CUTSOUrCINS
- Your Hespiatiy Staffing Profassionis

Name:_ JEAW EET. rZOWLéM
Taborca ID: L/ @?}%
Date of Hire: %/ _a;jéf >

Date of Re-Act: __~ [/

New emplovee set up

o E-verify & Addedto Orientation Time Sheet
@ Hire Right EE - : " o Attended New Hire Orlentation
o~ Hire Right Internal (up!oad any: hst A docs) . o~ Background Check {Asurint}
Ty Dirett De‘p’oSI‘t“{Scaﬁ“fo Payrollfand/for— g New Hire List (All fields)
‘ Global Cash Card comp]ete the form &. ~ . o Check Taborea Profile (All flelds)
- have EEsign . e £ Upload Resume and Skills Tests (one doc)

N4 Notlce to’ Employee Completed S 2 Upload Food Handler’s Card

Re Act emplovee set up (See Re Act Process for more deta;l)

c o o o '-fo-'.._o

"o o o 0o O

File and !9 pu!]ed (new one created/done in Hire Right if old ones are gone)
* Re Act onboarding if lnmai[y hired before 1/1/16 ‘

Check W4

Check all demographu: mfo and availablhty .

Check for skills tests, app, FHC and resume {get new app, new resume if hired more than 1 year
ago) . :

.-..Compiete Notlce to Employee wsth updated pay lf necessary -

Vertfy pay- opt;on and take steps to Re Act any old pay options still current
Run new BGC if ¢ fmore than 1 year since last sh ift worked

" New orfentation/| place on time sheet if it’s been avera yearssnce last shift

New Hire List (all fields)
Delete employee from the INA/TER spreadsheet If they are on it
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NOTICE TGO EMPLOYEE
Labor Code section 2810.5

Employee Name: JC/\//W FE @ zmw

StartDate: __ 4= 2/-2u5

Legal Name of Hiring Employer; S.E Scher :
' Is hiring employer a staffing egency/busmess (e ., Temporary Services Agency, Employee Leasmg
Company, or Professional Employer Orgamzatlon [PEO])‘? oYes o No

Other l\lames Hiring Employer is "dorng business as" (lf appllcable)
- Acrobat Outsourcing :

Physical Aoldress of Hiring Employer’s l\/larn Ofﬁce
665 Thll‘d St. Suite 415, San Franc isco, CA 94107

Hiring Employers Malimg Address (rf drfferent than ebove)

Hiring Empl'oye’r’s Telephone l\lumber: 41 57_43 1 “882?6 '

i the hiring employer is a staffing agencylbusmees (ebove box checked "Yes") the followmg is the other entlty
for whom this employee wilt perform work
-l\lame A e

Phyeloel Address of lVlaln Offroe

~ Mailing Address:

Telephione Number: - -

Rato(s) of Pay: __._ . Overtime Rate(s)of Pay:

| Rate by (check box): - #f Hour - o"thlf,t‘ ‘mDay ‘oWeek wmSaary oPiecerats o Commission
o Other (provrde specrﬁce) N :

Doss a written agreement exrst prowclrng the rate(e) of pay? (check hox) oYes n No
If yes, are all rate(s) of pay and basee thereof con‘tamed in that written agreement’? o Yes o No
Allowanoes if any, clalmed as part of mmlmum Wage (mcludmg meal or lodgrng allowances)

(i the employee has srgned the acknowledgment of receipt below, it does not constitute a “voluntary written
agresment” as required tnder the law between the employer and employee in order to credit any meals or lodging
agamst the minimum wage. Any such voluitary written agreement must be evidenced by a separate document.)

Regular F’eyday: FRIDAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers

Address: 1 State Street Plaza, 8" fioor, New York, NY. 10004

Telephone Number; 212-295-5440
P(jhcy No.: LDC4042609 AGS

a Selfuﬁlsurgd (Labor Code 3700) and Certificate Number for Consent to Self-Insure: |

Unless exempt the employee 1dent1ﬁed on this notice is entitled to minimum reqmrements for paid sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;

b. May not be terminated or retaliated against for using or requestmgthe use of accrued paid sick leave; and

¢. Hasthe right to file a complaint against an employer who retaliates or discriminates agamst an employee for
1. reguesting or using accrued sick days; :
2. attempting to exercise the right to use accrued pa|ci sick days, :
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an afleged violation of this Article or opposing any policy

or practice or act that is prohibited by Article 1. 5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box) .
o 1. Accrues paid sick leave only pursuant to the minimum reqliirements stated i in Labor Code §245 et seq. with no

other employer polzt:y providing additiénal or different terms foraccrual and Use of paid sick leave.

O 2. Accrues paid sick leave pursuant to the employer’s policy. Wthh satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.

. Employer provides no less than 24 hours {or 3 days) of pald sick Ieave at the beginning of each 12-month period.

The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

o
:hm

Sern ey m\@

* (PRINT NAME Employee)

G1ove , _ (S!GNATU E of Employee)
5:9—;~9—e;75 Py L ‘5’2_:'“1_019
{Date} - - - j ' {Date}

The employee’s sighature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing requlred by law within seven days of the
changes.

DLSE-NTE (xev 9/2014)




- : Interviaw Note Sheet '

Name: TJopiecr. Komets | B  |interviewer: D000
Date: S - 9@ {2 ; Rate of Pay: '
Position (s) Applied for: Referred by:

Semer /35 % |Bartender : /

Prep Cool /15 . %{Barista - /10

G?‘IIH Coolk _ : - J40 %|Cashier . /10 % pare-Time
Dishwasher : f1i0 % |Housekeeping . /16 . %

Knife Skits Total of in Food Service
LOHUE Foesps 2 -
AN TR
- §=_roc;r.n Ne

T Cratier.
Culsines . 7. -
. Cesme  (preene
2 -Fwr Prep
B C?,EA-NW(;?
po— e S S
1 B
2
: :

P.0.S. Experience: Y / N details:

. Carpool ( Rider / Driver )

‘SF Peninsula - - East Bay Quter East Bay

v S) Peninsula

LEAD © Other_ ' © Wil Submit

~PM only Weekdays only Weekends only

Bistro~  Black Bistro Tuxedo . 1/2 Tuxedo Black Vest. Long Black Tie

Chef Coat  ChefPants - Knives  BlackPants  Non-Slip Shoes  BowTie  Other:
Would you recommend this applicant for Acrabat Convention Candidate? Other Languages Spoken:

Academy? o -
St







outsolrcing
Your Hospitality Staffing Professionais

Employment Application

Acrobat Ouisourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexuzl orientation, disability or any other status protected by
applicable law.

Full Name Jz&,nm-cef "_ZoMerC) Date: %‘/'2!/2@!8
Home Telephone ( ) Othet Telephone {50} _EH0 — Hol9

Present Address 421 NewD Bf\&_\%ﬂ?"q NMenlo ?Arh CA Auois
Permanent Address, if different from present address:

Email Address rowuz.ro‘} e\nnxQer \q40 (= ijé\\. o

.,

Position applying for: '  Salary desiredf | =
Are you currently registered with any staffing and/or employment agencies? If so, please list

No
Are you applying for: Fuil-time work? Yes l No__ Pari-time work? Yes__ No v~
Temporary work e.g., summer or holiday work? Yes___ No_»  From: To:

_______ Hammq»yguiang“gub_mg_gp_en_p_osm (Please check_fillin prpper_name of source): e —

Referral E]/Name of Refarral O\\\I e T\o&f Y Newspaper [ Job Fair[J Agency [] Company Website |:[
Other Web Posting 1 Other Source [] o
Could you work overtime, if necessary? Yes_‘[No_ if hired, on what date could you start working? S5 ! 25’/ 201 8

Please keep in mind iﬁat schedules and shifts may vary depending on posiﬁon and season. Additionally, the hours may vary from
week to-week, depending on the company needs. Please list only the timas/days you'ra available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY [ FRIDAY SATURDAY
AVAILABLE
DAILY
AM
PM \pen -4 20 fermr l?\h’czl'-?%fn
Do you have any vacations or extended leaves planned in the next 12 months? If so, please iist dates: * )
on the 26™ of Huig month

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes___ No_\{m If yes, when?

Do you have friends 6r relatives working for Acrobat Cutsourcing? Yes i No___ Ifyes, please state name and relationship
Oltwha Avwarra - —Q’ tend

If hired, would you have a reliable means of transportation to and from work? : Yes\_/ No___

If hired, can you present evidence of your legal right to live and work in this country? Yesv” No___

State age if you are under 18 ___ . |f you are under 18, hire is subject to verification that you are of minimum legal age to work.

Ase you able to perform the essential functions of the job for which you are applying? Yes ._,\K No__

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may ba necessary for eligible applicants/employees to perform essential functions.)

T
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' ol L"mur’ciﬂg
Yeaar Hospdiality Statfing Professicnals

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicanis with arrest
and conviction records. ' '

NAME OF SCHQOL ) 1 CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED
Jobstean Yionlo Vack A | GED Mes

Do you have any special licenses, ceriificates or special training? If

s0 please list under “Special”, YES (ﬁ& : J

Are you computer literate? H so, list software knowledge under YES s
“Special.” '

Are you proficient with Point of Sales Systerns? If, so please list YES NO
which ones under "Special.” _
Do you have any other experience, fraining, qualifications or special YES @

skills, which you feel make you especially suited for work at Acrobat
Outsourcing? H so, please list under “Special.”

Special:

List below all present aﬁd past employment starting with your. most recent employer (last 10 years is sufficient). Account for unemployment periods of three
months or more.

Are you currently employed? Yes_ Noi If so, may we contact your curreni employer? Yes___ No v
Name and Address of Employer_ L WeNe. Cemdé Macketr 4200 El CammnoResl, Low Mivey
Type of Business _{V¥ Saﬂéﬁc Telephone No. (56} % 5 ~ 0304 Supervisor's Name \_5 &N

Your Position and Duties '?r‘Q,F ! Oy @rr\"\%\r\* Shockor

Dates of Employment: From 3! 20 1o 1A !‘ZO\:}

Reason for Leaving: '?EXSOh a\ :

d v N Ve
Name and Address of Employer g gm’\;gggs \ -\’an § a}gg [3\(\9 \'2-%% &,aﬂ)ujOOO‘ .ﬂ' e BTATA) '\Iale
i . G, AU &

Type of Business WO Telephone No. (409 ) F32-MHoO  gupenvisor's Name _ Cl
Your Position and Duties__{ O3¢A ll Dnlead cucle PTE/P Sexrve

Dates of Employment: From & ! 2013 To \2'{ zo\S™

Reason for Leaving: Tersoan ‘

Name and Address of Employer

Type of Business Telephone No, ( ) Supervisor's Name

Your Posifion and Duties

T T




sLtsoUrcing
Your Hoespltality Statfing Professlonats

Dates of Employment: From To

Reason for Leaving:

Mame and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? [f so, please explain:

Have you obtained any special skills or abilities as the result of service in the miiitary? Yes___  Noas
If so, describe; _ - '

List below thres persons not related to you whe have knowledge of yolir work performance within the [ast three years.

Name: \anessa Bara Rs Telephone No. (&80 ) Ao~ AL F2_
Address _ '

Occupa.tion: - ' Relationship: CO ~ worlkeer Number of Years Achainted: _i'r_
Name: 5*&?\\3\(\&\& Telephone No. (&0 )% 2944 -85y
Address |

Occupation: 1, e S! et ( 'gac,\r\ Relationship: Number of Years Acquainted: Z ha| [
Name: O\wia Thvearva Telephone No. (LSG ) ¥ F6 -69322

Address

Occupation: Relationship: o - worler Number of Years Acquainted: 10"

rriu\d
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putsourcn
Vo Hmp&aﬁw Statiing Professional

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that 1 have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the fime elapsed before
discovery.

;)Q I hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, educatiori and other

matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
-of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or [iabilities arising out of or in any
way related to such investigation or disclosure.

J Sé I hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my

JE

\i2

background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

I understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an -9 form in
this regard within three days of my hire date.

N L el

during any interview, which may be granted or during my employment, if hired, is intended to create an employment
coniract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company uniess made in wntmg and signed by me and the companys designated
representative, '

| heteby acknowledge that | have read and understand the above statements.

Applicant’s Signature _ Date __ S !21 ! 2ol

Acrobat-Guisourcing-is-an-at-wi II-*empioyeku nderstand-that-nothing-contained-in-the-application;-or-conveyed-

T




s/21/2018 o IMG_0043.PNG

JENNIFER ROMERO

721 NEWBRIDGE STREET, MENLQ PARK, CA 94025
C: (650)690-4019 | ROMERQJENNIFER1390@ GMAIL.COM

----------------------------------------------------------------------------------------------------------------------------

Responsible and mature worker who thrives in fast-paced environments. Enjoys working as
part of a team or alone o meet expectations,

SKILL

Moving merchandise Clean and organized
Stocking can-tlo attitude
Fluent in [spanish] Quick learner
Datail-oriented Up-baat

Cash reglster famniliarity

Motivated team player

Strong work ethic

Customesy service-oriented

WORK HISTORY
Whole Foods Market
Overnight Stocker // Los Altos, CA // March 2017 to November 2017 _
# ‘Unboxed product and placed on shelves in an atiractiveé manner according 1o layout
guidelines.
s Recommended merchandisé to custorers based on theirneeds and preferences.
# -Cleaned and organized the store.

2 % % % & ¥ v B

Cosmapolitan Catering
Food Prep // Sunnyvale, CA #/ August 2013 to Decernber 2015
¢ Followed all safety and sanitation policies when handling food and beverage to uphotd
proper health standards.

* Unloaded trailers, received merchandise, verified orders-and broke down produce loads.
* Washed and disinfected kitchen area, floorg, tables, tools, knives and equipiment.
s Emptied and maintained trashcans and outdoor durnpster area.
* inventoried and restocked items throughout day.
-+ Mairitain proper temperature,
-+ Assisted co-workers whenever possible.
* Addressed guest concerns and resolved all issues to guests’ satisfaction.
» Routinely carried large loads. of dishes to kitchen for washing.
* Processed monetary transactions with cash; debit credit cards.
+ catering
* -gerve
* prep
% juice
¢ load and iinload truck
EDUCATION
GED -

Jobtrain // Menio Park; CA // 2016

hitps://mail.google.com/mail/ul0/finbox/1638381eb162¢7b37compose=16383668fc536016&projector=1&messagePartld=0.1

11
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outsourcing -

Your Hospltality Staffing Professionals

ttenance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another, But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems. |

it is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who
accumulates more than three points in a 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. | 1 Point

Call Off - N-eeding to be taken off a shift after schedules are sent
out. It is your responsibility to request any desired time off in 1 Point
advance.

LM Call-Out — Failing to provide Acrobat with 24-hour notice .
R . .1 Points
before missing a shift,

Mo Call No Show — Failing to provide Acrobat with any notice
before missing a shift,

3 Points

X: Name: J@(\\'\P\DQY ’RQYY\Q—Y‘C) * Date: §!’7—‘ !2,(3'8

X Signature: ‘%

7
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ew Contractor Information

For all new contractors, please a:@mp]lete the following informatiomn. If you
have any questions please reach out to @mb@awdmg feam at
onboardingtermps@mz.com.

- First N@me: ::TEN MUEE R
Last Name: E{
. N ERLG
Start Dates
Work Location:
MZ Project Manager:
Contact Phone: Leso) £40 - Ho \q
“Contact Email: 3 ; . )

S r’owrﬁiemn\(}cr\qc"'@ ﬂma W\ com
Name of sftaﬁmg or consulting fnrm ~ :
contracted ithmugh
Assngnmem: Duration (ex:

A m@mh 3 mmths, 6+ m@mﬂ:hs, ete.):

R







Harassment-Free Workplace Policy

Urnllawrfutl Harassmeht

The Company strives to provide all employees with an.environment free of sexual or other unlawful
harassment. Harassment against individuals on the basis of pregnancy, childbirth or related medical
conditions, race, religious creed, color, gender {including gender identity and gender expression),
national origin or ancestry, - physical or mental disability, medical condition, genetic information,
“marital status, registered domestic partner status, age, sexual orientation or-any other classification
protected by applicable local, state or federal employment discrimination laws is illegal and a
violation of Company policy. Unlawful harassment of any type will not be tolerated at Machine Zone.
The Company's anti-harassment policy applies to ‘all persons involved in the operation of the
Company and prohibits unlawful harassment by any employee of the Company, including Leaders
and employees, as well as any clients, vendors, customers, independent contractors or any other
person having contact with Company employees. It also prohrbrts unlawful harassment based on
" the peroeptlon that anyone has-any of those characteristics; or is assocxated with & person who has
ror rs percelved as havmg any of those oharaoter[stros ' ‘

Iet" mtaorr of- Harassmeht Prohrblted unlawful harassment includes any conduct that has the
purpose or effect of unreasonabty interfering with an individual's work performance or creating an
intimidating, hostile or offensive work environment based on that individual's membership in a
protected class. Prohibited unlawfut hara__ssment include_s, but is not limited 'to, the following

- q-behavnor

o Verbal conduot such as eplthets derogatory jokes or c:omments slurs or unwanted sexuat

advances, invitation, or comments;

o Visual displays, which are not an art aéset for Machine Zone’s games and products, such as

derogatory and/or sexually-oriented posters, photography, cartoons, drawings, or gestures;

o Physical conduct including assault, unwanted touching, intentionally blocking normal movement

or interfering with work because of sex, race, or any other profected bhasis;

o Threats and demands to submit to sexual requests as a condition of continued emp[oyment or
to.avoid some-other loss, and offers of employment benefits in return for sexual favors
Retaliation for reporting or threatening to report harassment;

Rude or aggressive managerial conduct directed at one sex more frequently than the other; and,
Extensive sexual favoritism or favoring empioyees who engage in sexual conduct with a Leader.

- Communication via electronic media of ahy type that includes any harassmg conduct that is

prohibited by state and/orfederal taw ar by company polrcy ‘

o o 0 o

In particular, sexual harassment is deﬂned as any unwelcome sexual advances, requests for sexual
favors and other verbal or physical conduct of a sexual nature which (1} has been made either
explicitly or implicitly @ term or condition of an individual's employment (or other contract
relationship), (2) is used as a basis for employment (ar other contract) decisions such as promotions
and benefits affecting such individual, or (3) substantially interferes with an individual's work (or
contract) performance or creates an intimidating, hostile, or offensive working environment.




In addition, conduct based on any of the categories listed above, or any other characteristic
protected by law, is not appropriate for the workplace and is prohibited, regardless of whether an
individual makes a olalm of harassment.

Machine Zone wifl take disciplinary action up to and including the immediate termination of any
employee who violates this policy. I you feel that you have been harassed, or that you have
witnessed harassment, you should immediately report suich conduct sither verbally or in writing to
your leader, Human Resources or any other management-level employee with whom you feel
comfortable. It would be best to communicate your complaint in writing, but this is not mandatory.
Your complaint should include details of the incident or incidents, names of individuals involved, and
names of any witnesses. All complaints of harassment will be investigated by Human Resources.
The Company will promptly undertake a thorough and objective mvestrgatlon of the harassment
allegations. - _ _

if the Company determines that unlawful harassment has occutted, effective remedial action will be
taken in accordance with the circumstances involved. Any employee determined by the. Company
to be responsible for unlawful harassment will be subject to appropriate disciplinary -action, up to,
and including termination. The Company will not retaliate against you for-filing a complaint or
participating as a wiiness in an investigation and will not tolerate or permrt retaliation by

, management employees or co—workers

The Company encourages ail employees to report any incidents of harassment mrned:ateiy so that

complaints can be quickly and fairly resolved. You should also be aware that the Federal Equal-

Employment Opportunity Commission and the California Department of Fair Employment -and
Housing investigate and process complaints of prohibited harassment in employment. I you think

‘you have been harassed or you have been retaliated against for resisting or-complaining, you may

alsofile a oomplarnt with the appropnate agency. Please chack your telephone book for the nearest
agency : _ _ ‘

_Please contact Human Resources xf you have any questlons abeut thls pollcy or the subject of
} sexual or other harassment ‘ o

Receipt acknowledgement

| have been given a copy of the Machine Zone H'arassm‘ent and Discriminiation Policy. It is my

responsibility to read and understand the matters set forth in this Policy. The Policy states
Machiné Zone's zero-tolerance stance regardmg harassment and drscnmlnatron and | agree to
ablde by, and be aocountable to this. Pohoy

l understand and aoknowledge that the oompany has the rrght wﬁhout prior notrce to modify,

amend or terminate this Policy within the limits and requirements imposed by law, - Furthermors,
will rely on any promises, statements or representations to the contrary only if they are in writing
and signed by an authorized member of the company’s executive management.

% Szgnature tereererreseesseneroneegiPiaenniinsnesisnes SO SN S S S
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CONFIDENTTALFTY AND ARBITRATION AGREEMIENT

Machine Zone, Inc. (“Machine Zone” or the “Compaﬁy”) and Jenm Q-J‘E, an individual
(“Contractor”) hereby make the following agreement regarding the treatment of confidential
information and the resolution of disputes with Machine Zone. Machine Zone and Contractor
recognize that differences may arise between Machine Zone and Contractor during or following
Contractor’s provision of services to the Company. In consideration of the mutual promises
herein, and in consideration of Contractor’s continued opportunity to provide services to
Machine Zone, the parties agree to the following Confidentiality and Arbitration Agreement (the
“Agreement”). Other than as expressly provided in the partics’ agreement to arbitrate disputes as
expressed below, the Agreement does not alter or amend any prior agreements between Machine
Zone and Contractor. Further, the Agreement does not alter or amend any agreements between

‘Contractor and third parties, nor does it amend or alter any agreements between Machine Zone
and th1rd parties.. “Services” shall refer to any work or service performed by Contractor on
 behalf of or for the beneﬁt of Machine Zone, whei‘her on Machine Zone’s premises or elsewhere.

1. Cenﬁdenﬁmﬂ I[nif@n‘maiﬁem

1.1 Definition. Contractor acknowledges that it will have access to information that
i8 treated as confidential and proprietary by Machine Zone, including without limitation,
trade secrets, technology, and information relahng to Machine Zone’s business operations

~and stra.tegles, ‘customers, pricing, marketing, finances, sourcing, personnel, its affiliates or

- suppliers, in each case whether spoken, printed, electronic or in any other form or medium
(collectively; “Confidential Information”). Asiy Confidential Information that Contractor

- develops in connection with the Services shall be subject to the terms and conditions of this

" Section and any apphcable Non-Disclostre Agreement (“NDA”) executed by the Parties.

 Coniractor agrees to (a) hold the Confidential Informanon in confidence, (b) not disclose the

- Conﬁdentxal Information to any tI:urd party, and (c) not use any Confidential Information for

any purpose except for the purpose of performmg the Services. Contractor agrees to treat all
of the Confidential Information with at least the same degree of care that it uses to protect its

" own confidential and proprletary information, but no less than a reasonable degree of care
under the circiimstances. Contractor may disclose the Conﬁdentlal Information to
Contragtor’s persennel with a bona fide neéd to know it in order to perform the Services, but
only to Contractor’s personnel who have s1gned a nond1selosure agreement at Jeast as
'protectlve of Machine Zone’s tights as those terms and conditions applicable to Confractor
under this Agreement prov1ded that it is understood that, barring a separate written
agfeement, accéss to Machine Zone’s Confidential Information will not restrict Contractor’s
a351gnment of any employees or conﬁactors ot féstrict in any way Machine Zone’s business
plans Contractor will not make any copies of the Confidential Information except as
necessary for Contractor’s persommel with a need to know as described in this Agreement.
Any copies which are ‘made will be identified as belonging to Machine Zone and marked

' “conﬁdentlal” o with a similar legend..

1.2 Exclusmns Confidential Infonnatlon shall not include information that:

* (a) is now, or hereafter becomes, through no act or failure to act on the part of -
Contractor, generally known or available to the public;
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(b) is rightfully acquired by Contractor before receiving the information from
Machine Zone and without restriction as to use or disclosure;

(c) is hereafter rightfully furnished to Contractor by a third party, without resiriction
as to use or disclosure;

(d)is mdependently developed by Contractor without reference to Machine Zone’s
Confidential Information; or

(e)is generally made avaxlable to third parties by Machine Zone without restriction
on disclosure.

A disclosure by Contractor in response to either a valid order by a court or other governmental
. body, or as otherwise required by law, will not be considered to be a breach of this Agreement;
prov1ded that Contractor provides Machine Zone with a prompt prior written notice of the
‘intended disclosure sufficient to enable Machine Zone to segk a protective order or otherwise
prevent such disclosure, and provided further that Coniractor provides all cooperation to
Machine Zone at Machine Zone’s request and expense to prevent such disclosure. Contractor
acknowledges rece1pt of the following notice required pursuant to .18 U.S.C § 1833(b)(1): “An
individual shall not be held criminally or civilly liable under any Federal or State trade secret law
for the disclosure of a trade secret that (A) is made (i) in confidence to a Federal, State, or local
government official, either dxrectly or indirectly, or to an attorney; and (ii) solely for the purpose
of reporting or. mvestlganng a suspected violation of law; or (B) is made in a complaint or other
document ﬁled in a lawsuit or other proceeding, if such filing is made under seal.”

2 An‘hntmfsmnn aind Class Action Wawer Contractor and Machine Zone hereby agree to-
 submit to mandatory bihding arbitration any dlspute claim or controversy between them,

‘ '__,mcludmg d1sputes claims or controversy’s arising out of, telating to or connected with
this Agreement or the Services provided to or on behalf of Machme Zone, including, but
by no means Jimited to, claims of breach of contract (express ot implied), breach of the

covenant of good faith and fair deahng, fraud, tort claims of any kind, claims based upon
any federal, state or local ordinance, statute or regulatlon and claims for compensatmn of
~ any kind (the “Arbitrable Claims™). Arbitration shall be final and binding upon the
parties. Arbitration shall be the exclusive method by which to resolye all Arbitrable
" Claims, in accordance with the arbitration provisions set forth in California Code of Civil
' Procedure Sections 1280 through 1294.2, and pursuant to California law. Further, to the
~ fullest extent permitted by law, the parties agree that no class or representative actions
* can be asserted in arbitration or otherwise. All claims, whether in arbitration or
othetwise, must be brought solely in Contractor s or the Company’s individual capacity;
and notas a p1a1nt1ff or class member in any purported class or collective proceeding,
'THE PARTIES HEREBY WAIVE ANY RIGHTS THEY MAY HAVE TO TRIAL BY
JURY IN REGARD TO ARBITRABLE CLAIMS. THE PARTIES FURTHER WAIVE
ANY RIGHTS THEY MAY HAVE TO PURSUE OR PARTICIPATE IN A CLASS OR
COLLECTIVE ACTION PERTAINING TO ANY CLAIMS BETWEEN
CONTRACTOR AND THE COMPANY. The parties agree that a neutral arbitrator
from the Judicial Arbitration and Mediation Services, Inc. (“JAMS”) will administer any
such arbitration(s) in accordance with applicable JAMS arbitration rules, which are
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Date

available at hitp://www.jamsadr.com/rules-comprehensive-arbitration/. Al arbitration |

hearings shall be conducted in Santa Clara County, California. The arbitrator shall issue
a written decision with the essential findings and conclusions on which the decision is
based. If, for any reason, any part or portion of this arbitration clause is held to be invalid
or unenforceable, all other valid parts and portions shall be severable in nature, and

remain fu.lly enforceable.

IN WITNESS WHEREOF, the parties have signed this Agreement as of the Effective Date.

MACHINE ZONE, INC.

By i
. Victoria Valenzuela
- General Counsel

2225 E. Bayshore Drive, Suite 200

CONTRACTOR
Name:X~ gy #ams

Title: _ 28080 .
Federal Tax ILD. Number

e P70
Date: __ &~ 2/ 2,2/

31756/00690/DOCE/3820769 -







Mational Reskaurant Associotion
IS S Vicker Dive, S 3@@@ :
Chicis 1L SDE0G62E3

Lz ?&,ﬁiﬁﬁm{fﬁfmwﬂmi ¥ia13 ’Eﬁﬂ"}'

%ﬁdmmmi g } Sardiufe

m

Food Hmdief‘

3405847

s un, 5/20/2021

L S202018




.




