Acrobat

outsourcing
Your Hospitality Staffing Professionals

Employment Application

Acrobat QOutsourcing Is an equal opportunity employer dedicated to non-diserimination in all employment practices. Acrobat
Outsourcing selects the best qualiflad Individual for the Job based on fob-related qualifications regardliess of race, age (40+),
color, religlon, gender, national origin, ancestry, marital status, sexual orlentatlon, disability or any other status protectaed by
applicable law,

2

PLEASE PRINT

runame _(loviede, Adentue A

og (15 /2016
Home Telephone (71’9, )_9 33\ %6 ZJ‘# Other Telephone {
Present Address ’g 2 ( § (:n’ aM

)
M faolae Ay Ap’r B4, Howstn [TA 77682

Permanent Address, if different from present address: '
Emall Address Q.Olmllj) @) ’D_Ijepfe, @Srﬂc{j)- Camn

Date;

EMPLOYMENT DESIRED . ]

Salary desired:

Posltion applylng for: 1ne_Server Y S Waahor j:f 2

Are you currenlly reglstered with any staffing and/or employment agencles? If so, pleass llst
P

Are you applying for: Full-lime work? Yas_‘{No_ Part-lime work? Yes___ No___

Temporary work, e.g., summer or holiday work? Yes___ No___  From: To:

How dld you find out about our open position? (Please check il In proper name of source):

Referral ] Name of Refarral Newspaper [ Job Falr ] Agency {J Company Wabsite =
Other Web Posling [ Other Source [
Could you work overiime, if necessary?

Yea\_/_(No_ I hired, on what dale could you starl working? 0‘? / 23/ 20‘{?

Pleaso keep In mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
weak (o weok, depending on the company needs. Please [ist only the times/days you're available to work below,

Do you have friends or relatives working for Acrobat Outsourcing?

Havo you ever applied to or worked for Acrobal Outsourcing before?  Yes___ Noy il yas, when?

SPECIEVHOURS | SUNDAY MONOAY TUESDAY WEDNESOAY | YHURSDAY ERIOAY JUROAY |
AVAUABLE
DALY
AM v (v o~ — - — [
PM s v v v N Ve —
T)Tyou have any vacatlons or extended leavas planned in the next 12 monthe? i 00, plaass list dates:
None

Yes__No " yos, please slate name and relalianship

If hired, would you have a rellable means of (ransportation to and from work?

I hired, can you present evidence of your tegal right to live and work In this counlry?

YOIAO__

YOIZ No___

Buto_ago i you are under 18 ____. If you ate under 18, hire Is subject to verification thal you are of minimum legs! age lo work.

Are you sble o perform the essential functions of the Job for which you are applying?
i no, describe the functions thal cennot be performed. (Nole: We

Mmasaures (hal may be nacessary for eligible spplicanis/empioyess to pe

Ynf No___

oompl; with the ADA snd consider reasonable accommodation
jorm essential functions )







Acrobat

outsourcl n%
Your Hospitality Stalfing Professlona

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

1 EDUCATION & SKILLS

NAME OF SCHOOL CITY 3 STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED

Nehodiot Tl Sdort | Tooden « Niaeae e Solvrt Db YES
[¥) J ~

Do you have any speclal licenses, certiiicates or spacial training? If )

80 pleasa list under “Special”. YE @
Are you computer Iiterale? If so, list software knowledge under CE%—‘ NC
"Speclal."

Are you proficlent with Point of Sales Systems? If, so please list YES NO
which ones under “Special.”

Do you have any other experiancs, training, quallficallons or spaclal YES NO

skllis, which you feel make you especially sultad for work at Acrobat
Outsourcing? If so, pleasa iist under "Speclal.*
Spacial;

C PR, Wirossth Word, Bxcal s Paoerfornt ¢ Fist Aid

[ EMPLOYMENT HISTORY

List bolow all present and past employment starling with your most recent employer {Iast 10 yoars Is sufficlent), Account for unemployment parlods of Ihree
months or more. \/
Are you currently employed? YesM WNo___ if 80, may we contact your current employer? Yes__ No___

Neme and Address of Employer Thwomasol  Meds (:‘5\,\ Tour ot o

- Bmel, i
Type ofBuslneuNw Telephone No. (246) A1 343y Supervisor's Name Sepea, Thema,

Your Posllion and Dulles O u{) OW\A DﬂJP Oﬂ- [6}__( l}ouhex\h omd heals /ﬁ:f‘
rap dic oh /(‘l\mrm\ C\f’?mﬁ](“‘ovh

Dates of Employment: From o Iq.m') To ﬁ' 2018
Roason for Leaving: p\EA‘ \Gned
Name and Address of Employer S ehtwnbper 5{8( Enes. 5:’/\ s wia E|womrd gﬁ@mq

Type of BullnonM Telaphona No. (8 17)_(3LD9- LobL Supervisors Name huwwl PW
Your Poaltion and Dulles % LA? and e Down me‘\ cnabencace

St

Dales of Employment. From ﬁ‘fla“'\g To S5]2.0)7
Reason for Leaving RUtﬁonk
Name and Address of Employer ln\-ugn/\jg S‘\'&E(;vm

Typeol&unlnouh@'&g i Telaphone No (3(1‘6) 2149 q1i¢ Buparvisors Name A‘ZL@L MM
Your Poshion and Duties Sine. Seqvers . Disihv sasber ,  Caslier







Acrobat

outsourcl n
Your Hospitality Staffing Professiona

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. { } Supervisor's Name
Your Positlon and Duties

Dates of Employment: From To

Reason for Leaving;

Have you ever been fired from any previous Place of employment? If so, please explain: Mo

| MILITARY SERVICE

Have you obtalned any speclal skills or abllities as the result of service In the military? Yas___ Noi_/
i 8o, describe;

[ B D REFEREN

Liat below three persons not related to you who have knowledge of your work performance within the last thrae yoars,

Name: _ﬁgr"_ﬂ%&mw“ Telophone No. (832 ) 354 8,24
Address 3010 Winel esler  romde —\{cu,\, )(m\-:’\ %

Occupalion: Ac Oawﬂl\"m\’f' Relalionship: UU'@ Number of Years Acqualnled: _jgﬂ
Name: \Wenda Gawes Tetephone No. (£22)_ Lo 4u7S

Address __B100 MF\K A SN, Bowstm TR 1702

Occupation: t‘w\ \d CWQ Relatlonshlp; —FF'\U\O\ Number of Years Acquainled: 73%'1 E
Name: Tunde Bdersye Telophone No. (2£1 ) S\&— 1762

Address __ 3 0D W\G\i‘)\e;%‘”""l M rHﬂM’{“’Y\ ' ™
Occupation: gvj:’wm 5‘1&/&\1’?"-} Relatlonshlp: ’F"@"A Number of Years Acquainted: %;fﬁ
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Acrobat

outsourcl nE
Your Hospltality Staffing Professiona

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of m;) knowledge. 1 further certify
that I, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of materlal facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for Immediate discharge if | am employed, regardless of tha time elapsed before
discovary.

t hereby authorize Acrobat Qutsourcing to thoroughly investigate my references, work|record, education and other
matlers related to my suitabllity for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reporis and other information related to my work records, without giving me prior notice
of such disclosure. In additlon, | hereby release the company, my former employers and all other persons,
corporations, partnaerships and associatlons from any and all clalms, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to soliclt Information regarding my
background, which may include but not be limited to, Information about my employment, education, and/or criminal
history, which may be In the files of any federal, state, or local criminal Justice and law enforcement agency and
general public racords history.

| understand that If selecled for hire, it will be necessary for me to provide satisfactory evidence of my identily and
lega! authority to work in the United Stales, and that faderal immigration laws require me o complete an I-9 form In
this ragard within three days of my hire date.

Acrobat Qutsourcing Is an at-wlll employer. | understand that nothing contalned In the applicalion, or conveyed
during any Interview, which may be granted or during my employment, If hired, Is intended lo creale an employment
conlract batwean me and the company. In addition, | understand and agree that If | am employed, my employment
i8 for no deflnite or determinable period and may be terminaled at any time, with or without prior notice, with or
withoul cause, at the optlon of elther myself or the company, and that no promises or representalions contrary to
the foregoing are binding on the company unless made In writing and signed by me and the company's designated
ropresentalive,

I hereby acknowledge that | have read and understand the above slatements.

Applicant's Signature M“’USE" Date _OS’/ (201§







Dishwasher Test

(, 1} After washing your hands, which item should be used to dry them?

a)
b)
<)
d)

Clean apron

Sanitized wiping cloth
Single use paper towe|
Common used cloth

C 2} While washing dishes by hand, which item should you wear?

a)
b)
c)
d)

Cutting glove
Oven Mitt
Rubber glove
Nothing

\7 3} When should you wash your hands?

a)
b)
¢)
d}

Before you start work

After handling non-food items {garbage, money, cleaning chemicals)
After using the restroom

All of the above

‘b 4) If you need to move a heavy load, you should PULL and not PUSH the object.

a)
b)

True
False

E 5) Which of the following could you be at risk for getting burned from?

a)
b)
c)
d)
e)

Steam from boliling pots
Hot liquids {coffee, soup, tea)
Hot equipment (ovens, pots, chaffing dishes)
Harsh chemicals
All of the above

P‘ 6) Ali work-related injuries, accidents or illnesses should be reported immediately to the supervisor on duty.

a)
b)

True
False

E 7) What should you do if you spill liquids or see a liquid spill?

Leave it for someone else to clean-up
Wait until the end of your shift to clean it
Flag the spill and clean it immediately
Not sure

C 8) When handling hot items you should?

a)
b}
¢}
d)

Wear rubber gloves

No need to wear anything

Use an oven mitt or dry cloth towel
Nothing

P\ 8} If you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?

a)
b)
c)
d)
10)
—
b)
c)
d)

Rinsing

Scraping

Washing

Sanitizing

What is the proper method for cleaning and sanitizing stationary equipment?
Spray with a strong cleaning solutien and wipe with a sanitized cloth

Spray with a sanitizing solution, then rinse with clean water and dry

Wash and rinse, then wipe or spray with a chemical-sanitizing solution

Brush off loose soil with a clean cloth, then wipe with a sanitizing solution






Interview Note She_-et

Name P“- Vi ] Interviewer:

Date: ‘@ JZL\Jl I[ % J Rate of Pay: U

Position (s) Applied for: Referred by:

Server /35 %|Bartender /35 % Full-Ti
Prep Cook /15 %|Barista /15 % e
Grill Cook /40 %JCashler /15 % Part-Ti
Dishwasher /10 %|Housekeeping /16 % L

Hu_)‘::f\'cﬂ mb\«h@diﬁ'atal of %v S n Food Service/Hospltahty

Dishedashun”

ha,rd Oy
_ UUAJC&LE‘J oy Fivee

.,Tm\'mﬁ

P.O.S. Experlence: Y l N detalls.
ransportation

Public Transit Carpool ( Rider / Driver )

Car

Reglons Available to work:
SF City Sf North SF Peninsula East Bay Outer East Bay
San Jose South San Jose $J Peninsula O
Certifications (if any) > ¥ - SR .3 A T T
TIPS Serv-Safe LEAD  Other W\ YA Will Submit

L\valllbllltg

AM only PM only Weekdays only Weekends only
Deta
Uniforms Owned: '

Blstro Black Bistro Tuxpde 5 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat  Chef Pants  Knives j Nom BowTle  Other:

WOuld you recommand this spplicant lor Acrobat  ————Convention Condidate? — Other Languages Spoken:






