Athalia Thompson-Quartey
298 Bergen St., Newark NJ 07103
Phone: (973)-626-5778

Email: athaliatquartey@gmail.com

- Education Saint Peter's University Jersey City NJ Class of 2019 - Biology Major
Saint Vincent Academy Newark NJ Class of 2015
Extracurricular Activity
2017-2018 ASA (African Students Association)
e Organizer -organized and plan events
e Supervise the events
2015 S.E.B (Student Entertainment Board)
e Member- Plan and supervise events
School Year 2013-2014  Student Forum/Leadership
e Secretary/Treasurer

Fall 2011-2014 Cross Country/Track, Saint Vincent Academy
e Competed against other Schools

Fall 2012-2015 Forensics Club
e Detect and Solve crimes

2006-present First Presbyterian Church Choir :

e Sang and Performed in Church
Special Programs

Fall 2013-present The All Stars Development Youth Program
e Participate in leadership and career training
e Develop business and professional skills
Fall 2009-2014 NJIT Talent Search

Winter 2012 UMDNJ S.M.A.R.T Program (Science Medicine and Related Topics)
Summer 2012-2013  Prudential Future Business Leaders Computer Institute

Summer 2013 BizCamp entrepreneur program

Volunteer Experience

Fall 2015- present Student Activities (SPU)

e Help set up for any events on campus

SEB (Student Entertainment Board)

e Help plan and set up for events on campus
Fall 2011-present School Rice Bowl, Saint Vincent Academy

e Collected and Raised Money for Hunger in Different Countries
Spring-2012-present  Students in Community

e Built and Created a Carnival for Differently Able Children

e Cleaned Sandy Hook Beach after Hurricane Sandy

e New Community Center - Supervised Children ages 3-4

e Saint Philip's Academy- Supervised and worked with 4th-8th graders
Fall 2013-present ~ The All Stars Development Youth Program

e Volunteered as youth staff member during events such as talent shows



Work Experience

Summer 2016

Spring 2016

2010-present

Skills

License
2016-present

2017

Sonic Drive-In Newark Nj
e Cashier, Drive through, and Crew member

Saint Peter's University
e 2lst Century Community Learning Center- Supervised and Tutored 4th through 8th
graders at Dr. Lena Edwards Charter School in Jersey City NJ.
® Monitored children surrounding during activities such as school trips etc
Child Care
e Supervised the Activities of 6 Children (ages 3-8)

Proficient in Microsoft Word and PowerPoint

Speak two Languages

e English and Ga
Team Leadership Skills

e Able to fit into any social group and step up as a leader
Fast Learner

e Able to catch up with things in a proficient amount of time

Driver’s License

S.0.R.A License
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Employment Application
(NEW JERSEY)

Acrobat Outsourcing is an equal opportunity employer dedicated t0 non-discrimination in ail employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardiess of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by

applicable law.

oYWK

Full Name _AN\o\v O [aTa e s e Qe rwg Date: T—\\J\% 2°
Home Telephone ( ) Other Telephone X23) _la 206 S3AAR
Present Address NS "?wcc\)co = N\ oot wS _O°X O

Permanent Address, if different from ;Sresent address:

Email Address AN\Aac\L

Q'\Ok)’()f-&\) (q ((Sx\‘Y‘\k_\‘ OON
\ ~

Position applying for: TN A LS 00 / Se ot N Sal

(=] %
Are you currently registered with any staffing and/or emp‘oym‘gﬂt agencies? Ifso, piease list

Are you applying for: Full-time work? Yes _é_ No___ Part-ime work? Yes___ No___

Temporary work, €.g., summer of holiday work? Yes __ﬁ_ No___ From: To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral 7 Name of Referral Sar o\ ok oI5 NOWSRAPR [ Job Fair [0 Agency ] Company Website I

Other Web Posting [ Other Source O

Could you work overtime, if necessary? YesLNO_ If hired, on what daté could you start working? So\:\) 29 , QO\%

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY '] TUESDAY “ WEDNESDAY s THURSDAY FRIDAY SATURDAY
AVAILABLE 1 ‘ |
DAILY | : i
|
S enE SRS TR e TR
|
\

Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

x | o
T | s
|

Have you ever applied to or worked for Acrobat Outsourcing before? ves__ No X If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes ¥ No___ If yes, please state name and relationship

S oene\ oA 0%

If hired, would you have a reliable means of transportation to and from work? Yes) No__
If hired, can you present evidence of your legal right to live and work in this country? Yestd No__

State age if you are under 18 . Ifyou are under 18, hire is subject 10 verification that you areé of minimum legal age to work.
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Your Hospitality S@affing Professionals /
Are you able to perform the essential functions of the job for which you aré applying? Yes¥ No__

if no, describe the functions that cannot be performed. (Note: We comply with the ADA’and ;:onsider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to the Opportunity to Compete Act, we will consider for employment qualified applicants with arrest and conviction
records.

‘—NAME OF SCHOOL \ CITY & STATE T GRADE OR DEGREE \ DID YOU GRADUATE?
l COMPLETED

T

‘%m«\ Niog poy Proclemy \ DN EW\C;)\,\ Q(\(\(\Q\j \leg 206 :\‘

%dﬂ\?@\e‘\«\l\\me@-\(\ \’Ses on QeX | Co\\co;‘r L NG 204
ES

Special:

Sexa

Po you have any special licenses,‘c?ertiﬁcates or al tr'ainm’g? i \ J
so please list under “Special’. | Y NO
Are you computer literate? If so, it software knowledge under \ ﬁ \ NO J
“Special.” | :
Fre you proficient with Point of Sales Systems? If, so please list ‘ YES \ QS) J
which ones under “Special.” 1 S
Do you have any other experience, training, qualifications or special \ (YES NO
skills, which you feel make you especially suited for work at Acrobat
Outsourcing? If s0, please list under “Special.” \ J

\\Cer\fbe_ 3 \\’\L(_RQ(Q"C'\' X QOL,L)Q_SQ)- (\)\’: \-‘/,(“19 \_ecoines ":\“\ (‘,“'Y\ (‘Qk__\( C MRS

List below all present and past employment starting with your most recent employer (iast 10 years is sufficient). Account for unemployment periods of three

months or more.

Are you currently employed? Yes! No___ If so, may we contact your current employer? Yes. _5 No, Z‘
Name and Address of Employer N QNS L NA\euoor O WS

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties,

Dates of Employment. From To Weskly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Weekly Pay: Starting Ending

5 7- RO e

Dates of Employment: From

Reason for Leaving:

(8]
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Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To Weekly Pay. Starting Ending

Reason for Leaving:

Have you ever been fired from any previocus place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes TS

If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: DSocawe)  Peodows Telephone No. (2&2)_23X2 Foos

Address

Occupation: Relationship: _ ¥\ e o\ Number of Years Acguainted: ﬂ (S
Name: Daclaelie WA epJoShe, Telephone No. &2 ) 25 Lo NUS

Address

Occupation: Relationship: “Ecienl Number of Years Acquainted: b gé‘ =
Name: Telephone No. )

Address |

Occupation: Relationship: Number of Years Acquainted:

W
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Please Read Carefully, Initial Each Paragraph and Sign Below

(s | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardiess of the time elapsed before

discovery.

N \§ | hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

E‘i_(ﬁk_ | hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and

general public records history.

\X_\ Q | understand that if selected for hire, it will be necessary for me fo provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in

this regard within three days of my hire date.

Q' \ L>l Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment

is for no definite or determinabie period and may be terminated at any time, with or without prior notice, with or

without cause, at the option of either myself or the company, and that no promises or representations contrary to

the foregoing are binding on the company unless made in writing and signed by me and the company's designated

representative.

| hereby acknowledge that | have read and understand the above statements.

—

Applicant’s Signature‘&é@ Date _' 1 | o= | \£
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Servers Test

AAV‘OL\ (XN 'T‘(‘O.Yof.oo—ng‘{

Score /3

Multiple Choice

B

Food is servec on what side with

a) Onthe left side with thele v..iﬁ
b) Cnthe lefs side with the rightn

c) ©On J*e g*'s’cewlm the 1e T her
d)

Drinks are served cn what side with ;msthzne
2) Onthelefiside with the left hand

2)

b) Ontheleftsice with the ng-: hand
¢) ©n the rignt side wit <h the ieft .;a; nc
d) Onthe rignt side withhe right nand
“’ K, Food and drinks are removed on wWhat s side with whathend?

z) Ontheleftside with the left hand

b) On the leftside with theright h a’tc
On the right side with the leftnanc

@ On the right side with the right hant

What part of 2 giass shouldyou nandieztail times?
€) Thestem
b) The widest part of the giass

c) Thetop

-

When you aresetting 2 dining roem new should ycusstup you
2) Neatlyand evenly across the ¢ tabies
b) The creases should all be going inthasamse girectic
é The chairs should be centerec a7 nd gently Tousain
d) All of the above
¥ you bring the wrong entrée 10 2 guest
a) Gobackintow he kitchen a2nd paué"& ?y waiti
b) Inform the guests thatyou W he corr
¢) Tryto convince the guests 10 &2t what you Breug
@) Go backinto the kitchen o the fromof the line 20

> 3

N, .

\3(35

t's your turs
is served

iavics used 1O ke2p f00d warm by heatingitover

where food is preparec of servad individuaily at *he
5= -he customer's Specit fic taste (1
222 or nanding out nread to each patron n)

.e. providing dressing

or o'=ca*ec fooc

Match the Correct Vocabuia
Scullery
C :
L et oL Macy 3. cew
‘X Chaffing Dish _"~"~‘
6 ﬁ French Passing C. usedtc hold glarge sy on the dining floor
. % D. Ares for dirty dishware and giesses
Russian Service c : ving unit

Corkscrew

Qi Tray Jack

n

®

+0 be held or for dirty

urses coms ocutcneata time

TEST_Server (rev. 2013.07.31)
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Servers Test : Score
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Match the Number to the Correct Vocabulary

Nzpkin « ﬁ Dinner Ferk
Bread Piate ané Knife

5
Nzme Piace Card _3_ g :
Teaspoon & é Wine Glass (Red)

Desser: Fork

Soup Speen \ Service Pizte
15 salzéplate Wina Glass (White)
A{ /x. Water Glass

V4

Fill in the Blank

FRREER

1. The utensils are piaced \ inch (es) from the edge of the tebie.

Coffee and Tee service shouid be sccompanied by what extras

Synchronized service is when:

What is generally indicated on the name placard otherthan the nzme? _LaWule Do\ e

(?
4.
K) The Protein on a piate is typicaliy served at what hour on the clock?
: riznj you shouid do whatimmediately?

. Ifa guest asks for 2 specialty dinner (i.e. Giuten-Free or Vags
D&.'\ AWe ovclsc v e e vasct oca N\ =1 oo Laanl\S l)f‘\

TEST_Server {rev. 2013.07.31)
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i . Dishwasher Test Score /10

b \)Q After washing your hands, which item should be used to dry them?
( a) Cleanapron

Sanitized wiping cloth

Single use paper towel

%) g
d) Common used cloth rgo (p

C 2) While washing dishes by hand, which item should you wear?
a) Cutting glove
b) Oven Mitt
c) Rubber glove
d) Nothing

D 3) When should you wash your hands?
——— a) Beforeyoustart work
b) After handling non-food items (garbage, money, cleaning chemicals)
c) After using the restroom
d) All of the above

4) Ifyou need to move a heavy load, you should PULL and not PUSH the object.
a) True
@ False
6 5) Which of the following could you be at risk for getting burned from?
g a) Steam from boiling pots
b) Hot liquids (coffee, soup, tea)
¢) Hotequipment (ovens, pots, chaffing dishes)

d) Harsh chemicals
All of the above

A 6) All work-related injuries, accidents or ilinesses should be reported immediately to the supervisor on duty.
True
b) False

C 7) What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up
b) Wait until the end of your shift to clean it
c¢) Flag the spill and clean it immediately
d) Notsure

g 8) When handling hot items you should?
a) Wear rubber gloves
b) No need to wear anything
¢) Usean oven mittor dry cloth towel
d) Nothing

e 9) If you are usinga three-compartment sink for cleaning and sanitizing, the second sink is used for?
a) Rinsing
b) Scraping
¢) Washing

\ d) Sanitizing
What is the proper method for cleaning and sanitizing stationary equipment?

a) Spray with a strong cleaning solution and wipe with a sanitized cloth

b) Spray with a sanitizing solution, then rinse with clean water and dry

¢) YWash and rinse, then wipe or spray with a chemical-sanitizing solution
Brush off loose soil with a clean cloth, then wipe with a sanitizing solution

TEST_Dishwasher (rev. 2013.07.31)



