New Contractor Information

For all new contractors, please complete the following information. If you
have any questions please reach out to @mb@ardimg feam at

onboardingtemps@mz.com,
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Harassment-Free Workplace Policy

Unlawful Herassment

The Company sfrives to provide all employees with an. emnronment free of sexual or other unlawful
harassment. Haragsment against individuals on the basis of pregnancy, childbirth or related medical
conditions, race, religious creed, colar, gender (including gender identity and gender expression),
national origin or ancestry, physical or mental disability, medical conditicn, genstic information,
marital status, registered domestic partner status, age, sexual orlentation or any other classification
protected by ‘applicable local, state or federal emptoyment discrimination laws is illegal and a
violation of Company policy. Unlawful harassment of any type will nof be tolerated at Machine Zone.
The Company's- anti-harassment policy applies to all persons involved in the operatron of the
Company and prohibits untawful harassment by any employee of the Company, including Leaders
~ and employees, as well as any clients, vendors, customers, independent contractors or any other
person having contact with Company employees. It also prohbits unlawful harassment. based on
' the perception that anyone hasany of those oharecterlstrcs oris associated with a- person who has
- -or rs percewed as havmg any of those oharaotenstics :

-Detnmtten of Harassment Prohrbrted unlawtu! harassment includes any conduct that has the
purpose or effect of unreasonabty interfering with an individual's work performance or creating an
intimidating, hostile or offensive work environment based on that individual's membership in a
protected olass Prohlb;ted untawtu! harassment mc!udes but is not limited to, the followmg

= '_ ':_behawor

e Verbal conduot suoh as eplthets, derogatory jokes or oomrnents sturs of unwanted sexua!
advances, invitation, or comments;

o Visual displays, which are not an art asset for Machine Zone's games and products, such as
derogatory and/or sexually-oriented posters, photography, cartoons, drawings, or gestures;

o Physical conduct including assault, unwanted touching, intenffonally blocking narmal movement
or ;nterfenng with work because of sex, race, or any other protected basis;

o Threats and demands to submit to sexual requiests as a condition of continued employment, or

to avoid some other loss, and offers of emp[oyment benefits in return for sexual favors;

Retaliation for reporting or threatening to report harassment;

Rude or aggressive managerial conduct directed at one sexmore frequently than the other; and,

Extensive séxual favoritism or favor:ng employees who engage in sexual conduct with a L.eader.

Commun;oatron via ‘electronic media of ; any type that includes any harassing conduct that is

prohibited by state and/or fecteral law or by oompany policy.

e © @ D

In particular, sexual harassment is detmed as any unwelcome sexual advances, requests for sexual
favors and other verbal or physical conduct of a sexual nature which (1) has been made either
explicitly or implicitty 2 term or condition of an individua's employment (or other contract
refationship), (2) is used as a basis for employment {or other contract) decisions such as promotions
and benefits affecting such individual, or {3) substantiaily interferes with an individual's work (or
contract) performance or creates an intimidating, hostlte, or offensive working environment.



In addition, conduct based on any of the categories Iisted above, or any other characteristic
protected by law, is not appropriate for the workplace and is prohibited, regardless of whether an
individual makes a clalm of harassment

Machine Zone will take disciplinary action up to and including the immediate termination of any
employee who violates this policy. If you feel that you have been harassed, or that you have
witnessed harassment, you should immediately report stich conduct sither verbally or in writing to
your leader, Human Resources or any other management—level employee with whom you feel
comfortable. It would be best to communicate your complaint in writing, but this is not mandatory.
Your complaint should include details of the incident or incidents, names of individuals involved, and
names of any witnesses. All complaints of harassment will be investigated by Human Resources.
The Company will prornptly undertake a thorough and objective mvestlganon of the harassment
allegat:ons _ , _ L

ifthe G'ompany determines that unlawful harassment has occurred, effective remedial action will be
taken in accordance with the clrcumstances Involved.. Any employee determined by the Company
to be responsible for unlawful harassment will be subject to appropiiate disciplinary action, up fo,
and including termination. The Company will not retaliate against you for filing a ‘complaint or

- participating as a witness in an investigation and will not to]erate or permit retaliation by

_ managemert, employees or co-workers, :

The Company encourages all employees to report any incidents of harassment mmed:ately so that

' oornplam‘l‘s can be quickly and fairly resolved. . You should also be aware that the Federal Equal-

Employment Opportunrty Commission and the Caln‘ornra Department of Fair Employment and

Housing investigate and process complaints of prohibited harassment in employment. If you think

.you have been harassed 'or you have been retaliated against for resisting or-complaining, you may

. alsofilea oompla;nt with the appropnate agency. Please check your telephone book for the nearest
agency . _ :

' Pleaee contact Human Resources rf you have any questlons about ’rh|s polrcy or the eub;ect of
' “'""‘;""f"‘sexual or other’ harasement . D

_Rece[pt acknowledgement

i have been grven a copy of the’ l\/lachine Zone Harassmen’t and Dlsonmmatlon Policy. it is my
responsibility to read and understand the mattérs set forth in this Policy. The Policy statés -
Machine Zone's zeto-tolerance stance regardmg harassmenl and dlsonmrnatlon and { agree to
ab[de by, and bs ac:oountable 1o this- Pollcy '

l unders’cand and acknowledge that the company has the ngh‘l without prior notloe to modlfy,
--amend or terminate this Policy within the limits and requirements imposed by law. -Furthermore, |

will refy on any promises, statements or representattons to the contrary only if they are in writing
and srgned by an authonzed member of the company’s executive rnanagemen’r

: -Signature .......... j-u\?Oﬂ ........................
 Print name: “JUWO’Q&DYS ....... NN e e



CONFIDENTIALITY AND ARBITRATION AGREEMENT

Machine Zone, Inc. (“Maehme Zone” or the "‘Company”} and , an individual
(“Contractor”) hereby make the following agreement regarding the treatment of conﬁdentlal
information and the resolution of dlsputes with Machine Zoneé. Machine Zone and Contractor
recognize that differences may arise between Machine Zone and Contractor during or following
Contractor’s provision of services to the Company. In considecation of the mutual promises
herein, and in consideration of Contractor’s continued opportunity to provide services to
‘Machine Zone, theé parties agree to the following Confidentiality and Arbitration Agreement (ths
“Agreersent™). Other than as expressly provided in the parﬂes agreement to arbitrate disputes as
expressad below, the Agreement does not alter or amend any prior agreements between Machine
Zone and Contractor. Further, the Agreement does not alter or amend any agreements between

‘Contractor and third parties, nor does it amend or alter any agresments between Machine Zone
 and third parties.. “Services” shall refer to any work or service performed by Contractor on .
-~ behalf of or for the benefit of Machine Zoe, Whether on Machine Zone’s premises or elsewhere.

1 Cenﬁdemm]l ]Imf@rmantnem _

_ 1 1 Deﬁmﬁon Contraetor acknowledges that it will have sccess to information that
g treated a8 confidential and propristary by Maching Zore, including without limiitation,
trade secrets; “techniology, and information relatmg to Machine Zene’s business operations
and sf:ra.tegws, customers, prieing, marketing, finances, sourcmg, personnel, its affiliates or
- suppliers, in each case whether spoken, printed, electronic or in any other form or medium
_(eolleehvely, “Confidential Information”). Any Confidential Tnformation ihat Contractor
“in connection with the Services shall be subject to the terms and conditions of this -

o :'Con' ctor agrees 1o (a) hold the Confidential Infofmation in confidence, (b) riot disclose the
Co 'é,l.Infermahon to any third party, and (¢) niot use any Confidential Information for
_any purpose except for the purpose of performing the Services. Contractor agrees fo treat all
. of the Confidential Information with at least the same degres of care that it uses to protect ifs
" own confidential and. propnetary information, but no less than a reasonable degree of care
*under the citcumstances. Contractor may disclose, the Confidential Tnformation to
Contrattor’s ‘personnel with a bona fide nesd to know it in order to perform the Services, but
. only. Contraetor 'S personnel who have s1gned a nondisclosure agreeiment at least as
o protectlve ef Maehme Zone’s rights as  those terms and conditions applicable to Contractor
- under this Agreement prowded that it 1§ wnderstood that, batring a separate written
agreement access to Machine Zone’s Conﬁdenttal Information will not restrict Contractor’s
. aSSIgnment of any employees or conﬁaetors or restrict in any way. Machine Zone’s business
-~ plans. Contractor will not make any copies of the Confidential Information except as
' necessary for Contractor’s persennel with & need to know as described in this Agreement,
' Any copies which are ‘made will be identified as belonging to Machine Zone and marked

‘ “conﬁdenual” of w1th a similar legend.

}_L.Z Exclusmns Conﬁdentlal Tnformation shall not include information that:

(a) is now, or hereafter becomes, through 110 act or failure to act on the part of -
Contractor, generally known or available to the public;
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d agy. aPPhcable Neﬂ-Disclosure Agreement (“NDA”) execufed by the Parties. e



{b) is rightfully acquired by Contractor before receiving the information from
Machine Zone and without restriction as to use or disclosure;

(c) is hereafter rightfully furnished to Contractor by a third party, without restriction
as to use or disclosure;

- (d) is mdependently deveioped by Contractor without reference to Machine Zone’s
Confidentml Informanon, or . :

(o) is generally made avallable to third parties by Machine Zone without restriction
on dzsclosure

A dlsclosure by Confractor in response to either a valid order by a court or other govemmen‘tal
. body, or as otherwise required by law, will not be conmdered tobea breach of this Agreement;
prowded that Contractor provides Machine Zone with a prompt prior written notice of the
“intended disclosure sufficient to enable Machine Zone to seek a protective order or otherivise
prevent such disclosure, and provided further that Contractor provides all cooperation to
Machine Zone at Machine Zone’s request and expense to prevent such disclosure. Contractor
acknotwledges rece1pt of the following potice required pursuant to 18 U.S.C § 1833(b)(1): “An
 indiyidual shall not be held cririnally or civilly liable under any Federal or State trade secret law
for the dxsclosure ofa trade secret that (A) is made (i) in confidence to a Federal, State, or local
' govamment official; either directly or indirectly, or to an attomney; and (ii) solely for the purpose
of reporting or mvestlganng a suspected violation of law; or (B) is made in a complaint ot other
. 'document filed i m a Iawsult or other proceedmg, if such filing is made under seal.”

n‘bmtmﬂmml and Cllass Action Wanver Contractor and Machine Zone hereby agree to:
o subm;t to, ma.ndatory bmdmg arb1trat10n any dlspute claim or controversy between them,
 including disputes claims or controversy § arising out of, relating to o connected with
- this Agreement or the Services provided to or on behalf of Machine Zone, including, but
by no means limited to, claims of breach of contract (express or implied), breach of the
‘covenant of good falth and fair dealmg, fraud, tort claims of any kind, claims based upon
any federal state or local ordinarice, statute ot regulaﬁon, and claims for compensauon of
. any, kind (the “Arbitrable Cla:lms”) Avbitration shall be final and binding upon the
o "partles ‘Arbitration shall be the exclusive method by which to resolve all Arbitrable
. * Claims, in’ accordance with the arbitration prov:lsmns set forth in California Code of Civil
B Procedure Sections 1280 through 1294.2, and pursuant to California law. Purther, to the
fullest extent permltted by law, the parties agroe that no class or xepresentatwe actions
canbe. asserted in arbitration or otherwise. All claims, whether in atbitration or
o oﬂlermse, must be brought solely in Contractor s or the Company’s individual capacity;
‘and not 48 a plaintiff or class memiber in any ‘purported class or collective proceeding.
THE PARTIES HEREBY WAIVE ANY RIGHTS THEY MAY HAVE TO TRIAL BY
JURY IN REGARD TO ARBITRABLE CLAIMS. THE PARTIES FURTHER WAIVE
ANY RIGHTS THEY MAY HAVE TO PURSUE OR PARTICIPATE IN A CLASS OR
COLLECTIVE ACTION PERTAINING TO ANY CLAIMS BETWEEN
CONTRACTOR AND THE COMPANY. The parties agree that a neutral arbitrator
from the Judicial Arbitration and Mediation Services, Inc. (“JAMS™) will administer any
such arbitration(s) in accordance with applicable JAMS asbitration rules, which are
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available at http://www.jamsadr.com/rules-comprehensive-arbitration/. All arbitration .
hearings shall be conducted in Santa Clara County, California. The arbitrator shall issue
a written decision with the essential findings and conclusions on which the decision is
based. If, for any reason, any part or portion of this arbitration clause is held to be invalid
or unenforceable, all other valid parts and portions shall be severable in nature, and
remain fully enforceable.

IN WITNESS WHERHOF, the parties have signed this Agreement as of the Effective Date.

MACHINE ZONE, INC. CONTRACTOR

By: . - R T A _ o
thona Valenzuela : " Pederal Tax 1.D. Number: _ N
~ General Counsel | o | .Address arX-2=0 W A’Lﬁ//ffyﬁ'

Date: . 3- /é? 75/?{

2225 E. Bayshore Diive, Suite 200
Palo Alto, CA 94303 - |
Date ) ?//&/f?
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