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Acrobat

QUtsourcing
Your Hospltallty Staffing Professionals.

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated 1o non-gisctimination in ail empioyment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age [40+),

color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

— .
Full Name _L €150 ¢4 :ﬁﬁfd ~ JQE | pate: (1) \C‘ 2012
Home Telephone ; gjl I} TY4Y— T Li/] u Other Telephone (M} %’?L&‘uf() ]
Present Address f L—[ r %D T’C‘/ f
Permanent Address, if different from present address:

Email Address AN ([} . r\tt‘\i‘ ' U{ﬁi’?ﬁ‘\ rfu’ﬂ

Position applying for: [JQEUS{) K o A Salary desired: C‘gﬂ 8]

Are you currently registered with any stafﬁng!;md!ogfnplcyment agencies? if so, please list

Are you appliving for; Full-time work? \@ No___ Part-ime work? Yes Mo
Termporary work, £.4., summer or holiday work? Yes _ No___ From: Tor
How did you find cut about cur open position? (Please check fiin proper name of source):

N ‘i’ if - .
Refereal [ Nm@Refen'al [ WY O AN Newspaper [[] Job Fair[] Agency [ Company Website O
Other Web Posting [C]  Other Source [J

Could you work overtime, if necessany? Y@No___ # hired, on what date could you start working? j LN 20 : 2008

Ptease keep in mind that schedules and shifts may vary depending on position and seasoi, Adiditionafly, the hours may vary from
week 10 week, depending on the company needs. Fiease list only the times/days you're available 1o work befow.

SPECIFY HOUIRS SUNDAY MONDAY TUESDAY WEBNESDIAY THURSDAY FRIDAY
AVAILABLE

DALY

T s

+

SATURDAY

PM ) kg A .
Do you have any vacaticns or extended leaves planned in the next 12 months? If =0, please list dates:

Hawve you ever applied to or worked for Acrobat Outsourcing before? Yes__ Mod [§ yves, when?

Bo you have friends or relatives working for Acrobat Quisourting? Yes__No_@ [fyes, please state name and relationship

If hired, would you have a reliable means of transportation to and from work? Yes Q No
i hired, can you present evidence of your legal right to live and work in this country? Yesi Na___

State age if you are under 18 - It you are under 18, hire is subject to verifieation that you are of minimum legal age fo work.

Are you able te perform the essential functions of the job for which you are applying? YQSQ: Mo




Acrobat

outsourcing
Your Hospltality Staffing Professionals
i no, describe the funciions thal cannot be perfarmed. {Mote: We comply with the ADA and consider reascnable accommodation
measures that may be necessary for eligible applicantsiem ployees to perform essential functions. )]

Pursuant to any and all Fair Chance Ordinances,
and conviction records.

we will consider for employment qualified applicants with arrest

MAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
CCMPLETED

o Th Tt Lo WD UeS ES

Do you have any special ficenses, ceriificates or special training? If

50 please Jist under “Special™. YES Nﬁj
Are you camputer iterate? If so, list software knowledge under YES ‘1@
Special "

Are you proficient with Peint of Sales Systems? If, so please st YES @
which ones under “Special”

Do you have any other exparience, training, qualifications or special YES N’@
skills, which you feel make you especially suifed for work at Acrobat

Qutsgurcing? If so, pleasa list under *Special ®
Special:

List betow all present and past employmient starting with your most racent employer Jast 10 years is sufficient). Account for unemployment pernicds of tree
months or more
Are you currently employed? Yes. No @ If s0, may we coniact your current empioyar? YBQ/ No

Name and Address of Employer QX)W’\\QL/\T G GA L\fbb o \Q B INTEN Q@ IKE e,

, 14
Type of Busmess%\\x \O.f S/\f\kafea&mne No\éﬁ 9\\%‘"9 & Superviscr's Name el Li red] fq{;&(}’ﬁ’)
Your Pesition and Duties__ VN Vg 5 U}’\f‘) CUL}LQQ \—a\\"“_l ARk e g)

Mt AT e o
Dates of Employment. From O%J\ '3, To aﬁﬂ
Reason for Leaving: ﬁ) 3’7 Fe i \\/ﬂkﬂ/{\’_f D P
Name and Address of Emp!oyer @LLO C)U’“Sﬁ oo @JK&QL@

Type of Business ii ’MS&A o Telephone No. (ﬁg @\5} "3U-/Supmsors Name \_@QJM 7% Oﬁﬂ&ﬂ

Your Position and Daties O Q_QQJY\ % M Q0 Ay K),\ i Lﬁ/&/{\ Y A ACS MA«H
VousAee Ol sy ,\,mw‘M . J

Dates of Employment: meZD] L'l To ’ﬂ} lS
Reason for Leaving: /K\QQ m {) RJV{ I\IL\S
Name and Address of Employer \\(;Uu:\) jj\l 8

&




‘ Dutsouftun
i ; Your Hospiallyy Sma'f? Professim& i \
Type of Business Mﬂﬁ Telephone Mo. ;\‘3&1 Supenvisor's Name @F&H’m m&sﬂﬁﬁ
Duties

Your Pesition and

![Mtlu%ﬂ i“i Qlaums (AR Dihsi _TNn
Dates of Emplaymient: From /ZGLQ} To 201 (

Reason for Leaving: Tg i if; g &i/ v :ﬁS

Name and Address of Employer

Type of Business Telephore Mo, | 1
Your Position and Duties

Superdsors Name

Dates of Employment: From: To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If S0, please explain: & ! 2\

MILITARY SERVICE

Have you obtained any special skills or abilities as the result of service In the militany? Yes ND@
If 0, describe

List below three persons not related to & who hiave knowiedge of your work performance within the last three years.

Name: T YO0a_ Ny 0
Address _ ) ( ("’)(‘7) \‘%QX“U@
Cceoupation: OJ\/\A Q_Dvﬁ Q,\JL,Q Relationship: A\, A\o wACh Number onearsAcquainted'@__
Name: gz\k@ QJ( Ch wﬂ/yb&.)i/ Telephone No. {ﬁm) (QT[ 5\1(:{ &
Address D Ol Sia !a"»’\‘Q,d

Occupatlonc"sz 0 oA Qv Relafionship: g!@g x;g;\l\ Number of Years Acquainted: 20

Name: bk}(\”\n qﬂ\ DJLV}{’ Telephone Na. (_i___(‘)_} T e~ SN
adaress O O 15 4 b :

Occupation: \QA(A’\\R‘ Relationship.&;/(\Q ) Number of Years Acquainted: L C

Telephone No. (e ) 15 1e — R <
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby ceriify that | have not knowingly withheld any information that might adversely affect my chances far
employment and that the answers given by me are true and correct to the best of my knowledge. | furthaer certify
that 1, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or an any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if 1 am employed, regardiess of the time elapsed before

(Jlscovery_

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and cther
matters related to my suitability for employment and, further. authorize the references | have listed to distlose to the
company any and ali letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, 1 hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from ary and alf claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Quisourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, andfor criminal

histary, which may be in the files of any federal, state, or local criminal justice and taw enforcement agency and
genetal public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authonty to work in the United States, and that federal immigration laws require me to complete an -9 form in

/\this regard within three days of my hire date.

i

Acrobat Outsourcing is an at-will emplover. | understand that nothing contained in the appiication, or conveyed
during any interview, which may be granted ar during my employment, if hired, is intended to create an am ployment
coniract between me and the company. In addition, | understand and agres that if [ am employed, my employment
is for no definite or determinable period and may be terminated ai any time, with or withow priar notice, with or
without cause. at the option of either myself or the company, and that no promises or representations cantrary to

the foregoing are binding on the company unless made in witting and signed by me and the company's designated
representative.

| hereby acknowiedge that | have read and understand the above statements.

'S
Applicant’s Signature @ JA/(/\ ol Date \GM lclf’&oﬁ
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Housekeeping Test
/ During which of the following situation(s) should you wear gloves?

a) When handling disinfectant solutions

b} When cleaning guest rooms
-~ When handling soiled linen

When handling or disposing of waste ‘
e) All of the above . '
2. Which of the following should be cleaned dauly'r’

a) Chairs, lamps, and tables

b} Tabletops, bed, and handrails -

c) Grab bars, light, tops of doors and counters -

d} Floorsy-sinks, toilets, and latrines
el All of the above

3. Teor You do not need to use a separate cloth for cleaning bathrooms.
4. r False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture.

3. Should the following be cleaned dall or weekly? Circle one.
a) Floors

b} Toilets and latrines
Carpets in guest rooms
/en/ Carpets in offices
e} Soiled linen

The best way 1o clean the floors:
a) Scrubbing

bl Dry sweeping and dusting
weeping, mepping and dusting
d} Wet mopping

7. What should do if you spill liquids o.r see a liquid spill?
a} leave it for someone else to clean- up
b)  Wait until the end of your shift to clean it

Flag the spill and clean it up immediately
d} Notsure

The proper procedure for cleaning spills of blood and other body fluids is:

a) Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
b} Find the janitor on- duty and ask himn to clean it up

b whatever is closest and wipe up immediately, then mark “Biohazard”
d} Nothing

9. What do you do if you encounter with bed bugs in a guest room? ‘ A‘O A _{_
?MQU%MM%WW@&uaéowW/V“ e
G daud
10. What d\oq::)umt\f nm&ound itemsin a gu%fbr%'égﬁg & AN QW YL/ C_&ﬁu

Ko u%/ @akwu@ o M v{\uxd% VIR

Describe the difference between a disinfectant and a cleaning solution?
oS g Aot KaUS Gl
Ouner - Uleenoyr Ol gn e etk (S A Cleon

11.




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018019171747CW
Report Prepared: 01/19/2018

Company Information

Company ID: 139348

Employee Information

Company Name: Acrobat Qutsourcing

Last Name: Ford Riley
Date of Birth: 12/12/1987
Hire Date: 01/19/2018

Document Information

First Name: leisha
Sacial Security Number: *** ** 9850
Citizership Status: A citizen of the United States

List B Document: ID card issued by a U.S. federal, state or local
government agency

Case Status Information

List C Document: Social Security Card

Final Case Result: Employment Authorized
Case Submitted On: 01/19/2018
Closed On; 01/18/2018

Employer Case ID:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED




