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EMPLOYMENT APPLICATION

Conditions of employment are stated at the end of this form. Please
read carefully before you sign this application. This application

must be completed in full even if attaching a resume.

POSITION APPLIED FOR PN— 2 Lok ~ fine -6 Y ook DATE AVAILABLE Now/
DATE OF APPLICATION _ /—~/¥% - /0 EMPLOYEE 1.D. NUMBER
Ful Neme:  michneld Allen  Pate AKA: Mg
Street Address: /20 j¥ om0 /r,rgl 24, 5 Y 39 How Long:
city Saw Tosc state: A foderns » ZipCode: 7S/ 3%

Home Telephone: (t0¥ ) §32 -26€ © ! Col: fjoy) §32-2¢60

| Emait ) se b tie b Allen F6E /)

SCHEDULE

@ #mhce . com

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from week to week,

depending on the company needs. Please list only the times/days you're available fo work below.

SPECIFY HOURS AVAILABLE DAILY)| SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
Gfen = Aany M Any fime AnyTime |Anyhme Anvy time | AnyTime Ay Tune | Arcy 7iri g
ofen- Any P T " T KD " v m TR R 7
Do you have any vacations or extended leaves planned in the next 12 months? !f so, please list dates:
no
ELIGIBILITY- Please circle one
Are you iess than 18 years of age? (If yes, you will need fo present a work permit.) Yes

Do you hava reliable means of transporiation?

Ne

Do you have a valid driver’s licensa? '

No

Are you legally eligible for employment in the United States? (Proof will be required.)

Have you ever been discharged from any employment or asked to resign? If yes, piease explain under "Information "

5166

Have you ever besn convicled of a criminal offense — felony or serious misdemeanor in the last 7 years? If yes, Ilst nature

of crimes, when and where convicted and dispesition of the case under “Information.” !

Yes

®6|z

Are you able to perform the essenfial functions of the job that you are applying for? Llst any reasonable accommodations

needed under “Information.”

=z
Q

Are you able to work overlime? 1

SI9,

No

Have you worked at this company before? If yes, provide job fitle, location and dates of employment under Yes
“Information.” :
Do you have any family members and/or friends at this company? If sq,' please list under “Information.” Yes
Were you referred to this position by anyone? If so, please list under “Information.” Yas
Information: '

! i

[ !

EDUCATION & SKILLS | .
NAME OF SCHOOL CITY & STATE GRADE OR DEGREE COMPLETED DID YOU GRADUATE?
Uiillow Clest Argt Schoei | Sviw Tooe faldormn L Vs
Cco Trnde Schoos san Jose Cwnlorae A Vel

Do you have any speciat licenses, certificates or special training? If so, please list under "Special.”

No

Are you computer literate? If so, list software knowledge under “Special.” Yes @
Are you proficfent with Point of Sales Systems? If, so please list which ones under “Special.” Yes ®
Do you have any special skills not listed that are relevant te this position? If so, please list under “Special.” Yes @

Special: 3, g Sensrer. CE2 Took Restrwm] f?’bjﬁl'fbh’“f-‘y lovisc
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Begin with your most recent employment [1] and continue with7 years of past employment (aftach additional sheet if necessary)
1 |EMPLOYER ’ FROM TO JOB TITLE
e }/42 Ofsen’ MO YR MO YR rep oo fe- Aine C‘é‘efé-ﬁféj
NAME OF COMPANY & P ¢ DESCRIBE YOUR DUTIES
Vagaciaw) Foundrtiew & o9 /0 | ¢7 Porep EreiTs -cheese
Anggegié'? Forake Cannen Al STARTING SALARY:S 3. 00 eyt bles
TELEPHONE ? ENDING SALARY:lS , 3. ood Aine brole for  BreahlosTs
NAME & TITLE OF IMMEDIATE SUPERVISOR REASON FOR LEAVING MAY WE GONTACT YOUR
Pete or Tony M, Ceasonalk EMPLOYER? \, ¢ g
2 [EMPLOYER 4 FROM T0 JOB TITLE
Speeinly Brclan, MO YR MO YR
NAME OF COMPANY . v . e DESCRIBE YOUR DUTIES
Qpet ”H:’ Baks "’,9‘ 7 ©7 S o7 Trvele DPe hiver
ADDREE‘?D 65 w. s0 Th T STARTING SALARY:[S /7. oD Breads 70 R & T&;o.‘s
TELEPHONE 7 ENDING SALARY:|S /3. 5D esT.
NAME & TITLE OF IMMEDIATE SUPERVISOR REASON FOR LEAVING MAY WE CONTACT YOUR
1 MAek Mviiidla DifFevene of opiviva EMPLOYER? ¥2° /20
3 |EMPLOYER FROM 10 JOB TITLE
) YR M0 | VR jeitehen pAa B5C R
NAME DF COMPANY . 5 DESCRIBE YOUR DUTIES
rrefianeg  BAMS  ResT. ¢ 06 4r  o¥ ORding o M"“;i‘}”ﬁ"’j;‘
ADDRESS v : _ ] 1 / mPle s
79 &/ Santa larn Si STARTING SALARY:|S /19, & O S_f_hu iy © Py 4
TELEPHONE 3 Laventen 7T/
/ ENDING SALARY:|S  ; 2.0 b memﬁ; off Fes /‘j“,‘/
NAME & TITLE OF iMMEDIATE SUPERVISOR REASON FOR LEAVING . 7 |may wWE CONTACT YOUR
Marge betben. fry | EMPLOYER? 35 /)0
PLEASE EXPLAIN ANY GAPS IN EMPLOYMENT: 1
The £ @ onAmy Mo TP bs to be Fovn Jr{ .
PROFESSIONAL & PERSONAL REFERENCES — Give below four (4) business refergnces, which you have known for at least one (1) year
NAME " |BUSINESS NAME PHONE NUMBER / EMAIL YEARS AQUAINTED
> -
Eris Di '@ hopst LR ponter 262 295D 45 yennS
David £3purcnce | Blo Teeh LlomsT | 53i- ¢35~ 5857 | 20 yemes
Joe Lizders Disaprléy 629-52 o /0 yeans
N : 7 I - ‘
| Grey Grechars | Time Sulesmans 24/5-1& 05 /2 yersRS
PLEASE READ CAREFULLY AND SIGN BELOW: o ' i : - .
| cerlify that all answers given by me are true, accurate and complete, | understand that the falslficatidn, misrepresentation or omission of fact on this application (or. any other

accompanying or required documents) will be cause for denial of amployment or immediate termination of employment, regardless of when or how discovered. | further cartify
that I, the undersigned applicant, have personally completed this application. . : ;

It is the policy of the company to afford equal opportunity to ai employses and applicants for employment without regard to age, race, religion, color, sex, gender bias, natfonal

- origin, marital status, expunged juvenile racords, or pragnancy, and any and other characteristic protected by Fedsral, State or Local law.

Itls the palicy of the company that all job candldates post-offer {contingency offer) have background checks completed Including but not limited to eriminal background
Infermation as a condition of employmant. The company ensures that all background checks are hald in compliance with applicable federal and state statutes, such as the Fair
credit Reporting Act. The company reserves the right to make the sole determination concerning information or any employment decision arising out of the background check.

| authorize the investigation of all statements and information contained In this application. | authorize the references | have listed to disclose to the company any and all letters,
reports and other information related to my work records, without giving me prior notice of such disclosure. In addition, | hereby release the company, my former employars and
all ather persons, corporations, partnerships and associations from any and all claims, demands or llabilities arising out of or in any way related to such investigation or
disclosure. California Only: Applicants may omit any convictions for the possession of Marijuana that are more than two {2} years old, and any information or referral to, and
participation in, pretrial or post trial diversion program.

I understand that nothing contalned in the application, or conveyed during any interview that may be granted or during my employment, if hired, Is intended to create an
employment contract between the company and me. fn additlon, | understand and agree that if | am employed, my employmant Is at will, for no definite or determinable period
and may be terminated at any time, with or without prior notice, at the option of sither mysslf or the company, and that no promises or representations contrary to the foragoing
are binding an the company unless made Ih wiiting and signed by me and the company’s designated representative.

1 acknowledge that | have read and understand the above statements and hereby grant permission to confirm the information supplied on this application by me.

D Preey ol eehped KB Pwdd Y el

Applicant Slgnature Printed Name Date

NE101.01007, APPLICATION FOR EMPLOYMENT, ACROBAT STASEING
* HRIDEAS.COM 925.556.4404
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Questionnaire

Tell us about your previous work experience?
Worked nT Pemn /Lm} olsew) ( BodkisT RedrwaT ) pleven. prepet op (ovkeof

bfe(;w'hmn) Dishas belore 1T wns A lmrmr;;; eys perrenae.

What did you like most about your previous jobs?
Lesidien) ;0 Snvidn Crvz pieon tnims  veny  Qul  jp  didty Sevnds oul

W MWt e s feprning ot 220 [ Ue;mv‘mmg/ 5\,415 eshes
_ 7 — L .

- What are some of your strengths and what are some of your' challenges on tha?job?' | |
being n prep ook lpew how fo pbilhog i, time__to _do Job _on fime
~ T2 help  odhers wha—n_ Fyme  oalls fnia

',Lm,z;w‘;y As  ed  upel A jearn  wNew ‘/{tamﬁfs " mz-f'hr:/s .«_9-/’ Pl JOO

~ What did you like least about your previous jobs? }

LS les  one  wnay X QS 50 ym1/eS ,ga,,mz{f;e,'p

What qualities do you look for Ina supervlsor? . A _
i I{m;y o Fencl  odhers p Covk v ,(c'm"n vew”  Methsds

2|53 -2

Have you ever had an issue with a co-worker or manager op the job? if so please explain how you
handled the situation. | L | L

b
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Acrobat Staffing is eemmltted to pmvldlng awork environment free of unlawful harassment. Company

policy prohbits eexual heraeement and hereeementbeeedon pregnency. ehlldbirlh or releled medleel

ares

medbeleondlﬂon merlte!eleuu mbhmddnmeetlcpeﬂner me.melorlemeﬂon uender

anyoherheelepmteetedbym state, or local law or ordinance or regulation, Allwehhereeﬂnent
is unlawful. PmddleﬁnmdelPerheuenﬂlemnunperyeppuesbenmonelnvomdlnme
orlentation of Acrobat Staffing, mmmmmmhlmmwmmbywempbyee.
including supervisors, coworkers and any- other persons. Italeopmhlblteunlewﬁ:lhemumwbeudon
the perception that anyone has any of those characteristics, erleeuodatedwmapemnwhoheeorle
peroelvedeehevhgenyofﬁmedmmbﬂeﬂee. :

" thmnnmmmmmmumummumemmmm )
. Wﬁndmm“epmmw_wm merlngoreuulng.elumor |

unwanted sexual-advances, invitations, or comrfients about an Individual's body; sexually
dqadlngmrdemedbdmbedenhdhﬂﬂwemeeﬂvewobuenemmﬁmelh
erhvhllone;

. 'Mdhmm“«mmmmumum ptmnphy m
drewlnge.orueehnee. -

. 'Wmmuwmmmumumummum or threatening in nature;

T e WMMWWMWMIW.WWWM
orhtelfemg mmmmmmwmmmm - '

.. mmmmmwmmuamammmymmub .

: eveummerhn.endoﬂuedunpbynmmnbhmmofmhm _
--_' Inﬁmﬂeﬂon.,mdob]eeﬂonebleeenduetdlreehdetemﬂnrmon .’-' '

« . Staking, ehwonhmmmluﬂomhemnentlmpendlmepmemwementuxueibem
: eroﬂmhnmeﬂvlﬂaeeprwldeforummmmhellew .

° omnmmm”mammmmm-m chetroem
discussions, endvlewlngldewnloedlngoren-llnepomogtephy em:eloffenelvemeterlel or
dleulmlnetlngmehriele . .

"« Suggestive or ubscena clothing, to include. deehne and printed matter:

. ‘Suggeeﬂve or obeeene tattoos and body art, euggeeﬁve or obscene plercing; end
e Retaliation for neporﬂng or threetenlng to report hereeement. ’

FREA ,:':::;.'.i.\a::-Page.l of 2 -
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If you balieve that you have been unlawfully harassed, submit a written com plaint to you own supervisor
or any other Company supsrvisor or the Human Resources Department as soon as poasible after the
incident.' Your complaint should include detalls of the incident or incidents, names of the individuals
involved, and names of any witnesses. Supervisors will refer all harassment complaints to the human
Resources Dapariment Acrobat Shlmag will immediately underlnke an eﬂactlve. Ihomugh and objective

IfMMMmdohmlmhunhwhlhmmuﬂhumnﬁ amcﬂunmedlalaeﬂonwillbe

- taken In accordance with the circuimsiances involved. Any employee determined by Acrobat Staffing to
hmpombhhmmnmmhmmwmpmmubdﬂmmn up to, and
including termination. A company represantative will advise all parties concemed of the results of the
Investigation. mmmmmmwﬂuuWMMMampHMdeI
: notblumbormnumhlhﬂonbymlnmntmp!wmormm. :

AnrobatShl'llnganmumguaﬂammbnpoﬂanyinddmolmmemwmnbyﬂlhmlby
immediafely so that compiaints can be quickly and fairly resolved. You also should be aware thatthe
melmmmmmmnwcmmmmmwmmhmmofurmmm
and Housing Investigates and prosecute compisints of prohibited harassment empioyment. If you think -
mmmnm«mmmmmmmmumummm youmay
-ﬁhampldntudlhﬂhnwhhﬁhnrhdualm C

Itblmpmﬂvqmﬁnhmﬂgaﬂonhwmddlhwwmhdudmmmm
mmmmmmmmmmm “This would Include, but not limited to,
praviding honest and accurate statements, being available for interviews, and assisting in the successful -
mpleﬂonofhlmuﬂglﬂon Fmobdoooonmyhmlvodmhyos'oparl:lm-yhmbr :
dbdphuyﬂon,uptomdhdud&ubmﬁnﬂon

IMMNMMMHMMMWbthmﬂaM
environment frae of unlawful harassment. Company policy prohibits saxual harassment and harassment

. based on pregnancy, mwmwmmummnu.nqmm color, national origin
or ancesty, physicaf or mental disabilty, medical condition, marital stetus, age, saxual orientation, or any
other basis protected by federal, state, or local law or ordinance or regulation. Al such harsssment is '
unlawlul. Mbmmmmmummmmm ,
operations of Acrobat Staffing, mﬂmmmmdpmhlhlhummuubylnyomor
unployu,hdudlngsupowbonwm S . -

1hmmmammw-ndummmmmsummummmmmmum
anvlmnmmmathﬁuuofunhwmmmntmubﬁnmddm»mﬂ-hammm ‘
, mplmm-ummmmmmmammmmmmhunmmmmw
" any employees.

YT A

Employee Signature _ Print Name _ ) . Date
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Acrobat .

outsourcing
- Your Hospltality Staffing Profesglonals

Name: __ MIICHAE] 4. PAGE Phone#: (Y08 ) d'70 - olirinD

Email: /)’Nk:"/?//r’ﬂf)ﬂﬁf-" /950 f//f’/wm COH) TaborcaiD#: 4773

Address: _(z /.30 MO/’H(’MU Ko d})mﬂ 37 San Jost, CA 95138
Date of Birth: /2, [/ 07 / Y/ SSN. 557 - /5 - JJ9p  DateofHire: & [ o/l | )5
Section Cne ' /e E—/t} CLT

Employee File Checklist {note “n/a” if not applicable)

O Resume’ 1 Confidentiality & Non-Disclosure Agreement
M Application for Empibyment ¥ California Labor Code Form 2810.5
¥ Offer Letter {California Employees Only)
O Food Handlers Card/Certification A Skills Test / Interview notes
Expiration / / X New Hire Acknowledgement Form
0 Alcohol/Liquor Serving Certification /G/ Additional Information/Emergency Contact
)Z/ I-9 Form and copies of required form{s) of ID yaf Employee Authorization for Use of Image,
{Filed in securéd I-9 binder) Voice, Performance or Likeness
1 Sexual Harassment/Harassment Policy /IZI/ W-4: Single /@ Circle one )
Acknowledgement Exemptions _f_
J& Authorization and Release to Obtain | 7" Pay Option
Information 4 Direct Deposit
, Voided Check/Bank Form
J&" Designation of Personal Physician 0 Global Cash Card
M Absenteeism & Tardiness Policy a
Section Two
Employee Setup
)Z E-Verify Documentation \\\f —~~ 0 Attended New Hire Orientation
CUN#: o20/4.335/235 04V G “\ Date: / /
/@' Background Check {Sterfing) New Hire List
File Ref#: __ [ 75 74235~ A Taborca

O Direct Deposit / Global Cash Card form sent Upload Photo

O O 4o Od

to Payroll Upload Resume & Food Handlers Card

Section Three

Emergency Contact

Name: Patncia Pflghﬂ, Phone: { #4085 ) ¥4 - J21{) Relationship: xf:DC“l{%
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outsourcing
Your Hospitally Statfing Professionals

Unfawful Harassment and Sexual Harassment Policy

Acrobat Outsourcing is committed fo providing a work environment free of unfawful harassment
Company policy prohibits sexual harassment and harassment based on preghancy, childbirth or related
medical conditions, race, religious creed, color, gender, national origin or ancestry, physical or mental
disability, medical condifion, marital status, registered domestic partner , age, sexual orientation, gender
identity or any other basis protected by federal , state, or local Iaw or ordinance or regulation. All such
harassment is unlawful.

Acrobat Outsourcing anti-harassment poticy applies to all persons involved in the orientation of Acrobat
Outsowrcing, and its subsidiaries, and prohibits uniawful harassment by any employee, including
supervisors, coworkers and any other persons. It also prohibits untawful harassment based on the
perception that anyone has any of those characteristics, or is assaciated with a person who has or is
perceived as having any of those Gha["aCfel’leICS

Prohibited unlawful harassment inciudes, but is not limited to, the following behavior;

s Verbal conduct such as epithets, derogatory jokes or comments, swearing or cursing, slurs or
unwanted sexual advances, invitations, or comments about an individual's body; sexually
degrading words used to desciibed an individual; or suggestzve or obscene letters, notes, e-mails
or invitations;

¢ Visual displays such as derogatory and/or sexualiy onented posters photograpity, cartoons, .

drawings, or gestures;
o Prolonged staring or leering which might be constructed as sexual or threatening in nature;

o Physicai conduct including assault, unwanted touching, infentionafly blocking normal movement:
or I_nte‘rfering with work because of sex, race, or any other protected basis |

® Threats and demands to submit to sexual requests as a condition of continued employment, or to
avoid some other loss, and offers of empioyments benefits in return of sexual favors

e Intimidation, and objectionable conduct directed at another person;

e Statking, electronic communications harassment, impending a person’s movement, sexual battery
or other improper activities as provide for under state crimmal few;

e On-ine harassment such as e-mall or attachments materials posted about a person, chat room
© discussions, and viewing/downloading of an-line pornography, sexual offensive material, or
disciiminating materials;

»  Suggestive or obscene clothing, o include designs and printed matter:
o Suggestive or obscene tattoos and body art, suggestive or obscene plercing; and

o Retaliation for reporting or threatening to report harassment,

¥ you believe that you have been unlawfully harassed, submit a wiritten complaint or speak to any
Company supervisor or the Human Resources Department as soon as possible after the incident. Your

Pagetof2
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outsourcin
Your Hospitaltyy Staffing Professions

complaint should include details of ‘the incident or incidents, hames of the individuals involved, and names
of any witnesses. Supervisors will refer all harassment complaints to the Human Resources Department.

Acrobat Outsourcing wifl immediately undertake an effective, thorough, and objective investigation of the
harassment allegations.

If Acrobat Outsourcing determines the unlawful harassment has occurred, effective remediaf action wilt be
taken in accordance with the circumstances involved. Any employee determined by Acrobat Outsourcing
to be responsibie for uniawful harassment will be subject to appropriate disciplinary action, up fo, and
including terminafion. A company representative will advise all parties concerned of the results of the
investigation. Acrobat Qutsourcing will not be retaliation by you or any witness for filling a complaint and
wlll not tolerate or permit retaliation by management, employees or coworkers. -

Acrobat Outsourcing encourages all employees to report any incidents of harassment forbidden by this
pohcy immediately sc that complaints can be quickly and fairly resolved. You also should be aware that
the Federal Equal Employment Opportunity Commission and the California Department of fair
Employment and Housing investigates and prosscute complaints of prohibited harassment emplayment.
f you think you have been harassed or that you have been retaliated against for resisting or comptaining,
you may file a complaint with the appropriate State or federal agency. .

it is imperative, once the investigation is stated that all involved employees including witnesses and the
aflege perpetrator compietely and honestly assist the investigation. This would include, but not limited to,
providing honest and accurate stafements, being avallable for interviews, and ‘assisting in the successful
completion of the investigation. Failure to do se on any involved employees party may be cause for

disciplinary action, up to and including termmatlon

[ have read the above policy and understand that Acrobat Qutsourcing is committed to providing a work
environment free of unlawful harassment. Company policy prohibits sexual harassment and harassment
hased onh pregnancy, childbirth or related medical conditions, race, religious creed, colof;. national origin
or ancestry, physical or mental disabllity, medical condition, marital status, age, sexual orientation, or any
other basis protected by federal, state, or local law or ordinance or regulation. All such harassment s
unlawful, Presidio Financial Partners anti-harassment policy applies to afl persons involved in the
operations of Acrobat Outsoureing, and its subsidiaries, and prohibits unlawful harassment by any other
employes, mc!udmg supsatvisors and coworkers

I have read the above policy and understand that Acrobat Qutsourcing is committed fo providing a work
environment that s free of unlawful harassment. Presidio financial Pariners anti-harassment policy
applies to all persons invalved in the operation of Acrobat Outsourcing and prOthItS untawful harassment

by any employees.

_Employee Signature " Print Name. -Date

. Wﬁ‘/ay‘_ /it ped A. ﬁ}d&-‘_ /.J-"/"'JO/V

Page 2 of 2




outsotrcing
Your Hosplallty Staffing Professionals

AUTHORIZATION AND RELEASE TO OBTAIN INFORMATION

As part of our hiring background and investigation, we may obtain consumer reports to prepare an investigative consumat report.
The investigative consumer report may consist of contacting all listed pricr employers to verify your employment history, i may also
include, but ot be limifed to, credit information reports, eriminal history reports and driving history records. Under the provisions of
the Fair Credit Reporting Act (15 USC at 1681-1681 u) as amended, before we can seek such reports, we must have your written
permission to obtain the Information. You have the right, upon wiitten request, to a complete and accurate disclosure of the nature
and scope of the investigation. You are also entifled o a copy of your Rights under the Fair Credit Reporting Act.

b California, Oklahoma, and Minnesota sesidents only: If you are a current resident of CA, OK; and MN, you have the right
to receive & copy of any consumer report pertaining to you that is obtained by us form a consumer reporting dgency. If
you would liks & free copy of any report that is obtained or prepared, please check the box.

Under the provisio'ns of the Fair Credit Reporting Act, 15 USC, Section 1681 et seq., the Americans with
Disahilities Act and alf applicabie federal, state, and local laws, | hereby authorize and permit Acrobat Outsourcing fo obtain a
consumer report and/or an investigative consumer report which may include the following:

1. My employment records; .
2. Records concerning any driving, criminal istory, credit history, civil record, workers' compensation (post-offer only) and

drug tesfing:
8. {Fortruck drivers only) In accordance with the Department of Transportation Motor Carrier Safety Regulations, Section
382413, information concerning aloohol and controlled substances for the past 2 years;
4. Verification of my academic and/or professional credentials; and information and/or copies of documents from any
military service records.
funderstand fhat an “investigative consumer report” may include information as to my characfer, general repufafion, personal
- characteristios, and mode of fiving which may be obtained by interviews with individuals with whom § am acquainted or who may
have knowledge concerning any such ifems of information.
L'agree that a copy of this authorization has the same effect as an original.
[urther direct and authorize such third parties who may be the custodians of or who may be in possession of requested records or
information fo disclose such information or records to Acrobat Ouisoureing or thelr representafives and agents, In connection with
this authorization and refease. :
| hereby release and hold harmiess any person, firm, or entity that discloses matters In accordance with this authorization, as well
as __Acrobat Quisourcing from liability that might otherwise result from the request for use of -
and/or disclosure of any or all of the foregoing information. .
| understand and acknowledge that under provision of the Fair Credit Reporting Act, | may request a copy of any consumer report
from the consumer reporting agency that complled the report, after | have provided proper identification,
I hereby authorize . _Acrobat Otsoureing —.-e_ o Obtain and prepare an investigative consurmer report as -
sef forth above, as part of fs nvestigation of my employment application. } voluntarlly provide my date of birth in order to obtain,
and vertfy records oblained in, the background check, This authorization shall remain in effect over the course of my employment,
Reports may bs ordered perfodically during the course of my amploymant,

FulName /Yichng s A faés [A Y - Dory
(Plsase print name clearty.) Date
FulName  2rzest” A foe
Signature !

Page {of 2
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_ outsourcin
Your Hospitality Staffing Profesdona

*HTHE INFORMATION SUPPLIED BELOW WILL ONLY BE USED TO REQUEST AND VERIFY RECORDS™**

Curent Addiess: G430 Hontesr et Ll 5p ST
S.J. C‘/ﬁ‘/r_[ 35,5587
Maiden Names/Prior Names: A icds ned - Midee ~ /7‘0:,4 yat/

Social Securlty Number, S8 2 ~AS /770 - DOB /=2-5€

oL _ V2209 37 DL State; 4 Exp Datex F_fm = A O RO

"Page 20f 2

TRR T a




crobar

QUTSQURCING

Designation Of Personal Physician

L, ' ' : _ , hereby inform my emp]oyer
Acrobat Outsoureing, and its Workers’ Compensaﬂcm carrier, U.S. HeathWorks of my
infent to seek treatment from .y designated person physician for all Workers'
Compensation-related injuries or illnesses.

My des:gna’ted personal physician for treatmen't of Workers’ Compensation-related
claims ls:

. Name;

Practice Group, if any:

Address:

City/State/Zip:

Telephone:

This designation remains in effect until | execute and deliver a new designation or
revocation in accordance with the policies of my employer and its Workers’
Compensation carrier.

Michnet A Pogé 13-4 - R0

Name Date 7
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cuisourcing
Your Hospitaiity Staffing Professlonak

NOTICE TC EMPLOYEE

Labor Code section 2810.5

Effective January 1, 2012, California Labor Code section 281 0.5(a) requires that the following information be provided fo each
employee at the time of hire in the lang uage the employer normally uses to communicate employment-related information.
Exceptions to this requirement are indicated on the next page. This notice is available in other languages at

www.dir.ca.gov/DLSE. .

Employee Name: Mfé-éﬂr-i A. L Aé e . _ Hiré Date: 7 '

Name of Employer: _ . ACROBAT OUTSOURCING _ -
(Check all that apply):  Sole Proprietor X Corporation o Limited Liability Company & General Partnership
. Other type of entity: . :
X Staffing agency (e.g., temp agency or PEO)

Other Name Employer is doing business as (if applicable):

Physical Address of Main Office: 665 THIRD STREET, SUITE 415 SAN FRANGISCO, GA 64107
Employer’s Mailing Address: 665 THIRD STREET, SUITE 415 SAN FRANGISCO, CA 94107
Employer's Telephone Number: ‘ ‘ {415 431-8826 '

T the worksite employer uses any other business or entity to hire employees or administer wages or benefits, complefe the
nformation above for the worksite' employer, complete the information below for the other businéss, and complets the remaining
sections. If there is rio other business or co-employer, ar if the only other business is a recruiting service or a payroll processing

service, skip the rest of this section, and complete the remaining sections.
Name of Other Business: 2 ' N N This

other business is a: | o |

o Professional Empioyer Organization (PEO) or Emp!byee Leasing Cofnpany or a Temporary Services Agency
o Other: , : a _ . _ _ o
Physical Address of Main Offics: o Mailing
Address:
Telephone Number:

DLSE-NTE (1/2013)




Rate(s) of Pay: ~ Overfime Rate(s) of Pay:
Rate by (check box): oHour oShift oDay ~oWesk nSalary opPlecerate ©Commission

1 Other (provide specifics):
Employment agreement is {(check box): oOral X Written _
Allowances, if any, claimed as part of minimum wage (inciuding meal or lodging allowances):

Regular Pay Day: _ WEEKLY/EVERY FRIDAY

Insurance Carrier's Name: __ .\ US HEALTHWORKS
Address: 25124 Springfield Court Suite 200 Valencia, CA 91355
Telephone Number: 800,720.2432

_ Policy No.. ___ . . '

a1 Seif-Insured (Labor Gede 3700) and Certificate Number for Consent to Self-Insure:

S

Enka /(L/)WC(J?“T]  Puchact A faee
(PRINT NAME of Bmployas representafive) . (PRINT NAME of Employee)
D | R
| e A fope
(SIGNATURE @p@)yer‘representaﬁve) X (SIGNATURE of Employee)
EVL 7/ Y ALY —
(Date provided to employee & sﬁgned by representative) - (Date received by employee & signed by employee)

Labor_Cdde éecﬂ’on 281-0.5(b)' requires that the smployer nofify you in writing of any changes to the information st forth in
this Notice within seven calendar days after the time of the changes, unless one of the following applies: (a) All changes
are reflected on a timely wage statement fumished in accordance with Labor Code section 226; (b) Notice of-all changes

Is provided In another writing reguired by law within seven days of the changes. .

This Notice is NOT required if (a) you are directly employed by the state or any poliﬁcal'subdivisicn thereof, (b) you are an
employee who is exempt from the payment of overtime wages by statute or wage order, or (c} you are covered by a .
collective bargaining agreement that expressly provides for wages, hours of work and working conditions, and provides for

premium wage rates for all overtime worked. _

The full text of Labor Code section 2810.5 may be found at www.leginfo.ca.govicalaw.html. Check “Labor Code” and
search for “2810.5” in guofes. . .

The employee’s signature on this nofice merely constitutes acknowledgement of receipt. In accordance with an employer's
general recordkeeping requirements under the law, it is the employer’s obligation to ensure that the em ployment and
wage-related information provided on this notice is accurate and complete. Furthermore, the employee’s signature
acknowledging receipt of this notice does not constitute a voluntary written agreement as required under the law betwaen
the employer and employee in order to credit any meals or lodging against the minimum wage. Any stch voluntary written

agreement must be evidenced by a separate document.

DLSE-NTE (1/2013)
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S S laourcing
Yol Hosolulity Sttling Profesdonss

ABSENTEEISM AND TARDINESS POLICY
All Acrobat Outsourcing employees are expected to be at their client site prepared to work at
the scheduled time. Regardless of the reason, absenteeism and tardiness are subject to
disciplinary action.

Absenteeism: is defined as failure to report for work without prior approva! of the Acrobat
Outsourcing Staffing Supervisor :

Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early
departure from work.

Calling off/Absent
If you are not able to make it to your scheduled shift, you ave required to give us 24-hour

nofice for a cancellation.

filness
If you are sick, you are required fo contact your Staffing Manager at Acrebat Qutsourcing

no less than 3 hours before your scheduled shift.

“NO CALL/NO SHOW
‘Grolnds for automatic termination

= First Occurrence;

o Employee receives verbal counseling from Staffing Manager,

= Second Occurrence

o Employee will receive a written counseling form and placed on suspension.
Any additional occurrences may result in further disciplinary action,

'77%:'///9- /ﬂ% /2 -4/- D0ty

Employee Signature | Date”
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, oUESGUrCing
Your Hospltality Stafling Professionals

Cornifidentiality and Non-Disclosure Agreement

I, the undersigned employee, understand that in the course of my employmem.with Acrobat Outsourcing,
I may have access to and become acquainted with information of a confidential, proprietary or sacret
~ nature which is or may be either applicable or related to the present or future business of Acrobat
Qutsourcing, its research and development, or the business of its customers. Such trade secret
information includes, but is not limited to, software, inventions, processes, compilations of information,

records, specifications and information concerning customers and/or vendors.

[agree that I will not disclose any of the above mentioned trade secrets, diractly or indirectly, or use them -

in any way, either during the term of my employment or at any time thereafter, except as required in the

course 'of my employment with Acrobat Qutsourcing.

I also understand that client fists of Acrobat Outsourcing, for which I have, or may have, access to during
my employment, are trade secrets and shall be solely the property of Acrobat Qutsourcing. I agree that1
shall neither diractly nor indirectly solicit business as to products or services competitive with those of

[Acrobat Outsaurcing] based on infox;mation from the client lists,

Finally, I understand that T am an at-will empioyee of Acrobat Outsourcing and that this agreement is not

-to be construed as constituting a promise of continued employment.

Michpelt A. fage”

Narme of Employee (Please Print}

wgtterit A, fri— [y =009

Signature of Employes’ Date ¥

/41y
Signatre of W@ G Date

San Francisco Corporate Office
665 3™ St Suite 415 { San Francisco, CA | 94107
Phone: (415) 431-8826 | Fax: (415) 431-1580
www. AcrobratOutsourcing.com

TP
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AULBOLIrCIng
Your ng;&a!iﬁg Staffing Professionals

IMAGE RELEASE FORM

I hereby grant Acrobat Outsourcing, its representatives, agents and or
employees the right to take photographs of me in connection with my
employment with Acrobat Outsourcing for internal use and identification

purposes.

I am 18 years of age and am competent to contract in my own name. I
have read this release before signing below and I fully understand the
- comtents, meaning, and impact of this release.

et A e | ' /L~ Rory
{Sig:_xature),‘{ : (Date) ¢
Hichrneé A Fags ,
(Printed or Typed Namie) _ Phone

Address City, State, Zip Code

T s







_Prep Cooks Test Score 15120

Multiple Choice Test (1 point each)

)
_C 9
D 3

ne 9

¢ @

D 7

How much time should you take to wash your hands with soap?
a) 1minute

b) 20 seconds

¢) Time does not matter, water temperature does

d) 5 minutes

The recommended tomperature for your refrigerator is...
a) A45F
b) LOF
¢ 40°F
d) 20°F

~ Food handlers must always wash their hands

d) . Before starting work

b) Switching between handling raw and raady-lo-eat food
¢) After going to the restrcoms

d) Allof the above

Thae mosat important reason for having food handters wear hair restraints is to
a) Prevent food from getting info food handlers' hair

b) Prevent food handlers from contaminating their hands by touching their hair

¢) Keep the food handlers’ hair in place

d} Nonsoftheabove

Which of these conditions raquires immadiate corractive action?

a} Packaged food iterns are stored at least 6 inches above the floor

b} Iceis being used fo cool beef stew in a shallow pan

c) Raw raaats are stored on a shelf above ready-to-eat egg salad in the walk-in cooler
d} Raw fish is stored above raw chicken in the walk-in freezer

Bacteria grow best in the temperature "danger zone” which Includas temparatures between?
a) (O°F and 100°F :
b) 32°F and 220°F
¢} 41°F and 135°F
d) 39°F and 178°F -

After cutting raw chicken, what should be done before the.cutting board is used for slicing onions for salad?
a) Clean the culting board with a wet wiping cloth -

b)  Turn the board over and use the other side

¢) Rinse the board with running water '

d) Wash, rinse, and sanitize the board prior to incing the onions

" Which of the following ls NOT an approved method to thaw potentially hazardous foods?

a} Inamicrowave oven

b} During the cooking process

¢) Under conl running water

d) On aclean counter, at room temperafure

Wiping cloths stored submerged in a bucket of sanitizing solution are for:
a) Wiping spills only

b) Washing hands if the hand sinks are loo far away

¢} Sanitizing the blade of utensils such as knives

d) Mauntalmng moisture on the wiping cloth

Food-handling gloves must be changed frequently and also;
a) After handling garbage

b} After every break

¢)  After picking things up off the floor

d) Between handling raw and cooked foods

€) Al of the above

e —
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Prep Cooks Test
A Julienne is: _ :
a) tocutfoodinto 1inch X 1 inch cubes
b) A cooking method using high heat
c) - Tocutfoodinto 1/8 X 1/8 slices
d} A rough cutting method producing obiong shapes

A gallon is equal to ounces
a) 56
b) 145
c). 32

d) 128

How many cups are in a quart?
a 2
b) 4
¢) 6
d 8

A Chiffonade Is:

a) To slice an herb or leafy vegetable into thin ribbons

b) Tode bone afish

¢) Another name for parchment paper

d) To cook food in liquid, or at just below the bollmg point

Potentially hazardous hot foods must be maintained at an Intemal temperature of
a) 145°F
b) 135°F
c) 160°F
d) 180°F

Which of the following explains the process of poaching? .
a) Poke pouliry on the thickest part in order to make sure it's tender
b) To cook food in an oven that has reached 350° F

¢} Cook gently in water that is hot but not boiling (160°-180°)

d) Submerge protein in boiling liquid to speed cooking time

If a recipe calls for 160z of mirepoix, how many cunces of onion, celery, and carrots do you need?
a) 8oz ofcelery, 4 oz of onion, 4 oz of carrot

b} 4 oz of celery, 8 oz of carot, 4 oz of onion

¢} 4 ozofcelery, 8 0z of onion, 4 oz of carrot

d) 2ozofcelery, 10 0z of carot, 2 oz of onion

Which of the following best describes braising?

a) To cook quickly in a pan on top of the stove unfil food is browned

b) Process through which natural sugars in food become browned and flavorful while cooking

c¢) Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d} To plunge food into boiling water briefly, then into cold water to stop the cooking process

Which of the following best describes the process of Caramelization?

a) To cook quickly in a pan on top of the stove until food is browned

b) Process through which natural sugars in food become browned and flavorful while cookmg

c¢) Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

What is a China Cap?

or hlgher to be safe

" @) Thebowl Placed on top of a pot of boiling water to create a double boil

b} A metal strainer with a perforated body, used for straining stocks and sauces
c} Adevice that is used fo cover a stock pot or pan in order to steam
d) The safest temperature fo cook a product

3/24/2009
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Grill Cooks Test __Score 50

Multiple Choice Test (1 pointeach)

g "

a2

How much time should you take to wash your hands with soap?
a) . 1 minute '
b) 20 seconds

c) Time does not matter, water temparah:re does
d) 5minutes

The recommended temperature for your refrigerator is...
a) 45°F
b) 50°
c) 40°F
d 20°F

Food handlers must always wash their hands

a) Before starting work

b) Switching between handling raw and ready-to-eat food
¢) After going fo the restrooms

d) Allof the above

The most important reason for having food handlers wear hair restraints is to
a) Preventfood from getting into food handlers’ hair- -

b) Prevent food handlers from contaminating their hands hy touching Ihexr hatr

¢) Keep the food handlers’ hair in plaoe

d) None of the above :

Which of these conditions roquires immediate oorrocﬂve action?

a) Packaged food items are stored at least 6 inches above the floor

b) Iceis being used fo cool beef stew in a shallow pan

¢)’ Raw meats are stored on a shelf above ready-to-eat egg salad in the walk-in ooolar
d) Raw fish is stored above raw chicken in the walk-in freezer :

Bacteria grow best in the temperature "danger zong" which Includos tampnraturu hetmsn?
a) 0° and 100°F

b) 32°F and 220°F

c) 41°F and 136°F

d) 39°Fand 178°F .

After cutting raw chicken, what should be done before the cutllng Imrd is used for slicing onions for salad?
g) Clean the cutting board with a wet wiping cloth _ ‘

b) Tum the board over and use the other side

c¢) Rinse the board with running water

d) Wash, rinse, and sanitize the board prior to sllt:ng the onlons

Which of the following is NOT an approved method to thaw potentlally haurdous foods?
a) Inamicrowave oven

b} During the cooking process

¢) Under cool running water

d) Onadclean counter, at room temperature

Wiping cloths stored submergad in a bucket of sanitizing solution are for:
a) Wiping spills only

b) Washing hands if the hand sinks are too far away

¢) Sanitizing the blade of utensils such as knives

d) Maintaining moisture on the wiping cloth

8’ 10) Food-handling gloves must be changed frequently and also:

a) After handling garbage

b) After every break

c) After picking things up off the floor

d} Between handiing raw and cooked foods
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_Grill Cooks Test

¢, E 11) A Julienne is: ' '
a) focutfood into 1 inch X 1 inch cubes
b) A cooking method using high heat

¢) Tocutfood into 1/8 X 1/8 slices
d) A rough cutting method producing oblong shapes

D 12) Agallon is equal to _ounces
- a) 56 :

b) 145
¢ 32
- d) 128
Q &3} How many cups are in a quart?
' a 2
b) 4 :
c) 6
d 8
14) A Chiffonades:
a) To slice an herb or leafy vegetable into thin nbbons
b) To de bone afish
c} Another name for parchment paper -
d) To cook food in liquid, or at just below the boiling point -

bS) Potentially hazardous hot foods must be maintainod at an internal temperatura of
a) 145°F
b} 135°F
c) 160°F
d) 180°F

16) Which of the following explains the process of poaching?

a) Poke poultry on the thickest part in order to make sure it's tender
b) To cook food in an oven that has reached 350° F

c) Cook gently in water that is hot but not boiling (160°-180°)

d) Submerge protein in boiling liquid to speed cocking time

¢ 17) Harecipe calls for 160z of mirepoix, how many ounces of onlon, celary. and carrots do you nud?
a) . 8 oz of celery, 4 oz of onion, 4 oz of camot ' o
b) 4 oz of celery, B oz of carrot, 4 oz of onion

c} 4ozofcelery, 8 oz of onion, 4 oz of carrot

d) 2oz of celery, 10 oz of camrot, 2 0z of onion

e 18) Which of the following best dascribes braising?

‘ a) Tocookqmcklymapanontopofmestoveunhlfoodlsbrowned '

b) Process through which natural sugars in food become browned and flavorful whlle cooking

. ¢} Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cooking process

ﬂ 19) Which of the following best describes the process of Caramelization?
a) To cook quickly in a pan on top of the stove until food is browned '
b) Process through which natural sugars in food become browned and flavorful while cooking
-¢} Cooking method by which food is browned in fat, then cooked, tightly coved, in liquid at low heat
d) To plunge food into boiling water briefly, then into cold water to stop the cocking process

@ 20) What is a China Cap?
a) The bowl Flaced on top of a pot of boiling water to create a double boi
b) A metal strainer with a perforated body, used for straining stocks and sauces

or higher to be safe

3/24/2009
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Grill Cooks Test

c) A device that is used to cover a stock pot or pan in order o steam
d) The safest iemperature to cook a product A

' (/21) What temperature should chicken be cooked to?
—%—5 a) 145F

b) 155°F

¢) 165°F

d) 175°F _
&) What temperature should ALL ground meat be cooked to?
’ a) 145°F
b) 155%F
c) 165%F : '
d) 175°F ‘ }
A 23) What temperature should fish be cooked to?
— & 145F
b) 155°F
c) 165°F
d) 175°F

24) What is a roux and what is it used for? (2 points) ‘
U Butten, v Flova  mry el vLc? Grﬂﬂ" A Dmse ;@ﬂ Sevps - gamys s < S

25) What is the process of making clarified bulter, and why is clarified butter used? (2 points)
Metmg  Butter v MARGerive. 1o pse  with  Euish or hebsteie or sny
arehT  Senfood Dishes 4

26) What are the 5 mother sauces? {10 points)
{. MAowaan
2. Alfeenolo
3.
4,
5.

27) What does it mean to season a E{’ill'and why is this process imporfant? (2 points)
To Make +he gr 1/l SAfC + Clenn’ Fo _Eoore oy

28) Describe the most efficient way to dice an onion: (3 points)
fee b _dhen neid flpt  Gpiss gross Pstterw
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