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Your Hospitality Staffing Professionals
665 Third 5t., Suite 415  San Francisce, CA go107
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Ermail: ?)?’C}_r'“—jl\f("‘{ {io Jj.r&n«z Z@%M@ (/, Corig
Phone number: L/ G/R) D2 - 2IEIN

Weorking Experience:
Company Name: Ch as %//‘ %Uﬂ /*%_5‘ & “
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Employment Application

Acrobat Outsourcing is ar equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individuai for the job based on job-refated qualifications regardless of race, age {40+,

color, refigion, gender, naticnal origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name /¢ /[&m e /: grrzj&?rADate: Do - 21 ol
Home Telephone (4%} 229 ‘ {355 Other Telephone (G 13) Y2~ 2250
Present Address_2200% P rrie ittt )Zjﬂ’_/"@

Permanent Address, if different from present address:

Email Address‘?)ra&p@rd [ Dbl @ LS (e ij ITaa)

MP)

Position applying for: i\fwi/f iy l /2%/ ¢ Satary desired: f (>

Areyou g\unegztiy registered with agw staifing andior employment agencies? [ so, please list
NYE

Are you applying for: Full-ime work? Yes_ﬁ_ No___ Parttime work? Yes___ Mo _Ji

Temgporary work, €.9., SUmmer of holiday work? Yes Nn_}{‘;. From: Cf To: il

How dicl you find out about aur open position? (Please check il in proper name of source

Referval [} Mame of Referral Newspaper [[] JobFair Agencey [T] Company Websits [
Cther ‘Web Posting [[]  Other Source [ d

Couid you work overtime, if recessary? Yes_X;_Nc»____ If hired, on what date could you start warking? F e (\jf QA/ {/f

Please keep it mind that schedules and shifts may vary depending on position ahd Seasoi. Additionafly,

I e . the hours may vary from
week 10 week, depending on the company needs. Flease fist only the times/days you're avaifable 10 work befowr.
SPECIFY HOURS SUNDAY BMONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVANARE
DALY

o
T7 T

Al Oef 9 1 9 9 q ys

J
P o0 oM | 0o | 1O i (& olf

Do you have any vacations or extended leaves planned in the hext 32 months? if g0, please list dates:

"‘“3 T,

-

Have you ever applied to or worked for Acrobat Quisourcing before? Yes& No . lfves, when?

Do vou have friends or relatives working for Acrobat Outsour;ing’? . Yes ’K_Nu-__, 1f yes, please state name and relationship
Zf\ 1 fawv\& %@mpa, [-/ Fri l

If hired, would you have 2 relialie means of transpartation to and from work? Yes X_ Na_

If hired, can you present evidence of your legal right to live and work in this courtry? Yes 7&_ Mao___
Siate age if you are under 8 - It you are under 18, hire is subject to vesificafion that vou are of minimum legal age to work.

Are you able fo perform the essential functions of the job for which you are applying? YestJ_ Mo




Acrobat

QUESOUrCin
Your Hospltaliny Sraffing Prof@gsimais
¥ no, describe the functions that cannot be performed. {Note: \We comply with the ADA and consider reasonable accommedation
measures that may be necessary for eligible applicants/femployees to perfon essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

MAME OF SCHOOL CITY & STATE GRADE OR BEGREE 0D ¥OU GRADUATE?
_ COMPLETED

.0, Hecmoen | Kavrgs C;%cf{ [ N)O
Da you have any special licenses, cerfificates or special training? 1
$0 please list under “Special”. YES @

Are you compuier likerate? If so, list software knowledoe under © @ NO
Special.”
Are you proficient with Point of Sates Systems? If, so please list YES @‘O/*
which ones under “Special”
Do you have any other experience, training, qualifications or special YES MO

skills, which you feel make you especially suited for work at Acrobat
Quisourcing? i so, please list under “Spectal.”
Special;

601@75' (R0’ Lé/@w (IC\Q.

List bedow all present and past employment starting with wour mest recent ernployer {fast 10 vears is sufficient). Acsount for unemployment pericds of three
rnontis or more,

Are you currently employed? Yes NO_Z;_ If so, may we coniact your curment employer? Yes = No__

Name and Aﬂdress of [Employer / [4 o /Qiaj If S{?ﬂ/——f S A{’W .2 (7!/ 5 /. W _S %
oC R4

Type of Business Syt Te{epnone MNo. ¢ E S) . ’2%@ Supenisor's Name .AVL %Oﬂ,{i

Your Posifion and Dulies ,Af-‘\‘:nﬁ i1 Storae r< {2y #ﬂ Je (‘kf

Quecerie S, e c{.'wm;ﬂ%.fnﬁ Loy e oo paae .7
tes of Employment: From &5 L2208 To 07 /20014
Reason for Leaving: (71 & Je Cf{r e [0S
Name and Address of Employer :f‘—ﬁzi’/ ey lell £ / G/st éz&f’c{m,f,«"" 7S ééog ¢
Tyoe of Business (A ZEMOTUSE  Tetepnone No. (55 S3R -4323 supendsors Name £ "brr S 47

Yeur Position and Duties._ 7 L ?&_S £ e — : 2t e Pr7 ﬂ’//';v/:_rffﬁ
of (”(’//[f/frifn/ Iecche ead i Se foe Sk 4 7/}).— 20

Dates of Employment; From QQ__ZZE}{ _ZTU o3 [&?i 7

Reason for Leaving: __ ¢ ff P ﬂﬁ% L

Hame and Address of Employer (_1 )/ Pt 7273 Ao Spmres ¥ //M See S Cﬂ%/}
. S
GENHT
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Type of Business AL C Telephone Mo, (G060 _FH2A-$977 Supendsor's Name 2214 Gl
7

P il

Your Position and Duties ™7 s [=3 ~azf’a_ ;/O .~ é@arj.p rl

Diates of Employment: From Q@ﬁﬁgﬂ: Ck ZLZ_QE 7
Reason for Leaving: _{ 247 %/Lr/c; { z()@f'i;é CGNQI( s % 2 S

Name and Address of Employer gf{A/ s 27(3 o jp‘/ < 3 7 025_ 3714/,@ /ﬁ{/&
Type ¢f Business M\ 7/2 Telephone No. &4 1%} MSUDEM?DF’S Name %/‘b&e’a;

Your Position and Duties_ /= y~r2 12 COCmetEr, T m e XS, Coeole o—
i i i : - 7
7 n-é){ . et Mawjz /1/3._.:40}/: r?..f;:

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the mifitary? Yes No 7&_
if 50, describe:

D6 RELATED REFERENGES

List below three persons not related fo you who have knowledge of your work performance within the last three years.

Name: (o 0101 7S LTS Telephone No. {13} 243 - 2{84

addess 30U Gopdree  Dlera s < Cotiy, KS GEIOS
Oceupation(enecal [@%'(‘Reiaﬁenship: ‘ [%f&ﬁfch Number of Years Acqua/inted: L. 5 r‘if/s/e:{
Name: ﬁWL/@nna% 2}9@@}5{ Tefephone No. (4%} 712 - QGE<

nddess 2237 St MM sE ELe3

Occupation: i/(cﬁum Tiumﬁer" Relafionship: Efndncj Number of Years Acquainted: _* |

Mame: Telephone No. { )
Address

Occupation: Relationship: Number of Years Acquainted:

Led
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Please Read Carefully, Initial Each Paragraph and Sign Below

{ gQ @ | hereby cerify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. ! understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shalf be grounds

for rejection of this application or for immediate discharge if 1 am employed, regardiess of the time elapsed before
discovery.

1‘5Q @ | hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related te my suitability for employment and, further, authorize the references [ have listed to disclosa to the
company any and all latters, reports and other information related 1o my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all gther persons,

corporatiens, partnerships and associations from any and all claims, demands or Eabilities arising out of or in any
way related to such investigafion or disclosure.

UO i ) 0 hereby authorize Acrobat Quisourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, andfor crminal

history, which may be in the files of any federal, state, or local criminal justice and faw enforcement agency and
general public records history.

L (
l& Y understand that if selected for hire, it will ba necessary for me to prowide satisfactory evidence of my identity and

legal authority 1o work in the United States, and that federal immigration laws require me to com plete an I-9 form in
this regard within three days of my hire date.

w \ 2 Acrobat Quisourcing is an at-will employes. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an emgloyment
contract between me and the company. In addition, | understand and agree that if | am emploved, my employment
is for no definite or determinakle period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary o

the foregoing are binding on the company unless made in writing 2nd signed by me and the company’s designated
representative,

I hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature / j\}; / /; W Er&&@@l Date T&,m. ~ 25 ; 2038
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Grill Cooks Test

Wultiple Choice Test {1 point ea chl

A

How much time should you take to wash your hands with soap?
a} 1 minute

b} Z0secends
€ Time does not mather, water temperature does

\ d} 5 mimtes
C "2 The recommended temperature for your refrigeratoris...

s} 4s8F
b} S0=F
) 4DeF

d} 208F

O 3} Food handlers must always wash their hands

T &)} Before sterting work ’
b) Bwitching betvesan kandling mw and regdy-to-eat food
o} After going to the restrooms

d}Al of the above

e most important reason for having food handlers wear hair restraints isto
&} Praventfood from gatting into food handlers’ hair

b} Preventfood handlars from contaminating their hands by touching their hair |
[}|

2p the food handlers” hair in place
Meomne of the above

* Which of these conditions requires immediate cotrective action?
a} Packaged food items are stored at least 6 inches above the floor
b} ceisbeing used to cool beaf stew in a shellow pan
©} Raw mests are stored onr 2 shelf above ready-to-eat egz salad in the walk-in cooler
% d} Rawfishis stored above raw chicken in the walk-in freezer
(/ 6] Bacteria grow best in the temperature “danger zone”
I a}  D2F and 1009F
b} 322Fend 22008
€ 41%F and $358F

d) z99Fand 178sF
\ ; 7] After cutting raw ch icken, what should be done before the culting board is used for
a} Cleanthe cutting board with 2 wat wiping ¢loth

b} Turn the board over and use $he other side
). Rinse the board with runn Ing vrater
{ t Wash, ri nse, and saniize the boanrd pricr to slizing the anions
Which of the followring is NOT an approved metho
2} Inamicrowaie oven
b} Buringthe cookin E protess
€} Under cool running water
,”‘ d} Dnaclean caunter, 2t room temperzture

which inclsdes temperatures betwreen 7

slicing onions for salad?

d to thaw potentially hazardous foods?

% 9]  Wiping cloths stared submerged in @ bucket of sanit
e— a}  Wiping soills onkhy
b) Washing hands if the hand sinks ara too far away
2}  Sanitizing the blade of utensits such as knives
d}  Maintaining moisture on the wiping cloth

izing solution are for:

TEST_Grill Cook (rev. 2013.07.31)
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2 Grill Cooks Test

19} Which of the following best describes the process of Caramelization?

&
o,
&
[a]
a
(o]
%
a
g
A
&
5§
o

while cooking
" , Uightly coved, in liquid ot fow heat
d) To plunge food intoe boiling water briefly, then into colg water to stop the cooking process
20} What fempersture should chicken be cooked o7

— &} 1459F
b} 1538F
©)  165EF
e

ISSeF
165aF
d} 1¥seR

)Ag 22} What tempersture should fish be copked tp?

— a} 145%F
b] 1bseF
£} 1832F
d) 175eF

23} What s a roux and what is i used for? 12 points)
TH 0SS @ Mixdere
— 73 @ 3 L P
of it coed otlcr vé/ff% 7é ﬂ/&%ﬂ Soece S
24} What is the procz;igiﬁclariﬁed butter, and why is clarified bitter used? {3 points)

s torthoct g )7 O

25) What ara the 5 mather sauces? {5 points)
1. Top Sawc_

Q&g}zsl‘”ﬁf;at does it mean to season a prill and why is this process important? [3 points)
Acld nere Ll e, e #cx{. ﬁ: /i / :

27 ’Ll';n;ul"hat =re the ingredients in Hollandaise sauce? (5 pointsé

TEST_Grill Cook {rav. 2013.07.31)
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Prep Cooks Test Score /20
Multiple Choice {1 point each)
mﬂ is equal to ounces
a. 58
b. 145
c 32

: @ 128
2] Mesclun are what type of vegetabla?
2. Heots
Beans
Salad Greens
Spices

What does the term braise mean?
2. Sear quickly on both sides
b. Slowhy cookin covered pan with little fiquid
C.  Cookon high heat and quickly
Slowly cook in simmering water
——— “At what internal temperature must chicken be cooked so that it is safe to eat?
& 1535 degreesf
b. 165 depreesF
175 degrees F
d. 185 degreesF
——— .5} Howdo you blanche vepetables?
&. Immerse fora short timein bailing water
b.  Cook bightly in butter aver med heat
€. Sozkin cold water overnight
\? 5 Rub with salt before cooking
L : hmh of the following ingredients would you pack before measuring?
a. Olive OF

b Salkt
€. Brown Sugar
& d.  White Sugar

—e 7] What i Al Dente?
2. Ficrn but nothard
b. Soft to the touch

Food shoald be left out no more than

2. 2hours
b. 3 hours
. &hours
d. 5hours
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__Q\_ 3} Which is the improper vay to thaw frozen food?
8. Inthe fridge
b. In 2 sk with cold water
L. Onthe counter

n the microwsve

hich of the following can you use to put out a grease fire?
3. Baking Soda

b. Baking Powder

€. Flour
i d. Water
11} What is the temperature range of the danger zone?
2. 25-135
b. 40-140

c  50-150
Q d. 20130
12} Which of the following is listed from smallest to largest?

a. Dice, chop, mince
b. Mince, chop, dice
t. Chop, dice. Mince

C d. Mince, dice, chop

13} Which direction should pan handles be turmned while cooking on the stoye?
2. Dwverthe fire at all mes

b. Turned towards you for better contral
C. Turned towards the right ar lef at a)l times

c d. Overthe countertop at al] times
14} When vou poach something, you cook it with what?
2. Noodles
b, Vepetables

(% c.  Ltiquid
i d. 0Oil

———— 15} Which speon is used to remove fat from soups and stews
2. Basting Spoon
b. Lagl fe

c _h;.-ST’c'-’tted Spoon
4. Portion Spoon

TEST_Prep Cook {rev. 2015.04, 18}




Acrobat

outsourcing
Your Hospltatity Staffing Professionals

AS 17} What is a Julien cut?

2. Feod cutinte long thin skrips, matchstick ‘
b. Food cutinto fong thin strips then turned and cut into a 1/8 dice
& Food diced into finafy chopped and unifarm pieces
d.. --Cﬁf:ting and peeling into chlong seven sidad foothall ke shapes

’ 18¥ t!h'o cook a faod in 2 pan without browmning over low heat unti

Prep Cooks Test

I the item softens and releases moisture.,

2. Swegt
b. Boil

C. Roast
d.

Crilt

Fillin the Biank (1 point each)

é&%_@_am the basic seasoning ingredients for all savory recipes.

- o cut inte very small pieces when uniformity of size and shape is not important.

TEST_Prep Cook {rew. 2015.04.16)




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018031160036DS
Report Prepared: 01/31/2018

Company Information

Company ID: 139349

Employee Information

Company Name: Acrobat Outsourcing

Last Name: Bradford
Date of Birth: 01/31/1909
Hire Date: 01/31/2018

Document Information

First Name: William
Social Security Number: *** ** 2580
Citizenship Status: A citizen of the United States

List B Document: ID card issued by a LS, federal, state or local
government agency

Case Status Information

List C Document: Social Security Card

Final Case Result: Employment Authorized
Case Submitted On; 01/31/2018
Closed On: 01/31/2018

Employer Case |D:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the employer afler receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED




