Your ﬂmg%&aﬁﬁf Stafling é’mfossm %

olome: OA/Z"(’C}_ mléééffz

 Taborca ID; L/@Qf%q
Date of Hire: S/ ( 7 /ord

T

Date of Re-Act: __~ [ /

—— T

New employee set up

W E-verify L . & Addedto Orientation Time Sheet

o Hire Right EE 3 = " g Attended New Hire Orfentation

@ Hire Right Im:ernal {upload any: !ist A docs) -0 Background Check (Asurint) S

R Direct Depusit (Scary to Payrollyanid/or ""“'"“"K""N‘éwFii’r*r‘a“l;iﬁ“(ﬁﬂ'fi‘élds) J
Global Cash Card - complete the form & X CheckTaborca Profile (All fields) h
have EEsign = . - S . X Upload Resume and Skills Tests {one doc)

- y Not{ce tor Employee Compieted ce % Upload Food Handler’s Card

Re Act empiovee set up (See Re Act Process for more detail}

~ File and 19 pu!led (new one crea’ced/done in Hire Right if old ones are gone)
“Re Act onboarding if Inttial!y hired before 1/1/16
Check W4
Check all demographrc mfo and avallab:l!ty :
Check "for skills tests, app, FHC and resume {get new app, new resume If hired more than 1 year
ago) ', e
'.Complete l\totlce o Employee with updated pay If necessary -
Verlfy pay: optlon and take steps to Re Act any old pay options stifl current
Run new BGC if more than 1 year since last shift worked
" New onentat:on/place on time sheet if it's been over a year since fast shlft
'New Hire List {all fields)
De.lete employee from the [NA/TER spreadsheet n"‘ they areoni

"5 o o o o
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NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: @( AU ]q r,(,C/C

Start Date: %* - / }’

Legal Name of Hiring Employer: S.E Scher _ .
' Is hiring employer a staffing’ agencylbusrnees (e g. Temporary Services Agency, Employee Leasrng
Company, or Professional Emp!oyer Orgamzatron [PEQ])? nYes oNe

Other Names Hiring Employer is "domg business as" (rf appllcable)
~ Acrobat Qutsourcing :

Physical Address of l-lrrmg Employer’s Main Oflrce '
665 Thrrol St. Suite 415, San. l:rerlc isco, CA 941@7

Hmng Employers l’\/larlrng Address (rf drfferent the ='abo\ne)

Hiring Employers Telephone l\lumber 41 5 43?'8826

If the hiring employer is a staffing agenoy/busmess (ebove box checked "Yes"), the followmg is the other entrty
for whom this employee will perform Work: .
Name S

Physlcal Addrese of Marn Oﬁ’roe

l\/larlrng Address: G
- Tele hone Number'"'*

Rate(s)ofPay: ..~ . Overtime Rate(s)of Pay:

| Rate by (check box) ga) Hour O éhlft_ ‘oDay ‘nWeek o Salary D Piece rate o Commission
o Other (provrde speorﬁos) -

TEETTIETT T

Does a written agreement endst provrolrng the rete(e) of pay? {checkbogy mYes o No
if yes, are all rate(s) of pay and bases thereof oontalned int that written agreement‘? oYes o No
Aliowenoes i any, clarmed as part of minimum wage (tnoludlng meal or lodgrng allowances)

(Fihe employee Has srgned the eoknowledgment of receipt below, it doas not constitute a “voluntary written
agreement” as required under the law between the employer and employse in order to credit any meals or lodging
agarnst the minimum wage. Any such voluntary written agreement must be svidenced by a separate document.)

Regular Payday FRI DAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers |

Address: 1 State Street Plaza, 9 fioor, New York, NY. 10004

Telephone Number: 212-285-5440
Policy No.: LDPC4042602 A0S

Na Self-Insured (Labor Code 3700) and Certificate Number for Consent to SelfInsure:

Unless exempt, the employee identified on this notice is entitled to rmmmumrequlrements for paid sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for us:ng or requestmg the use of accrued paid sick leave; and
c. Hasthe right to file a complaint against an employer who retaliates or d:scrimmates against an employee for
1. requesting or using accrued sick days; :
2, attempting to exercisa the right to use accrued paid sxck days,
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the Callfornia Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1, 5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notica: (Check one box) ‘
o 1. Accrues paid sick leave only pursuant to the minimum _r_equrreme_nts stated in Labor Code.§245 et seq. with no

i

L i

Gthér employer polity providing additional of différent terms Tor Accrual and Use of pald sick 1aava.

O 2. Accrues paid sick leave pursuant to the employer’s policy whlch satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.

a 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.

o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. {State exemption and specific
subsectlon for exemp‘tton)

2 ONVIR N
' {PRIN NAMEofEmployee) -

AL A/"‘"“ A > i
RE of Sedployer _, . | (SIGNATURE of Employee)

_ 4’/? Q{ﬁ/ﬂ ' ) X &5 /‘7/

(Date) - ' {Date}

“The employee’s signature on this notice merely constitutes acknowiledgement of receipt.

TR DT T

Labor Code section 2810.5(b) tequires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days. after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing reqmred by law within seven days of the
changes

DLSE-NTE (rev 9/2014)




outsourcing
Your Hospitality Seatfing Professionals

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name ()\\U\O\ (\f\i\\.ﬂjf ' Dae: n ( [

Home Telephone (35%)_ 335 8439 Other Telephone (
Present Address __| 201 {YU1§ &t A‘Dgf L Mendo Pﬁt/(k CAY 040&8

Permanent Address, if different from present address

Email Address otivemnitls Q= @%’W\ﬂdl oW

Poslition applying for: /HW Qdo) A’ \'k@ Salary deésired: q &@ / _ har

Are you currenily registered with any staffing and/or employment agenmes‘? if s, please list

A Stefling , < |ewote. Staffing

Are you applying for: U Full-time work? Yes_;ﬁ No . Part-tlmel work? YesX No___

Temporary work, e.g., summer or holiday work? Yes No_xr From: To:
MM,thﬂinMngmmmmmﬁmMeas heck_fillin. proper name of source):

Referral [] Name of Referral ' Newspaper [T] Job Fair [[] Agency 3 Company Website D

Other Web Posting M Other Source [

Could you work overtime, if necessary? ~ YesUX_No___ If hired, on what date could you start working? 5 / oﬂ ( TLAJAA-O*??

Please keep in mind that schedules and shifis may vary depending on bositfon and season. Additionally, the hours may vary from
week fo week, depending on the company needs. Please list only the times/days you're available to work below.

T

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE -
DALY N
AM Lol dau !l artdoul oll dov adl daws ol s N/
w | X Jo= J ) st | IIPAN

Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

no

Have you ever applied fo or worked for Acrobat Outsourcing before?  Yes_ No_‘X -If yes, when?

Do you have friends or relatives working for Acrobat OQuisourcing? Yes__ No >_( If yas, please state name and relationship
If hired, would you have a reliable means of transportation to and from work? Yesi No__

If hired, can you present evidence of your legal right to five and work in this country? Yesb_i No___

State age if you are under 18 . Ifyou are under 18, hire is subject to verification that you are of minimum legal age o work.

Are you able fo perform the essential functions of the job for which you are applying? Yesx No__

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)




putssurcing
Your Hospitatity Staffing Frofessionals

Pursuant {0 any and all Falr Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE - DID YOU GRADUATE?
COMPLETED

VC Sanka Covz.  [Somba Cruz., CAr | BA-Economics U&u)

Do you have any special licenses, certificates or special fraining? If .

so please list under “Special”. @@ NO

Are you computer literate? if so, list software knowledge under : &E%} NO

“Special.” —n

Are you proficient with Point of Sales Systems? If, so please list Q_(_E}/ NC

which ones under "Special.” N

Do you have any other experience, training, qualifications or special @ NO

skills, which you feel make you espedially suited for work at Acrobat

Outsourcing? If so, please list under "Special.” )

Special Geaver reunin an& lhandier, ™Microsefds Luord, Sxcel, Prwer foint Ot ook,
CEMN : Xduple, Smgl?arce‘ POS Mavihyy D, 8n W\eoef, M\wv@f\* Kei L

List below all present and past employment starting with your most recent employer (last 10 years is sufficienf). Account for unemployment petiods of thres
months or more.

Are you currenily employed? Yes M No If so, may we contact your current employer?  Yes, No___

Name and Address of Employer ?:0\ ZL SOW}hO“S - DO &(QL\ b S'F Cﬂdf CTL\ ‘Q\b

Type of Business ( Tﬁ@[f\) Telephone No (910 %&‘3 aa\a\SSupemsors Name C\O N O Y
Your Position and Duties BTC(/V‘\DL AVY\lOC( SSOLCﬂO v, C W&\-@W Qﬂ/\w 51 TH i

bates of Employment; From \'/ l/ [% 1o DW-%@VV{'_
) 1

Reason for Leaving: \:\?0\1‘/\’ ” 'JY'WV'\L ( O Ws / uflb\ CJJ\J\’-\(‘O\/\TQ— .

Name and Address of Employer “\)OTC\ & \_TO " pa/t O ‘A’k{‘o

TypﬁI of Business Q:Q?_‘( !Zg\ S Telephone No. ( Supervisor's Name

Your Position and Duties 2ales  asscc Q‘(’ew f}{’ ?‘QOY\C{./@ %‘LLa/l iyt

Pates of Employment: From To

Reason for Leaving:

Name and Address of Employer \f } )\“@bl ﬂM) (/LC/
Type of Business SC’\\,@&( NW\'U,‘( e[ep@ne No. dl%B Supervisor's Name M%

Your Position and Duties W\ S l QOUQ.Q‘S m G/ OLW Y
Lead  Educaten (

B v S

E




" oUtsourding
Your Hospitality Statfing Professionals

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business ' Telephone No. { J Supervisor's Name

Your Position and Duties

Dates of Employment: From _ To

Reason for Leaving:

Have you ever been fired from any previous place of employment? [If so, please explain: Y\ O

Have you cbtained any special skills or abilities as the resuit of service in the military? Yes__ Nob_<‘
If so, describe: ' o . L

“List below three persons nof related to you who have knowledge of your work perormance Within the 1ast threé years.

Name: __(_ OGAWGY Smx\’\/\ ' Telephone No. (D10) RS -~ LAY

Address

o n o

_ _ C U\ L ‘ C o~
Occupation: Relationship: '(\\a?/u\r\ Gcl@ A~ Number of Years Acquainted: o 5
Name: A’YY\/U(\)_ / - Tgt)aphone No. (351 G4 -AF08

Address

Occupation: \\]OVC}&S)WW\ Relationship: M&mmﬂ(\j@\/ Number of Years Acquainted: c:)-/
Name: w\éj D—d\@-@ﬁ% Telephone No. (%31) 5B FK ’(.Buil"&\

Address
Occupation: O.D' MOVMU\,?&)/ Relationship: Y\(\QW\M Number of Years Acquainted: fQ
IR N U




24
Yoy H{;spttaﬁ&y Stafﬁng Prafa&ﬁmaw

Please Read Carefully, Initial Each Paragraph and Sign Below

8%
Qﬁ‘!‘ I hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

W\

employment and that the answers given by me are true and correct to the best of my knowledge, | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or en any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

I hereby authorize Acrobat Cutsourcing to thoroughly investigate my references, work record, education and other
matters refated to my suitability for employment and, further, authorize the references | have listed to disclose fo the
company any and all letters, reports and other information related to my work records, without giving me prior notice
-of such disclosure. [n addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way refated to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives fo solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/for criminal
history, which may be in the files of any federal, staie, or local criminal justice and law enforcement agency and
general public records history. :

| understand that if selected for hire, it will be necessary for me to provide satlsfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws reqwre me to complete an |-9 form in
this regard within three days of my hire date.

—

-during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. “In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or represen’cations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's desngnated
representative. -

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature (\9/ W | ﬂatel 6 / f 7/ l g

Acrabat-Outsourcing-is-an-at-will-employer-—I-understand-that-nothing—contained-in-the-application;-or-conveyed-

L
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Interview Note Sheet

Mame: /S [Nuced.
Date: 5/ F-FF B

Rate of Pay:

Position {s} Applied f@E: Referred by:
FOR [ Zeier, & Clsiel

] ENEGBLIZA

P.O0.8S. Bxperience: ¥ / N detoils:_

. Public Transit e

SF City “. 'SF Peninsula - East Bay

 CSandoss h San Jose 5) Peninsulay

‘Sery-Safe .o LEAD Other _

Server 27 /35 FF  %|Bartender /30 % . D
‘ . . fi-Time
Prep Cook [15 %|Barista o J10 % C@:—/
Grill Cooic /40 %|Cashier 1915 M HD % Part-Time

Dishwasher /10 % |Housekeeping /16 %

Knife Skills ‘ Total of _
i\l GO LomS Ty
STILIST ¥ ShES

Luisines '
; | \/\-rm.mt 1.5 yrs
3 ST BALES |

Stations: o :
1 MU AGE R
2
: |

in Food Service

Carpool { Rider / Driver )

Quter East Bay

~Wilf Submit

OpenJ e AIVI only PM only Weekdays only

Details: ~

Tuxedo 1/2 Tuxedo
Black Pants Non-Slip Shoes

Bistro ~ Black Bistro
Chef Coat Chef Pants Knives

Black Vest

Bow Tie

'We'ekerids only

Long Black Tie
Other:

Would yous recommend this applicant for Acrobat Convention Candidate?

Academy?

Other Languages Spolen:

L LT
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outsourcing -
Your Hosplitality Stafﬁng Professionals

Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems. |

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary action,

Below is a breakdown of how lnfractlons will be measured Any employee who

employment.

Ero L PR

- accumlates “morethan “three points i a 90- day penod ‘can result i termination of

T

e e ardggmAnybody-not SIgned/weiocked ey bymthelr start. tlme T Boin

Call Off — Needing to be taken off a shift after schedules are sent

out. It is your responsibility to request any desired time off in 1 Point
advance.

LM Call-Cut — Failing to provide Acrobat with 24-hour notice ,
. ) .1 Points
before missing a shift. B

' No Call No Show - Falling to provide Acrobat with any notice .
. . 3 Points
before missing a shift. . -

Name: ﬁﬁ/( aNA] /)/)/((C‘?K | Dafe: _5»:/? %/’g

X Signature: _ (q :’/\//\M

TRl Jr T 1







ew Contractor Information

For all new contractors, please C@mpﬂeite n:he following information. If you
have any questions please reach out to Onb@ardlmg team at
@nh@ardﬁngtemps@mz cOm, .

Fisetame OlLiuia
] ILESE: N&me: o ‘ {/V] { Cc[’%
Start Date: | | )
Work Location:
MZ Project Manager: | -
Comtact Phone: % ?366 544 ’60{
Contact Bmalk | O\ e mills Q4 @ %ﬂw\ o
Nalme of staffing or c@nsu]lﬂ:mg fnrm _
| comtracted thromgh: - A C/( O\OO&” OMBO MCAV\Q\
Assignment Duration (ex:
11 m@mth 3 mmmﬁ:hs, G+ m@nﬁ}nsy ete. B:

‘fﬁ‘il*.f‘:f!“" '




A LI I [T . e L EL  THEE] . Lt Ly TR VAR




Harassment-Fres Workplace Policy -

 Unlawful Harassment

The Company strives to provide all employees with an environment free of sexual or other unlawful.
harassment. Harassment against individuals on the basis of pregnancy, childbirth or related medical
~ conditions, race, religious creed, color, gender (Including gender identity and gender expressian},
hationial orlgin or aricestry,- physroa! or mental drsab;lrty medical ‘condition, gehetic information,
marital status, registered domestic partner status, age, sexual orientation or-any other classification
proteoteol by applicable logal;- state or fedéral employment diserimination laws Is fllegal and a
violation of Company policy. Unlawful harassmerit of anyrype will not be tolerated at Machine Zone.
The Companys anti-harassment policy applies to all persons involved in the operation of the
Company and prohibits unlawful harassment by any employee of the Company, including Leaders
and employees as well as any clients, vendors customers, independent contractors or any other
person’ having oorrtaot with Company employees It also prohrb:ts unlawful harassment hasad on
_ the peroeptron that anyone hag-ariy of those charaotsnst[os or is assoolar:od wrth a person who has
o 1s percelvod as havmg any of those characferrstros

'_‘-"'IDsiFunﬁfrr@n of Harassmsnﬁ: Prohrbrted un!awful harassment mo!udes any conduct that has the
purpose or effect of unreasonably interféring with an individual's work performance or creatmg an
intimidating, hostile or offensive work environment based on that individual's membership in a

protected cfass Prohiblted unlawfui harassment includes, but is not limited to, the fol}owmg ,

. L..behaVIor

e Verbal oonduct suoh as eprthets derogatory jokes or oomments, slurs or unwanted sexual

advanges, invitation, or comments;

o Visual displays, which are not an art asset for Machine Zone’s games and products, such as

derogatory andfor sexually-oriented posters, photography, cartoons, drawings, or gesfures;

o Physical condugt including assautt, unwanted touching, intentionally blocking normal movement

ar mterfenng wih work because of sex, face, or any other protected basis;

o Threats.and demands to submrt fo so—xuai requests as a condition of continued emp[oyment or
to avoid some.other loss, and offers of employment benefits in returnfor sexuai favors
Retaliation for reporting or threatening to report harassment;

Rude or aggressive managerial conduct directed at.one sexmore frequenﬂy than the other; and,
Extensivesextal favoritism or favormg employses who engage in sexual conduct with a Leader,

‘Communnoatron via“electronic: edia of arly type that includes any harassing conduot that is
prohibited by state and/or fedsral iaw or by company poircy

e ®- -0 ©

In particular, sexuai harassment is daﬂned as any unwelcome sexual advances, requosts for sexual
favors and other verbal or physical conduct of a sexual nature which (1) has been made either
explicitly or implicitly a term or- condition of an individuals employment (or other contract
relationship), (2) is used as a basis for employment {or other contract) decisions such as promotions
and benefits affecting such individual, or (3) substantially inferferes with an individual's work (or
contract) performance or creates an intimidating, hostlle, or offensive working environment.

TR e
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In addition, conduct based on any of the eategones listed above, or any other characteristic
protected by law, is not appropriate for the workplace and is prohlbtted regardless of whether an
mdrwdual makes a clalm of harassment

Machine Zone will take disciplinary action up to and including the immediate termmatlon of any
employee who violates this policy. If you fee! that you have been harassed, or that you have
witnessed harassment, you should immediately report stich conduct aither verbally or in wiiting to
your leader, Human Resources or any other management-level employee with whom you feel
comfortable. It would be best to communicate your complaint in writing, but this is not mandatory.
Your complaint should include detalls of the incident or incidents, hames of mdlwduals involved, and
names of any witnesses. All complaints of harassment will be investigated by Human Resources.
The Company wil promptly undertake a thorough and objective snveshgatlcn of the harassment
allegattons ' , -

' Iffhe C'ompany' determlnes that unlamrful harassment has oceuired, effective remedial action will be

. taken in accordance with the circumstances involved. -Any employee determined by the. Company

to be responsible for unlawful harassment will be subject to appropriate disciplinary action, up to,

and including tefmination. The Company will not retaliate against you for filing- a oomplamt or
- participating as a wifriess in an Investigation and wﬂl 1ot tolerate or perm|t refaliation by
. management, empioyees or co—workers

The Company encourages all employees to report any incidents of harassment mmedlately 80 that
complaints. can be quickly and fairly resclved. You should slso be aware that the Federal Equal

Em;oloyment Opportumty Commission and the Callforma Department of Fair Employment and

Housing investigate and process complaints of prohibited harassrnent in employment If you think

“you have been harassed of you have bean retaliated -against for resisting or.complaining, you may
alsofilea complalnt with the appropnate agency. Please cheok your telephone book for the nearest

' _ agency

Please contact Human Resources rf ycu have any queetlons about thts pollcy or the subject ofu L

T sexual or ether harassment

ReCeipt'acknomedQement

l have been glven a ccpy of the l\/iachme Zone Harassment and D;scrlmmatlon Pollcy Itig my
responsibllity to read and understand the matters set forth in this Policy. The Policy states
Machiné Zone’s zero-tolerance $tance regardmg harassment anct dlecrrmmatlon and l agree fo
ab:de by, and be accountable fo thls Poltcy .

'l unclerstancl and acknowledge that the company has the right, wrthout prior notlce to modn‘y

- ..amend or terminate this Policy within the imits and requirements imposed by law, - Furthermore, 1

: S:gnature ( 7 A
| Prlntname 4.,..0\‘&\/\& m

will rely ont any promises, statements ‘or representations to the contrary only if they are in writing
and srgned by an authorized member of the company s execufive management

TR




C@N@E’]I]DIENTEA]LIE’]?Y AND A]R]B]E’]I‘RA’I[‘I{@N AGREEMENT

Machine Zone, Inc. (“Machme Zone” or the “Company”) and Q\gvia, man\ individual

(“Contractor”) hereby make the following agreement regarding the treatiment of confidential
information and the resolution of disputes with Machine Zone. Machine Zone and Confractor
recognize that differences may arise between Machine Zone and Contractor during or following
Contractor’s provision of services to the Company. In consideration of the mutual promises
herein, and in consideration of Centractor’s continued opportumnity to provide services to
Maghine Zone, the parties agree to the following Confidentiality and Arbitration Agreement (the
“Agreement”). Other than as expressly provided in the parties’ agreement to arbitrate disputes as
expressed below, the Agreement does not alter or amend any prior agreements between Machine
Zone and Contractor. Further, the Agreement does not alter or amend any agreements between
- Contractor and third parties, nor does it amend or alter any agreements between Machine Zone

- and third parties.. “Services” shall refer to any work or service performed by Contractor on

. .behalf of or for the benefit of Maehme Zone; Whether on Machme Zone’s premises or elsewhere,

1 C@nﬁdemﬂe][ Emfermetﬂem

'1 1 Deﬁmmon Contractor acknowledges that it wﬂl have access tc information that
i treated as conﬁdentxal and proprietaty by Maching Zong, including Wlthout Tirnitation,
- trade secrets; tee]:mology, and information relatmg to Machine Zone’s: business operations
~and strategles, ‘cusfomers, pricing, marketmg, fi fnances, soureing, personnel its affiliates or
" suppliers, in each cdse whether spoken, printed, éleCtronic or in any other form or medium
(eolleetwely, “Confidential Tnformation”). Any Confidential Tnformation that Confractor
: Ane nneetmn W1th the Semces sha]l be subject fo the terms and conditions ef this--

.Cont el Infermatlon to any thlrd party, and (e) net uge any Conﬁdennal Information for
o any purpese except for the purpese of performmg the Services. Contractor agrees to treat all
o of ehe Conﬁdentia;l Infoi‘matlon Wlth at least the same degree of care that it uses to protect its

' under the ezrcumstanees Contra.etor may d1selose the Conﬁdenﬁal Infonnatmn to
Contractor’s pers onnel with a bona fide need to know it in order to perfo:m the Services, but
, only ! Centraetor 'S personnel who have 31gned g nondlselesure agreetment at least ag
PK h:me Zone's tights as those terms and conditions applicable to Contractor
'u:ader ﬂns Agréement; prov1ded that it is understood that, barring a separate writterl
agtesment, aceess 1o Machine Zone’s Confidential Information will not restrict Contractor’s
_ as&gﬁment of any employees or contractors of réstrict in ay way Machme Zone’s business
: plans Contractor will not make any copies of the Confidential Infofmation except as
' neeessary for Contragtor’s personnel with a nged to know as described in this Agreement.
- Any copies which are ‘made will be 1den11ﬁed as belonging to Machine Zone and marked
' “conﬁdentlal” or Wlth a snmiar legend.

1.2 Exclusmns Confidential Informatlon shall not include information that:

() is now, of hereafter becomes, through no act or faiture to act on ‘the part of
Contractor, genérally known or available to the public;

31756/00090/DOCS382076%
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(b} is rightfully acquired by Contractor before teceiving the information from
Machine Zone and without restriction as to use or disclosure;

(c) is hereafter rightfully furnished to Contractor by a third party, without restriction
as to use or disclosure:

| (d.) is mdependently developed by Contractor without reference to Machine Zone’s
Confidential Infonnatton, or

(e)is generaily made available to third pa:rt:tes by Machine Zone without restriction
o on dlsclosure

A dlsciosure by’ Conﬁ:a.ctor in response to elther a Vahd order bya court or other govemmental

prowded {hat Contractor prcmdes Machme Zone with & prompt prior written notice of the
“intended disclosure sufficient to enable Machine Zone to seek a protective order or otherivise
prevent such disclosure, and provided further that Contractor provides all cooperation to
Machine Zone at Machine Zone’s request and expense to prevent such disclogure. Contractor
_aclmowiedges rece1pt of the Sollowing notice required pursuant to 18 U.S.C § 1833(b)(1): “An
individual shall not be held criminally or civilly liable under any Federal or State trade secret law
for the dxsclosure of a trade secret that (A) is made (i) in confidence to a Federal, State, or local
_ government official, éither directly or mdnrectlyg or to an attomey; and (ii) solely for the purpose
~of reporting or mvesﬁgaﬁng a suspected violation of law; or (B) is made in a complaint or ofher
'document ﬁled ina lawsuit or other proceedmg, if such filing is made under seal.”

| : :bttmtmnt a1 Class Actmnn Waiver:" Contractor and Machme Zoné hereby agrée to-
" submit to ma datory bmdmg arbifration any dlspute claim or controvessy between them
n ,;mc dmg dtsputes clainis or controversy § arising out of, relating to or connected with
. this Agreement ot the Setvices prowded to or on behalf of Machme Zone, mcludmg, but
o _by noé mears lﬁmted to, claims of breach of contract (express or implied), breach of the
_ .'covcnant of good fa:tth and fair dealiig, frand, tort claims of any kind, cIatms ‘based upon
- any federal, state or Tocal vedinance, statute ot regulaﬁon and claims for compensation of
. anykind (the “Arbltrable Clalms”) Arbitration shall be final and binding upon the
o "partles Arbﬂmtmn shall be the exclusive method by which to resolve all Arbitrable
.. Claims, in accordance with the arbittation provisions set forth in California Code of Civil
Procedure Sections 1280 through 1294.2, and pursuant to California law. Furthet, to the
fullest extent pefmitted by law, the parties agroe that no class ot representative actions
“can be-agserted in atbitration or otherwise., All claims, whether in atbitration or
o othemse, st be brought solely in. Contractor’s ot the Company’s individual capacity;
" andnotasa plamuff or class mermber in any purported class or collective proceedmg
“THE | PARTIES HEREBY WAIVE ANY RIGHTS THEY MAY HAVE TO TRIAL BY
TURY INREGARD TO ARBITRABLE CLAIMS. THE PARTIES FURTHER WAIVE
ANY RIGHTS THEY MAY HAVE TO PURSUE OR PARTICIPATE IN A CLASS OR
COLLECTIVE ACTION PERTAINING TO ANY CLAIMS BETWEEN :
CONTRACTOR AND THE COMPANY. The parties agree that a neutral arbitrator
from the Judicial Arbitration and Mediation Services, Inc. (“JAMS”) will administer any
such arbitration(s) in accordance with applicable JAMS arbitration rules, which are

31756/00090/DOCE/3820762
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available at hitp://www.jamsadr, comlrules-comnrehensIve—ai'burauon/ All arbitration
hearings shall be conducted in Santa Clara County, California. The arbitrator shall issue
a witten decision with the essential findings and conclusions on which the decision is
based. If, for any reason, any part or portion of this arbitration clause is held to be invalid
or unenforceable, all other valid parts and portions shall be severable in nature, and
rernain fully enforceable.

IN WITNESS WHERBOF, the parties have signed this Agreement as of the Effective Date.

MACHINE ZONE, INC. " CONTRACTOR
By:
Name:
By: . el - Titler _ :
- Victoria Valenzuela - " Federal Tax1D. Number
, Gene;al Cou:nsel o _ c Add:esg -
L — Date; -
2225 E. Bayshore Drive, Suite 200
._Palo Alto, CA 94303 S
Date § -
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NDA - Quip

Hello,

As part of the Palantir Team, we would like you to have many of the same conveniences as our
full time employees. This includes having access to our buildings, and technology and

electronic communications systems.

In order to streamline your access we will need you to sign the following attached documents:
« Personal Information and Emergency Contact Form
« NMNon-Disclosure Agreement
¢ PlIA (Proprietary Information and Inventions Agreement) Farm
» Electronic Communication and Devices Privacy Policy
»  Visitor Liability Release
» We will also need a copy of your driver's license and social security card to confirm work
authorization

Due to the sensitive nature of our work; we request that you follow certain guidelines while you
are in the work space. Although we all enjoy a good bit of fun, maintaining 2 certain level of
professionalism is expected. Please be discreet about things yau may see or hear in and around
the office. You will be trusted with access to our networks and electronic resources and we
expect that you will use them appropriately.

If you have any questions, please contact People Operations at paperwork@palantir.com.
Sincerely,
People Operations

hittps:/facrobatoutsourcing.quip.com/CG33AVDXBhOZ
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Q Palantir

For your safety and well-being, we are collecting vour persenal contact information. This information
will be used to provide notification to your personal contacts ONLY in the eventof an emergency.

Thank you!

_.;(:ontra::tlng'\gency!nfo ¥ e A e
Name of Company/Employer | /‘\‘C/'(' 0\0(70& F O | oux
Name of Contact at Agency 5

' onnw__ B

Sponsor/Palantir Contact

Causxtvo Ovozceo

Personai Contact lnfnrmat!on

Phone %6%, 366# 54(3(3

Phone ~ 5M5 capable? Y/N
Al

_ ol nille 34 (@ ormaul -cory
Street Address \30\ m\ g 890 A‘\O‘;l; ':t}*l
e Memdo Poule
State/Province (\

Zip/Postal Code ' Oiv"{ O a S

Country US p(

: Emergency Contact infarm atlon Sy

.:h’“:':ency Cantact Name - W\ O«/('\’U\ "Dm )(-
Pho:e - 5MS capable? Y/N (})SO : 8 LQ} Sa’—‘l S

| | LD
Email Address M i & dweMer @ ool - CYrvL
Straet Ac.jdra.ss | ) \070 l ﬁ\“\\g @“ A‘b{j’ﬂ: \
s::efPravinCe ' e SP
Zip/Postal Code C/A
Country 2 qoa\%

WSA

Your Emall Address

hitps:ffacrobatoutsourcing.quip.com/CG33AVDXBbOZ . A4
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Q Palantir

Non-Disclosure of Trade Secrets

In consideration of my being engagad a5 a contractor by Palantir Technologies, | the undersigned hereby agree and
~acknowledge the following:
1. That during my contracting ergagerrent there may be disclosed to me certain trade secrets cansisting of:

a) Technical information; methods, processes, formulae, compasitions, systems, techniques, inventions, machines,
computer programs and research projects,

b} Business information: custamer lists, pricing data, scurces of supply, and. marketing. production, or rﬁ-ﬂfchandising
systems or plans,

2. lagree that during and after the termination of my contracting engagement, | shall not use for myself or otihers, or disclose
or divulge to others any trade seccets, confidential information, or any otier data of the Company in violation of this
agraerment

3. Upon terminating my contracting ergagement with the Company:

a} f shall return to the Company ail documents and property pertaining to the Company, including but not limited to:
drawings, frluepfints, records, reports, manuals, correspondence. custamer lists, computer programs, inventions, and ali
other materials and all copies thereof relating in any way to the Company's business and in any way obtained by me
during my contracting engagement | further agree that I shall not retain any copies or repreductions of the foregoing.

b1 The Company may notify any future or prospective employer of this agreement,

¢ This agreement shall be binding upon me and my personal representalives and successors in interest, and shatk inureto
the benefit of the Company, its successars and assigns.

di The enforceability of any one provision to this agreerient shall not impair or affect any other terms of this agreement.

e} Inthe event of any breach of this agreement, the Company shall have full rights to injunctive relief, in addition to any
other existing rights, without requirement of posting bond, if pefmitted by law,

Ohwvia. Mi\\ex - _(Q_[_S_Ljﬁ

Contractor Name Iprinted] Late
Eéntractor Slgnature
Patantir Security Officer Cate

https:/facrobatoutsourcing.quip.com/CG33AVDXBbOZ
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NDA - Quip

PROPRIETARY INFORMATION AND INVENTIONS AGREEMENT

The following confirms and memorializes an  agreement ({this
"Agreememt”) that Palantir Technologies Inc., a Delaware corporation {the
"Company’), and Qlvien Mil\e’” __ have had since the commencement of my
contracting engagement with the Company in any capacity (the "Effective Date”) and
that is and has been a material part of the consideration for my coniracling
engagement by Company:

(] | have not entered into, and | agree | will not enter into, any
agreement either written or oral in conflict with this Agreement or my contracting
engagement with Company. | will not violate any agreement with or rights of any
third party or, except as expressly authorized by Company in writing hereafter, use or
disclose my own or any third party's confidential information or intellectuat property
when acting within the scope of my contracting engagement or otherwise on behalf
of Company. Further, | have not retained anything containing any confidential
information of a prior employer or other third party, whether or not created by me.

2. Company shatl own all right, title and interest {including patent
rights, copyrights, trade secret rights, mask work rights, suf generis database rights
and all other intellectual and industrial property rights of any sort throughout the
warld) relating to any and all inventions {whether or not patentable), works of
authorship, mask works, designs, know-how, ideas and information made or
conceived or reduced to practice, in whole or in part, by me during the term of my
contracting engagement with Company, to the fullest extent allowed by applicable
law (collectively “Inventions™). | will promptly disclose all Inventions to Company and,
to the extent allowed by applicable law, | will also disclose anything | believe is
excluded so the Company can make an independent assessment. | hereby make all
assignments necessary to accomplish the foregoing. | shall further assist Company,
at Company's expense, to further evidence, record and perfect such assignments,
and to perfect, obtain, maintain, enforce, and defend any rights specified to be so
owned or assigned. 1 hereby irrevocably designate and appoint Company as my
agent and attorpey-in-fact, coupled with an interest and with full power of
substitution, to act for and in my behalf to execute and file any document and to do
all other lawfully permitied acts to further the purposes of the foregoing with the
same legal force and effect as if executed by me. If | wish to clarify that something
created by me prior to my contracting engagement that relates to Company’s actual
or proposed business is not within the scope of the foregoing assignment, | have
listed it on Appendix A in a manner that does not violate any third party rights.
Without timiting Section 1 or Company's other rights and remedies, if, when acting
within the scope of my contracting engagement or otherwise on behaif of Company,
I use or [except pursuant to this Section 2} disclose my own or any third party's
confidential information or intellectual property (or if any Invention cannot be fully
made, used, reproduced, distributed and otherwise exploited without using or

https:flacrobatoutsourcing guip.com/CGI3AVDXBhOZ
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NDA - Quip

violating the foregoingl, Company will have and | hereby grant Company a perpetual,
irrevocable, worldwide royalty-free, non- exclusive, sublicensable right and license to
exploit and exercise all such confidential information and intellectual property rights,

3. To the extent allowed by law, paragraph 2 includes all rights of
paternity, integrity, disclosure and withdrawal and any other rights that may be
known as or referred to as “morat rights,” “artist's rights,” “droit moral,” or the like
{collectively "Moral Rights). To the extent | retain any such Moral Rights under
applicable law, 1 hereby ratify and consent to any action that rmay be taken with
respect to such Moral Rights by or authorized by Company and agree not to assert
any Moral Rights with respect thereto. [ will confirm any such ratifications, consents
and agreements from time to time as requested by Company.

4. I agree that all Inventions and all other business, technical and
financial information (including, without limitation, the identity of and information
relating to customers or employees} | develop, learn or obtain during the term of my
contracting engagement that relate to Company or the business or demonstrably
anticipated business of Company of that are received by or for Company in
confidence, constitute “Proprietary Information.” 1 will hoid in confidence and not
disclose or, except within the scope of my contracting engagement, use any
Proprietary Information. However, | shall not be obligated under this paragraph with
respect to information 1 can document is or becomes readily publicly available
without restriction through no fault of mine, Upon termination of my contracting
engagement, | will promptly return to Company all items: containing or embadying
Proprietary Information {including all copies), except that | may keep my personal
copies of (it my compensation records, (i} materials received solely in my capacity as
a shareholder or optionholder of the Company (if then applicablel, and (iii) this
Agreement, | also recognize and agree that | have no expectation of privacy with
respect to Company's telecommunications, networking or information processing
systems {including, without limitation, stored computer files, email messages and
voice messages) and that my activity and any files or messages on or using any of
those systems may be monitored at any time without notice.

5. I agree that during the course of my contracting engagement
with Company (whether or not during business hours), | will not, in the same or
materially similar capacity as | worked for the Company, without the prior written
consent of the Company, whether paid or not: (i} serve as a partner, principal,
licensor, licensee, employee, consultant, officer, director, manager, agent, affiliate,
representative, advisor, promoter, associate, investor, or otherwise for, {li) directly or
indirectly, own, purchase, organize or take preparatory steps for the organization of,
or {ii) build, design, finance, acquire, lease, operate, manage, control, invest in, worlk
or consull for or otherwise join, parlictpate in or affiliate myself with, any business
whose business, products or operations are in any respect-competitive with the
Company’s business. Should | obtain another contracting engagement of
employment duting my contracting engagement with the Company, | agree to

https:/facrobatoutsourcing.quip.com/CG33AVDXBbOZ
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NDA - Quip

provide written notification to the Company as to the name and address of my new
emplayer, the position that | expect to hold, and a general description of my duties
and responsibilities, at least three {3} business days prior to starting such contracting
engagement or employment.

6. To the extent atlowed by appticable law, 1 agree that from the
Effective Date until twelve {12) months immediately foltowing the termination of my
refationship with the Company, whether | resign voluntarily or am terminated by the
Company involuntarily, 1 will not directly or indirectly solicit, or recruit, or atlempt to
solicit, or recruit, any emptoyee of the Company to leave their employment with the
Company, nor will | contact any employee of the Company, or cause an employee of
the Company o be contacted, for the purpose of leaving employment with the
Company. In the event of my breach or violation of this Section 6, or good faith
allegation by the Company of my breach or violation of this Section 6, the restricted
pertods set forth in this Section © shall be tolled until such breach or violation, or
dispute related to an-altegation by the Company that | have breached or violated this
Section 6, has been duly cured or resolved, as appticable.

7. | agree that this Agreement is not a contracting contract for any
particular term and that | have the right to resign and Company has the right to
terminate my contracting engagement at will, at any time, for any or no reason, with
or.without cause. In addition, this Agreement does not purport to set forth all of the
terms and conditions of my contracting engagement, and, as a contractor of
Company, | have obligations to Company which are not set forth in this Agreement.
However, the terms of this Agreement govern over any inconsistent terms and can
only be changed by a subsequent written agreement signed by the CEQ of Company.

8. | agree-that my obligations under paragraphs 2, 3, 4, 5 and 6 of
this. Agreement shall continue in effect after termination of my contracting
engagement, regardless of the reason or reasons for termination, and whether such
termination is voluntary or involuntary on my part, and that Company is entitled to
communicate my obligations under this Agreement to any future employer or
potential employer of mine. My obligations under paragraphs 2, 3 and 4 also shall be
binding upon my heirs, executors, assigns, and administrators and shall Inure to the
benefit of Company, its subsidiaries, successors and assigns.

9, Any dispute in the meaning, effect or validity of this Agreement
shall be resolved in accordance with the laws of the State of Delaware of the United
States of America without regard to the conflict of laws provisions thereof. | further
agree that if one or more provisions of this Agreement are held to be illegal or
unenforceable under applicable Delaware law, such iilegal or unenforceable
portion{s) shall be limited or excluded from this Agreement to the minimum extent
required so that this Agreement shall otherwise remain in full force and effect and
enforceable in accordance with its terms. This Agreement is fully assignable and
transferable by Company, but any purported assignment or transfer by me is void. |

hitps:/facrobatoutsourcing.guip.com/CG33AVDXBbOZ
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NDA - Quip

also understand that any breach of this Agreement will cause irreparable harm to
Company for which damages would not be an adequate remeady, and, therefore,
Company will be entitled to injunctive relief with respect thereto in addition to any
other remedies and without any requirement to post bond. | acknowledge and agree
that 1o the extent permitted under Delaware law, | shall indemnify the Company from
any and all costs, fees, or expenses incurred by the Company f{including, but not
limited to. attorneys’ fees) in successfully enforcing the terms of this Agreement
against me (including, but not limited to, a court temporarily, partially, or fully
granting any application. motion, or petition by the Company for injunctive relief) as a
result of my breach or threatened breach of any provision contained herein,

1. This Agreement constitites the enlre agreement and
understanding with respect to the subject matter hereiri and supersedes all prior
written and oral agreements, discussions or representations between the parties
regarding such subject matter, This Agreement may be executed in counterparts and
by facsimile, and each counterpart and facsimile shall have the same force and effect
as an original and shall constitute an effective, binding agreement on the part of each
of the undersigned.

{Remainder of Page Intentionally Left Blank]

hittps:/facrobatoutsourcing.quip.com/CG33AVDXBbOZ
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NDA - Cuip

| HAVE READ THIS AGREEMENT CAREFULLY AND | UNDERSTAND AND ACCEPT
THE OBLIGATIONS WHICH IT IMPQSES UPON ME WITHOUT RESERVATION. NO
PROMISES OR REPRESENTATIONS HAVE BEEN MADE TO ME TO INDUCE ME TO
SIGN THIS AGREEMENT, WHICH | SIGN VOLUNTARILY AND FREELY.

(5] 19

Date

Accepted and Agreed to:

Palantir Technoloaies inc.

Consultant/Contractor

QD

_Sigﬁature

(Mivio. Mil\ex~

By:

Narme:

https:facrobatoutsourging.quip.com/CGI3AVDXBbOZ
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P Lp t Privacy Poli

Guest's personal property such as handbags. lunch containers, briefcases, and automobiles
parked on Company property, are all subject to inspection by the Company with or without
prior notice. You should not bring persenal items onto Company property if you wish to keep
the items private,

Electronic and Physical Monitoring

All employees and guésts should be aware that there are Company systems in place that

are capable of manitoring and recording all netwaork traffic te and from any computer, phone or

remote access devises that employees or guests may use while an Company networks. The
Company reserves the right to access, review, copy, and detete any of the information, data, or
messages accessed through these systems with or without notice to the empioyee or guest
and/or in the employee’s or guest's absence. This includes, but is not limited to, all e-mail
messages sent or received, all instant messenger messages sertt ar received, all website visits, all
chat sessions, all news group activity {including groups visited, messages read, and postings},
and all file transfers into and out of the Company’s networks. The Company further reserves the
right to retrieve previously deleted messages from e-mail or volcemail and monitor usage of the
internet, including websites visited and any information employees or guests have downloaded
using Company networks. 1h addition, the Company may review Internet and Company
Information System activity and analyze usage patterns.  Accordingly, ho employee or guest
shoutd have any expectation of privacy as to his or her Internet or information systems usage on
Company networks and should not use these systems for information they wish to keep private,

All employees and guests should also be aware that the Company reserves the right to
nspect any and all files stored in all areas of the Company's network, including those assigned

to individuals, and thase stored on any Company network, computer, remote access device,
mobile device, or other to assure compliance with this and other Company policies.

{ have read this agreement carefully and { understand and accept the obligations which it
imposes upon me without reservation.

o Olvia. il @y

Date: l@/5/ l%

hitps:Hfacrobatoutsourcing.quip.com/CG33AVDXBLOZ
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Q Palantir

VISITOR AGREEMENT

PARTICIPATION IN RECREATIONAL ACTIVITIES,
ASSUMPTION OF RISK AND RELEASE FROM LIABILITY

1 Voluntary Participation

I, (\\W’WL (Y\W\u’ acknowledge’ that I have been invited by Palantir
Technolognas Inc. ("Palantir’} or an employee of Palantir to participate in .certain recreational
activities on the premises of Palantir and/or off site lacations, possibly including but not limited
to use of on-site scooters and other toys, use of the on-site fitness center, or off-site sporting
events or group recreational trips {together, the "Recreational Activities™). 1 further acknowledge
that | have voluntarily requested that Patantir permit me to participate in the Recreational
Activities, In consideration for such permission, | agree to. enter into this Agreemeant For
Participationr In Recreational Activities, Assumption Of Risk And Release Fram Liabllity.

2. Physical Condition

I acknowledge that it is my sole responsibility to consult with my personal health care
provider regarding any medical condition that might prevent or limit my - participation in the
Recreational Activities, { further understand and agree that | am solely responsibie for abiding by
my personal health care provider's recommendations as to any medical restrictions an my
participation in the Recreational Activities.

3. Rules Regarding Recreational Activities

| understand and acknowledge that before 1 participate in the Recreational Activities it is
my responsibility t6 become fully acquainted with the safety rules. | understand and agree to
comply with all rules Palantir adopts or has adopted governing participation in the Recreational
Activities. | further understand and agree that if | violate any such rules, Palantir may
immediately terminate my participation in the Recreational Activities. | aiso understand that
Patantir may at any time at its sole discretion temporarily or permanently cease to permit any
participation in the Recreational Activities.

4. Assumption of Risk

I AM AWARE THAT THERE ARE RISKS AND HAZARDS ASSOCIATED WITH
PARTICIPATION IN THE RECREATIONAL ACTIVITIES. | AM FURTHER AWARE THAT | WILL BE
PARTICIPATING IN THE RECREATIONAL ACTIVITIES WITH OTHER PERMITTEES OF PALANTIR,
INCLUDING WITH EMPLOYEES, AND THAT IT IS POSSIBLE FOR MY PERSON OR PROPERTY TO
BE HARMED EITHER AS A RESULT OF MY OWN ACTIVITY OR AS A RESULT OF ACTIVITY BY
SUCH OTHER PERMITTEES OR SIMPLY BY BEING PRESENT WHERE OTHERS ARE
PARTICIPATING IN THE RECREATIONAL ACTIVITIES, WITH OR WITHOUT PERMISSION, AND
THAT PALANTIR HAS NOT AGREED TO SUPERVISE ANY OF THESE ACTIVITIES.

FORM - Valtor Asssanplion of Bisk and #etease From Lishility Famaes

https:/facrobatoutsourcing.quip.com/CG33AVDXBbOZ
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6/5/2018 NDA - Quip

! VOLUNTARILY ASSUME ALL RISK OF LOSS, DAMAGE OR INJURY TO PERSON OR
PROPERTY WHICH MAY ARISE FROM OR IS RELATED TO MY PARTICIPATION IN THE
RECREATIONAL ACTIVITIES, WHETHER SUCH RISK IS KNOWN OR UNKNOWN TO ME.

5. Release

In consideration of my being allowed to participate in the Recreational Activities, [ do
hereby waive, reiease and forever discharge Palantir and its officers, partners, directors, agents,
employees, representatives, executors, and all others in privity with same, whether named
herein or not ({the ‘Releasees’), from all direct, indirect and consequential damages and from
any and all claims, demands, Babilities, or causes of action of any kind or character whatsoever, :
and howsoever caused, resulting from my participation in the Recreational Activities on behalf [
of myself, my agents, assignees, executors, guardians, family, heirs, and legal representatives. T
This release exprassly includes injury or damages resulting from my own acts or omissions, the [
acts or omissions-of any other participant in the Recreationat Activities or from any acts or 3
omissions of the Releasees in any way related, directly or indirectly, to my participation in the
Recreational Activities. 1 agree to inform my family members of this release and ensure they
understand the ramifications.

6. Indemnification

| hereby agree to defend and to forever indemnify and hold harmless the Releasees from i
all actions, claims or demands which may be asserted against the Releasees by any person oF :
tegal entity as a result of or in any way connected to my participation in the Recreational
Activities. I is expressly understood that this indemnification applies even if the parties to be
indemnified were negligent, grossly negligent, strictly liable for placing a2 defective product into
the stream of commerce or for any other reason, liable for breach of warranty or contractual
breaches, liable under the California Consumer Protection Act, liable for breach of other legal E
duties, liable for violation of any other law, regulation, or ordinance, or liable in any other
manner. This indemnification will include, but is not limited to, the amount of any claims and
the costs of defending them, including attorney’s fees and court costs,

7. Knowing and Voluntary Execution

I HAVE CAREFULLY READ THIS AGREEMENT AND FULLY UNDERSTAND ITS CONTENTS. |
VOLUNTARY AND OF MY OWN FREE WILL SIGN THIS AGREEMENT FOR PARTICIPATION IN
RECREATIONAL ACTIVITIES, ASSIJMPT[ON OF RISK AND RELEASE/\%"I LIABILITY.

Dated: C{J !6/

Sn ure

(ﬂﬂww\/ Ul

Peint N, Name

https:ffacrobatoutsourcing.quip.com/CG33AVDXBbOZ _ . o 14114
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Score(7/15

& 1)  Aroll of quarters is worth?
$5.00

$10.00
¢} $15.00
d} $20.00

2} Aroll of dimes is worth?
55,00
b) s4.00
¢} $3.00
d) $2.00

D 3} Acroll of nickels is worth?
B a) $8.00
b) $6.00
c) $4.00
52.00

Z \ A roll of pennies is worth?
G) s1.00

b} $0.75
¢) $0.50
d} $0.25

( 5]  What does POS stand for?
a) Patience over standards
b) Percentage of sales
@ Point of sales

d) People over service o

What is the current sales tax rate in your city e

C : 7} A customer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79. If you are given® $10.00 how much change should
you give back? ~U‘

a) $4.06 _ ER 2
b) $2.06 -
$7.06 294
d) 5$5.06
\6 8) A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should
- you give back? aj .00
81 $19.50 e S0,
by $14.50 e, 0
c) $9.50 3 5
d) $4.50
D 9) A customer buys soda for $3 75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
—— a) $6.00 .99,
b) $8.00 400
c) $10.00 -

(D s12.00
A 10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. Ifyouare g(ven 100.00 how much change should you give back?
Q) $78.50 3.75
$58.50 o~ 2
$38.50 080,
cl) $28.50 ¢ .50 50

Lo, D 0
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Score |7/ 15

:K 11) Counterfeit pens should be used on which three denominations?
520, 550, 5100
b} $10, $20, $50
¢} 55,850, 5100
d) $10,$20, $50

& 12) How many times should you count change when giving it to the customer?
T one
G e
c) three
d) no need to count

Question & Answer:

13} What is the minimum age for legal alcohol purchases? & \

14) What are the acceptable forms of ID for alcohol purchases? 8‘\"0\,'\'( . p QS§ O t
F k] \d

fa)
’}ﬂ’ How many 520 bills are in a bank band? \5 O
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Ez / Food is served on what side with what hand?

On the left side with the left hand

On the left side with the right hand
) On the right side with the left hand
d) On the right side with the right hand -

i 2 2} Drinks are served on what side with what hand?
a) Onthe left sidé with the left hand . '
b} On the left side with the right hand
¢) On the right side with the left hand
(d) On theright side with the right hand-

D 3} Food and drmks are removed on what side with what hand‘-’
T @' On the left side with the left hand.

b} Onthe left side with the right hand, -

¢) On the right side with the left hand

éi) On the right side with the right hand

. _/A[ 4) What part of a glass should you handle at all times?
@ The stem
b} The widest part of the glass
¢} Thetop

‘ ) . 5) When you are setting a dining room how should you set up your tablecloths?
a) Neatly and evenly across the tables
b} The creases should all be going in the same directions
¢) The chairs should be centered and gently touching the table cloth
(& Alloftheabove

6) If you bring the wrong entrée to a guest what should you do?
a) Go back into the kitchen and patiently wait in line behind the rest of the servers until it's your turn
b} Inform the guests that you will bring the correct entrée once everyene else in the dinning room is served
¢} Try to convince the guests to eat what you brought them
Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée .

Match the Correct Vocabulary

: _D Scullery /ﬂ( Metal buffet device used to keep food warm by heating it over
. /C Queen Mary warmed water
' : Style of service where food Is prepared or served individually at the
& Chaffing Dish dinner table to fit the custorner’s specific taste (i.e. providing dressing
and pepper for salad or handing out bread to each patron)
/ ‘ A French Passing
> Russian Service

Used to hold a farge tray on the dining floor
_E Corkscrew

Area for dirty dishware and glasses
Large metal shelving unit for prepared foed to be held or for dirty
/ E Tray Jack

trays to be stored
Used to open bottles of wine
Style of dining in which the courses come out one at a time

®Y R R
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Match the Number to the Correct V@caﬁ@uﬂa’rv :

Napkin Dinner Fork

Bread Plate and Knife Tea or Coffee Cup and Saucer

10 2

l . Name Place Card T Z Dinner Knife
- 12 Teaspoon & Wine Glass (Red)

D Dessert Fork ‘ l Salad Fork

' LO Soup Sboon I i SerVice Plate

IS Salad Plate ~ 3 | Wine Glass (White)

ﬂ'_ Water Glass ‘ '

Fill in the Blank
/1.-/ The utensils are placed __ (;l N inch (es} from the edge of the table.

2. Coffee and Tea service should be accompanied by what extras? _ CALONNN <+ § \/(W
3. Synchronized service is when: D\ a, ;1——?% axe ﬂ\ a @Q&ﬁ a 7& SOAANE Jﬁm
/A/ What is generally indicated on the name placard other than the namey *‘&MUL :ﬁ"'

/5/' The Protein on a plate is typlcally served at what hour on the clock?

6. Ifa guest asks for a specialty dinner {i.e. Gluten-Free or Vegetarian) you should do what nmmedlately?

t‘erO\f\OUZ, Q/\Mmr\ o O’?’“\”id\"\g; mQ@m leitelieon
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Olivia Miller
1301 Mills St. Apt. 1 @ Menlo Park, CA 94025
(858) 335-5439 @ email: olivemills24@gmajl.com

Overview

* OQutgomg and results-driven customet service professional with strong interpersonal skills
and enthusiastic work ethic.

* Effective team manager that successfully delivers supetior services & products while
meeting aggressive deadlines.

*  Successful manager of multiple deliverables, managing a plentitude of client priorities and
schedules.

* Leader by example, demonstrating a passion for delivering quality results that exceed
corporate and client expectations.

* Strong skills identifying, evaluating, and implementing solutions based on a multitude of
vatiables and external influences.

* Experienced in creating brand awareness in a startup environment, developing impactful
strategies and successful solutions.

Experience

Nordstrom, Palo Alto, CA
Sales Associate & Stylist
October 2016~ August 2017
*  Built and maintained a personal book of repeat customers by establishing a trusted
relationship and following up to ensure full satisfaction,
* Reached out to clientele via phone and email to share new product & upcoming sales, and
bring in revenue to achieve daily sales goals.
* Educated customers on current brands’ materials, design and fit while providing dressing
room feedback to influence purchases and close the sale.
*  Specialized in high price point denim and trained salespeople from external departments
to cross-sell denim brands, incteasing denim department sales.
*  Provided exceptional customer service in a fast-paced workplace while continuously
remerchandising the sales floor and maintaining a clean and organized work environment.

Vitalah, LLC, Santa Cruz, CA
Sales Manager, Broker Suppott & Client Education
]anuary 2015- September 2016
Providing frontline leadership to outside sales representatives and reliable assistance to
~upper corporate management.
* Managed team members and internal communications as liaison between operations and
inside sales. :
* Led daily sales cadence meetings, reviewing team members’ progress, goals, and month to
date numbers while troubleshooting challenges in cutrent project implementation.
* Educated clients on the product’s technical elements and cotporate brand.
* Assessed whether potential partners would affect the brand negatively or positively,
effectively protecting and promoting brand integtity.
* Ensured all team members were complying with company pohc1es and providing
excellent customer setvice to all clientele.
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Olivia Miller S
1301 Mills St. Apt. 1 ® Menlo Park, CA 94025
(858) 335-5439 @ email: olivemills24@gmail.com

Sales Representative & Fducator
October 2013- January 2015

Developed and maintained a culture of fitst class customer service.

Built and maintained relationships with clients, buyers and thitd party groups to promote
value and loyalty.

Guided and influenced teams in a mattix organizational structure to collaboratively deliver
results and meet objectives.

Simplified technical product information in order to educate clientele and generate sales.
Promoted brand recognition and loyalty through education & sampling.

Coordinated and executed planning for major tradeshows and expos.

Created new clients by creating promotional programs and cultivating leads.

Managed multiple competing priorities and repriotitized work based on changing client
priorities and deadlines.

Use of Outlook and Excel to schedule trainings, manage suppott programs, and track
sales and ROL

Hula’s Island Grill & Tiki Room, Santa Cruz, CA
Floor Manager & Customer Setvice Specialist
May 2011- July 2013

Provided award- wmmng customer service in a fast paced, demanding restaurant
eavironment while paying close attention to team productivity and service flow.

Helped maintain the restaurant’s standing as one of the Region’s “Top 3 Restauxants” by
successfully managing high volume and high value patronage.

Delivered attentive service based on the immediate needs of the clientele while managing
the activity of the staff and kitchen.

Otganized special events and coordinated planning details for large client groups.
Ensuted a relaxing and enjoyable expetience for all customers, while still achieving high
table turnover to maximize sales.

Education

University of California, Santa Cruz
B.A. in Global Economics, Focus in Latin America
September 2009 to June 2013

Studied micro and macro-economic theories and principles.

Completed calculus and statistics series with applications in econometrics, such as profit
margin and revenue projection.

Focus on global development strategies in Central & South American economies.
Incotporated political and cultural area studies with language study.

Intenstve Spanish language program at the Universidad del Belgrano in Buenos Aires,
Argentina (January to May 2012).

Trained to successfully manage the highly diverse, multinational nature of today’s
business world.
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