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4027 5. Minnie Street Kansas City, KS 66103 - 913-636-6110
Colemanw31@yahoo.com

Objective: | am seeking an entry level positon where | can utilize my knowledge and training for the
better growth of the company

EXPERIENCE

FEB 2018 — PRESENT
2018 — PRESENT UPS

SUPERVIOSR: JERMAINE 1-800-742-5877
STOCKING PACKAGING, SHIPPING, AND LABEL STICKER

JULY 2016 - FEB 2018
2017 — 2018 NATIONAL MIDPOINT

SUPERVISCR: SHARON GADDIS 913-250-7819
STOCKING PACKAGING, SHIPPING, AND LABEL STICKER

OCTOBER 2009 — JULY 2016
2009 - 2016 WYANDOT INC

SUPERVISOR: RICK TESSANDORI 913-915-2756
Provided general cleaning and maintenance for all Wyandot inc buildings
EDUCATION

1997- 2000 J.C. HARMON HIGH SCHOOL
General Education Program

2017 - PRESENT KANSAS CITY KS COMMUNITY COLLEGE
Currently enrolled in the audio engineer program with an emphasis in production industry.

SKILLS

® Excellent customer support skills ¢ Dependable

@  Ability to prioritize and organize in a fast-paced & Detail orientated
environment ®

Initiative and problem-solving abilities




ACTIVITIES

I enjey net- working, serving my community, and making America Great Again

PROFESSIONAL REFERENCES

e Rick Tessandori 813-915-2756 Supervisor at Wyandot Center
® Larry Burnett 913-660-2797 Co-worker
e Mack Flower 913-319-9198 Scanner at UPS




Acrobat

CUTSOUreing
Your Hosplality Staffing Professionats.

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in al emplovment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifiications regardiess of race, age (46+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disabilify or any other status protectad by
applicable law.

FulName W b Q. Colooran TSR Date: 05~ [5-301&
Home Telephona { } Other Telephone (572 3 (o3~ - (ol /0
Present Address 4037 & (Wacwe S

Permanent Address, if different from present address:
Email Address _(* oo Wﬁf\u)ﬂ\@iz z\@\\w’ﬁ. { ooy

Position applying for: Salary desired:
Are you currently registersd with any staffing andfor emplayment agencies? I so, please list

Are you applying for: Full-ime work? Yes___ No _L Part-time work? Yes L N
Temporary work, €.49., summer or holiday work? Yes___ No__ From: To:

How did you find ot about our open position? {Please check fill in proper name of source):

Referral [ﬁ Mame of Refersal [onf \L N 2 Newspapsr [ Job Fair[;ﬁ Agency [ Company Website []
Cther Web Posting [ Other Source [

Could you work overtime, if necessary? YesX_Na__ i hired, on'what date could you start working? ﬁ%l‘&r?

Pilease keep in mind that schedules and shifts may vary depending on position and seasen. Additionally, the hours may vary from
week 1o week, depending on the company needs. Please list only the times/days yoli're available to work befow.

SPECIFY HOURS SUNDAY BAOMDAY TLIESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAHABRLE
DALY

And

P4
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

PERSONAL INFORMATION

Have you ever applied to or worked for Acrobat Qutsourcing before?  Yes_ Ma&é i ves, when?

Do you have friends or relafives working for Acrobat Quisourcing? Yes___Nu_\f\__ ifyes, please state name and relationship

if hired, would you have & reliable means of transportation to and from work? Yesx_ Na.
if hired, can you present evidence of your fegal right to live and work in this courtry? YesN,_ Mo
State age if you are under 18 . [fyou are under 18, hire is subject ta verification that vou are of minimum legal age to work,

Are you able to perform the essential functions of the job for which you are applying? Yes { No_



Acrobat

CUTSCUITIng

rour Fospladity Staffing Professionals

if no, describe the functions that cannot be performed. (Note: We compily with the ADA and consider reasonzable accommadation
measlres that may be necessary for eligible applicantsfemployess to perform essential funciions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified appticants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE OI0 YOU GRADUATE?
COMPLETED

KeYed Uonses  Haosoes Sotng iy N,
S.C W ooty Wl %N@h onsses 13 - \kb

Do you have any spactal licefses, certificates or spacial raining? If

so olease list under “Special’, YES ﬁ\)
Are you computer literate? If so, list software knowledge under <¥ES ) NG
Special.”

Are yol proficient with Paint of Sales Systems? i, so please list YES ¢ Roe
which ones under *Spacial.”

Do you higve any other experience, training, gualifications or spacial YES @ P

skills, which you feel make vou especially suited for work at Acrabat
Outsourcing? If so, please list under “Special.”
Epecial:

List betow al! present and past employment starting with wour most recent employer (last 10 years is suffisient). Account for unemgloyment pericds of three
montfs or more.

Are you currertly emmployed? Yes ’L No_ If so, may we contact your cirrent employer?  Yes l_ No_

Name and Address of Employer Ufﬁ’i 2339 %WM" > ££1L

. . X . — A
Type of Business /‘etj 3G ~ Telephone No. {(/540) T2-SF1) supenisers Name N2 £ vaging
Your Postion and Duties__J_\xMond S

Dates of Employment: Fromlrf./ﬂ dﬁﬁ To ;Di’zﬁz’n{

Reasen for Leaving:

Name and Address of Employer ﬂ/é’i“r[fm/fa / } I?”/ r C/ 9{?1':1-;

] .
) . PR :
Type of Business )A ,ﬁ&g\; Tefephone Ne. (% 3} A50-9Y \G Supendsors Name %\rcmaf\ {acde iv 5

Your Postion and Duties_S40CHin. _Da (ioe e,
3 x

J J
e —_~
Dates of Employment: From 3, g&% A, Totee Qolk

Reason for Leaving: L_C\(‘ W O\ vl

MName and Address of Employer u_;\.j"m(%h‘\ N

-
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(’ . oy Hmpa it Stafﬂ meess;mab o i ;o

Type of Business {_{4 if% 1611 Telephone No. é Superdsor's Name ,(7 74 )4 7%’6)6 ne Q/}
7 i

Your Position and Duties Z«/.em L‘EI{ é/eanmj ﬁn@[ ﬂ’.‘a;m-mung g

Dates of Employment: From(} Q’fff/ Tuj_\;/\/ Jﬁfﬁa
Reason for Leaving: ZO?[ //Lf

Name and Address of Employer

Type of Business Tetephone No. 1 Syupengsors Name
Your Position and Duties

Dates of Employment: From Ta

Reasen for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

MILITARY SERVICE

Haroe you obtained ary special skills or abilities as the result of service in the mifitary? Yas No L
if 50, describe:

OB RELATED REEERENCES

List below three persons not rejated to you who have knowledge of your work performance within the last three years.

Name: oy f# Flowes Telephone No. {915y 319-91¢%

Address 41 ”W\omf@ n Yongs Ciag s

Occupation: UYS Relationship: i zngeh. Number of Years Acquainted: <]
Mame: LC»MJ' Ry b Telephone No. }

Address LLOQE( 2 Colord  Yanes Q\\-\% s

Occupaﬁon:u,}\{c,;\({b\ AN Relationship: 'Qf-{hc[ Number of Years Acquainted: | O
Name: /{J'C/[ —_/fé"fédﬂf_f'/;‘m’ Telephone No. {717 1915 - 756
Address __ 1!

Ceeoupation: _| ¢ ;\,’mmo[o t Ting Relationship: -Efk {y\é Number of Years Acquainted: [
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oULSoUrCing
Your Hospitatity Staffing Professtionats.

Please Read Carefully, Initial Each Paragraph and Sign Below

I hereby cerfify that | have not knowingly withheld any information that might adversely affect my chances far
employment and that the answers given by me are true and corract to the best of my knowledge. [ further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge i | am employed, regardiess of the time elapsed bafore
discovery.

I hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related ta my suitabifity for employment and, further, authorize the references | have listed fo disclose o the
company any and all letters, reports and other information related ta myy work records, without giving me prior netize
of such disclosure. [n addition, | hereby release the company, my former employers and all othar persons,
corparations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

! hersby authorize Acrobat Gutsourcing and its avtherized representatives to soficit information regarding my
background, which may include but not be limited to, information about my employment, education, andior caminal
history, which may be in the files of any federal, state, or local eriminal justice and law enforcement agency and
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satfisfactory avidence of my identity and
fegal authority to work in the United States, and that federal immigeation laws require me to complets an -8 form in
this regard within three days of my hire date.

Acrobat Outscurcing is an at-will emplover. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an amployment
contract bebveen me and the company. In addition, | understand and agres that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations conirary to
the foregaing are hinding on the company unless made in writing and signed by me and the company's designated
representative.

I hereby acknowledge that | have read and understand the above statements.

i i HER) i .
Applicant’s Signature ﬂ@f;ﬁfiﬂ&h ( Mﬂ@ Date OS- [~ 18
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cutsourcin i . ¢
Your Hospitality Staffing Professions s Name: / /( ;’Q / l{/ é@/ﬂﬁ/l’;ﬂ
Score
Housekeeping Test
¢ 7.
1. During which of the following situation(s) should you wear gloves? {5

a) When handling disinfectant solutions

b} When cleaning guest rooms

c) When handling soiled linen

d} When handling or disposing of waste

)/ All of the above
2. hich of the following should be cleaned daily?

a} Chairs, lamps, and tables

b) Tabletops, bed, and handrails

c) Grab bars, light, tops of doors and counters

d)_- Floors, sinks, toilets, and latrines

&)/ All of the above
3. True ok¥alze You do not need to use a separate cloth for cleaning bathrooms.
4. <FrGedr False: Dusting is most commonly used for cleaning walls, ceiling, doors, windows and furniture.
5. Should the following be cleaned daily or weekly? Circle one.

a) Floors Dl Weekly

b) Toilets and latrines <DalyAWeekly
c} Carpetsin guest rooms Weekly
d} Carpetsin offices iy Weekly

e) Soiled linen @—W Weekly

6. The best way to clean the floors:
a} Scrubbing
b} ~Dry sweeping and dusting

éSweepEng, mopping and dusting

d) Wet mopping

7. What should do if you spill liquids or see a liquid spill?
a} Leave it for someone else to clean- up
bl Wait until the end of your shift to clean it
¢}’ Flag the spill and clean it up immediately
d) Notsure

8. proper procedure for cleaning spills of blood and other body fluids is:

Wearing gloves, clean with cloth soaked in chlorine solution and follow up with disinfectant solution

b} Find the janitor on- duty and ask him to clean it up
c} Grab whatever is closest and wipe up immediately, then mark “Biohazard”
d) Nothing

9. What do you do if you encounter with bed bugs in a guest room?

Q\\\&%flﬂ& +o \N\\\ S VA ST '\W\mé‘\o\&\\t Az ol Ve ard Bol A% W & \D?'D

10. What do you do if you find Lost and Found items in a guest rooms?

Cve Yo Seond Neo QML

11. Describe the difference between a disinfectant and a cleaning solution?

enlectany 05 Sev Q{gy\\;&,{\\*\“\ douth Suelets |
C&@ﬁmﬁ Soedin el oo, dit due e
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5/16/2018 -

E-Verify Case Processing: View/™ >t Details

Case Verification Number: 2018136211041KF

Report prepared: 05/16/2018

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Walter Coleman
U.S. Social Security Number; *+*-#+.2458
Citizenship Status: U.S. Citizen

Document information

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Qutsourcing

Date of Birth: 03/06/1981

Employee’s First Day of Employment: 05/16/2018

List B Document: ID card issued by a U.S. federal, state or local government agency

List C Document: Social Security Card

Case information

Current Case Result: Closed

Case Status: Employment Authorized

https.//everify.uscis.govic/cases/2018136271041KFiview

Case Submitted By: Diana Zamora

Reason for Closure: Employment Authorized Auto
Ciose

171



