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Your Hospitality Staffing Professionals
665 Third St., Suite 415 » San lFFancisco, CAg4107
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Employment Application

:Acrobat Ot'ztsdurcing is an equal opportunity employer dedicated to non
‘Outsolircing selects the best qualified individual for the job based on jo
‘color, religion, gender, national origin, ancestry,
applicable law.

-discrimination in all employment practices. Acrobat
b-related qualifications regardless of race, age (40+),
marital status, sexual orientation, disability or any other status protected by

CFullNeme _fiinn %ﬁ’i Rl Date: T -
'Hc')'rhe'TelephoneEI (2l QWI(\C«‘ TR0 1 E Other Telephone ( )

]_' -:Préséht'A'ddress Yzzd G&g%%’u“}% Hue
: Péﬁhénént Address, if different from present address:
Email Address

Salary desired: CEDE 1y
m}:loyment agencies? If so, please list

Are you currently registered with any stafﬁhg and/or e
S A /A?ﬂ_

‘Are you applying for: Full-time work? Yes __;Ao___ Parttime work? Yes_ N
;T_émborar'y work, e.g., summer or holiday work? Yes___ No_‘/( From:

O——_

To:
'_Hd\)& _did you find out about our open position? (Please check fill in proper name of so

:ReferréE '@/Name of Referral ] ¢ (She {K_; Ltd Newspaper [7] Job Fair [7] Agency [ ] Company Website |
Other Web Posting []  Other Source [] )

‘Could you work overtime, if necessary?

urce):

Yes_ ¥ No___ Ifhired, on what date could you start working?

Please keep in mind that schedules and

shifts may vary depending on position and season. Additionally, the hours may vary from
- ‘week to week, depending on the compa

ny needs. Please list only the times/days you’re available to work below.

.SPECII-;Y HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
" AVAJ ABLE
L TDARLY
AM S GO %00 o0 | 300 | OO0
. i - £ - M S s £ S o
o PM L { . OC‘; 5‘”5 - GQE ("‘iv{}{:) C }1(}{‘3 L i A { b é N e
[ De you have any vacations or extended leaves planned in the next 12 months? If 50, please list dates:
hcc Cljo -1

Havézyou ever applied to or worked for Acrobat Outsourcing before? Yes_ No __f

If yes, when?
Do you have friends or relatives working for Acrobat Qutsourcing? Yes_~ No If yes, please state name and relationship
| [Cdnen, PRy
If hired, would you have a reliable means of transportation fo and from work? Yes_‘v_/f No___
If hired, can you present evidence of your legal right to live and work in this country? Yes ™ No_

3:'Sté'té':ége if you'are under 18 - If you are under 18, hire is subject to verification that you are of minimum legal age to work.

-Are you dble to perform the essential functiens of the job for which you are applying? Yes_:f No
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outscurcing
Your Hosplality Staffing Professionals

med. (Note: We comply with the ADA and consider reasonable accommodation
icants/employees to perform essential functions.)

: lf_-_'rib;:de's'cribe the furictions that cannot be perfor
méasures thiat may be necessary for eligible appl

Pursuant to any and all Fair Chance Ordinances

irs » we will consider for employment qualifi
and conviction records.

| NAME OF SCHOOL CITY & STATE GRADE ORDEGREE | DID YOU GRADUATE?
e \ COMPLETED
oot e i L%Rm} b, ECns-S (% L} MO S Ne

} Doyou have any special licenses, certificates or special training? If e
1. s0 please list under “Special’. YES—

NO
-Are’you computer literate? If so, list software knowledge under YES: NO
“Special.”
Are you proficient with Point of Sales Systems? If, so please list YES NG
which onies under “Special.”
| Do you have any other experience, training, qualifications or special (\% NO
|- skills, which you feel make you especially suited for work at Acrobat

Qutsourcing? _lf 50, please list under "Special.”
Special: Cnltiecl Seile

) (fié?.c;\;\imig Coned fé%it{i,iﬁ'?%V‘*Cj

List below all present and past employment startin
| months or more. \‘/
Are you currently employed? Yes ' No

g with your most recent employer {last 10 years is sufficient).

Account for uremployment pericds of three

if so, may we confact Your current employer? Yes N

o
Name and Address of Employer ?5(‘""&. WAL Qe

- Type of Business &‘i Telephone No. ( “ 5@:’3) X !(f.;“/-"'f 2 Super\nso‘r's N_'am? g L
 Your Position and Duties___y nSoveonc€  siope vk R e T Ta e ol |

o NovlS 1o fryventt
- Dates of Employment: From AJ6 V.26/" To__ [ Teatt

Name and Address of Employer iif E O {/ O Eﬂ%k/‘ [t AN

- Type of Business [ Telephone No. (_5/i7) ;f/;(f‘i&' f {*{é'ﬁ’{{ Supervisor's Name \""-““’:“f"g{zi

Clean K Peii

Y_ou'r Position and Duties

'Da.té.s"éf Employment: From | % 7510To &jy % }LE
ReasonforLeaving: ____~ AJOY  vrroph b

i i 7 [
Name and Address of Employer 5’,%%64 v 0 ) ﬁ §‘1ﬁ \;’“( (‘e -+

o]
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T . Your Hospltality Stafﬁng\?{ofessionals N
C««L”U A feye Telephone No. ( & 5(2.-‘) T AT Supervisor's Name /i #' ). (‘\
‘Your Position and Duties, f%fm lc ¢

¥ T e b
Clecn  gadl I S A A T (o

Type of Business

 Dates of Employment: From _c 70l0 To ADV. 23]

Reason for Leaving: oS Posd ekt

“Name and Address of Employer

B 'Typé' of Business Telephone No. ( )

Supervisor's Name
Qf'.i-Ydur'Po‘sitidn and Duties

Détés"_of' Employment: From To

‘Reason for Leaving:

‘“Have you ever been fired from any previous place of employment? If so, please explain:

'_Have-you obtained any special skills or abilities as the result of service in the military? Yes_ No_\_‘i
I so, describe:

B _List Below three persons not related to you who have knowledge of your work performance within the last three years.

Name_ [ncedio Yoo Telephone No. (sl ) /7 /i) 1
Address__L60k___ €Y Pres
oCcupa’slon ihz%”{ e Relationship: v et Number of Years Acquainted: f
Namé: ' %*j@v\ﬂ} < MGQ?\J{}\T Telephone No. (@?ﬁ%) S Y 7
hgoress_ 2SA O (pees

‘ .OCCUpa’tion: (f{“,%/i‘:ﬁ-e’ ac Vi Relationship;. f;(m\ Ly ;Q ' Number of Years Acquainted: %Mﬁ

.'_'Nafn'e:' . i{“z Sl ' %2\"\“’9 ¢ Telephone No. (Sl y Aff = /71y

'Addl".'ess
3 v N Yo L f " . N {f__; : \iu 1\ e H . /} g
‘Oceupation: _Ap s Yeewiey Relationship: ADATAISN Number of Years Acquainted: ___2{
S )

(U]




-1 hereby authorize Acrobat Outsourcing and
-background, which may include but not be lirmit

_Acrobat Outsourcing is an at-will employer.
. during any interview, which may be granted or during my emp

- Applicant’s Signature

Acrobat

outsourcing
Your Hospitatity Statfing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

not knowingly withheld any information that might adversely affect my chances for

swers given by me are true and correct to the best of my knowledge. | further certify
. the undersigned applicant, have personally completed this application. | understand that any omission or

, » @uthorize the references I have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

history, which may be in the files of any federal, state, or logal criminal justice and law enforcement agency and
general public records history. '

: '-i understand that if selected for hire, it will be necessa

1

. ry for me to provide satisfactory evidence of my identity and
- legal authority to work in the United States, and that federal

immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date.

| understand that nothing contained in the application, or conveyed

loyment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment

is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myseif or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

L hereby acknowledge that | have read and understand the above statements.

Date




L _-"_'r_oi_:r'Hoépitamy Staffing Professionals

.During which of the fol lowing situation(

Sutsourcing

Score /) /14
Housekeeping Test 3

s} should you wear gloves?
3} When handiing disinfectant solutions

“b) When cleaning guest rooms

LT
¢} When handling soiled linen 55

'_ 4} When handling or disposing of waste
& Allofthe above

. ~Which of the following shouid be cleaned daily?
'_ -a) Chairs, lamps, and tables

b} Tabletops, bed, and handrails

'¢)  Grab bars, light, tops of doors and counters
d}  Floors, sinks, toilets, ang latrines
& Al of the above

- Trug or €2J88 You do not need to use a se

parate cloth for cleaning bathrooms,
Y used for cleaning walls, ceiling,
F weekly? Circle one,

r False: Dusting is most common|

doors, windows and furnityre.
Should the following be cleaned daily o

~-2) Floors Caily/ Weekiy

- b)  Toilets and latrines &‘T@\W&ekly
.t} Carpetsin guest rooms aihgﬂ-w_eekly,__
~d)  Carpets in offices @1\;{ Weekly
- 8)  Soiled linen Ci:)._aﬁyj}Weekly

10,

e

What should do if you s
. 8)  Leaveit for someone else to clean- up
b}  Wait until the end of your shift to clean it

b} Find the Janitor on- duty and ask him to clean

~d}  Nothing
- What do you do if you encounter with bed by

. The best Way to clean the floors:
&) Scrubbing

B} Dry sweeping and dusting
T

: Swaepin_g, mopping and dusting
Wet mopping

pill liquids or see 3 tiquid spill?

Flag the spill and clean it up immediately

d) Notsure

- Wearing gloves, clean with cloth soaked in chlorine salutian and follow up with disinfectant solution

it up
ately, then mark “Biohazard”

i
3

gsina guest room? ey AL AT e

) o T E * ' L
ﬂ\’\d\ ?Ov\“’ﬁ o Gl ““\) b‘f‘&iﬂk N TEN

What do you do if you find Lost and Found items in a gUest rooms? U oy &

Describe the difference between a disinfectant and a cleaning solution? _
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SENSITIVE BUT UNCLASSIFIED

| Case Verification Number: 2018054170558JH
: Report Prepared: 02/23/2018

e Company Information

“Corripany ID: 139349

" Employee information

Cempany Name: Acrobat Outsourcing

! Laist Name: riley
. Date of Birth: 11/28/1986
. Hire Date! 02/23/2018

"’ Document Information

First Name: lynn
Social Security Number: *** ** 3530
Citizenship Status: A citizen of the United States

'Llst B Docurment: Driver's license or ID card issued by a U.S. state or
- uitlying possession

. Document Name: Driver's license

" Driver's License or ID Card Number:

"0 Case Status Information

List C Document: Sociat Security Card

Document State: Missouri

Document Expiration Date: 11/28/2022

" Clrrerit Case Result: Employment Authorized
-~ Case Submitted On: 02/23/2018

Employer Case |D:
Case Submitied By: DZAM1545

SENSITIVE BUT UNCLASSIFIED




