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Your Hospitality Staffing Professionals
665 Third St., Suite 415 = San Francisco, CA g4107
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Acrobat

ousouscing
Your Hospitality Statfing Professtonals

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated 1o fion-tiscrim
Outsourcing selects the best qualified individuai for

color, refigicn, gender, national origin, ancesfry,
applicable law.

[ EEASE ERING:
FalName _[Srady bamahpi 2. oae: _ -1~ 15
Home Telephone ( j'LLi} 795 5 ot Other Telephone {

Present Address 4§ 74 & E;Daf" 4 &4

Permanent Addres_s, if differant from present address:

Email Address Rra&}z ] alz /)

VN £,

ination in all em ployment practices. Acrobat

the job based on Job-related Qualifications regardless of rdace, age {40+),

marital status, sexual crientation, disability or any other status protected by

-

Lene yo y He  Loogs

U

5 . i ! " - - -(‘
Position applying tor: Baw’“ ’H’, v ﬁf 4 ?g\/"2 3& / Bﬁé £

Are you currently registered with any sizffing ané}or

- p) )
Salary desired: _y" fl O o0 oy 2.
employment agencias? ¥ 30, please list

Are you applying for: Full-tinte work? Yes  _ No___ Par-ime wWork? Yes __ff’/No____
Termporary work, eq surmes or holitay work? Yes .~ No

L From: To:
How did vou find out about Lur 9pen posion? (Please check i in proper name of sSource):
Referral [ Name of Referrs e ‘!L Y Newspaper [] Job Fair ] Ageney [ Company Website [
Other 'Web Posting [ Other Source [

Couitd yiou work avertim e, if necessary? Yes E{;[o___ if hired, on what date could you shart working? ﬁ S p

Flease keep in ming that schedules ang SHHTLS may vary vepending on position and seasom. Additionatly, the hiours may vary trom
Wweek 10 weok, depending on the company Hieeds, Please jist oy the times/days yoirre avallable 1o work befow.

SPEQIFY HOURS. SUNDAY MOMNDAY TUESDAY
AVAILABLE

DAnY
Al

INEDNESOAY THURSDHAY FRIDAY SATURDAY

O PERSONAL NEORMATIONE o,
Have y

fOu ever applied to or worked: for AcrcbatOutsuurcfng before? Yes___ No_ / K yes, when?

Do you have frfends or relatives working for Acrobat Quisowrcing? Yes  No 7 K Yes, please state name and refatisnship

I ired, would you have a reltable means of transporiation to and from worlc? Yes_ -~ No__

If hired, can you present evidence of your legal right fo live and work in this courdry? Yes Mo _

State age if you zre under 18 . 15 you are under I8, hire is subject to yerfacaion that vou are of mHrimtre legal age 2o work.

Are you able to perform the essential functions Qfthe fob for which you are applying? Yes s Mo




Acronfubmam

Your Hosplualiy Staffing Professionals
T no, deseribe the tunctions that cannot be

performed. (Note: We comply with the ADA and Consider reasonabla accommedation
measwes that may he necessary for giigitle appllcantsfemployees o periom essentia) fy netions.)

NAME OF 8CHQOL

CITY & STATE GRADE OR DEGREE DD YOU GRADUATE?
COMPLETER
| Frespee e on we st | nudd [ é;,,.,aif\ ‘ eall i E{/v»fa&% Y es
h rkw[/lyiﬂﬁﬂig K 6
Lo you have anf Special ficenses, cenfificates or special training? [f

50 please list under “Speciar.
A you tomputer lterate? if so, kst somm,

(VES> NO

Ware inoviedge wnder © ; NO
Specigl” s @
Ase you proficient with Pofnt of Sales Systema? If, st please fist { YES ] NC
which ones under “Spagial”
e vou have any other experience, training, qualifications Or special YES NC
Skilis, which you fesl make YOU especiafly suited for work at Acrobat

Quisourcing? I S0, please list under “Special*
Special: I\WS Rl t’/ C&M?wf‘fﬁ S g"}‘*wuﬁ—( ;W b Da’%‘g L

= ,M}%J

"

B

List betow all pragan: and
months or more,

Are you chrrenty empioyed?  Yes £ No

Name and Address of Employer _ifi’;f %

, /
Type of Business _y A Sins aice Jetephone No. ¢4/3 ) 74 /€211 Supenisors Name i fsg!{"ﬁﬂ le %iﬁf w
Your Posiion and Duties _Mavtas e +

past employment starting with your most recent emplayer {last 10 years is sufficient). Ace ount fer unerployment perods ¢ thres

If so, may we coptacr Your current employer? Yes._""_// No___

{F cangte wila bty hA
7 R
Dates of Employment: From 4% Ta Weekly Pay: Siarfing /¢ /M i égﬁV’Endfng
. 1 (
Reason for Leaving: __ S ‘;”; [I_Fhere @/j I~ j L g
Name and Address of Employer '?J\;/;/-{ G 4 Z‘ hexe,

kY
1¥pe of Business Q Yochje. 7 ¢£;0C39 Telephone No. {Q 53 }{’B)S”) ?3@% Superdsor's Name Q
Your Position and f)uties j &1}4 ﬂ'ﬁ /4 -eg

z‘rﬁ Py, gfe Wi on_ g lae 1
=

Dates of Employment: meMTo Weslkdy Pay Starti;i% 5_? g . Ending 1= ey “ RS
N f [N
Reason for Leaving: }’Lﬁ’%* ‘Q‘M.,g g ”’%ﬁm 2 CE}&’W jﬂﬁ;—r £ /E/—'éﬁﬁﬁ' g&%’. ‘QAJ{ z’! "’?E‘,Qm; A

Name and Address of Employer

Type of Business Telephone No. ¢ ¥ Supenvisor's Mame

(=]




Acrobat

oUtsourcing
Your Hospiality Staffing Professionats
Your Positon and Dufies

Gates of Employment: From To Weekiy Pay- Starting Ending
—_— 3y —_—
Reason for Leaving:

Name andg Address of Employer

Type of Business Telephone No. { } Supenvisars Name
—_—

Yeur Position and Guties

Dates of Emplovment: From Ta '‘Weekly Pay:; Starting Ending

Reason for Leaving:

Have you aver been fired from any previous plage of employment? If $0, please explain:

] MEIT@RY%SERWQE%
el RS ERVICE

Have you obtaineg any special skills or abilities as the result of service | n the militape? Yes Nof;/:
if 50, describe:

OB R AT EDREEE RENCES;
e e ERERENCES
LIst below three Persons not relateq 1o you who have knowledge of Y¥our work performance within the lass three years,
Name: :56‘5}1 é,ﬂvxf/i (a4

Telephone No, CYy € 44q X9 32
Address

Oceupation: ﬁ éi&‘é Relationship: i b 0@ Pz‘Number of Years Acquainted: £ ng»««

Name: Telephane No. ___}

Address

Qceupation: Relationship: Number of Years Acguainted:
Name; Telephone No, {__ 3

Address

'Occu pation: Relafionship;

Number of Years Acquainted:

~
-




5 !g}f" I hereby certify that | have not knowingly withheld any information that might adversely affect m
employment and i

i
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Acrobat
OuUtsourcin
Your Hospitaﬂt_w Staffing Professionas

Please Read Carefully, Initia} Each Paragraph and Sign Below

¥ chantes for

that the answers gren by me ara true ang carrect fo the best of my knowledge. T furher ceriify

that i, the undersigned applicant, have personally completed this application. | understand that any omission or

misstatement of material facts on this application or on any document used to Secure employment shall be grounds

Lﬂr rejection of this application or for immediate discharge if { am employed, regardiess of the iime elapsed before
iscovery.

1 hereby authorize Acrobat Cutsourcing 10 thoroughly mvestigate my Teferences, work recond + education and other
matters related to my suitability for employment and, further, zuthorize the referencas | have listed to disclose to the
company any and all latters, reporis and other information refated to my v i ivi i

of such disclosyre. In addition, | hereby release the company, my former empioye :
corperations, partnerships and associations from any and all tlaims, demands or Fabilities arising out of or in any
wary relatad o such investigation or di tsclosure.

! hereby authorize Acrobat Outsourcing and jts authorized representatives to solicit information regarding my
background, which may include bit not be lirviited to, irformation about my employment, education, andlor criminal
istory, which may be in the files of any federal, state, or lona! ciiminal justice and |aw enforcament agency and
general public records history.

I understand that if selected for hire, # will be necessary for me to provide safisfactory evidence of tny identity and
iegal authority to work in the United States, and that federal immigration taws require me to complete an [-9 form in
this regard within three days of my hire dat

Acrobat Outsoureing is an at-will employer. | understand ihat nothing contained in #he apphcation, or comveyed
T duting my employment, if hired, is intended to creats an employment

ddition, [ undarstand and agree that if | am employed, my employment
i ny time, with or without prior notice, with or

and that no promises or represantations cornfrary fo
iti i d the company's designated
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Bartenders Test Score (/35
Multiple Choice (6 points) ’

b 1) Carbonation the rate of intoxication.

a) Slows down
b) Speedsup /7
¢) Does nothing to
2}  What are the six most commonly used spirits?
a) Sweetand Sour, Triple Sec, Grenadine, Midori, Lime Juice and Cranberry Juice
b) Vodka, Whiskey, Gin, Bourbon, Rum and Tequila
¢} Chardonnay, Cabernet Sauvignon, Champagne, Merlot, Sauvignon Blanc, Zinfande|
d) Kahlua, Vodka, Frangelico, Gin, Tequila, Spiced Rum
b 3} You can accept an expired ID as long as all other information is correct.

a) True
b) Faise

4) if someone has had too much to drink, serving them coffee will help sober them up.
a) True
Y .False._
,7) 5} What are the acceptable forms of ID for Alcohol Consumption?

a} State or Governement Issued ID Card or Drivers License

b) Passport or Passport ID Card {as long as it lists the person’s date of birth}
¢} School ID or Birth Certificate

A&B
e) AB&C
‘b 6) Ifthere is no shaker tin available to scoap ice for a drink, it is okay to use a glass.
a} True
b) False

Vocabulary (9 points)
Match the word to its definition

~3.) Used to crush fruits and herbs for craft cocktail
_é “Straight Up”

making

ishaker Tin ~Db.) Used with the Shaker Tin to prevent solid material
U “Neat” from entering a cocktail glass when poured

€.} To serve chilled liquor in a chilled stemmed cocktail
A Muddler glass with no ice
_b_Strainer ~d.} To pour % oz of a liquor on top

Eﬂjigger -~ €.} Used to measure the alcohol and mixer for a drink

.} Used to mix cocktails along with a pint glass and ice

%— Bar Mat » £} Used on the bar top to gather spills
a[_”Float” h.) Requesting a separate glass of another drink

_5_”Back" 1i.} Means to serve spirit room temperature in a rocks

glass with no ice

TEST_Bartender (rev. 2015.03.25)
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Your Hospitality Statfing Professionals

Bartenders Test Score /35

Glassware (6 points)

Match the correct glass to the drink

/ Cabernet Sauvignon

Chardonnay_.—

AL
Tom Collins e
Vodka Soda \\/

O
Y
Cosmopolitan/

Champagne J

Answer and Question {14 points)

Provide examples of 3 brand name “top shelf” spirits {3 points): %

f
What are the ingredients in a Manhattan? _

What are the ingredients in a Cosmopolitan? Z

What are the ingredients in a Long Istand iced Tea? Ef&fyk fj‘x"\ / ’?LV‘P )r’ Loy f mem_, ﬁ-f*’%

{
What makes a margarita a “Cadillac”? -

What is simple syrup? 4%1*&@-«—/%/0&:}’*(

Is it legal to pour iguor from one bottle inta another? What is this called? (2 points) ¥€4 | ﬂf gé‘/
: e
Sheechia . M (rorias
Tt 7 J | . - ; ¢
What should you do if you break a glass in the ice? /1% cafa 4l 1 (e gnd 8*"5?5/‘“"’? é’is lgss

When is it OK to have an alcoholic béverage while working? /{/‘*@ ot

‘-'/ 1 f i I .
What does it mean when a customer orders their cocktail “dirty”? Mfrﬁtw};e ;rf'_f“é. e?z ML T e
{ hi

i

{
R (f-e slon 7 P f
What are the ingredients in a Margarita? A / !/r}r‘ﬁ An 3 Ot

TEST_Bartender {rev. 2015.03.25)




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018038141309BY
Report Prepared: 02/07/2018

Company Information

Company I1D: 139349

Employee Information

Company Name: Acrobat Qutsourcing

Last Name; Langholz
Date of Birth: 08/02/1988
Hire Date: 02/07/2018

Document Information

First Name: Brady
Social Security Number: > ** 0295
Citizenship Status: A citizen of the United States

List B Document: Driver's license or I} card issued by a U.S, state or
outlying possession

Document Name: Driver's license

Driver's License or ID Card Number:

Case Status Information

List C Document: Social Security Card

Document State: Kansas

Document Expiration Date: 08/02/2021

Final Case Result: Employment Authorized
Case Submitted On: 02/07/2018
Closed On: 02/07/2018

Employer Case ID:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED




