Interview Note Sheet

Name: TerZSew e Interviewer: S toyen

Date: L“ M\\V Rate of Pay: $
Position (s) 'Applied for: Referred by:
“a;ﬁﬁ\(éé{) § A

Server Bartender /35 % "
- Full-Time
Prep Cook /20 %|Barista /15 %
Grill Cook /40 %|Cashier /15 % -
- - Part-Time
Dishwasher /10 %|Housekeeping {3 /14 o %

Total of in Food Service/OSpitality

“’(ereécx Winide ey f,&?eqrpaﬂ("ﬂ T W«',{S(fi(eepg‘wﬁ cwad ww«-g%gg C\Q{;\M‘.ﬁj

P.O.S. Experience: Y / N  details:

Seryv-Safe -LEAD Other Will Submit

@ AM only PM only Weekdays only Weekends only
Details:

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:
Would you recommend this applicant for Acrobat - Convention Candidate? Other Languages Spoken:
Academy?

Revised 06/04/2013




TERESA A WHITE
5118 Lydia
KANSAS CITY, MO 64110
Phone: (816) 352-7954
Alt Phone:(816) 361-3212
Email: teresawhit17@gmail.com

Employment History

Home Care Glver,

04/2010 - Current Ancther Day Lenexa, KS
Responsible for providing care to child with disabilities -

Assembler/ Production , Production Workers, All Gther

04/2015 - 01/2018 Prologistix/pure Fishing 100 NM Englewood RD., Kansas City, MO

Maintain a positive and safe work enviroment, meet quality exspectations, maintain company quota, maintain good
attendance as well as performanc, Be able to work under preasure with a positve attitude, inspect, sort and pull parts for
shipping, clean work area, teamplayer

Production Worker , Packaging and Filling Machine Operators and Tenders
10/2016 - 08/2017 Allied Staffing 3675 8 Noland Rd # 125, kansas, MO

Operate or tend machines to prepare industrial or consumer products for storage or shipment. Includes cannery
workers who pack food products.

Assemblers and Fabricators, All Other , Assemblers and Fabricators, All Other
09/2012 - 08/2016 Prologistix Staffing/Groupe 100 nw Engelwood Rd, Gladstone, MO

Assermnbled aute parts for Gm, sorted packaged, prepare for shipping, loaded-unloaded, order filler,checked items for
quality assurance and maintain company qguota

Maintenance Ambassador,
0212011 - 01/2013 The Downtown Council KANSAS CITY,

Performs maintenance services to the Downtown area, which includes picking up litter from the sidewalk and provide
care for lawns around parks and recreational areas.

Caregiver,
06/2006 - 10/2009 Comfort Care Kansas City, MO

Assist with oral and personal hygiene Assist with meal preparation and daily activities Assist with bathing and feeding
Assist with Dr. Appointments Assist with ambulation Assist with medication reminer

Caregiver ,
06/2007 - 10/2009 Comfort Keepers : Kansas City, KS

Assist with daily Adl's, meal preparation and daily activities, maintain a safe and secure enviroment,assist with feeding if
needed lifting, walkers, wheelchair,assist with doctors appt. light housekeeping

Administrative Assistant/,

02/2009 - 06/2009 Mini Campus Preschool Grandview, MO
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TERESA WHITE

Assist in classroom, update files,maintaain accurate ratio assist parents with sign-in,assist parents with
paperwork,maintain safe and structure enviroment, assist with fiekd trip planning,compilete children and staff
files,invoices, payments,authorizations, clean receptionist area,complete daily log and attendance

Support Worker ,
10/2008 - 03/2009 Symphony Support Raytown, MO

Assist clients with disabilities, Assist clients with employment and educational services, Assist clients with medical needs,
Assist clients with daily needs. follow individual care plan of each client,provide transportation.

Linen Clerk/Lead ,
06/2005 - 03/2007 Medical center of Independence lindependence, MO

Comnmunicate daily with charge nurses Complete senses report daily Stock linen carts and complete linen orders daily
Assist housekeepers with various task Answer phones and pagers in timely manner Taking responsibility when
management is out of building

Housekeeper\Special services ,
01/2004 - 08/2005 Unity Village UNITY VILLAGE, MO
CLEANING, GUEST SERVICES, INVENTORY, LAUNDRY, INSPECTING

Housekeeper
07/1996 - 06/1999 Park lane Medical Center Kansas city, MO

Report to charge for daily reports and changes Clean emergencyand ICU areas Strip and clean patient rooms Clean
bathroom and waiting areas Make patient beds

Caregiver,
03/1993 - 06/1996 Birchwood Group Home Grandview, MO

Assist 10-15 residents daily with daily Adls Assist residents with personal and oral hygiene Assist with meal planning
and meal preparation Assist residents with grooming and dressing guidance Assist residents with chores Monitor and
record information on each resident daily per shift.

Education History

Completion Date  Issuing Institution Location Degree Received Course of Study
01/2009 University Of Central Missouri  Kansas Citu, MO Vocational School Cerfificate Cnal Curriculum
10/1993 Hyde High Chillicote, MO High School Equivalency Diploma

Honors

CNA certification. Has experience in home health (10-1 2yrs.)
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Acroggcg

Your Hospltality Statfing Professionais Name:

Housekeeging Test
During which of the following situation(s) should You wear gloves?
a)  When handling disinfectant solutions 4 3
b) When cleaning guest roams "]
c) When handling soiled linen .
When handling or disposing of waste
@AH of the aboye
2. Which of the following shouid be
a) Chairs, lamps, and tablas
b) Tabletops, bed, and handrails
t) Grab bars, light, tops of daors and counters

d}  Floors, sinks, toilets, and latrines
(@ All O/ft@ above
3.0Tr FalsegYou do not need to use a separate cloth for cleaning bathrooms,
4, @Q&%ﬂse; Dusting is most cemmonly used for cleaning walls, ceiling, doors, windows ang furniture.
5. 53

of weekly? Circle one.

cleaned daily?

.
uld the foliowing be cleaned dail
2) Floors

b)  Toilets ang latrines

€} Carpeisin guest rooms

d) Carpetsin offices

2] Soiled linen

The best way to ciean the floors:

a) Scrubbing

B} Dry sweeping and dusting

C¥ Sweeping, mepping and dusting N
) ANet mopping '

7.“~What should do if you spill liquids or see a liquid spill?
a)  Leaveitfor someone elsg to clean- up

B \Wait until the end of your shift to clean it
Flag the spill and clean it up immediately

& Not sure

8. The proper procedure for cleaning spills of blood and o
\B)”_Wearing gloves, clean with cloth soaked in chiorin
b) Find the Janitor on- dy
¢}  Grab whatever is clos
d} Nothing

What do you do iF YOU encounter with bed bugs in a guest room?

ther body fluids is:

e solution and follow up with disinfectant solution
ty and ask him to clean it up

est and wipe up immediately, then mark “Biohazard”

10. What do you do i you find Lost and Found ftems in a guest rooms?

11. Pescribe the difference between a disinfactant and g cleaning salution?

TD("S \ V"'{:é c‘b"ct—

Score 13/14



Acrobat

outsecurcing
Your Hospltality Staffing Professicnals

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardiess of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name /ﬂ[% }‘?’ﬂf“ M{_ (A/fé Date: YZ (%- %57
Home Telephone (¢ } 3 S‘X 7@;‘ Other Telephone ( ) ; & [’ Z-/ Z
Present Address -57/@ Mk t—}’ é— 7% : -

Permanent Address, if diﬁerenffrom present addres§: é’fé”f/”f’@ &S ﬁé) Lk ”<

Email Addressjrzéf?ésmw 7@ Grriae (. Lezs

Position applying for: W@ £{{/sz% / 44/2/5 Cﬂ’({w&Salary desired: - /Z Qd /:if‘C

Are you currently registered with any staffing and/{;fféﬁloyment ag |es’P If so, pleas l|st

WL el (O P rOlaor S
Are you applying for: Full—tlme work? Yes ™ No Part—tlméd)ork? Yes___ No___
Temporary work, e.g., summer or holiday work? Yes. Nof—From: To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral Name of Referral (f—:ﬂ)a’ ,H / oy 2 Newspaper [] Job Fair Zﬁcy {1 Company Website [
Other Web Posting [ Other Source [}

Could you work overtime, if necessary? Yes_ No__ If hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you’re available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE '

AM ALY MY ANY | ANY Y | A | AV
PM d MY A | apt | AN | A | ALY
Do you have any vacations or extended ieaves planned in the next 12 months? If so, please list dates:

MO

Have you ever applied to or worked for Acrobat Outsourcing before? Yes  No _"/hc yes, when?

Do you have friends or relatives working for Acrobat Qutsourcing? Yes___ No -_/ If yes, please state name and relationship

)

If hired, would you have a reliable means of transportation to and from work? Yes_ 0
“No__

If hired, can you present evidence of your legal right to live and work in this country? Yes_

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

/N"

Are you able to perform the essential functions of the job for which you are applying? Yes____



Acrobat

outsourcing

Your Hospitality Staffing Professlonals

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

v/

s

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRABUATE?
i COMPLETED

A’}Ziut VMUF (@ 77 N Seaddi | Ouivi aF
/‘/L/clcf//céf//h Clcfl.es7c Ao Lsre @20 tfeS

ou have an@spemal licenses, certificates or special training? - { -
so please list under “Speciat”. YES (LI@
Are you computer literate? If so, list software knowledge under
“Spezial." P 9 (eSO NO
Are you proficient with Point of Sales Systems? If, so please list YES @)
which ones under “Special.” T
Do you have any other experience, fraining, qualifications or special @ NO

skills, which you feel make you especially suited for work at Acrobat
OCutsourcing? if so, please list under “Spedial.”

Special: i go¢ L0 pvbied rp Urcselieey, #e Al 223 e cng e 445

List below ail present and past employment starting with your mast recent employer {last 10 years is sufficient). Account for unemployment periods of three
months or more,

Are you currently employed? Yes __ No_ If so, may we contact your current employer? Yes___ No___
Name and Address of Employer [ F’és C/(J/)/Lé ‘ %% @/@‘CL QC[
Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No.  ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name




Acrobat

outsourcing
Your Hospitallty Staffing Professionals

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes
If s0, describe:

0

List below three persons not related to you who have knowledge of your work performance within the last three yearzs/

Name; l/Cﬂf[L Ll Ser Telephone No. (7[{/5) C/j 3 - ?‘? %

Address i' (‘r %(’d

A
Occupatlow‘l s LefoT ] Relationship: AL 07 ~~A_ Number of Years Acquainted: i

Name 461‘-4/& 46\8«%\,&.%&_4«_6& Telephone No. (?/6; ) ?/(O = }7 (/S’é/
Address __{ 1 9[O ﬁ&aﬁ
Occupatlon’_])(f)"{fr"k B{,\ﬂ' rDt,/MReIa’ﬁonshlp SA A Number of Years Acquainted: __{! @’f

Name:\_/ﬁ/(ug o L( G S LA Telephone No. (?/CQ) 7 yé’ - 52 2>
Address ﬁ @ ‘)’VCO

Occupation; A~ L4 ¢St Relationship: JLoA Number of Years Acquainted: _/ o0+




N/

!

Acrobat

ouisourcing
Your Hospitality Staffing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

l [ng /| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other

W
T

matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records histary.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of ray identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in

Whis regard within three days of my hire date.

la

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregaing are binding on the company unless made in writing and signed by me and the company's designated
representative.

I hereby acknowledge that | have read and understand the above statements.

Applicant’s Signatur\e*-%%z L ﬂ% Date §/* /§7’/§7




4/18/2018 E-Verify: Print Case Details - Preview

SENSITIVE BUT UNCLASSIFIED

Case Verification Number: 2018109135251NY
Report Prepared: 04/18/2018

Company Information

Company 1D; 139349 Company Name: Acrobat Qutsourcing

Employee Information

Last Name: white First Name: Teresa
Date of Birth: 10/11/1967 Social Security Number; *** ** 3256
Hire Date: 04/19/2018 Citizenship Status: A citizen of the United States

Document Information

List B Document: Driver's license or ID card issued by a U.S. state or  List C Document: Social Security Card
outlying possession

Bocument Name: Driver's license BDocument State: Missouri

Driver's License or ID Card Number: Document Expiration Date: 10/11/2020

Case Status Information

Current Case Result: Employment Authorized Employer Case ID:
Case Submitted On: 04/19/2018 Case Submitted By: DZAM1545

SENSITIVE BUT UNCLASSIFIED

https://e-verify.uscis.goviweb/PriniCaseDetails.aspx?CaseVerNum=2018109135251NY 11



