Date: (i fa il

Rate of Pay: $ § ;
Position (s} Applied for:

Referred by:

Server /35 %S %|Bartender /35 % -
Prep Cook /20 %|[Barista /15 % Full-Time
Grill Cook /40 %|Cashier /15 %

- - Part-Time
Dishwasher /10 %]|Housekeeping /14 %

Total of in Food Service/Hospitality :
Rw‘bm Towﬂgené works for another Jmunf agency. pe
Wk Wit Accolont oS o server, He has

—\'\&f&ujh coneta g .\.wa Seruitl

S iﬁak‘}/ﬁ Lo iere
l"‘"‘"‘_’i"'ii'%’ Sei—\f‘?"\k Experiénce

P.O.S. Experience: Y / N details:

foimR

Carpool { Rider /

Serv-Safe

Cpen AM only PM only Weekdays only Weekends only
Details:
__ L
Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?
Revised 06/04/2013




¥our Hospitality Staffing Profassionals
663 Third St., Suite 415 » San Franciseo, C4 guto7

outsourcing

S— .

First and Last Names ‘%)Q OA s wiSey {‘;
Email:

Phone number: @N‘«M - 2450 QT ] @mﬁ —?QQ @{?qu
%

Working Experi
Company Name: F”\ A E@m .M &Jgﬁ
Dates of Employment: 0231 L. /™ |
Job Responsibility:

* Serowr [l eamer

* Bossy

. jg_fg,-e ﬁaﬁ;‘@ Sﬁ‘u'-&@

Compan i@.m & \O ﬂ o g Lom Pl f
Dates of Emplayment. yJayl JTo® i
job Responsibility:

o . owa s

e |_o 2

. fﬂ:q; u\«df i

L]
Company Name:
Dates of Employment:
Joly Responsihitity:

Serow an w& \_}\QC&%’\ f%j}%_

° SQ@ “}E&Ef@z Dol 3 éxasga-/éf Q%;'ri{ @nfre Ei:‘oge, ) W &/ﬂ&
DLt glass e uaind

Vool ngy C?%v‘\aa:j 5?5»«0%’&:% wwiémaﬁﬁ uﬁx(ﬂ'& Q'H'Lef DQ@E(I'@W
S N\ﬁ

800.236.2276 * info@acrobatoutsourcing.com




Acrobat

outsoureing
Your Hospitallty Staffing Professionals

Employment Application

Aercbat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on Job-related qualifications regardless of race, age [404),

coltor, refigion, gender, nationat origin, ancestry, marital status, sexual orientation, disability or any ofher status protected by
applicable law.

Full Name kaf, ,ﬁ@ﬂ i?é’m}mf}ew@? Date: ! - 5@? ) 5’%‘3 ‘
Home Telephone {a&} W fe @’if Other Telephone (%} 532 9/ &HC

Present Address __ 40 2.& \fln f”: ;;-’ G Sonai) il Cff"%i?«“ﬁcfi» ¥ nes fﬁ@ ) fﬂéﬁéﬁ fsr@ijf

Permanent Address, if different from present address:
Email Address

Position applying for: S(:l,y wes Ledl ey (;?e-s ' é"“)S%!‘ d{esi;;éa/ ST UL
Are you currently registered with any staffing andror ernploymentgageffgcies? Ij 50, please fist K R Ly T
. Fhore B Sabline | B4 e
Are you applying for: Full-time work? Yes&_f; MNo__ Partfimework? Yes  Mo_ \vﬁ
Temporary work, £.0., summer of holiday wark? Yes  _ No__ Fromv To:
How ¢id you find out about our open positon? _{fﬁease check il in proper name of sourcel
Referral [] NameofReferral A {K ¢ N — Newspaper [ Job Fair[] Agency [] Company ‘Websie ]

-

Other Web Posting ] Other Scurce [
Could you work overtime, if necessan'? YesﬁNo__ if filred, on what date cowld vou start working?

Please keep i mind that schedules and shifts may vary depending on position and season, Additionally, the hours may vary from
week 10 week, depending on the company needs. Please fjst only the times/days your're available 1o work below.

SPECIY HOURS SUNDAY MONDAY TUESDAY WEBNESDAY THURSDAY FRIDAY SATURDAY
AVAMARLE RO NN P e —r— —
pany %}‘@f*‘&—‘ i
Ahd A T i %"
PM o N I IS St
Do you have any vacations or extended leaves planned in the next 12 monthe? If 80, please list dates:

Have you ever applied to or worked for Acrobat Quisourcing before?  Yes__ No _V’if

.. [iyes, when?
Do you have friends or refatives working for Acrabat Quisourcing? Yes No_ ¥  |fyes, please state name and relationship
./7 -
7
If ffred, would you have a reliable means of transportation to and fram work? Yes ¥ MNo__

if hired, can you present avidence of your legal right to live and work in this country? Yes _&ﬁ_/ Na_

Sizte ageif you are under 18 - i you are unider 18, hire is subject to verification that vou are of minimuem legal age to work,

Areyou able to perform the essential functions of the Iob for which you are applying? Yes ~  Mo__




Acrobat

CLESOUTTING

Your Hosplally Staffing Professionais,

If na, describe the functions that cannot be performed. (Mote: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicantsiemplovees to parform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAKME OF SCHCOL CITY & 8TATE GRADE OR DEGREE IR YOU GRADUATE?
COMPLETED

Bec,awdw\f'xf Eguoatdn S &ﬂéhﬂgﬁ@ D (s E

Do you have any special licenses, cerfificates or special training? If P

$o please list under “Special”. YES ( N’B
ATe yOu computer IRerate? If so, list software knowledge under © éf{g‘é\ NG
Special.” s

Are you proficient with Point of Sales Systems? If, so please list YES (i@)

which cnes under *Special.” i

Do you have any other experience, training, qualifications or special
skills, which vou feel make you especially suited for work at Acrobat
Cutsourcing? If so, please list under “Special®

%0&%&8@’0 @Sﬁamzaﬁé-;%ﬁ K%@@, §C hog | @@@m@';gﬁg @;&f

C{E%\ NO

Special:

S O

List below all present and past employment starting with your.most recent employer (last 10 years is sufficient). Account for unerrz::?/o%pznt pericds of three
months or more,

Are you currently emiployed? Yas _ No ¥ if 50, may we contact your current employer? Yes ™ Mo
Name and Address of Employer AR TS o LS st

- - . { % i sl
Type of Business Tetephone No. % % 3 @"g %’ Supenisars Name § 67 e b L@@? be, ég

Your Fesifion ang Duties ﬂvbu{r 5 Dum-gw Pl G&% o

Dates of Employment. From %@QMPT{: a R

Reason for Leaving: Lo/ end l"f or Q!Q;&Lwe;. ] mﬁ:a 5 way | %"» : c,,,gt’;g u‘gﬂl S
Wi L o0
Name and Address of Employer % &quf_ ﬂfv& QK&X&? i §l~ ; &g

i

Type of Business Telephone No. U4 94 (‘_‘%}@7 "L Supenisor's Name __ it e L&:}Q-k & @
Your Position and Duties

@u B & s fl} BLAE L ;Pva,fi) (’@@ KL (;/w s 4 ‘@5@ ead ¢
Dates of Employment: From L@ ‘ﬂé‘ To l@ 5%

Reason for Leaving:

Mame and Address of Employer

B+




Acrobat

cutsourcing
Your Hospitallty Staffing Professionals
Type of Business Tefephone No. { } Supendsor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No, H Superviscr's Name
Your Posifion and Duties

Dates of Emplayment: From Ta

Reasen for Leaving:

Have you ever been fired from any previous place of employment? If 50, please explain: v”i\@

Have you oblained any special skilis or zbifties as the result of service in the mititany? Yes  No -~
if so, describe:

List below three /persons népt re| ﬁzﬂ to you who have knowledge of your work perfonnance within the last three years.

Name; Tetephone No. i&g@ f‘?}fﬁ{?
Address 1605 Verled g€ s @ e
& fo L G
Occupation: \ﬂ,mv{f Relatlonshlp e d Yoy ™ Number of Years Acquainted: é P e e

Name: ?}@n&; 2l ﬁmﬂ? i’kmpaﬁ\ _ Telephone No. @;_{2} e ENY=

Address __ 4§ Mﬁ@i%mc?v%ﬂ,&ug_; o A

L
; T
QOccupation: ﬁ/\‘@%w Relaticnship: Number of Years Acquainted: Z Gosy’
MName: Telephone No, { )]
Address

Gecupation: Relationship: Number of Years Acquainted:

[




Acrobat

oulsourcing
Your Hospitality Staffing Professionalz

Please Read Carefully, Initial Each Paragraph and Sign Below

J
‘ & | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
emplayment and that the answars given by me are true and correct to the best of my knowledge. ! further certify
that |, the undersigned applicant, have personafly completed this application. T understand that any omission ar
misstatement of material facts on this application or on any document used to secure employment shall be grounds

for rejection of this application or for immediate discharge if | am employed, regardiess of the time elapsed before
. discovery.

| hereby authorize Acrobat Outsourcing 1o thoroughly investigate my references, work record, education and other

L matters related to my suitability for employment and, further, authorize the references | have listed o disclose to the

company any and all lstters, reports and other informaticn related 1o my work records, without giving me priar notice

of such disclosure. In addition, 1 hereby release the company, my former employers and all other persons,

corparations, partnerships and associations from any and all claims, demands or liabilities asising out of or in any
way related to such investigation or disclosure.

_:;;I.},T
‘I N hereby authorize Acrobat Outsourcing and its authorized representatives to soficit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminai

history, which may be in the files of any federal, state, or local criminal justice and law enforcement ageney and
... .general public records history.

£} |1 understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
A ~ legal authority to work in the United States, and that federal immigration laws require me to complete an -9 farm in
/) (-f-—-—*’this regard within three days of my hire date.

IEVEY

\ A Acrobat Outsourcing is an at-wilf employer. | understand that nething contained in the application. or conveyed
) during any interview, which may be granted or during my employment, if hired, is intended to treate an employment
contract between me and the company. In addition, ! understand and agree that if [ am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no pramises or representations cantrary fo

the foregoing are binding on the company unless made in writing and sigred by me and the company’'s designated
representative,

I hereby acknovdedge that | have read and understand the above statements.

7L
; . :}' . (/‘:}‘ HE?
Applicant’s Signatureﬁ“; At f\-,--fﬁﬁ/ﬁ«»m%««ﬁ _ Date A A L

b
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Your Hospitality Staffing Professionals

Servers Test

e

{

Name M&/p \ﬁMM@Aél

Score %/ 35

Multipie Choice

; i 2 1) Food is served on what side with what hand?
i a) Onthe left side with the left hand
b} On the left side with the right hand
¢) On the right side with the |eft hand
- d} On the right side with the right hand
gg, 2) Drinks are served on what side with what hand?
' a} On the left side with the left hand
b) On the left side with the right hand

¢} On the right side with the left hand
d} On the right side with the right hand

gj 3) Food and drinks are removed on what side with what hand?
a) On the left side with the left hand
b) ©nthe left side with the right hand
¢} On the right side with the left hand
d) On the right side with the right hand

;Q 4) What part of a glass should you handle at all times?
a) The stem

b) The widest part of the glass
¢ Thetop

{ }_‘g 5) When you are setting a dining room how should you set up your tablecloths?

a) Neatly and evenly across the tables
b} The creases should all be going in the same directions

c) The chairs should be centered and gently touching the table cloth

d) All of the above

if you bring the wrong entrée to a guest what should you do?

a) Go back into the kitchen and patiently wait in line behind the rest of the servers until it's your turn
b) Inform the guests that you will bring the correct entrée once everyone else in the dinning room is served

c) Try to convince the guests to eat what you brought them

d) Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée

Match the Correct Vocabular

_'& Scullery A. Metal buffet device used to keep food warm by heating it over
%: Queen Mary ~ warmed water _ N
B B. Style of service where food is prepared or served individually at the
;@%‘ Chaffing Dish dinner table to fit the customer’s specific taste (i.e. providing dressing

g\ French Passing

and pepper for salad or handing out bread to each patron)

—_— C. Used to hold a large tray on the dining floor
™ : . D. Area for dirty dishware and glasses
L Russian Service ) . .
=== E. large metal shelving unit for prepared food to be held or for dirty
ﬁ Corkscrew trays to be stored
F. Used to open bottles of wine
@ 4 Tray Jack

G. Style of dining in which the courses come out one at a time

TEST_Server (rev. 2013.07.31)
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Name
Servers Test Score /35

Match the Number to the Correct Vocabulary

_L/i} Napkin __g Dinner Fork
v Bread Plate and Knife _?; Tea or Coffee Cup and Saucer
Name Place Card E:_ Dinner Knife
Teaspoon __’51_ Wine Glass (Red)

Dessert Fork Salad Fork

L2 & b~lale - |

Soup Spoon I~ Service Plate
Salad Plate % Wine Glass {(White)
Water Glass
Fill in the Blank
1. The utensils are placed f inch {es) from the edge of the table.
2. Coffee and Tea service should be accompanied by what extras? H/wauf FANIS e w;f éf.ﬁwa’éﬁ/f}
3. Synchronized service is when: A vt € TFLJM'}»{} il g wfé’ ig ALY (QJ;“,U;{X
4. Whatis generally indicated on the name placard other than the name? & m;z-;mﬂv,%f @ ﬁ/g; v Lige f'ﬁ@;ﬁ@ .
5. The Protein on a plate is typically served at what hour on the clock? é’ © %féaﬁf
6

If a guest asks for a specialty dinner {i.e. Gluten-Free or Vegetarlan ) you should d /? what lmmedlately?

%/;e,z @L/W ) .&f M @ fea ﬁ;g @m

TEST_Server (rev. 2013.07.31})




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018019172001AD
Report Prepared: 01/19/2018

Campany Information

Company ID: 139349

Employee Information

Company Name: Acrobat Outsourcing

Last Name: Townsend
Date of Birth: 11/12/1978
Hire Date: 01/19/2018

Document Information

First Name: Reuben
Social Security Number; *** ** 8835
Citizenship Status: A cifizen of the United States

List B Document: Driver's license or ID card issued by a LS, state or
outlying possession

Document Name: Driver's license

Driver's License or ID Card Number:

Case Status Information

List C Document: Social Security Card

Document State: Missouri

Bocument Expiration Date: 11/12/2021

Final Case Result: Employment Authorized
Case Submitted On: 01/19/2018
Clased On: 01/19/2018

Employer Case 1D:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED




