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Acrobat

outsourcing
Your Hospitality Statfing Professionals

S Employment Application
Acrobat Outsourei

obat i gfi's":afﬁ_"eqﬁa.'B:pﬁ'c_irt'l.inity employer dedicated to non

~discrimination in all employment practices. Acrobat

Qutsourcing selects the best qualified individual for the job based on job-related qualifications regardiess of race, age (40+)
c°|°r re“gion"gender nationalorigin,an EStry, marital Status, Sexual ientation, disability or any ottier 11 ; i
applicable jaw, TR TAIRALS = orie YRy e s groteted oy

i E ol /Z//Z”af( S 55/2; S
_ hone (%)??% £ gc? ‘Other Telephone ( ey %)gi% ey &=
.E-_resént'ﬁd d"ré".s'fs' TR Rm e B W ocirtaiss
.. Péifhj"a'_:_n'éﬁt Address, if different from present address:
EmallAddress e T

clep

7 . A :
s uiadpie, Conflze o Salary desired:
Are you currently registered with any staffing and/or e

mployment agencies? If so, please list

Are you applying for: Full-time work? Yes K No___ Part-time work? Yes__ No__

| ;Temporary work, e.g., summer or holiday work? Yes__ No___ From: To:

“How did you find out about our open position? (Please check fill in proper name of source):
Referral [73-Name of Referral "7 Vol (el 997407 Newspaper [ Job Fair [ Agency [] Company Website ||
_ Other Web Posting [ 1 Other Source [

~.Could you work overtime, if necessary?

Yes /A No___ If hired, on what date could you start working? _ ¢/

E“P!ease keep in mind that schedules and shifis

may vary depending on position and season. Additionaily,
week to week, depending on the company neei

the hours may vary from
ds. Please list only the times/days you're available to work

below,
SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
. AVAILABLE
DAILY
AM t‘? 2 ¢ fn o g Sf: O Q e <t i ool G oor o v
| PM looo (2, & (g7 v |7 oo el e w R T
-| Do you have any vacations or extended leaves planned in the next 12 months? If §0, please list dates:
Yo

“Have you ever applied to or worked for Acrobat Outsourcing before? Yes___ No _,_«;if_

If yes, when?

5_.'Do you have friends or relatives working for Acrobat Outsourcing? Yes__No_ig’_ If yes, please state name and relationship

“If hired, would you have a reliable means of transportation to and from work? Yes ¥ No

< If Hiréd,"can you present evidence of your legal right to live and work in this country? Yes . No__
Sfé’te'a'gé’ if you are under 18 . Ifyou are under 18, hire is subject to verification that you are of minimum legai age to work.

’Afe‘y'o'u able to perform the essential functions of the job for which you are applying? Yes ‘ﬁ_ No__




Quisourcing
Your Hospitaity Staffing Professionals
med. (Note: We comply with the ADA and consider reasonable accommodation
icants/employees to perform essential functions )

If _r't:d,'-.désc.rib'e'the functions that cannot be perfor
m‘e_aSu'r_es that may be necessary for eligible appl

Pursuant to any and all Fair Chance Ordinances, we

frsuar any andg all » we will consider for employment qualified applicants with arrest
_and conviction records. L

Rt 1 i

“NAME OF SCHOOL .. CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
[ - COMPLETED

see Hich o ] KC Ao A
“Po you have any special licenses, certificates or special training? If
| 50 please list under "Special’. YES
| Are you computer literate? It 50, list software knowledge under YES
|- “Special.” ' o
| Are you proficient with Point of Sales Systems? If, so please list YES JNO
“which ones under “Special.” B
:Do'you have any other experience, training, qualifications or special YES NO :
skills, which you feel make you especially suited for work at Acrobat o
Q'Outsourcing? If so, please list under “Special.”

‘Special:

]

List below all present and past employment startin
months or more,

;"'-Are you currently empioyed? Yes___ No _ﬂ

g with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three

If so, may we contact your current employer? Yes_ No___

“Name and Address of Employer

Type of Business

Telephone No. ( )
‘_:.Your Position and Duties

Supervisor's Name

‘Dates of Employment: From To

- Reason for Leaving:

Name and Address of Empioyer

nype of Business Telephone No. ( ) Supervisor's Name

“Your Position and Duties

Dates of Employment: From To

Reéédn for Leaving:

Name and Address of Employer

N8




Acrobat

outsourgi ng
Your Hospitality Staffing ?rofessioma&s

Telephone No. ( } Supervisor's Name
Y;';'u'r Position and Duties

Type of Business

'Dates ofEmponment From L To

Reason for Lea\nng

Name and Address of Employer

I Type of Busmess Telephone No. ( ) Supervisor's Name

b Your Posltlon and Duties_

Dé’(_és"gjf Employment: From To

Reason for Leaving;

Have ybu ever been fired from any previous place of employment? If so, please explain:

-ﬁf.Have you obtained any special skilis or abiliti
- If so, describe:

lities as the result of service in the military? - Yes___  Nao

_List below three persons not related to you who have knowledge of your work performance within the last three years.

‘E'Name Telephone No. ( )

‘Address

‘f'_'O"ccupation: Relationship: Number of Years Acquainted:

_.':'Name: L Telephone No. ¢ )

;:.iAddress

::;'Occu pation; Relationship: Number of Years Acquainted:

:__Name: Telephone No. ( }

;;.:'Address

:Occupation: Relationship: Number of Years Acquainted:

(V3]




Acrobat

outscurcing
Your Hospitality Staffing Professionals

. Please Read Carefully, Initial Each Paragraph and Sign Below

1 hereby certify that | have not knowingly withheld any inform
oo employment and that the answers. given by me are true and co

AL ation that might adversely affect my chances for

rrect to the best of my knowledge. | further certify
i i | understand that any omission or

- .company any and all letters, reports and other information related to my work rec

In addition, | hereby release
Corporations, partnerships and associations from any and all claims
way related to such investigation or disclosure.

A
DAL hereby authorize Acrobat Outsourcing and its authorized representatives to solicit informa
: background, which may include but not be limited to, information

history, which may be in the files of any federal, state, or local
general public records history.

tion regarding my
about my employment, education, and/or criminal
criminal justice and law enforcement agency and

this regard within three days of my hire date.

(Y ;

J\q ‘V‘t/ Acrobat Outsourcing is an at-will employer.

: during any interview, which may be granted or
contract between me and the company.
is for no definite or determinable period
without cause, at the option of either my

the foregoing are binding on the compan
representative.

| understand that nothing contained in the application, or conveyed
during my employment, if hired, is intended to create an employment
In addition, | understand and agree that if [ am employed, my employment
and may be terminated at any time, with or without prior notice, with or
self or the company, and that no promises or representations contrary to
Y unless made in writing and signed by me and the company's designated

I'hereby acknowledge that | have read and understand the above staternents.

<

-
Applicant’s Signature “~___{44sc Date _«
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€l When handling soijag linen

d} When handling or disposing of waste

S Y of the aboye '

2. Which of the following should be cleaned daily?

-2} - Chairs, lamps, ang tables

By -'Tabletops, bed, and handrails

) Grap bars, light, tops of dg

od) Floors, sinks, tojt
XAl of the above

" Lruedr False: You do not need a separate cloth for cleaning bathrooms,

4. {ruglor False. Dusting is most commo

2} Flogrs

Dailyp Weekly
b) _Toilets and latrings Dail Weekly
+1g) Carpets in Buest roomg 2il 'Weekfy
a4 Carpets in offices

ail eekly
e) Soiled linen

il Weekiy
The best Way to clean the flaors;
g} Scrubbing
D) Dry sweeping and ¢ usting
) Sweeping, Mopping and dusting
4] Swet mopping '
7. What should do

(o)}

8. The Proper procedyre for cleaning spills of hlaod and o
&l /Wearing g|oy

s, clean with cloth sozked
b} Fing the fanitor on-

¢) Grah whatever is ¢f
d} Nothing

8% What do You do if yoy encountar with b d bugs in a guest room?
 Clods THE Eoopi Gvf’ﬁ(';/ifﬁ{ T grts TZeitL A
10, What do you de if youy fing Lost and Foyng items in

2 guest roomg?
THEM -l g ) Ary Stperi o

ther body fluids is:

duty and agk him to claan itup

osest and wipe up immeg fately, then mark “Bichazarg”

:_'11. Describe the difference between a disinfectant and 5 tleaning solutign?

d D ket g d- vy TEMS b bze ey
Cle Faling Soleif ‘ont ¢% fon. e[ A< czfézxzrfwcf

in chlorine solution ang follow up with disinfectant solution

é‘




--Company Informatlon

-.Company ID ‘139349

o Company Name: Acrobat Qutsourcing

_-.Ernployee Informatlon

_ _.-.Last Name Walker :
 Date of Birth: 12.‘22/1968
' ':H;re Date 02!26/2018

First Name: Derrick
Social Security Number: *** ** g5g1

Citizenship Status: A citizen of the United States
'{Document Informat:on

: :-'List B Document: 1D card issuad by a U.S. federal, state or local

List C Document: Social Security Card
. ‘government agency

*‘Case Status Information

" Final Case Result: Employment Authorized
" Case Submitted On: 02/26/2018
Closed On: 02/28/2018

Employer Case ID:

Case Submitted By: DZAM1545

Closed By: DZAM1545
Closure Statement; The employee continues to work for the employer after receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED




