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otsourcing

Your Hospitality Staffing Professionals
665 Third St., Suite 435 » San Francisco, CA 94107

First and Last Name: - S0 E. S H QLX\{MQB
Email: oo one Dot oo nes ¢ agne o0 o
Phone number: i { 33§ <y Ty

Werking Experience:

Company Name: ¢ Aoplens
Dates of Employment:csi - 2 1§
job Responsibility:

[:]

@

® .
Company Name:_Hectih ¢ ave
Dates of Employment@ - 2| - 1+
Job Responsibility:
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® N
Company Name:_ I ko
Dates of Employment:ai ~ 14 - |3
Job Responsibility:
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Employment Application

Acrobat Outsourcing is an equal opportenity emptoyer dedicated to non-discrimination in all employiment practices. Acrobat
Dutsourcing selects the hest qualified individual for the job based cn job.related qualifications regardiess of race, age {40+),
color, refigion, gender, national origin, ancestry, marital status, sexual orientation, disabilify or any other status protected by
applicable law.

Ful Name e e 5 hay

a1 k! ) Date: O A-171
Home Telephone { } Other Telephone (112 y 2§ -XGTY
Prasant Address 17 14 _C @ B £ W oo v ff., i f og o

Permanent Address, if different from present address:

- v . . P s T R S / . e
Email Address Vg i Moo liv e o crikine §og 8077

Position applying for: f;" Ll M o0 £ Salary desired: 1. (5
Are you currently registered with any staffing anémr embzoyment agencies? If so, please list

Are you applving forn Fudl-time work? Yes _‘i Na_ Parttime work? Yes_}fi_ Mo

Termporany work, e.¢., summer or holiday work? Yes__}_:_’f No___ Fromio & pi ks TG Topun

Howr did you find eut about our cpen position? {Please check il in proper name of source);

Raferral [[] Name of Referral Lo L 142 b Mewspaper [] JobFair [ Agency [ Company Website [
Other Web Posting [ Other Source [

Could you work overtime, if necessany? Yes _&LNO_ If hired, on what date could you start working® ¢ £ ¢ % i

Plzase keep in mind that schedufes and shifts may vary depending on position and season. Additionally, the hours may vary from
week 1o week, depending on the company needs. Please list only the timesfdays yotr're available 1o work befow.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSBAY FRIDAY SATURDAY
AVAILABLE
DALY
AM W ¥ v W v L v
N 3 & 4 L ,/ B s B }/ .
PM % v v v v % v
0o you have any vacations or extended leaves planned in the next 12 months? i so, please jist datew:

Have you ever applied io or worked for Acrobat Oulsourcing before?  Yes_ No v ¥ ves, when?

=

rd
0 you have friends or relafives worldng for Acrobat Quisourcing? Yes_Ncry’_ Ifyes, please state name and relationship

s

if hired, would you have 3 refiable means of transperiation to and from work? ves v No__

if hired, can you present evidenoa of your legal right to live and woik in this country? Yes: _yif Mo

Siate age if you are under 18 . 1€ vou are upder 18, hire is subject to vesificafion that you are of minimum legal age o work.
s

&

Are you able to perform the essential functions of the job for which you are applving? ‘(esji Mo



Acrol

Hat

outseurding

Yoy Hospltality Stalfing Professionas

if no, describe the funclions that cannot be performed. ¢MNote: We comply with the ADA and consider reasgnable accommodation
measires that may be necassary for eligible applicantsfemployees to perform essential functions.)

Pursuant to any and alk Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction recornds.

MAME OF SCHOOL CITY & 8TATE " 3RADE OR BEGREE DID YOU GRADUATE?
COMPLETED

Lo i OV “,/ &
Do you have any special licenses, certificates or special fraining? f
s0 please list under "Special’. YES NO
Are you computer iterate? I 5o, list softwars knowledge under * YES NO
Special "
Areyou proficlent with Point of Sales Systems? If, so ploase list YES MO
which ones under “Special”
(o you have any ather exparience, training, qualifications or speciat YES MO
skills, which you feel make you especially suited for work at Acrobat
Dutsourcing? If so, please fist under “Special ”

Special;

List befow all present and past empleyment starting with your most recent employer (last 10 years is sufficient}. Aceount for unemgloyment pericds of three
months or mose.

Airg you currenty employed? Yes Noiﬁ If s0, may we contact your current employer?  Yes Nuﬂ

iame and Address of Employer b (’Hf“"‘ Cf (s li
5

Type of Business audy Telephone Mo, (¥ {0

L & -9 @8 supervisors Name S5 i pife

Dates of Employraent: From@ e viTg S v [

Reason for Leaving: =5 i( K

Name and Address of Employer <A 7 ¢ if Tl R i

Type of Business b o
Your Position and Duties_{ 17

o g

Telephone No. (/{0 £ 057 [is 1] Supervisor's Name .|

o

i

frrd

Dates of Employment: From (&% L7~ 1 fTa o 155 iy

Reason for Leaving: i @£

Name and Address of Employer

bt
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Type of Husiness Tetephone No. ¢{ H Supenvisers Mame
Your Posilion and Dulies
Dates of Employment: From Ta
Reason for Leaving:
Name and Address of Employer
Type of Business Telephone No. ¢ ¥} Supervisor's Name

Your Positicn and Duties

Dates of Emplayment: From Ta

Reason for Leaving:

Have you ever been fired from: any previous piace of em ployment? If so, please explain:

Have you oblained any special skills or abilities as the resull of service in the military? Yes_ ;Naslﬁ
if so, describe:

List below thres persons not related fo you who have kaowledge of your work performance within the last three years.

Name: [ereso SNep B iy Telephone No. {#1/{: } & 5= - e
Address 870, (e £ de d

Clecupation: }\&{ﬁu ¢ ”%.{;kk /¢ g1 Relationship: A e Mumber of Years Acquainted: 7 Lg’
; _ {
Name: Ac i /v e Telephone No. {4 ) 5;.;@’_@" e {of
i g g p ti o ,’3 13

Address of {4 | ?Z s & ?:“‘ Lt r }}

Occupation: . [ o) Relatienship: < | < Number of Years Acquainted: ﬁ
Mame: D/E:»f? il f e Wacn Telephone No. (5i1( 150556 - 8 S0¢

Address 703 Yo s ho o p

Orcupation: fA¢ A i ghi 1 5 Relationship: £ ¢« 3¢ ¢ K ¢4 Number of Years Acquainted: _*“_5_
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Please Read Carefully, Initial Each Paragraph and Sign Below

= if 1 hereby ceriify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and corract to the best of my knowledge. | further cartify
that 1, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatemeant of material facts on this application or on any document used to secure employment shalf be grounds
for rejection of this application or for immediate discharge | am employed, regardiess of the tire slapsed hefors
discovery.

o} 0 I hereby authorize Acrobat Cutsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have isted fo disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and asscciations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

od g{ { hersby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, andior criminal
history, which may be in the files of any federal, stale, or local criminal justice and law enforcement agency and
general public records history.

T? 141 understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
lagal authoriy to work in the United States, and that federal immigration laws require me to complete an 8 form in
this regard within three days of my hire date.

-«\E § Acrobat Outsourcing s an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employrment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may he terminated at any tima, with or without prior notice, with or
without eause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company’s designatad
representative.

| hereby acknowledge that | have read and understand the above statements.

Date 23— ¥ |

Applicant's Signature /
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Housekeeging Test
1. During which of the following situation(s) should you wear gloves? i f—s
a) Whan handling disinfectant solutions ¢ J b
b) When cleaning guest rooms
¢} When handling sojled linen
d) Whaen handling or disposing of waste
&) Al of the aboye
2. Which of the following shoulg be cleaned dajly?
a}  Chairs, lamps, and tables
b) Tabletops, bed, and handrails
<) Grab bars, light, tops of doors and counters

d} Floors, sinks, toilets, ang latrinas
&é} All of the abgya

a) Floors
b) Toilets and latrines
t}  Carpetsin Buest ropms
d) Carpets in offices
e} Soiled linen
The best Way to clean the floors:
a) Serubbing
b} Dry sweeping and dusting__._

D ‘Sweeping, Fopping ang dusting .
9) WetTopping—— e/

7. What should dg if

you spill liquids or see a liquid spill?
f‘”‘é):} Leave it for Someone else o clean- up
b} Wait untji the end of your shift to ¢f
¢} Flagthe spilt and ¢lean
d) Notsure

The proper Procedure for cleaning spills of blood and other body fluids is:
a) Wearing gloves, clean with cloth soaked i chlorine solution and follo
b} Find the janitor op- duty and ask him to clean it up

)y Grab whatever is closest and wipe up immediately, then mark “Blohazard”
igi_f; Nothing
5. Whatdg You do if you enco
Tell your boss

ean it
itup immediatefy

W up with disinfactant selfution

unter with bed bugs in a guest room?

10. What do You da if you find Lost and

Found fterns in 4 guest rooms?
PO o e

11. D/g;cribe the}difference between 2 disinfectant ang a cleaning salution?
A dond iy Ty

Lig




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018067154610BS

Report Prepared: 03/08/2018

Company Information

Company ID: 139348

Employee Information

Company Name: Acrobat Outsourcing

Last Name: Hughes
Dale of Birth: 12/28/1993
Hire Date: 03/08/2018

Document Information

First Name: Jamesha
Sacial Security Number: *** ** 4382
Citizenship Status: A citizen of the United States

List B Document: ID card issued by a U.S. federal, state or local
government agency

Case Status Information

List C Document: Social Security Card

Final Case Result: Employment Authorized
Case Submitted On: 03/08/2018
Closed On: 03/08/20i8

Employer Case ID;
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Statement: The employee continues to work for the emplayer after receiving an Employment Authorized result,

SENSITIVE BUT UNCLASSIFIED




