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Employment Application

818-501-8067

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Qutsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

o

Full Namedg@mg /L WA/(O
Home Telephone (L//r) Y¢7 -1 .
Present Address

Permanent Address, if different from present address: 9}/ / j b ropofnesS K7
STONARD | JiRomeE  O0 3. - maie

Other Telephone (45" _A¥7 ~ 7337

Email Address - £ém™

Position applying for: ()I‘S # L"H*S/fé‘&

Salary desired: 721/ -
Are you currently registered with any staffing and/or employment agencies? If so, please list

Are you applying for: Full-time work? Yes No___ Part-time work? Yes, No__

Temporary work, e.g., summer or holiday work? Yes No__  From: To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral [C] Name of Referral C Al S C~ Newspaper [] Job Fair ] Agency [[] Company Website []
Cther Web Posting (] Other Source [] '
Could you work overtime, if necessary? Yes%_

{f hired, on what date could you start working? 7231 e eloss ey
/S

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY ﬁ~( a-q G- g7 -9 G ~<
AM 45 -G G-~ 7 - G —¢
PM

Do you have any vacations or extended leaves planned in the next 12 menths? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? Yes No_JAyes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes______Noj,Ac yes, please state name and relationship

If hired, would you have a reliable means of transporiation to and from work?
If hired, can you present evidence of your legal right to live and work in this country?

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able o perform the essenfial functions of the job for which you are applying? Yes_\" No

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.}
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Pursuant to the San Francisco Fair Chance Ordmance we will consider for empiloyment qualified applicants with arrest and
conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DD YOU GRADUATE?
. ' COMPLETED
Lane s flenman SE_ (4. LS _

Do you have any special licenses, certificates or spdcial training? If

so please list under “Special’. YES NO
Are you computer literate? If so, list software knowledge under YES NO
"Special.”

Are you proficient with Point of Sales Systems? If, so please list YES NO
which ones under “Special.”

Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrobat
Qutsourcing? If so, please list under "Special.”

Special:

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three
months or more.
Are you currently employed? Yes_ No_ if so, may we contact your currenit employer? Yes_ No

Name and Address of Employer /&U/M '/éf

Type of Business jﬁ‘?’ 7lUV4, / Telephone No. ( (-/{g’) 7 73-0 ?7} Supervisor's Name —gﬂ{&ﬁ'ﬁ/j é""((ﬂ?.ﬂn/

Your Position and Duties_ (€7 ¢+ ¢¢ C/!"‘Wr\\ L@’ Sepidy Soons Coatler and eoght beid
g v 7

Dates of Employment: From 9 0/ 7 To ' O/ 7 Weekly Pay: Starting/ d.cv Endingg / o-O o

Reason for Leaving: ,Z-ﬁ Cf 0%

Name and Address of Employer /2 ¢ Y - é %{5’ z”‘f( e

Type of Business //]4‘5 Telephone No. L Supervisor's Name /LDTC//
Your Position ang Duties Sorbesd ;4»::1 a/::/\/&./ﬁf)) Fulla m—nj P ﬁ;*!
_/ﬂ m r“-\ 5y AM hese g

Dates of Employment: From / 440/ To / 42?( Weekly Pay: Starting ? ) f Endingfg' B_(

Reason for Leaving: / E I By

7 7 ,
Name and Address of Employer fé’f“’/é é‘&-cr/ /%S Leae. (&4/4/

&,

Type of Business (/¢4 “ & Telephone No. ) Supervisor's Name
Your Positiop and Duties ZJCE Aoors Galtes G et Ty e
;Z tlted fremydes
/
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Dates of Employment. From ?00/ To Wﬂﬁ/
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Iity Staffing meessé
Weekly Pay Starting

5& b Ending £§h‘93

Reason for Leaving: ;/ /’;/—“’/?a"/;.f

Name and Address of Employer

Type of Business

Your Position and Duties

Telephone No. (

)

Supervisor's Name

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employmeni? If so, please explain:

Weekly Pay: Starting

Ending

Have you obtained any special skills or abilities as the result of service in the military?
If s0, describe:

Yes_ _  No

List below_three persons not related to you who have knowledge of your work performance within the last three years.

Ky AT - 3

Name: /ﬁ"%{ 74

Vs
Address (/Hf .S/

AY

Telephone No.

Occupation:

éff—f 410 e

Name: /Df'ﬁ-”ﬂfﬁ-

Relationship: C’/f 21 %

L s e

Number of Years Acquainted: fl

Telephone No. (HS ) 5’[(7"73 =)

Address

Occupation: (;' Se A’” Aee” Relationship: C /f\"”f 7 Number of Years Acquainted: s/
Name: Telephone No. ( )

Address

Occupation: Relationship: Number of Years Acquainted:
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby autharize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references 1 have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

I hereby authorize Acrobat Quisourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history. '

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal autherity to work in the United States, and that federal immigration laws require me to complete an I-9 form in
this regard within three days of my hire date.

Acrobat Outsourcing -is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

| hereby acknowledge that | h; ead and understand the above statements.

Applicant’s Signatun




Jerome Howard

21/11 Jennings Street, CA 94124 (Mail)
howardjerome002@gmail.com (415) 671-1100

Janitor
Toolworks
e Serviced, cleaned, and supplied restrooms.
¢ (Cleaned building floors by sweeping, mopping, scrubbing, and or vacuuming.
¢ Gathered and emptied trash.
¢ Followed procedures for the use of chemical cleaners and power equipment to
prevent damage to floors and fixtures.

Bicycle Messenger

Blue print Services
Sorted items to be delivered according to the delivery route.
Planned and followed the most efficient routes for delivery of goods.

- Delivered and picked up mainly paper correspondence. : :
Obtained signatures and payments, or arranged for recipients to make payments.

Doorman / Turn table

Giants Organization
¢ Observed and monitored crowd entry into AT&T Stadium.
¢ Ensured consumers sat in appropriate seating
¢ Directed and escorted crowd control.

Security Guard
Moscone Center
o Locked doors and gates of entrances and exits to secure buildings.
e Patrolled premises to prevent and detect signs of intrusion and ensure security of an
area.
¢ (Circulated among visitors, and employees to preserve order and protect property.

Poll Worker
US Election Assistance Commission
¢ Assisted electors registering to vote

Education
Five Keys Charter School. San Francisco, CA
General Equivalency Diploma (GED)
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665 Third St., Suite 415 @ San Francisco, CA 94107

First and Last Name /6#/20”0({ 'Z / W/

Email: /- WA{(/’) TloE 00D . 6wt
Phone number: /‘ffs L{M AT ?z /"/‘}' ) [/?';;[ b 932 73
orl
e oo T e

Jwrnt &

Working Experience:
Company Name: /7/‘“”‘ / /7”"' {

Dates of Employment: /98" q— /177

Job Responsibility: / L
o /?/w Nr\/b, z,"m,-/ et loj Vé’/,vz .:arf_m ot
o Lleani \b 7, /%w et
o Jish osag he vy, c//y rm‘( M.Jhbz 5/41.:(

]

Company Name: /Z")F‘Alﬁ’?f]/’ v (et éw/éu:i

Dates of Employment: /7 §/— /(9§ - /
Job Responsibility: /4.5 A« bleg

® /35« < AShS :
e A”\\"}’)fb L‘T{:{‘QWA /{;c.é, ya Z(_ ;wféﬂﬂ/.

@
Company Name:
Dates of Employment:
Job Responsibility:

®
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- - 800.236.2276  info@acrobatoutsourcing.com - - -
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I
9
. )
Dishwasher Test Score ¢7/10
C/ 1) After washing your hands, which item should be used to dry them?
a) Cleanapron
b} Sanitized wiping cloth
¢) Single use paper towel

d} Common used cloth
(/2) While washing dishes by hand, which item should you wear?
a) Cutting glove

b} Oven Mitt
c) Rubber glove
d} Nothing

3) When should you wash your hands?

a} Before you start work

b) After handling non-food items (garbage, money, cleaning chemicals}
c} After using the restroom

d) All of the above

If you need to move a heavy load, you should PULL and not PUSH the object.
a) True
b} False

%

Which of the following could you be at risk for getting burned from?
a} Steam from boiling pots

b) Hot liquids (coffee, soup, tea)

¢) Hot equipment {ovens, pots, chaffing dishes)

d) Harsh chemicals

e) Ali of the above

f/ 5)

All work-related injuries, accidents or illnesses should be reported immediately to the supervisor on duty.
a) True
b} False

What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up

b) Wait until the end of your shift to clean it

¢} Flag the spill and clean it immediately

d) Notsure

When handling hot items you should?
a) Wear rubber gloves

b) No need to wear anything

¢} Use an oven mitt or dry cloth towel

NN

d} Nothing ‘
9) If you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
a} Rinsing
b} Scraping
- ¢) Washing
d} Sanitizing

10) What is the proper method for cleaning and sanitizing stationary equipment?
a) Spray with a strong cleaning solution and wipe with a sanitized cloth
b} Spray with a sanitizing selution, then rinse with clean water and dry
¢} Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution

TEST Dishwasher (rev. 2013.07.31)
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Cashier Test

v
Score /15

1) A roll of quarters is worth?
a) $5.00
b} $10.00
¢} $15.00
d) $20.00

2} Avroll of dimes is worth?
a) 55.00
b) $4.00
c) $3.00
d) $2.00

3} Aroll of nickels is worth?
a) 58.00
b) $6.00
¢} 54.00
d) $2.00

4) Aroll of pennies is worth?
a) $1.00
b) $0.75
c) 5050
d} $0.25

5} What does POS stand for?
a) Patience over standards
b) Percentage of sales
¢) Pointof sales
)y ‘ People over service

6)/ What is the current sales tax rate in your city ?

7) A customer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79. If you are given® $10.00 how much change shoul

you give back?
a} 54.06
b) $2.06
c) 57.06
d) 5$5.06

8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should

you give back?

a) $19.50
b) $14.50
) $9.50
d) $4.50

9) A customer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?

a) $6.00

b} $8.00
¢} $10.00
d} $12.00

10} A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at

$3.25 each. If you are given $100.00 how much change should you give back?

a} $78.50
b) $58.50
c) 538.50
d} $28.50

TEST_Cashier (2013.07.31
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Cashier Test Score

/15

g B 11) Counterfeit pens should be used on which three denominations?
a) 520,550, 5100
b} $10, 520, 550
¢) $5,$50, $100
d} 510, 520, $50

g } 12) How many times should you count change when giving it to the customer?
‘a) one
b) two
¢} three
d) noneedto count

Question & Answer: )
\(C

13} What is the minimum age for legal alcohol purchases?

14} What are the acceptable forms of ID for alcohol purchases? (, & - ’S: - D

15) How many $20 bills are in a bank band? a | Y 9.0




