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MICHAEL SEYMOUR

8850 nw 50th St

Kansas City, MO 64151

(816)558-8145

Objective: To obtain a challenging position utilizing both my educational background and contribute to the
company’'s

goals and expectations.

Skills: Strong communicational skills and excellent in difficult situations. | also have a working knowledge of
business

project management. Great leadership skills and capable of problem solving.
Experience:

Labormax :7549 state Ave Kansas City ks 68112-913-288-9996

Position: warehouse, forklift, sports events, manufacturing.

Length of service:03/10/2016-currently doing work there.

Dicks Sporting Goods 8665 NW Prairie View Rd Kansas City MO 64153

Position: Ship from store, operations, shipping and receiving, dock work, security tagging, pallet and
forklift stocking.

Supervisor: Jeremy Hunter

Starting Salary: 9.50

Length of service: 04/10/2014 -03/09/2016

KCI Auto Auction 1101 N, Congress Ave. Kansas City MO 64153

Position:; Supervisor, CR- Writer

Supervisor: Monica

Starting salary: 9.50 hour Ending salary: 9.50 hour

Length of service: 01/09/2012 - 03/23/2014

Reason for leaving: Given supervisor duties with entry level pay

Dirks Bar and Grill 1130 NW Prairie View Rd. Kansas City MO 64153
Position: crew trainer, cook and night manager

Starting salary: 10.00 hour - ending salary: 12.00 hour

Length of service: 05/08/2008 - 12/14/2012

Liberty Fruit 1247 Argentine Blvd Kansas City, KS 66105

Pasition: order picker in which a forklift and riding pallet jack was used
Supervisor; George

Starting salary: 10.00hr Ending satary: 10.00hr

Reason for leaving: moved up north car broke down and had no transportation
Mikes Hammers Local Moving 1937 S. Keeler Olathe, KS 86062

Paosition: mover/truck driver
Supervisor: Tim Seymour
Starting salary: 10.00 Ending salary: 15.00

Length of service: 07/14/1998 - 02/08/2004

Reasen for leaving: Moved to Missouri to be closer to my children

On Jun 29, 2017 3:00 PM, “lceburg Slimm" <bluswhalebovz@amail.coms> wrate:
MICHAEL SEYMOUR

6850 nw 50th St
Kansas City, MO 64151
{816)558-8145

Objective: To obtain a challenging position utilizing both my educational background and contribute to the
company’s
goals and expectations.

Skills: Strong communicational skills and excellent in difficult situations. | also have a working knowledge of
business

project management. Great leadership skills and capable of problem solving.
Experience;

Labormax :7549 state Ave Kansas Citv ks 66112-913-288-9996

Position: warehouse, forklift, sports events, manufacturing.

Length of service:03/10/2016-currently doing work there.




Dicks Sporting Goods 8665 NW Prairie View Rd Kansas City MO 64153
Position: Ship from store, operaticns, shipping and receiving, dock work, security tagging, pallet and
forklift stocking.

Supervisor: Jeremy Hunter

Starting Salary: 9.50

Length of service: 04/10/2014 -03/09/2018

KCI Auto Auction 1101 N. Congress Ave. Kansas City MO 64153
Position: Supervisor, CR- Writer

Supervisor: Monica

Starting salary: 9.50 hour Ending salary: 9.50 hour

Length of service: 01/09/2012 - 03/23/2014

Reason for leaving: Given supervisor duties with entry level pay

Dirks Bar and Grill 1130 NW Prairie View Rd. Kansas City MO 64153
Pasition: crew trainer, cook and night manager

Starting salary: 10.00 hour - ending salary: 12.00 hour

Length of service: 05/08/2008 - 12/14/2012

Liberty Fruit 1247 Argentine Bivd Kansas City, K8 66105

Position: order picker in which a forklift and riding paliet jack was used
Supervisor: George

Starting salary: 10.00hr Ending salary: 10.00hr

Reason for ieaving: moved up north car broke down and had no transportation
Mikes Hammers Local Moving 1937 S Keeler Olathe, KS 66062
Position: mover/truck driver

Supervisor: Tim Seymour

Starting salary: 10.00 Ending salary: 15.00

Length of service: 07/14/1998 - 02/08/2004

Reason for leaving: Moved to Missouri to be closer to my children
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oultsourcing
Your Hospiality Staffing Profesdonals

Employment Application

Acrobat Outscurcing Is an equal opportunity employer dedicated 1o non-discrimination in all em ployment practices. Acrobat
Cutsourcing selects the best gualified individual for the job based on job-related qualifications regardless of race, age {40+},

color, refigion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
apglicable law.

Full Name m::“}d%; g/ ANAC i Date: ii"j?- fp

Home Telephon:e E £/ iy S8 - Y5, Other Telephone ( )

=

Present Address ﬁ:’ﬁ ?’&6“}’ ‘ji'f“K‘ g.‘f; ;//(_/7/1)6’ (ff//ﬂ (:-5!

Permanent Address, if different from present address:

Email Address __ bl uwha s {qﬁa“?,@ anvind [« Conn

Position applying for: ___Opeh ~ < A0 k Salary desired: CW"() i’/\
Are you curently registered with any staffing andfor employment agencies? [f so, please (ist
ehor Seret—

Are yoir applying for: Full-time work? ¥y z Mo__ Parbtimework? Yes___ Mo
Termporary work, €.9., summer or holiday work? Yes No__ From: To:
How did you find oui about our open posifion? (Please check fill in proper name of source

1
Referral [ Mame of Referal MNewspaper [7] Job Eair Q/Agency [1 Company Website [
Other Web Posting (]  Other Source [

Could you work avertime, if necessans?

Yes” No__ I hired, onwhat date coudd vou start working?

Please keep in mind that schedues and shifts may vary depending on position and season. Additionally, the hours may vary from
week t0 week, depending on the company needs. Flease fist only the times/days you're avaiiable 1o work below.

SPEAIFY HOURS SUNDAY MONDAY TUESDSY WEDRESDBAY THURSDAY FRIDAY SATUBDAY
AVANABLE

DAILY - TRy f

T
Al {f\ g’}-ﬁff\ /’S\ afa s l‘hf /;HLF
- CIEASE TG AR 7777
Do you have any vacations or ex}énded leaves planned in the next 12 months? If so, pleass list gates: /

Have you ever applied to or worked for Acrobat Guisourcing befere? Y¥es_ _ No

ifves, when?

Do vou have friends or relatives worling for Acrobat Outsourcing? ¥es__ No It yes, pisase state name and relationship

If hired, wouid you have a reliable means of transportation to and from work? Yes}‘_‘é/ﬁo__ @ 3\
Y No

If hired, can you present avidence of your Jegal right fo live and work in this country?
State age If you are under 18 . If wou are under 18, hire is subject fo verification that ‘_.rm;;ﬂ of minimum {egal age to work.

Are you able to perform the essential functions of the job for which you are appiving? Yes¥ . No___




R@b\)MQ UAS Sm-,‘ ENi)

Acrobat

outsourcing

Your Hospltality Staffing Professionals

if no, describe the functions that cannot be performed. {(Noter We comply with the ADA and consider rezsonable accommodation
measures that may be necessary for eligible applicantsiemployees to perfom essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

HNAME OF S8CHOOL CiTY & STATE GRADE CR DEGREE DiD YOU GRADUATE?
COMPLETED { P

A S Fh ilalhe LS | penecal VD)

3

Do you have any special licenses, ceriificates or special training? If VTN
so please list under “Spegial”. YES @Qz‘
Are you computer literate? If so, [ist software Knowledge under * YES KNO\
Special,” z
Are you proficient with Point of Sales Systems? If, so please list YES NO
which ones under “Special” o

Do you have any other experience, training, qualifications or special (Q%S NG

skills, which you feel make you espectally suited for work at Acrobat
Outsourcing? i so, please list under “Special
Special:

Mgy, aa{é’ msef\jl e)}ﬂaﬁrﬂ'@!\c‘e—; Q@U{ }MHJZ{,CS

EM : 1S

Eist befow all present and past employment starting with w80r most recent employar (last 10 years is sufficient]. scoount for unergioyment pericds of free
months or more.

Are you currently employed? Yes No_~ If s0, may we contact your carrent empioyer? Yes, No__

Mame and Address of Employer

Type of Business Telephone No, } Superdisor's Name
Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Tyne of Business Telephone No. { } Superdsors Name
Your Position ang Duties

Dales of Employment: From To

Reasaon for Leaving:

Name and Address of Employer

| 2]
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oLSoUrcing

four Hospitylity Staffing meesstma'ls
Type of Business Telephone No. ¢ } Supendsor's Name
Your Position and Dities
Dates of Employment: From Ta
Reason for Leaving:
Name and Address of Employer
Type of Business Telephone No. { } Supendsors Name

Your Position and Duties

Dales of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you oblained any special skills or abilities as the result of service in the miitary? Yes__  No
if s0, describe:

List below threz persons n}ot refated to you who have knowledge of your work performance within the last three years.

Name: Ilavda s 4 Telephone No. { /6 3 QQ/ ql! i

Address Ilb) i 4“&%%@40 C

Occupation: "i[g Relationship: p r#en ai / exce Wté;zm ber of Years Acquainted: _Q
Name: o ez e ! oo ]a Telephone No. ( Ifty ) 200"73.3?} )

Address f H6] AL Un bopnre< e

Cccupation: ?}JJD{J &V %,3 ' Rllahonshlp !{ziné // G Nﬁtfm};eif Years Acquainted: L?

Name: ﬁf,nf-m ing M P Telephone No. ( an } ﬁ)q R /i) [ L .
Address u.f?{%jh Alzm Ah et Nl r@(‘ me\ka( £y 7Lu 7ﬂf é‘/'/// S 9
Occupation: ) {60 l/, / | Relationship: f Y ,/\[/A Number oneari Acquainted: / i :E
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Please Read Carefully, Initial Each Paragraph and Sign Below

il
\\\’WI hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that 1, the undersigned applicant, have personally completed this application. 1 understand that any omission or
misstatement of material facts on this application or on any document used to sacure employment shalf he grounds
Q for rejection of this application or for immediate discharge if { am employed, regardiess of the time elapsed before

[\ discovery.
\ ]
QN

| hereby authorize Acrobat Cutsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other infarmation related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other perscns,

corporations, partnerships and associations from any and all claims, demands or hiabilities arising out of or in any
way related o such investigation or disclosure.

\ | hereby autherize Acrobat Outsourcing and its authorized representatives to solict information regarding my

batkground, which may include but not be limited to, information about my employment, education, andfar criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
\(\\(\ / general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complste an I-9 form in
this regard within three days of my hire date.
Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my em ployment
is for no definite or determinable period and may be terminated at amy time, with or without pror notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary o

the foregoing are binding on the company unless made in writing and signed by me and the comgpany's designated
representative,

| hereby acknowiedge that | have read and understand the above statements.

Applicant’s Signature '

Date /’/C)O/gr/
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Grill Cooks Test Score /40

Multiple Choice Test {1 point each)

1)

C

How much time should you take to wash your hands with soap?
a} 1minute

» 20 seconds
¢) Time does not matter, water temperature does
d} 5 minutes
The recommended temperature for your refrigerator is...
a) 45eF
b) s0sF

d) 20¢k

(D 0o
UL 3) Food handlers must always wash their hands

. a) Before starting work

C s

@ Keep the food handlers’ hair in place

b) Switching between handling raw and ready-to-eat food

| All of the above

ci , After going to the restrooms

848

The most important reason for having food handlers wear hair restraints is to
a) Prevent food from getting into food handlers’ hair

b) Prevent food handlers from contaminating their hands by touching their hair

None of the above

Which of these conditions requires immediate corrective action?
a) Packaged food items are stored at least 6 inches above the floor

gﬁ Ice.is being used to cool beef stew in a shallow pan

C o

7)

%,

—_——

Raw meats are stored on a sheif above ready-to-eat egg salad in the walk-in cooler
d} Raw fish is stored above raw chicken in the walk-in freezer

Bacteria grow best in the temperature
a) 0%F and 100eF

32°F and 220¢2F

419F and 1352F
d) 39¢F and 1782F

“danger zone” which includes temperatures between?

After cutting raw chicken, what should be done before the cutting board is used for slicing onions for satad?
a) Clean the cutting board with a wet wiping cloth

b)  Turn the board over and use the other side

o Rinse the board with running water
@ Wash, rinse, and sanitize the board prior to slicing the onions
Which of the following is NOT an a

a) Ina microwave oven
b) During the cooking process

pproved method to thaw potentially hazardous foods?

T Under cool running water
‘@ On a clean counter, at room temperatyre
@\ 9)

' k)
Wiping spills only
) Washing hands if the hand sinks are too far away
¢}  Sanitizing the blade of utensils such as knives
d} Maintaining moisture on the wiping cloth

ing cloths stored submerged in a hucket of sanitizing solution are for:
b

TEST_Grill Cook (rev. 2013.07.31)
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Housekeeping Test

During which of the following situation{s) should you wear gloves?
a) When handling disinfectant solutions
b} When cleaning guest rooms
¢}  When handling soifed linen
}  When handling or disposing of waste _
All of the above : . '
2. Which of the following should be cleaned daily?
a} Chairs, lamps, and tables
b} Tabletops, bed, and handrails :
¢} Grab bars, light, tops of doors and counters -

Gd\-}) Floars, sinks, toitets, and latrines

e)> All of the above -
True orlEalse: You do not need to use a separate cloth for cleaning bathrooms.
r False: Dusting is most cemmenly used for cleaning walls, ceiling,

5. should the following be cleaned daily or weekly? Circle one.
a) Floors i

b} Toilets and latrines
¢} Carpetsin guest rooms
d) Carpets in offices
e} Soiled linen
6. The best way to clean the floors;
a) Scrubbing
b) Dry sweeping and dusting
% Sweeping, mopping and dusting
d) Wetmopping .
7. What should do i you spill liquids or see a liquid spilf?
a) Lleave it for someone else to clean- up
b}  Wait until the end of your shift to clean it
Flag the spill and clean it up immediately
Not sure

d)
8. (g? proper procedure for cleaning spills of blood and other body fluids is:
a)

Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
b}  Find the Janitor on- duty and ask him to clean it up

Grab whatever is closest and wipe up immediately, then mark “Bichazard”
d} Nothing

2. What do you do if you encounter with bed bugs in a guest room?,
Report b fo m ffw{},seﬂ, what Shps H‘% wnt
to ﬁk& {i J‘ﬁl’e— e (-f*
10. What do you do if you find Lost and Found ftems in a guest rooms?
Put i+ in I"’%J‘ PN QM«J A ﬁron rﬂp{;'c €. ;s
11. Describe the difference between a disinfectant and a cleaning solution?

Closaing Selvhn o purpsse i3 Jo clean and  digpdeclans
:'S@Jvﬂﬁ.ﬁ}f b;c\ie:?éu and digease S 3 n

v

doors, windows and furniture.

Score /14
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pitatty ¢ Dishwasher Test Score /10

C‘l) After washing your hands, which item should be used to dry them?
a} Clean apron

Sanitized wiping cloth
Single use paper towel
)

Comman used cloth

C, 2} While washing dishes by hand, which item should you wear?
a) Cutting glove

b) Oven Mitt
Rubber glove

& d) Nothing
3) When should you wash your hands?
T a) Beforeyou start work
b} After handling non-food items (garbage, money, cleaning chemicals)
¢l After using the restroom
@ All of the above

True

& 4) éyou need to move a heavy load, you should PULL and not PUSH the object.
b} False

E 5} Which of the following could you be at risk for getting burned from?
a) Steam from boiling pots

b) Hotliquids (coffee, soup, tea)
¢}  Hot equipment {ovens, pots, chaffing dishes)

d}  Harsh chemicals
All of the above
@ work-related injuries, accidents or illnesses should be reported immediately to the supervisor on duty.
| True

b) False

( 7} What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up
bl Wait until the end of your shift to clean it
Flag the spill and clean it immediately

d) Notsure
! 8) When handling hot items you should?

a) Wear rubber gloves

No need to wear anything

Use an oven mitt or dry cloth towel
d) Nothing

N g

O—,

you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
& Rinsing

b} Scraping

¢} Washing

d) Sanitizing
C/ 10) What is the proper method for cleaning and sanitizing stationary equipment?
T a) Spraywitha strong cleaning solution and wipe with a sanitized cioth
Spray with a sanitizing solution, then rinse with clean water and dry
% Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing soluticn

TEST_Dishwasher (rev. 2013.07.31)




