Interview Note Sheet

Name: A’n—jdaom; \;\_arr\"a . Interviewer: q?\-ﬂua’\ é'&r\iﬁlﬂ?—
Date: 4 }},3 ﬂ Ve ! Rate of Pay: $ ’[O
Position (s) Applied for: : Referred hy:

' Hmce' e{:'\w;f D §Lw49£\mj

Server Bartende ;
- Lull-Ti
Prep Cook _ /20 %|Barista /15 % \_ ull-Time
Grill Cook ‘ /40 . %|Cashier - - /15 % )
- e — - Part-Time
Dishwasher { /10 . L %|Housekeeping (714 “3 %

Total o in Food Service/Hospitality

SRR has o '
A—!/\’%{L/\mxu!‘-"‘"{‘ f_){gﬂﬁi’{é’ﬁ'lf&‘ i 5/6’4%/1“'},{ ,;M_J chS‘&W&SL'iAL

P.O.S. Experience: Y / N details:

Kansas City,KS Overland Park,Kansas W -Independence, MO

Carpool ( Rider / Driver )

Serv-Safe LEAD Other

-AM only _ Weekdays only

f

Detuails:

e

Bistro Black Bistro Tuxedo 1/2 Tuxedo ‘Black Ves Long Black Tie
Chef Coat Chef Pants Knives  Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommend thisappliqant for'Acrobat. ) Convention Candidate? - Other Languages Spoken:
Académy? ' S ' ' ' '
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ANTHONY HARRIS
6013 LARSON AV,
KANSAS CITY, MO 64133
Phoner(816) 503-2523

Alt Phoné:(370) 835-6753.

Employment History

"Grounds Keeper, sLandstaplfig:and Graundskeepiny Warkirs

04/2017-- 03/2018 City Union Mission Ine. 1100 E 11th S, Kansas Gity, MO

Landscape of maintain g‘roun‘ds-of.property- using-hand or power fools ar eq uipmenrt. Workers typically perform a variety
of tasks, which may includé any combination of the following: sod laying, mowling, trdmmiing, -pianting, watering,

fertilizing, digging. raking, sprinkler mstaliation, and.installatien of mortariess segmental concrete- masonry wall units.

Perter., Janitors and'CIEaners,_jExcep't‘Maids and Housekvaping Clsansrs
02/2018 ~ 03420718 Labor Max Staffing 12203 E 43id'St S-#B; Iridependénce, MO
Keep buildings i clean dnd drdery cohdition, Perfoim heavy Gleénifig.duties, such as cleaning floors, shémpoding.

Tugs; washing walls.and glass, and removing'rubbish. Duties may include tending furnace and boiler, performing routing .

maintenance ctivities, fofifying Managemsnt of reed for repairs, and clganitig. show of debris from sidewalk.
Warehouse associate, material handler '
Painter, paint projects ds heedég

Landscaping and Groundskes ping Laborer , tandssaping and Groundskeeping. Workars
03/2007 - D2/2(15 Belf employed Kansas Clty, MO
Landscape:or maintain'grouads of propery using hafid of powsr tools or equigmeént. Workers typigally perform g varisty

of tasks, which may inclide any cambination of the. following: sod laying, mowing, trimming, plénting, watering;
fertilizing, digging, raking, sprinkler installation, and-installation of mortarless segmental conerets masonry wall units,

Cosk , Cooky, Restaurant
10/43997 ~ 03/2007 Greeks. 4443 Broadway, Kansas Clyy, MO
Prepare, season, and cook dishes such-as soups, meats, vegetzhles, or-desserts in restaurants, May order supplies,

keep records.and actouris, price itéms onmeny, or plan menu,

Table Attendant,,

03/1888 - 0172001 Ray's Resfurant. Kansas Clty; MO.
I setup able atlendant also.was dishwasher,

Educatioh History

Completion Date 'Essuing Institutfon Lacatfan Dsgrwﬁscaived_ Goursé of Study
05/1878 East'High School. Kansas Gity; MO ‘HighSchob! Diplema General
g et
L,

(=3
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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Qutsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name AwIT M!um:-(,{ Hurezs Date: 4/3/925 ig?m.farff//a~m€c§¢<q o
Home Telephone (i3 ) 3 5% X< Other Telephone (L3 ) _Z{F— é/ AL
Present Address _(»4i% | umsonl {am{’j‘buj AAD 1hansas e 1ty G Lefi 33 .

Permanent Address, if different from present address:
Email Address

HardZs ANTHONY Zef(@ Pled Ieseninm 7324 dmned <o .

2F SR —
Position applying for: = (<5, lbhe E;)l'-'/fj ¢ lecun in b Salary desired: 4+ L ¢ ceS+ /i{{j #éc,ﬁ—_i;:‘i?/‘,
& [ S j
Are you currently registered with any staffing and/or employment agencies? If so, please list - L Zy pc_&égi mﬁ%mm’f:z
] o - f A '. 1 r
bcboor mna St f iney TSl State mue. Mansas <t 14 (e 1 10 @D FF3T
o - —if T =
Are you applying for: Full-time work? Yes_1~~ No Part-time work? Yes Ao =it éd v = Zl’ ! fu’i I .
. L prr b o sl TEI IS
Temporary work, e.g., summer or holiday work? Yes No From: To:

How did you find out about our_open position? {Please check fill in proper name of source):
LT redis

Referral [[] Name of Referral i Tl m.":u-j’ Newspaper [] Job Fair[] Agency [_] Company Website []
Other Web Posting [[1  Other Source [

4 H Ty
Could you work overtime, if necessary? Yesﬁo_ If hired, on what date could you start working? 1 ehel g z—{!/ %)/ 2 dI¥reo

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week fo week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY N i
AVAILABLE Gzt Mt L Z g
DAILY =S asd E._ﬁ\? o —
& re ) z for— o ‘, e - . e - -
AM Ko 38 Tisy |53 13_;@ SrinyryTes | 32 prAes |§72 30aAD O
- 4 i VE . . EVE =
PM [ o =~ 5wt | S eliprmn Pesness,
Do you have any vacations or extended leaves planned in the next 12 months? If so, pleaselist dates: ;v
N / #s

it

Have you ever applied to or worked for Acrobat Outsourcing before? Yes__ No ! If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yesly Mo Ifyes, please state name and relationship
=
VeS Dirveel LN el Mo amen A
T ) /

If hired, would you have a reliable means of transportation to and from work? Yes v~ No____

If hired, can you present evidence of your legal right to live and work in this country? Yes_l(‘ No_

State age if you are under 18 . I[f you are under 18, hire is subject to verification that you are of minimum legal age to work.

Sl be i Ve

Are you able to perform the essential functions of the job for which you are applying? Yes L No__

v Sves A S ISl
H = 7 & s
( l}._l'S*{-Q_.[/V-}—_.‘AV\,A W hoadeaiq & BV AL Lo g Dm:%-i’-zfr‘
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If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicantsfemployees to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAME OF SCHOOJ_ CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
Fast )4 5 z b S ot COMPLETED
be vnz, / *’3‘&’/5&%%? {;2 sl ves )
Do you have any special licenses, certificates or special training? If /
s0 please list under “Special”. YES NO )
Are you computer literate? If so, list software knowledge under YES 0
“Special.”
Are you proficient with Point of Sales Systems? If, so please list YES w
which ones under “Speciai.”
Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrabat
Qutsourcing? If so, please list under “Special.”
Special: /C;—?"f—-c__[)r?C_Q_. TN S e '("z_, & 538 T Sa )Z,V}c,fﬁ_ﬁ/\c_ﬁ [y - '}LC»; YYD L
P ,Qacfc T e~ Yoow O /?7"7’ Z Tooic e p ﬁjﬁbmblﬁ,yu e g
¢TI0k cade o Treeda .

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three
months or more
Are you currently employed? Yes No / If s0, may we contact your current empioyer? Yes No

Name and Address of Employer 1zt bxesrr 770X

Type of Business izl 5% 1 v ¥ Telephone No. (<} i3 )o?g_% C!"f‘?'(: Supervisor's Namemi&S /n‘mw‘u
_} L2

Your Position and Duties_y ).z iy vz e /ﬁk; édr /’)15/;\; ,a.jﬁ w, /%c./ SSe fﬁﬁusﬂ/u_a_fm@g /)” fD’/‘ ;

Prrests D Mo ef 57b Jeum T rece ! & )Lc-dlufrﬁgn,g.nqks T i ‘d\"‘f IA@r/ ,9a;ff2rjwwq¢'€/@5

Dates of Employment: From & SR ég4T0 f_—/7 / 2 _/ééfzfé/ Y-

Reason for Leaving: /710 &2, )uS’f’ /—)ﬁf—//’\&bui-/)/ ?ﬁ s },S.cna% A—PaLL'ﬁML JcDb/MV'f‘
oy 16D ‘_'.I.LCA-VKE

Name and Address of Employer ided i B 130D oee LDy
i Cavraail
Type of Bus:ness ﬂ:ﬁﬁva—m—l— Telephone No. ( ) Supervisor's Name / 2z yrefs nw S %155;.:531@_‘
Your Position and DutiesZ Set 4 L2)o T b /el s Rar PP P 2V wrzod’m+//315/'1 e slilr HE e o056
ﬁ)ra = !m::j < iﬁ.d.%‘iz,a.in/fﬁroumo\‘)! %;L..-L:—;cf /’f)»{_a & et ffécﬁfiuc_acm S.

an ¥ f
Dates of Employment: From /7 7(7/ YT 24 79 My STo ﬁaﬁc(

. & P i / 7
Reason for Leaving: c2i,20c~ /X e deitS e s f;)aﬁse.c/ prioemep poessD /g Se (XD ed,

Name and Address of Employer

2
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Type of Business Telephone No. ) Supervisor's Name
Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

z
. D -';btow o
Name and Address of Employer &\ xwnca il KQ}I{&—H Life. Dra vy,
e less . D, #iMTe
Type of Business h{c; L TFT 3 Telephone No. (31(4)*2))\‘30’7% Supervisor's Name f Vz_f) o
Your Position and Duties /~¢ ¢ T DS ‘7’7£>JL— T preh co el ’s )AQ_Q_J?LV“'T%W Lﬂu/a_c[
ot e A i ST’WLH—IW_- u Ihera a)éc._:hc. 24 S’f'{-ar% S OF e

TIPS 15 Hod (~pbd T4 fﬁ-?’-jﬁ%ﬁS)
Dates of Employment: From 34’{9’/ 17 To ;l/ //? /cﬁ/ g V¥

Reason for Leaving: 7 L& ﬁu/;wi.l« rJ ‘%Lfr 9V04,zﬁrm S50 Z.e—FvLj/m,.«’ w%%m&a

Have you ever been fired from any previous place of emp[oyment‘? If so, please explain: i\?—g Vil ¢_\ 4{ Ye s rc:( =

Hove., THhends ez 458 et . S Iﬁ’_\)

Have you obtained any special skills or abilities as the result of service in the military? Yes__  No ;\_/
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years,

Name: i roc (L, Yacida e Telephone No. ($¢1€ 34— 3IE — 78 A= .

J .
Address _233(, ?j /—ﬁnm bcivie [Ac s Yoy .Z'/a,o? Chcde Lo f'ff/
= bl vy DEPT - f_
Occupation: WQV‘I(S /’fef:& Rél"t'onshtp Lru;mzl A f toedSNumber of Years Acquainted: <42 YfectrS

Ll
Name: ; Dircec.e JeicidSpal Telephone No. (34 ) &9S~ ¢ FAa. fg

Address _ S 4 | /cl((% L&c{\(j Jensa s /,!—/’u IaeY)) Lefl3. A s
i / NS
Occupation: “Qﬁ%ﬂ}"y//{)_;;h’{—% o Relationship: %V&wc(S Number of Years Acquainted:
v / m;zj_offu T
Name: Cmmjr T—)c_ti"‘ﬁ-"/ BLEC o ] P Telephone No. (A¢3y2l9—2/23

Address fna”ufn f?"\.(.'.;:;; }LC‘LV\SQ% c“PEu, MG Z;Dccsib eqﬁl

g CJ':(DV“
Occupation: /—}e fw‘ﬂkﬂ C‘ir'ﬂ?/W less Relationship:; -if'—i-l. Lbj }?:-Vfg Number of Years Acquainted: / & gf S o

(W3]
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s Please Read Carefully, Initial Each Paragraph and Sign Below

3. 5 & | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. [ further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure empicyment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

4;1 é /;_/' | hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references i have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

;g_:gé & [ hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

L7 | understand that if selected for hire, it wilt be necessary for me to provide satisfactory evidence of my identity and
fegal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date.

A gi ﬁl Acrobat Outsourcing is an at-will employer. 1 understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

[ hereby acknowledge that | have read and understand the above statements.

Z § <
Applicant’s Signature %’M%@Q /é/&w;ﬁxg Date 4///%/;157/% ??{/A;[a H/o




Acrobat

cutsourcing

Your Hospitality Staffing Professionals Name: A& ;\_TT,L/ PNy /%/;A-ﬂﬁaj; S
/ Score/ }// 14

{/f
I3 i

Housekeeping Test

1. During which of the following situation(s) should you wear gloves?
a})  When handling disinfectant solutions Q/‘/)
b) When cleaning guest rooms i
¢} When handling soiled linen
/d-)\When handling or disposing of waste

} ) All of the above
2. ich of the following should be cleaned daily?

a) Chairs, lamps, and tables

b) Tabletops, hed, and handrails

c} Grab bars, light, tops of doors and counters

d) Floors, sinks, toilets, and latrines

All of the above

ue or False: You do not need to use a separate cloth for cleaning bathrooms.

4./ "True gt Eale’Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture.
5 k'ﬁhou‘ e~following be cleaned daiJ weekly? Circle one.

a) Floors ' Dably%eekly
b} Toilets and latrines { Daily/

¢) Carpetsin guest rooms ‘D" @;D
d) Carpets in offices D eekly
e} Soiled linen Daily//Weekly
6. The best way to clean the floors: u
a) Scrubbing
b) Dry sweeping and dusting
'Sweeping, mopping and dusting
Wet mopping
7. What should do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean- up
Wait until the end of your shift to clean it
Flag the spill and clean it up immediately
Not sure
8 proper procedure for cleaning spills of blood and other body fluids is:
a) )Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution
Find the janitor on- duty and ask him to clean it up '
¢) Grab whatever is closest and wipe up immediately, then mark “Biohazard” = -
d} Nothing & PP e FA
9. What do you do if you encounter with bed bugs in a guest room? kot Ho o Salh==P10g

Nkt
mzj\uwiﬁw‘ et

] N
10. What do you do if you find Lost and Found items in a guest rooms? 2 2’5+\f worest< s

Tesw S cveded donsian

)5\/6“
11. Describe the difference between a disinfectant and a cleaning solut[on'-’ S n—? cetacn

5 ey k/

¥ oS S yZoca 4T

= !

¢ &’}‘ )' C-/i"l"{“—l/\\m—&j So !_,g__,g_ 1of/\5 g VT L
é‘:}mlc(—ror—kue e Se ot
Q\&WLWj’Q‘*LGOV—S
d__u'.Pst_twj 30"30—«(»\ ”’25)7

L
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b 1} After washing your hands, which item should be used to dry them?

/_aj\ Clean apron

Sanlttzed wiping cloth
) Singfe use paper towel
d) Common used cloth

9 ™
L&/,

C. 2} While washing dishes by hand, which item should you wear?
a) Cutting glove

b} Oven Mitt
@ Rubber glove
d) Nothing

ZE 3} When should you wash your hands?
a) Before you start work
b) After handling non-food items {garbage, money, cleaning chemicals)
After using the restroom
{_d)_/All of the above

4) If you need to move a heavy load, you should PULL and nat PUSH the object.
. S
a) True
b) False

& 5) Which of the following could you be at risk for getting burned from?
a} Steam from hoiling pots
b} Hot liquids (coffee, soup, tea)
c}  Hot equipment {ovens, pots, chaffing dishes)
d}—Harsh chemicals
&/;AII of the above

Dishwasher Test Score & /10

6) All work-related injuries, accidents or illnesses should be reported immediately to the supervisor on duty.

a) True
b) False

7} What should you do if you spill liquids or see a liquid spill?
.
a) Leave it for someane else to clean- -up
b) Wait until the end of your shift to clean it
¢} Flag the spill and clean it immediately
d} Notsure

& 8) When handling hot items you should?
T a} Wear rubber gloves
b) No need to wear anything
€} Use an oven mitt or dry cloth towel

d} Nothing
i 9} i you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
a} Rinsing
b} Scraping
¢)  Washing
d) Sanitizing

& 10) What is the proper method for cleaning and sanitizing stationary equipment?
a) Spray with a strong cleaning solution and wipe with a sanitized cioth
b} Spray with a sanitizing solution, then rinse with clean water and dry
¢}  Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution

TEST_Dishwasher (rev. 2013.07.31)




4/9/2018 E-Verify: Print Case Details - Preview

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018099145520DC
Report Prepared: 04/09/2018

Company Information

Company 1D: 139349

Employee Information

Company Name: Acrobat Quisourcing

Last Name: harris
Date of Birth: 05/30/1959
Hire Date: 04/06/2018

Document Information

First Name: anthony
Social Sscurity Number: *** ** 7303
Citizenship Status: A citizen of the United States

List B Document: Driver's license or ID card issued by a U.S. state or
outlying possession

Document Name: Driver's license

Driver's License or ID Card Number:

Case Status Information

List C Document: Social Security Card

Document State: Missouri

Document Expiration Date: 05/30/2021

Current Case Result: Employment Authorized
Case Submitted On: 04/09/2018

Employer Case 1D:
Case Submitted By: DZAM1545

SENSITIVE BUT UNCLASSIFIED

R

https:/e-verify.uscis.goviweb/PrintCaseDetails. aspx?CaseVerNum=20180921455200C : 1M




