. o ) 7 4
Position (s) Applied for:

Rate of Pay:

Referred by:

‘?‘1‘13\1 M .‘“‘ &

Carpool (' Rider /- Dri
‘ 6?:3?‘ T'F:'-TFF'""W,T'-'«%

0 lndependence,MO

T i TR 5 il

L

ekdays only
et
Black Bis

Chef Pants

et
S

1/2 Tuxedo Bl

o TR S Rt gy Ty

ver ).
R

T T e
e o &

- 125k vy Ly
S

0

RS

ity

'ﬁ-xi"_ Al
AR %\m~t-ﬁméi‘r£%dﬂ .».5::

LS

A Rl

2
A= R

i
R

et S5,
Long Black Tie
Knives Black Pants Non-Slip Shoes Bow Tie Other:
ould you reCommend thjg applicant for Acrobat g Conventjon Candidate? Other Languages Spoken:
ademy?. '
°d 06/04/2013




outsourcing

Your Hospitality Staffing Professionals
B&s5 Third St., Suite 415 » San Franciseo, CA SL107

Firstand Last Name: _ el M sl aom e n%

Email: [ T \i/\ i( ( i 60 ; T\r\m\(/ Cornn
Phone number: L.Ll(f 2 2 19°3 ¢

Working E . . |
Company Name:__ S v e o C HSPQ"'\)

Dates of Employment: . Dec . OF, Lot
Job Responsibility:

o \ "\
Company Name:_ Lo we s Apnamt [ (7//’5:”’ =) {WL

Dates of Employment: A 4 DI A
Job Responsibility:

. B%\o-er\/

L]

o — . L e{; ﬁ\e
Company Name: QKC,U/\/\/L_,\ oS Q&/\/\M Lj t“’/" 1 ;A’ & 1‘;?&" S =
Dates of Employment: Ok Nov Lot R

Joby Responsibility:

* & @ 9

Skillg -
%@WM -
< VT, —~p
me\_('\ ‘(LWJ‘L‘Q“ @M’}m\ LW\LKW\ (\LQ{“}E oy
! .
("‘fjux\& h‘@}\,«v\)»ﬁir\_

o @ @ 9

800.236.2276 ¢ info@acrobatoutsourcing.com




Acrobat

Cutsourcing
Your Hospltality Ssaffing Professionals

Employment Application

Acrobat Qutsourcing is an equai opportunity employer dedicated to non-discrimination
Gutsourcing selects the best gualified individuat for the job based on job-related qualfi

color, refigion, gender, national origin, ancestry, marital status, sexual orientation,
applicable law.

in all employment practices. Acrobat
cations regardless of race, age {40+),
disability or any other status protected by

Full Name ﬂ (Y\O\Q L’kﬁ)\w Date: _ e (:Q/lo . E,, 2’0\\ 8
Home Telephone | -—L(-QE,L BRI Other Telephone {___i}
Present Address L 22 e X \’)QP"U? c‘z\-\f»\%—f\
Permanent Address, if different from present address:

I3

Email Address o YY) mQhYLﬁ?qaZ@ c el [ oA A

Pasition applying for: A ™ s?/ Salary desired:__\ © & o albeose
Are you curently registered with any staffing andior employment agencies? [f 0, please [ist T

S‘;f \a &w, A—Q.Q ﬁGCb\_ﬁA_ C_..w\.’_—f'

R
Are you applying for; FuB-time work? ‘@54 No___ Parttime work? Yes _ No
Temporary work, €.g., summer or holiday work? Yes_  No__ From: To:
How did you find out about our apen posifion? (Please check fillin proper name of source): ~
Referral [] Name of Referral Newspaper [] JobFair[] Agency [] Company WebsiteQ/
Other \Web Posting {J  Other Source [
Could you work overtime, if necessany? No___ If hired, onwhat date could you start working? _ﬂ% STUI_Con f&.‘:&%&&

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week 10 week, depending on the company needs. Please Iist only the Hmes/idays yourre available to work befow,

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY Nam=204) ‘ L
a i Am | (A i} U I ( R
Wm0 U |/ | il L
Do you have any vacations or extended leaves planned in the next 12 months? if 8o, please list dates:

Have you ever applied to or worked for Ac rebat Quisourcing before?  Yes @ If ves, when?
B0 you have friends or relatives working for Acrabat Qutsourcing? Yes N&

It yes, please state name and relationship

if hired, would you have a reliable means of fransportation to and from work? (res_} No__
if hired, can you present evidance of your legal right to live and work in Ehis couriry? 6&5 v Mo

State age if you are under 18 . ITyou are under 18, hire is subject to verification that vou are of minimum legal age to work.

Areyou abie 10 perform the essentjal functions of the job for which vou are applying? @_ Mo




Acr Obat
ORtscurTing
four Hospitality Staffing Professionais

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicantsfemployess to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances,
and conviction records,

we will consider for employment qualified applicants with arrest

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE D YOU GRADUATE?

A COMPLETED
SWH 4{"#—% l;’uajb—-\. E:ES"N\)" Qeos RN D &g\‘&gvu \'{M
Wowedd Blowe | Sk Goo o \0o i,

Do you have any special licenses, certificates or special training? 1T 3

50 please list under “Special’. YES NO
Are you computer iterate? [f 5o, 1t sottware knowledge under ° YES MO
Special.”

Are you proficient with Paint of Sales Systems? If, so please fist YES NO
which cnes under “Special”

Do you have any other experiene e, training, qualifications or special YES NG

skills, which you feel make You especially suited for work at Acrobat
Ouisourcing? H so, please Jist under “Special®

Spec}aEFoQg\ hovwd oy » Microssh U\rbﬁ,&J M ¥ pacine | Serveaid ed] dhanaime

List befow all present and past emplosment startin
months or more.

Are you currently employed? Yes if 50, may we contact your current empioyer?  Yes No___

Name and Address of Employer _f-}—i ‘f?&" \(‘) 0 A-UQEO

g with your most recent employer (fast 10 years is sufficient). Account for unerosloyment pericds of three

Type of Business MZQ% Telephone No. ¢ 1 Supervisor's Name
Your Position and 7y Ed

Duties Racke. o onp. pla
i o I i

Dates of Employment. From L@ ¢r \ To '—5 Clan . S
Reason far Leaving: Aud el Qb\(v\ 4 Q2 \_}0‘0 2 \A_La_k'
Name and Address of Employer ‘M \I [ [PV mewfw\P — g@@&&\/\

Tvpe of Business SNV -ﬂf( ffk Telephene Mo, 1 Supervisors Name

Your Position and Duties‘ NN O;ZL.) S Aoy a0 TcaﬁaQoA 3 o A %93\‘
€00 Al ~ D = T PN L YOS BV Y

Dates of Employment From prl/kcg To Yoy .

Reason far Leaving: __&“n& rQuAJVOtAAiSL

Name and Address of Employer

]




Acrobat

oULSGUrTing
Your Hospltality Staffing Professionals
Type of Business Tefephone No. | }

Your Position and Duties

Supenvisors Mame

Dates of Employment: From Ta

Reason for Leaving:

Name z2nd Address of Em ployer

Type of Business Telephene No. ¢ } Superdscrs Name
Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If 50, please explain:

Have you obtained any special skills or abilities as the result of service in the mititary? Yes @__
if so, deseribe:

List below three persons not related to you who have knowiedge of your work performance within the last three years.

Name: Qob o Satan Telephone No, { X W s g y
muss Gt [UC o gorsp O Dot el
Occupation:%c:‘\m\ 71 QO\.(LL. Relationship: Q L ‘L‘-QEK Mumber of Years Acquainted: ,_3_‘7’7 T
MName- \v,\ o0 S € Crnn \;\m QLA Tefephone No, (,? {r%,_é?/ #Ez P /; . Q;./?

- - ;o
- T -
Address TAA VT f) aad” ( . L(??-Lﬁg < E"irm P c}‘i’mw’i{

Oceupation: " n G Q 2 § Q ) Relationship: Q (\&_Q Number of Years Acquainted; % Eg_r}_Aﬂ‘ .

_ - T 3573 979
Name: LA : ] ) i

ame: VX/\ $ D LAAnip Telephone No %E_L s -
Address

Occupation: &y\.&% o C“‘W Relationship: Q‘?{ Q‘L& Number of Years Acquainted: S :Ex)?—*

w




@ulsouméng
Your Hospitality Staffing Professionals

Please Read Carefully, initial Each Paragraph and Sign Below

=

| hereby certify that 1 have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and carrect to the best of my knowledge. | further certify
that 1, the undersigned applicant, have personally completed this application, | understand that any omission or
misstatement of materal facts on this application or on any document used ta secure employment shali be grounds

for rejection of this application or for immediate discharge if | am employed, regardiess of the fime elapsad before
discovery.

i

¢ hereby authorize Acrobat Outsourcing to thoroughly investigate my references. work recard, education and ofher
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the tompany, my former employers and alf other persons,

corporations, parinerships and associations from any and all claims, demands or liabilities anising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Qutsourcing and its autherized representatives te solicit information regarding mmy
background, which may include but not be limited to, information about my employment, education, and/or crimina!

history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

Y,

EE

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me Ic complete an [-9 form in
this regard within three days of my hire date.

3

i Acrobat Qutsourcing is an at-will employer. | understand that ncthing contained in the applicafion, or conveyed

during any interview, which may be granted or during my employmment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any tme, with or without priar notice, with or
without cause, at the option of either myself or the company, and that no promises or representatisns contrary to

the foregoing are binding on the company unless made in writing and signed by me and the com pany's designated
representative.

| hereby acknowdedge that | have read and understand the above statements.

Applicant’s Signature D\rmﬁ& M Date ng\ / 2@\%
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- Acrobat o (. I\
Your Hospltallty Starﬂng%gig:s'lsﬁgkggts Name; &r (/V\_@\_Q bAi@ E/\—gk \’ﬂ =S r

Score|}/14

Housekeeging Test

1. During which of the following situation(s) should you wear gloves? . ¢ / rg
2} When handling disinfectant solutions e
h) When cleaning guest rooms
¢) When handling soiled iinen
d) When handling or disposing of waste 7
All of the above 4 . !
2. Which of the following should be cleaned daily? '
a) Chairs, lamps, and tables
b} Tabletops, bed, and handrails :
¢} Grab bars, light, tops of doors and counters -
d} Floars, sinks, toilets, and latrines
(e All of the above

True or False: You do not need to use g separate cloth for cleaning bathroom:s. p

4. True or False: Dusting is most commeonly used for cleaning walls, ceiiing,Adoors, windows and furniture. {
3. Should the following be cleaned daily or weekly? Circle one.
a)  Floors i

b} Toilets and latrines
c) Carpetsin guest rooms
d) Carpetsin offices
e} Soiled linen
6. The best way to clean the floors;
a} Scrubbing
b) Dry sweeping and dusting
@ Sweeping mopping and dusting
Vet moppiigl |
7. What should do if you spill liquids or see 3 liquid spill?,
a) Lleaveitfor someone else to ciean- up
b} Wait until the end of vour shift to clean it
lag the spill and clean it up immediately
d) Notsure
8. The proper procedure for cleaning spills of blood and other body fluids is:
@Wearing gloves, clean with cioth soaked in chlorine s
b}  Find the janitor on- duty and ask him to clean it up
¢} Grab whatever is closest and wipe up immediatsly,
d) Nothing
8. What do you do if you encounter with bed bugs in a guest room?

<« .
' A SW‘@J—“\I?&G 3 = %ekw\f\k&‘ktaaj Pcem,xd}ﬂbu

10. What do you do if you find Lost and Found items In a guest rooms?

Telt my g@gaefvisbf“

alution and follow up with disinfectant solution

then mark “Biohazard”

11. Describe the difference between a disinfectant and a cleaning solution?

yMore Pcwéxﬁ@#@fq(rwﬂlf mMicrobes .




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018043151138RB
Report Prepared: 02/12/2018

Company Information

Company ID: 139349

Employee information

Company Name: Acrobat Qutsourcing

L.ast Name: Mohamed
Date of Birth: 01/17/1962
- Hire Date: 02/12/2018

.Document Information

First Name: Amal
Social Becurity Number; ** = gg17

Citizenship Status: An alien authorized to work

List A Document: Employment Authorization Document (Form |-766)
* Alien Number: 206207798
Card Number: YSC1790306606

Case Status Information

Document Expiration Date: 12/05/2019

‘Final Case Result: Employment Authorizad
Case Submitted On: 02/12/2018
Closed On: 02/12/2018

Employer Case ID:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the employer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED




