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Your Hosphaligy Staffing Profassion _
ame: RO O + kedrlon

Taborca ID; ‘19?) l 1
Dateofore 02 11/\8

Date__ofHe—ACt: A /

New employee setup

'_lee Right Internal (upload any !tst Adocs)

c o o O

E-verify
Hire Right EE

Added to Orientation Time Sheet
Attended New Hire Orfentation
Background Check (Asurint)

‘New Hire List (All fields)

Check Taborca Profile (AII fields)

Upload Resume and Skills Tasts (one dac)
Upload Food Handler's Card ‘

Direct Deposit {Scan to Pavro[l ) and/or
Global Cash Card - complete the form &
have EE sign ' S
NOt[CE to'Em pioyee Com pleted

©C 00 0 0 0 O

Re Act emplovee set up {See Re Act Process for more detail)

'o_oo'o_o

o o .0 0 '-.'of.:-o

File and i9 bd’lied (new one cr'eated/done in Hire Right if old ones are gone)
‘Re Act onboarding lf [mtlaily hired befnre 1/ 1/16 ‘

Check W4 -
Check all demographtc mfo and, a\rallabmty .
Check for skills tests, app, FHC, and resumea (get new app, new resume if hired more than 1year

ago)

: Compiete Noﬁce 10 Emp[eyee with updated pay xf necessary

Venfy pay opt:on and take steps to Re Act any. old pay options still current
Run new BGCH1 rmore than 1 year since fast shift worked

- New orlentat:on/place on time sheet if it’s been overa year since last shuﬁ:
. ANew Hire List (all fields} '

Delete employee from the iE\EA/TER spreadsheet if they araonit






NOTICE TO EMPLOYEE
Labor Code section 2810.5

MPLOYE

Employee Name: QQ\OWJf Eﬂ"V\ij Qﬁﬁw\d{mﬂ

Start Date:

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? ©Yes 0 No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Maili'ng Address (if different than above):

Hiring Employer's Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the foliowing is the other entity
for whom this employee will perform work:

-Name:

Physical Address of Main Office:
Mailing Address:

Telephone Numbsr:

Rate(s) of Pay: _Overtime Rate(s) of Pay:

| Rate by (check box): o Hour o Shit o Day o©Week oSalary 0 Piecerate 0 Commission
o Other (provide specifics):

Does a written agreement exist providing the rate(s) of pay? (check box) o Yes o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? oYes o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address: 1 State Street Plaza, 9% floor, New York, NY. 10004

Telephone Number: 212-285-5440
Policy No.: LDC4042609 AOCS

0  Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

il i 2 Eetihai i
Unless exempt, the employee identified on this notice is
law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year; ‘
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a viclation of Article 1.5 section 245 et seq. of the California Labor Code;
4, cooperating in an investigation or prosecution of an afleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box)
O 1. Accrues paid sick leave only pursuant to the minimum requirerhents stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption);

(PRINT NAME of Employer representative) U(;g '(PRINT NAME of Employee)

{SIGNATURE of Employer Representati\}e) {SIGNATURE of Employee)
A T 2AE

{Date) {Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the mmformation
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b} Notice of all changes is provided in another writing required by law within seven days of the
changes. '

DLSE-NTE (rev 9/2014)



utsourcing
Your Hospitality -Stafﬁng Professionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary action.

_ Below is a breakdown of how infractions will be measured. Any employee who
© accumulates more than three points in a 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off — Needing to be taken off a shift after schedules are sent
out. It is your responsihility to request any desired time off in 1 Point
advance.

LM Call-Out — Failing to provide Acrobat with 24-hour notice .
Yo . 1 Points
before missing a shift.
No Call No Show — Failing to provide Acrobat with any notice
before missing a shift.

3 Points

Name: /aéf’/’ff [424#‘%4 Date: 2-22-/89
Signature: %‘Z\

.,







New Contractor Information

For all new contractors, please «:@mpﬂ@ite the E@H@wmg mjf@rmaﬂ:mm Ifyou
have any questions please reach out to Onh@ardmg team at
onboardingtemps@mz.com,

First Name: / - | 124 3 r‘f"
' LastName: - o /2-9@, 1’1/; -
Start Dates T 1@
Work Location: S
MZ Project Manager:
Contact Phone: | ‘-/(’3'.'-936- 2 208
ContactEmail - - ..a,'¢£ mal ’1%5an@ q mm’/. Coim,
Name of sf:atffmg or mlmsu]htmg firm - v ‘
| contracted through:
AssignmentDuration (ek:
1 m@mh ?b mmfths, 6+ m@mﬁns, etc, ]:







Harassment-Free Weorkplace Policy

- Unllewfuli Hereeemem

The Company strlves fo prowcie all empioyees wrth an. en\nronment free of sexual or o‘ther unlewful
harassment. Harassment against individuals on'the basis of pregnancy, childbirth or refated medical

_conditions, race, religious creed, color, gender (moludmg gender identity and gender expression),

niationhal otlgin or- ancestiy," physmal or imental disabllfty, madical condition, genstic information,

marital status, registered domestic partner status, age, ‘sexual orientation or-any other classification

protected by apphcable local;- state or federal employment discrimination laws ‘is illegal and a

_violation of Compagy policy. Un[awful harassment of any type wil not be tolerated at Machine Zone.

The Company’s anti- harassment policy applies to all persons involved in the operation of the
Company and prohibits unlawful harassment by any employee of the Company, including Leaders
and employees, as well as any clients, vendors, customers, independent contractors or any other

"___-'_:person having coritact with Company employees. It glso prohﬂ:uts unlawful harassment based on

ep r’jrthat anyone: has any of those cha ctens’oce or is assomated w1th a person who has
;peroelved ae hawngf:' "y of those oharaoteristics ' :

5 D .nﬁ{taon of Hameemem Prohlblted unlawfu! harassment mcludes any conduct tha‘t has the
purpose or effeat of unreasonably intefering with an individual's work performahnce or creating an

intimidating, hostite or offensive work environment based on that individual's membership in a
protected ciass 7 Prohibi_ted unlawfui harassment mctudes but is not limited to, ‘the_ followmg

,;behavxor

@

e @0 ©

Verbe! oonduct suoh as eplthets, derogatory jokes or comments, slurs or unwanted sexual
advances, invitation, or comments;

Visual displays, which are fiot an art asset for Machine Zone's games and products, such ag
derogatory and/or sexually-oriented posters, photography, cartoons, drawings, or géstures;
Physical conduct including assault, unwanted touching, inentionally blocking normal movement

- ar mterfermg with work bacause of sex, race, of-any other profected basis;

Threats and demands to submit to sexual requests as a condition of continued empioymen’c or

to-avoid some-other.loss; and:cffers of employment benefits in return for sexuai favors o

Retaliation for reporting or threatening to report harasstent;
Rude or aggressive managerial conduct directed at one sexmore frequently 'then the other; and,

- Extensive'sexual favoritism of favorzng emp[oyees who &ngage in sexual conduct with a Leader.
- Communication via alectronic media of arny type that includes any harassmg oonduct that is
“prohibited by state and/t)r federat law or by oompany pollcy

In particular, sexual haraesment is defmed as any unwetoome sexual advanoes requests for sexual
favors and other verbal or physical conduct of a sexual nature which (1) has been made either
explicitly or implicitly a term or conditfion of an individuals employment (or other contract
relationship), {2) is used as a basis for employment (or other contract) decisions such as promotions
and benefits affecting such individual, or (3) substantially interferes with an individual's work (or
contract) performance or creates an intimidating, hostile, or offensive working environment.




In addition, conduct based on any of the categories listed above, or any other characteristic
protected by law, is not appropriate for the workplace and is prohibited, regardiess of whether an
individual makes a clatm of haragsment,

Machine Zone will take disciplinary action up to and including the immediate termination of any
employee who violates this policy. If you feel that you have been harassed, or that you have
witnessed harassment, you should immediately report such conduct either verbally or in writing to
your leader, Human Resources or any other management-level employee with whom you feel
comfortable. It would be best to communicate your complaint in wrifing, but this is not mandatory.
Your complaint should include details of the incident or incidents, names of individuals involved, and
names of any witnesses. All complaints of harassment will be investigated by Human Resources.
The Company will promptly undertake a thorough and objective mvestlgatlon of the harassment
allegat[ons . _ . :

ifthe Company determlnes that unlawful harassment has occurred, eftectwe remedial action w1ll be
taken in accordance with the circumstances involved. Any employee determined by the Company
to be responsible for unlawful harassmerit will be subject to appropriate disciplinary action, up to,
and including tetmination. The Company will not retaliate ‘against you for- fllmg a complamt or’
participating as a witness in an lnvestlgatlon and will not tolerate or permrt retafiation by
.management employees or co-workers

The Company encourages all employees to report any incidents of harassment mmedlatelyg so that
_.complaints can be quickly-and fairly resolved. - You should also be aware that the Federal Equal
Employment Opportunlty Commission and the Cal:fornla Department of Fair . Employment and
Housing investigate and process complaints of prohibited harassment in employment If you think
you have been harassed or you have been retaliated -against for resisting or-.complaining, you-may
alsofile a oomplalnt with the appropnate agency Please check your telephone book: for the nearest
agency , A , :

' Please contact Human Resouroes lf you have any quest!ons about ttns pollcy o the subject of o

"sexual or other harassment

_Reoelpt acknowledgement

| have been glven a copy of the lVlaohlne Zone Harassment and D;sorlmlnatlon Pol:oy ltis my
responsibllity to read and understand the maiters set forth in this Policy. The Policy states -~
Machine Zoné's zero-tolerance stance regardmg harassment and dlscnmlnatlon and I agree to
ablde by, and be acoountable to thls Pol!oy _ _

| l understand and acknowledge that the oompany has the rlght Wlthout prior notlce to mocllfy,

_amend or terrnlnate this Policy within the limits and requirements imposed by law. Furthermore, |

will rely on any promises, statements or representatlons to the confrary only if they are in writing
and srgned by an authorized member of the company’s executive management

. Signature:

Print name:




CONFIDENTIALITY AND AR]B]I’I{‘]RAT][@N AGREEMENT

Machine Zone, Inc. (“Machme Zone” or the “Cempany”) and %fv Eméiah individual
(“Contractor”) hereby make the following agreement regarding the treatiment of confidential
information and the resolution of dlsputes with Machine Zone. Machine Zone and Contractor
recognize that differences may arise between Machine Zone and Contractor during or following
Coniractor’s provision of services to the Company. In consideration of the mutual promises
herein, and in consideration of Contractor’s continued opportunity to provide services to
Machine Zone, the parties agree to the following Confidentiality and Arbitration Agreement (the
“Agreement”). Cther than as expressly provided in the parties’ agreement to arbitrate disputes as
expressed below, the Agreement does not alter or amend any prior agreements between Machine
Zone and Contractor. Further, the Agreement does not alter or amend any agreements between

L Cotitractor and third parties, nor does it amend or alter any agresments between Machine Zone
-~ and third parties.. “Services” shall refer to any work or service performed by Confractor on
N behalf of or for the- beneﬁt of Maehme Zove, Whether on Machine Zone’s premises or elsewhere.

1 C@mﬁdemﬂa]l ]Infermatn@m

S I 1 - Deﬁmtxon Contractor aeknowledges that it will have access o infofmation that
T is treated as confidentxal and proprietaty by Machine Zone, including without Imtatmn,
_ trad.e Secrefs; technoiogy, a:nd information relatmg to’ Machme Zone’s business operations
- and straf g’ies, ‘customers, prlcmg, marketmg, ﬁnances, sourcmg, personnel, its affiliates or
‘suppliers, ini each case whether spoken, printed, electronic or in any other form or medium
(collestively; “Confidential Information™). Any Confidential Information that Confractor
---develepsnn connection with the 8
\ any applicable'Non-Diéclost;tre Agre i
: ;.:',_’Co ractor agrees te (a) hold the Coufidential Tuformation in confidence, (b) not disclose the
- rmation to any thll‘d party,. and (e) niot uise any Confidential Information for
_ 56 BXC T 'fhe purpose of performmg the Setvices, Contractor agrees to treat all
L of the‘Conﬁdentlal"Informatmn with at least the samé degree of care that it uses to protect its
e own eonﬁdentlal and propnetary information, but no less than a reasonable degree of care
a ; tances. Contractor may - disclose the Conﬁdenﬁal Information to
- Confractor’s personnel with a bona fide need to k:now it 10 order to perform the Services, but
, f_onl fo. Contractor’s. personnei who have s1gned a nond1selosure agreement at Jeast as
‘protec Ve of Maehme Zone’s rights as those terms and- conditions applicable to Contractor
dep thi éerment; prowded that it is understood that, barring a sepatate written
agreemen ac to Machine Zone’s Conﬂdential Information will not restrict Contractor’s
a8 erit of any employees or eontraetors ot testrict in ary way Maching Zone’s business
- plans mitactor will not make any copies of the Confidential tnformation except as
> neeessary fo Contractor’s ‘personnel with a need to know as described in this Agresment.
Any copies. Whleh are made will be identified as belonging to Machine Zone and marked

' “conﬂdentlal” or with a sm:ular legend. .

' 1.2 Exelusmns Conﬁdentlal Informaﬁon shaﬂ not include information that:

(a) is now, of hereafter becomes, through no act or failure to act on the part of -
Contractor, generally known or available to the public;

31756/00090/DOCSI382076%

ervices shall be subject to the terms and. cendmons of th1s
nf (“NDA”) execiited by the Parties.



(b) is rightfully acquired by Contractor before receiving the information from
Meachine Zone and without restriction as to use or disclosure;

(c) is hereafter nghtfully furnished to Contractor by a third party, without restriction
as to use or disclosure; _

| _ | (d) is mdependently developed by Contractor without reference to Machine Zone’s
Conﬁdentxal Information; or

(e) is generaﬂy made avmlable to third partles by Machine Zone without restriction
o on d1sclosure , _

A dmolosure by Contractor in response to either a valid order by a court or other govemmental :
‘ body, or as otherwme requited by law, will not be conSIdered to be a breach of this Agreement;
provided that Contractor provides Machine Zone with a prompt prior wtitten ‘notice of the
“intended disclosure sufficient to enable Machine Zone to seek a protective order or otherwise
prevent such disclosure, and provided further that Contractor provides all cooperation to
Maghine Zone at Machine Zone's request and expense to prevent such disclosure. Contractor
aclmowlcdges receipt of the following notice required purspant to 18 U.S.C § 1833(b)(1): “An
it ual shall not be held crithinally or civilly liable under any Federal or State trade secret law
for the disclosire of a trade secret that (A} is made (i) in confidence to a Federal, State, or local
'gevernment ofﬁcml either dnrectly or indirectly, or to an atforney; and (i) solely for the purpose
of repoiting or mvesﬁgatmg a suspected violation of law; or (B) is made in a compla,mt or other
d.ocum nt filed i ina lawsuit or other proceeding, if such filing is made under seal.’

- bmit to. mandatory bmdang a,rbmation any dlspute claim or controversy between them,
ding disputes claims or contioversy’s arising out of, relating to or connected with
e Ag'reement or the Services provided to or on behaif of Maohme Zone, including, but
. by no means limited to, claims of breach of contract (express or 1mp11ed), breach of the
' 'covenant of good faith and fair dealing, fraud, tort claims of any kind, clams based upon
any fedetal, state ot Tocal ordmance, statute or regulatlon, and claims for compensatmn of
. any. kmd (the “Arbltrable Clams”) Afb1trat10n shall be final and binding upon the
- parties. Atbitration shall be the exclugive method by which to resolve all Arbitrable
o -Cla,lms, . accordance ‘with the arbitration prowsmns set forth n Cahform& Code of Civil
~ Procedure’ Sections 1280 ﬂ:nrough 1294.2, and putsuant to California law. Further, to the
o fullest extent petmitted by law, the partaes agree that no class or representative actions
 can be asserted in arbitration of othemse All claims, whether in arbitration or
o othemse must be brought solely in Contraotor s or the Company’s individual capacity;
o __and"n_ot as'g plamtsz or class member in any purported class or collective proceeding.
 THE PARTIES HEREBY WAIVE ANY RIGHTS THEY MAY HAVE TO TRIAL BY
JURY IN REGARD TG ARBITRABLE CLAIMS. THE PARTIES FURTHER WAIVE
ANY RIGHTS THEY MAY HAVE TO PURSUE OR PARTICIPATE IN A CLASS OR
COLLECTIVE ACTION PERTAINING TO ANY CLAIMS BETWEEN ,
CONTRACTOR AND THE COMPANY. The parties agree that a neutral arbitrator
from the Judicial Arbitration and Mediation Services, Inc. (“JAMS”) will administer any
such arbitratjon(s) in accordance with applicable JAMS arbitration rules, which are

31756/00090/DOCS/3820769

bmrm@m and Class A.mhmm Watver. Contractor and Machine Zoné hereby agiee for



| available at pttp://www.jamsadr, com/rules oomgrehenswe—arbltraﬂon/ All arbitration .

hearings shall be conducted in Santa Clara County, California. The arbitrator shall issue
a written decision with the essential findings and conclusions on which the decision 1 is
based. If, for any reason, any part or portion of this arbitration clause is held to be invalid
or unenforceable, all other valid parts and portlons shall be severable in nature, and
remain fully enforceable.

IN WITNESS WHEREOF, the parties have signed this Agreement as of the Effective Date.

MACHINE ZONE, INC. ~ CONTRACTOR
By: __
Name: _
-, chtoria Valenzuela o - Federal Tax LD. Number:
~ General Counsel _ , : A.ddress ‘
Date

2225 E. Bayshore Drive, Suite 200
Palo 4 Alto N

31756/00090/DOCS/3820765 -






2]
1 ?:%gg 100 Hamilton Ave, | Suite 300 | Pato Alto, CA | 650.815.0200

Hello,

As part of the Palantlr Team, we would llke youto have mary of the same conveniences as our
full time employees This includes havmg access to our burldmgs and technology and

electronic com mun ICathT]S systems

In order to streamline y'our access we will need you to sign the following attached documents;
o - Personal [nformat:on and Emergency Contact Form o '
o Non- Drsclosure Agreement ‘ _
e PllA (Propr:etary lnformatron and | nventlons Agreement) Form
e | Electronrc Communlcatlon and Devrces anacy Pollcy
o Visitor Lrabll[ty Release . ' o
o We wil also need a copy of your driver's license and social security card to confirm work
. authorization " - - i |

' Due to the sensm\Ie nature of our Work we request that you follow certarn gurdel:nes whlle you

':are in the work space Although we all enjoy a good blt of fun mamtam:ng a certain level of

professronallsm is expected Please be drscreet about thmgs you may see or hear in and arou hd
the offrce You will be trusted with access to our networks and electronic resources and we

expect that you will use them approprlately

If you have any questions, please contact People Operations at pagerwork@palanitir.com,

Sincerely,

People Operations



provide written notification to the Company as to the name and address of my new
employer, the position that | expect to hold, and a general description of my duties
and responsibilities, at least three (3} business days prior to starting such contracting
engagement or employment. '

6. To the extent allowed by applicable law, | agree that from the
Effective Date until twelve (12) months immediately following the termination of my
relationship with the Company, whether | resign voluntarily or am terminated by the
Company involuntarily, | will not directly or indirectly solicit, or recruit, or attempt to
solicit, or recruit, any employee of the Company to leave their employment with the
Company, hor will | contact any employee of the Company, or cause an employee of
the Company to be contacted, for the purpose of leaving employment with the
Company. In the event of my breach or violation of this Section 6, or good faith
allegation by the Company of my breach or violation of this Section 6, the restricted
periods set forth in this Section 6 shall be tolled until such breach or violation, or
dispute related to an allegation by the Company that | have breached or violated this
Section 6, has been duly cured or resolved, as applicable.

7. | agree that this Agreement is not a contracting contract for any
particular term and that | have the right to resign and Company has the right to
terminate my contracting engagement at will, at any time, for any or no reason, with

- or without.cause. [n addition, this Agreement does not purport to set forth all of the
terms and conditions of my contracting engagement, and, as a contractor of
Company, | have obligations to Company which are not set forth in this Agreement,
"However, the terms of this Agreement govern over any inconsistent terms and can

o _-only be changed by a- subsequent written agreement S|gned by the-CEQ of Company e

8. I agree that my obllgatrons under paragraphs 2 3 4 5 and 6 of
this Agreement shall continue in effect after termination of my contractlng
engagement, regardless of the reason or reasons for termination, and whether such
termination is voluntary or involuntary on my part, and that Company is entitled to
communicate my obligations under this Agreement to any future employer or
potential employer of mine. My obligations under paragraphs 2, 3 and 4 also shalt be
binding upon my heirs, executors, assigns, and administrators and shall inure to the
benefit of Company, its subsidiaries, successors and assigns.

9.  Any dispute in the meaning, effect or validity of this Agreement
shall be resolved in accordance with the laws of the State of Delaware of the United
States of America without regard to the conflict of laws provisions thereof. | further
agree that if one or more provisions of this Agreement are held to be illegal or
unenforceable under applicable Delaware law, such illegal or unenforceable
portion(s) shall be limited or excluded from this Agreement to the minimum extent
required so that this Agreement shall otherwise remain in fult force and effect and
enforceable in accordance with its terms. This Agreement is fully assignable and
transferable by Company, but any purported assignment or transfer by me is void. |



also understand that any breach of this Agreement will cause irreparable harm to
Company for which damages would not be an adequate remedy, and, therefore,
Company will be entitled to injunctive relief’ with’ respect thereto in addition to any
other remedies and without any requirement to post bond. |-acknowledge and agree
that to the extent permitted under Delaware law, | shall indemnify the Company from
any and all costs, fees, or expenses incurred by the Company (including, but not
limited to, attorneys' fees} in- successfully enforcrng the terms of this Agreement
against me (including, but not limited to, a court temporarily, partially, or fully
granting any application, motien, or petrtlon by the Company for injunctive relief) as a
result of my breach or threatened breach of any provision contained herein.

10..  This Agreement constitutes the entire agreement and
understandlng with respect to_the subject matter herein and supersedes all prior
written and oral agreements, discussions or representations between the parties
regarding such subject matter. This Agreement may be executed in counterparts and
by facsimile, and each counterpart and facsimile shall have the same force and effect
as an otiginal and shall constitute an effective, brndrng agreement on the part of each
of the undersigned. -

" [Remainder of' Page Intentionally Left Blank]



| HAVE READ THIS AGREEMENT CAREFULLY AND I UNDERSTAND AND ACCEPT
THE OBLIGATIONS WHICH IT IMPOSES UPON ME WITHOUT RESERVATION. NO
PROMISES OR REPRESENTATIONS HAVE BEEN MADE TO ME TO INDUCE ME TO
SIGN THIS AGREEMENT WHICH i SIGN VOLUI\ITARILY AI\ID FREELY.

2~ 22/

Date

Accepted and Ag reed to:

‘Consultant/Contractor

e

S|gnature

Jab ZW%A

Palantir Technologies Inc.

By:

Name (Prlnted



APPENDIX A
PRIOR MATTER



e ﬂu@? 3.00 Hammon Ave. ! Suite 300 | Palo Alto, CA | 650.815.0200

Personal Prooertv Prlvacv POlICV

Guest's personal property such as handbags lunch contalners briefcases, and automob[les '
parked on Company property, are all subject to inspection by the Company with or without
prior notice. You should not bring personal items onto Company property if you wish to keep
the items private.

E[ggtronlc ang Physucal Momtormg

All employees and guests should be aware that there are Company systems in place that

~are capable of monitoring and recording all network traffic to and from any computer, phone or
remote access devises that employees or guests may use while on Company networks. The

Company reserves the right to access, review, copy, and delete any of the information, data, or

messages accessed through these systems with or without notice to the employee or guest

and/or.in the employee’s or guest's absence. . This includes, but is not limited to, all. e-mail -
messages sent or received, all instant messenger messages sent or received, all website visits, all -

- chat sessions, ‘all news group activity {including groups visited, messages. read, and postings).- -
~ and all fité transfers into and out of the Comipany's networks. : The Company further reserves the

right to retrieve previolisly-deleted messages from e-mail or voicemail-and monitor Usage of the_
Internet, including websites ws;ted and any information employees or guests have downloaded
using Company networks. In addition, the Company may review Internet and Company
Information System activity and analyze usage patterns. ‘Accordingly, no employee or guest
- . should-have-any expectation of privacy as to his or her Internet or information systems usage on
= Company n'etworks-’and'-shoutd:not’-use th'ese systems for information they wish to 'ke'ep private: -

Alt employees and guests should atso be aware that the Company reserves the right to
inspect any and all files stored in all areas of the Companys network including those assrgned
~to individuals, and those ‘stored on any Company network, computer, remote access device,
mobile device, or other ‘to assure compliance with this and. other Company policies.

I have read this agreement carefully and | understand and accept the obligataons which it
imposes upon me without reservation.

‘By:

Date: B




O Palantir

VISITOR AGREEMENT

PARTICIPATION IN RECREATIONAL ACTIVITIES,
ASSUMPTION OF RISK AND RELEASE FROM LIABILITY

Voluntary Participation

/gé /Z&(M o aci.mowfedge that | have been invited by f’ala'ntir

Techno[og[es Inc. ("Palantir’} or an employee of Palantir to participate in certain recreational
activities on the premises of Palantir and/or off site locations, possibly including but not limited
to use of on-site scooters and other toys, use of the on-site fitness center, or off-site sporting
events of group recreational trips {together, the "Recreational Activities”). | further acknowledge
that | have voluntarily requested that Palantir permit me to participate in the Recreational
Activities. In consideration for such permission, | agree to enter into this Agreement For
Participation In Recreational Activities, Assurnption Of Risk And Release From Liability.

2. Physu:al Condltlon

! acknowledge that it is'my sole respon5|b|l[ty to consult with my personal health care
provider regarding any medicat condition that might prevent or limit my participation in the
Recreational Activities. 1 further understand and agree that | am solely responsible for abiding by
my personal health care provider's recommendatlons as to any medlcal restrictions -on my
-part|C|pat|on in the Recreational Activities.

. 3 -—--——-Rutes Regardmg RecreatienatActlwtles

| understand and acknowledge that before | participate in the Recreational Activities it is
my responsibility to become fully acquainted with the safety rules. | understand and agree to
comply with all rules Palantir adopts or has adopted governing participation in the Recreationat
Activities. . | further understand and agree that if | violate any such rules; Palantir may
immediately terminate my participation in the Recreational Activities. 1 also understand that
Palantir may at any time at its sole discretion temporarily or permanently cease to permit any
participation in the Recreational Activities.

4. Assumption of Risk

| AM AWARE THAT THERE ‘ARE RISKS AND HAZARDS ASSOCIATED WITH
PARTICIPATION IN THE RECREATIONAL ACTIVITIES. | AM FURTHER AWARE THAT | WILL BE
PARTICIPATING IN THE RECREATIONAL ACTIVITIES WITH OTHER PERMITTEES OF PALANTIR,
INCLUDING WITH EMPLOYEES, AND THAT IT IS POSSIBLE FOR MY PERSON OR PROPERTY TO
BE HARMED EITHER AS A RESULT OF MY OWN ACTIVITY OR AS A RESULT OF ACTIVITY BY
SUCH OTHER PERMITTEES OR SIMPLY BY BEING PRESENT WHERE OTHERS ARE
PARTICIPATING IN THE RECREATIONAL ACTIVITIES, WITH CR WITHOUT PERMISSION, AND
THAT PALANTIR HAS NOT AGREED TO SUPERVISE ANY OF THESE ACTIVITIES,

FORM - Visitor Assumption of Risk and Release From Liability Ferm.doox



| VOLUNTARILY ASSUME ALL RISK OF LOSS, DAMAGE OR INJURY TO PERSON OR
PROPERTY WHICH MAY ARISE FROM OR IS RELATED TO MY PARTICIPATION IN THE
RECREATIONAL ACTIVITIES, WHETHER SUCH RISK IS KNOWN OR UNKNOWN TO ME.

5. Release

In consideration of my being allowed to participate in the Recreational Activities, | do
hereby waive, release and forever discharge Palantir and its officers, partners, directors, agents,
employees, representatives, executors, and all others in privity with same, whether named
herein or not (the "Releasees”), from all direct, indirect and consequential damages and from
any and all claims, demands, liabilities, or causes of action of any kind or character whatsoever,
and howsoever caused, resulting from my participation in the Recreational Activities on behalf
of myself, my agents, assignees, executors, guardians, family, heirs, and legal representatives.
This release expressly includes injury or damages resulting from my.own acts or omissions, the

" acts or omissions of any other participant in the Recreational Activities or from any acts or
omissions of the Releasees in any way related, directly. or indirectly, to my participation in the
Recreational Activities. ! agree to inform my family members of this release and ensure they
understand the ram|f|cat|ons :

6. Indem_mflcatlon

| hereby agree to defend and to forever indemnify and hold harmless the Releasees from
all actions, claims or demands which may be asserted against the Releasees by any person or
tegal entity as a result of or in any way connected to my participation in the Recreational
Activities. It is expressly understood that this indemnification applies even if the parties to be
“indemnified were negligent, grossly negligent, strictly liable for placing a defective product into
the stream of commerce or for any other reason, liable for breach of warranty or contractual
breaches, liable under the California Consumer Protection Act, liable for breach of other legal

- duties, liable for violation of any other law, regulation, or ordinance, or liable in any other

“manner. “This indémnification will include, but is not limited to, the amount of any claims and’
the costs of defendin‘g _t.hem, including attorney's fees and court costs. .

_7, o Knowmg and Voluntary Executlon

| HAVE CAREFULLY READ THIS AGREEMENT AND FULLY UNDERSTAND ITS CONTENTS. |
VOLUNTARY AND OF MY OWN FREE WILL SIGN THIS AGREEMENT FOR PARTICIPATION IN
RECREATIONAL ACTIVITIES, ASSUMPTION OF RISK AND RELEASE FROM LIABILITY. -

Dated: _ &~ &~ g )

Signature

%/ [wr/ %4

Print Name




