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outsourcing

Your Hospitality Staffing Professionals

665 Third St., Suite 415 ¢ San Francisco, CA g4107

First and Last Nameﬂ)f ghﬁfj[()\,u"} J Rd#

Email:

Phone number: UEU‘ - &,Qgi /(ﬁ)!(‘f

Working Experience:

Company Name: Nl g/jilg’@ M&

Dates of Employment:;
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GUYSoUrTing
Yoy Hespivality Skaffing Professionais.

Employment Application

Acrobat Outsourcing is an equal opportunity emptoyer dadicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based cn job-related qualHications regardless of 1ace, age [40+),
color, refigion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected oy
apphicable law.

e

Fuil Name %m.a =:. é _815{: i-l/ ‘g““i' !(_ﬂy !Q/
i @her Telephone ( =1 (25— (g
37

Home Telephone | )]

Presant Address ?)’?b} 2 | Z-%J’“é‘?

Permanent Address, if differgnt frony-present addrese: _
Email Address ; }g ffi.ﬁ%( FeAA ) j ' E}?’ﬁ/?ﬁc% 274

;:?ftf Satary desired: EU Q (\J

. _ P .
Are you currently registered with zny staffing andfor smployment agencias? If 5o, please jict

Pesition applying for: }E’/OLU{} ’ﬁﬁfﬁ?&/ /i .

Are yon applving forn Fulltime woek? ‘r’g No Par-fime work? Ye& Mo

Temporary worl,, 0., summer or holiday work? ‘a’eé.fg;;_ Mo___ Fromv Ta:

How did you find cut about our opan position? {Please checlk f#l in proper name of source)

Referral [] Mams of Referral Wewspaper [] JobFair [T Agency ~gc:n:mﬂj:lany Websita [

Other Web Posting [0 Other Source [ o eh s S
— \,ff,! ! i
Yas’ﬁj\lﬂ_ If hired, on what date could you start working? K/ %ﬂm orotU

Could you work overtime, if necessary?
Pigase keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
weak ro week, dependmgl on the company neads. Please fist only the timesidays you're available 2o work below,

SPECIFY HOURS S0nDAY RMONDAY TLESDAY WEBNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DALY ey P = 3o
ng ) ) £ ¥ . . .
Al ; i / / / /. e ,{ﬁ% W77 e
- . - P ul
PM / / / /
Do you have any vacations or extended leaves planned in the next 12 months? if so, please 1ist..date7*] o s

Have you ever applied 10 or worked for Acrobat Cutsourcing before?  Yes_

Do yeu have friends or relatives worldng for Acrobat Qutsourcing ?

-N% 1fves, whan?

Yes_Nui tf yes, please slate name and refationship

if hired, would you have a reliable means of transportation to and from work?

if hired, can you present evidence of your legal right to tive and work in Ehis country?

Arg you able to perform the essantial funcions of the fob for which vou are applying?

Yesﬁ, Ma__
‘feé& Mo_

State age if you are under 15 . It you are under 18, hire is subject fo verification that you are of minimum legal age to work.

Yes

Mo



Acrobat

DUESBUTTINE

Fouir Hospitatity Staffing Professionals

if ne, describe the funclions thal cannot be performed. (Moter We comply with the ADA and consider reasonable atcommodation

measures that may be necessary for gligible applicantsfemployees to perform essential functians.)

Pursuant to any and alt Fair Chance Grdinances, we will consider for empleyment qualified applicants with amrest
and conviction records.

MAME OF SCHOCL CETY & 8TATE

H

[ GRADE GR DEGREE

COMPLETED |

DI YOU GRABUATE®

o h ol Sy [ine

Bepeii S

Do you have any special ficenses, cerlificates or special training? If

so please list under “Special’. YES NO
Are you compuier liderate? If s, list software knowiedge under © YES MO
Special,”

Are you proficient with Point of Saies Sysfems? If, so pledse list YES NC
which ores under “Special”

Do you have any other experishce, training, gualifications or speciat YES NC

skilis, which you feel make vou especizlly suifed for work at Acrobat
Outsourcing’? i so, please list under “Spacial”

Special

Lizt bedow all present and past amployment starting with your most recent employer (last 10 vears is sufficient). scsount for unemgloyment penods of thres
manths or mare.

Are you currently employed? Yas

Mame and Address crE Employer Nqé %Wé ’Pikg

If 50, may we comtact your currernt employer? ?@% No_

“}(;d@@jﬁ Taleonone No. ¢ j

Type of Business L.
Your Position and Duties

Supendsor's Name ?’Eré gf | i.‘ g; (/tl

@iﬁ e \
il

Dates of Employment: From 2 i; f}%r
Reasor for Leaving: %i/“,i f;fﬂ f i d

Mame and Address of Employer

Type of Business Telephone No. ( 1
Your Posifion and Duties

Superdsar's Mamse

Drates of Employment: From To

Reasen for Leaving:

Name and Adidress of Employer

]



Type of Business
Yaur Position ang Duties

QU%%E}!}?L

Yot Hospltatity Staffing Wﬂf&ssec‘méﬁi

Telephons Mo, {

i

Superysors Mame

Dates of Employment: Frem

To

Reasorn for Leaving:

Mame and Address of Employer

Type of Business
Your Position and Duties

Tetephone No.

Supendsors Name

{ates of Employment: From

To

Reason for Leaving:

Have youn ever been fired from any previous place of employment? If so, please explain:

Have vou obtained any special skills or abilities as the result of senvice in tha military? Yes NO’%
if so, describer

List betow three persons not related to you whe have knowledge of vour work performance within the last three y

Name: \ { <£if@f by

(]

Address @ Lp L U MMDJ}

Telephone No, i.ﬁjﬁf)) ﬁﬂ? {){!y?

q

Cicoupation:

neme: N0 ¢ Motfon-2

Relationship: (ﬁ\ (3(_ Wé/)f K MNumber of Y&ars ﬂ\r;quamted

Addrass PY\Z’@ f“"

Sy

J

Tetephone No. %{5}1} : w‘ - @Zfé?f?

Relationship: i {;é i ﬁ h Number of Years Acquainted: 2:

Occupation:

Hame: Talephone No. { 1

Address

Decupation: Relationship: Mumber of Years Acquainted:
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
amployment and that the answers given by me are true and comect to the best of my knowledge. | further certify
that 1, the undersignad applicant, have personally complieted this application. | understand that any omission or
misstatermnent of matarial facts on this application or on amy document used to secure amployment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardiess of the Sime elapsed before

f") \} discovery.
\{C\ T hereby authorize Acrobat Cutsoureing to thoroughly investigate my references, work record, education and other

o
hs

matters ralated to my suitability for employment and, further, authorize the references | have fisted to discloss to the
company any and all letters, reports and other information related to my work records, without giving me prior netice
of such disclosure. In addition, 1 hereby release the company, my fermer employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabiities arising out of ar in any
way related to such investigation or disclosure.

| hereby authorize Acrobat QOutsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, infarmation about my employment, edugcation, andfor crrunal
history, which may be i the files of any federal, state, or local criminal justice and taw enforcament agency and
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
lagal authodty to work in the United States, and that federal immigration laws require me to complete an -9 form in
this regard within three days of my hire date.

Acrohat Owlsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interdesy, which may be granted or during my employment, if hired, is intended to create an employment
coniract between me and the company. In addition, | undarstand and agres that if | am employed, my employment
iz for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of sither myself or the company, and that no promises or representations canfrary 1o
the foragoing are binding on the company unless made in writing and stgned by me and the company's designated
representative.

| hersby acknowledge that | have read and undersiand the above statements.

Applicant’s Signature

’g%z ~ Date :;ﬂ g M_j g
a0,
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Cashier Test Score ff /15

1) Aroll of quarters is worth?
a) $5.00
¢b) ) $10.00 -
g $15.00 e

d} $20.00

2} Axoll of dimes is worth?
a} /$5.00
54,00
¢y $3.00
d) $2.00

3}  Aroll of nickels is worth?
al $8.00

b) $6.00

;ﬁ};} $4.00

dy $2.00

4)  Aroll of pennies is worth?
a) $1.00
b) $0.75
(¢} $0.50
d) $0.25

5} \hat does POS stand for?
a))/ Patience over standards
}  Percentage of sales

¢) Point of sales
d) People over service

6} What is the current sales tax rate in your city @ w% ?

7) Acustomer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79. If you are given' $10.00 how much change shou
you give back?
a) $4.06
M!:_;}»\ $2.06
c) ; $7.06
$5.06

8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should
you give back?

a) $19.50
b) $14.50
-;f‘z:)""‘) $9.50
& $4.50
9) Acustomer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
al $6.00
b} $8.00
c) $10.00
W), $12.00

10) ;\Eustomer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
©$3.25 each. If you are given $100.00 how much change should you give back?
L3 $78.50
b) $58.50
) 4aran
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Cashier Test Score /15

11) Counterfeit pens should be used on which three denominations?
— Ta) %20, $50, $100
510, $20, 550
¢} $5, 550, 5100
d} $10, 520, $50

12) How many times should you count change when giving it to the customer?

a) one
(b} two

\)/ three

d) no need to count

Question & Answer;

13) What is the minimum age for legal alcohol purchases? 1‘ &

14) What are the acceptable forms of ID for alcohol purchases? b’%ﬁ\’%’[ % . D

15) How many $20 bills are in a bank band?




SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018067155855RE
Report Prepared: 03/08/2018

Company Information

Company 1D: 138348

Employee Information

Company Name: Acrobat Outsourcing

Last Name: Jackson
Date of Birth: 12/08/1998
Hire Date: 03/08/2018

Document information

First Name: Daeshafaun
Social Security Number: *** ™ 8288
Citizenship Status: A citizen of the United States

List B Document: D card issued by a U.S. federal, state or local
government agency

Case Status Information

List C Document: Social Security Card

Final Case Result: Employment Authorized
Case Submitted On: 03/08/2018
Closed On: 03/08/2018

Employer Case ID:
Case Submitted By: DZAM1545
Closed By: DZAM1545

Closure Staterment: The employee continues to work for the employer after receiving an Employment Authorized result.

SENSITIVE BUT UNCLASSIFIED




