Call
:Uifrwew - B/i5@ 2:30pm

Jasmine Demyers Emeul Confirmaction

Houston, TX 77074
kinggohan2012@gmail.com
8329497865

Authorized to work in the US for any employer

Work Experience

Shift Manager
Abry’'s - Houston, TX
February 2018 to Present

They are responsible for ensuring their staff give great customer service as well as monitoring the
financial performance of the store. Typical responsibllities of the job include: recruiting, training,
supervising and appraising staff,

Cashier/Cook
Burger King - Houston, TX
January 2018 to May 2018

Receive payment by cash, check, credit cards, vouchers, or automatic debits. 2} Issue recelipts,
refunds, credits, or change due to customers. 3} Count money in cash drawers at the beginning of
shifts to ensure that amounts are correct and that there is adequate change.and as a cook Setting
up workstations with all needed ingredients and cooking equipment. Preparing ingredients to use
in cooking (chopping and peeling vegetables, cutting meat etc.) Cooking food in various utenslis or
grillers,

Cashier/Customer Service
Walmart Houston, TX
August 2017 to March 2018

Recelve payment by cash, check, credit cards, vouchers, or automatic debits. 2) Issue recelpts,
refunds, credits, or change due to customers. 3) Count money in cash drawers at the beginning of
shifts to ensure that amounts are correct and that there is adequate change.

Management Trainee
Little Caesars Houston, 1X
February 2017 1o May 2017

Gains knowledge and experlence required for promotion to management positions under direction of
experienced personnel by performing the following duties. 1. Recelves training and performs dutles in
several departments such as Finance, Client Services, Sales, Operations, Healthcare Data Solutions and
IT.

Manager Assistant
Papa john'y Santa Anag, CA
july 20Mh to Febraay 2016






have a lot of responsibility, and this job requires great leadership skills. Whether you're managing a
group of sales people in retail or dishing out orders to servers in a restaurant, you'll need to keep a
level head, be able to multitask and have excellent people skills.

Cashier/Sales Associate
GNC- General Nutrition Centers - Santa Ana, CA
June 2014 to May 2015

Greeting customers, responding to questions, improving engagement with merchandise and providing
outstanding customer service. Operating cash registers, managing financial transactions, and
balancing drawers. Achieving established goals.

Cashier
is to greet the customers entering into organization. Handling all the cash transaction of an
organization. Receive payment by cash, cheques, credit card etc. Checking daily cash accounts

Education
High school or equivalent

lorengriset high school - Santa Ana, CA
January 2012 to July 2015

High school or equivalent

Skills

Housekeeping, Typing, Healthcare, Janitor, Customer Service, Human Resources






Acrobat [Fim_ _ ¢

Your Hospitallty Staffing Professiona \Q ,oD\Qr

Employment Application\/_,/,———‘

Acrobat Outsourcing Is an equal opporiunity employer dedicated to non-discrimination In all employmant practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardiess of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual orlentation, disabliity or any other status protected by
applicable law,

PLEASE PRINT

Full Name D.Sv" e, Q@M }/6/5’ pate: T —[5~ 1§

Home Telephone ( ) Other Telephone (SJZ) G99 T /Pss

Present Address 100 | S " bra cSipod % 4 O0y3ton :‘T/V 77074
Permanent Address, if different from _presenl address:
Emalil Address rl @m}% >z @qu.il [.com

EMPLOYMENT DESIRED

Posltion applying for: Salary deslired: i f Q ’-%] T

Are you currently registered with any staffing and/or employment agencias? If so, please list

No___ Part-time work? YesX' No___

Temporary work, ©.g., summer or holiday work? Yes___ No M From:; To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral [] Name of Refarral Newspaper [J Job Fair ] Agency [} Company Website [
Other Web Posling [  Other Source

Could you work overtime, if necessary? Ye

Are you applying for: Full-time work? Yes,x

No___ Il hired, on what date could you slart working? ﬂjﬂ !p

Please kaep In mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
weak to week, depending on the company needs. Pleasa list only the times/days you're avallable to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEONESDAY THURSDAY ERIDAY SATURDAY
AVAILABLE
DAILY YTAY T
PM UN |
Do you have any vacations or extendad leaves planned in the next 12 montha? If ac, pleaso list dates:

EERSONAL INFORMATION .

Have you ever applied lo or worked for Acrobal Outsourcing before?  Yes___ No)__o if yos, when? W )

= Tk
Do you have friends or rolativas working for Acrobal Quisourcing? Yes__ No % ’ If yos, ploase stale name and relationship

vosl No__

It hired, can you prosont avidenco of your lagal right to live and work in this country? YOM No___

If hired, would you have a reliable moana of Iransporiation to and from work?

Stalo age il you aro undor 18 . It you are under 18, hire is subjoct to vorification thot you are of minimum lagal age 1o work.

X

Aro you abio lo parform the essential functions of the job for which you aro applying? Yos No___
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If no, describe the funclions that cannol be porformed. (Note: We comply with Ihe ADA and consider raasonable accgmmodalion
measuras lhat may bo necessary for oligiblo applicants/employeas to parform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicapts with arrest
and conviction recards.

| EDUCATION & SKILLS

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED .

Coren grici — [Sg B aggCA | [ 272 Yes

-

Do you have any special licenses, certificates or spacial training? If .
50 please list under "Special’. YES , /WO—
Are you computer literate? If so, lisl software knowledge under }zé NO
“Special.”

Are you proficiant with Point of Sales Systems? If, so please list YES }@'
which ones under “Special.” A
Do you have any other experience, training, qualifications or specia! YES )Aé

skills, which you feel make you especially suited for work at Acrobat
Qutsourcing? If so, please list under "Special.”
Special:

| ISTORY

List balow all prasent and past employment starting with your most recent emplayer (last 10 years Is sufficient). Account for unemployment perlods of three

months or more. :
Are you currently amployed? Yas No___ If so, may we contact your current empioyer? Ygaﬁ No__

Name and Address of Employer L—Iﬂj@ ceal C{f 5

Type of Buslnessmoé Telephone No. (7’ 3 ) 7’75"4 ZO(:?3upar\.rlsn::r's. Name {-I' -
Your Position and Dulles f’nf{’/r”/ & nt’f«: gﬁr

Dates of Employment: FronO 7 ) \/ r eg’@"\a‘”
~Koason for Leaving._ 1ot €1 ﬂ'{ﬁ}’\ LI TU { )

Name and Address of Employer

Type of Businass Telophono No. ( } Suparvisor's Namg

Your Position and Duties

Datos of Employmanl: From To

Roason for Leaving:

Name and Address of Employer _

L)
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Type of Business Tolephono No. { ) Supervisor's Name
Your Posilion and Dutles
Dates of Employment: From To
Reason for Leaving:
Name and Address of Employar
Type of Business Telephona No. ( ) Supervisor's Name

Your Position and Dutles

Dales of Employmant; From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

ILITARY SERVICE

Have you obtalned any special skllls or abilities as the resull of service in the military? Yes___ Ng&

If so, describe:
:

JOB RELATED REFERENCES

List below three persons not reLntad to you :I'_‘ 0 have knowledga of your work performance within the last three years.

Name: 'Wl C_I)d&. I A, 9 ¢) 4)/ ot Telephone No. (‘Zf/) 62 '_',_/5,07 z .

Address 00 | 5 b/‘oj({’j'wﬁ”c[, b[\/o{

Occupation: C o9 K Relationship: bﬁ Number of Years Acquainted:_L
Name: Telephone No. ( )

Afidress

Occupation: Relationship: : Number of Years Acquainted:
Name: Telephone No. ( )

Address

Occupallon: Relationship: Number of Years Acquainted:
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Please Read Carefully, Initial Each Paragraph and Sign Below

P Z
o
‘| hereby cerlify that | have not knowingly withheld any information thal might adversely affg¢ct my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further cerlify
that |, the undersigned applicant, have personally completed this application. | understand tijat any omission or
misstalement of material facls on this applicalion or on any document used to secure employment shall be grounds
for rejection of this application or for immediale discharge if | am employed, regardless of the ime elapsed before

— s/lfcovery
) “} hereby authorize Acrobat Outsourcing to thoroughly investigale my references, work record, gducation and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, withou! giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and| all other persons,
corporations, parlnerships and associations from any and all claims, demands or liabilities arisjng out of or in any
way related to such investigation or disclosure.

][ é | hereby authorize Acrobat Outsourcing and its authorized representalives to solicil information regarding my
background, which may include but not be limited lo, information about my employment, education, and/or criminal
history, which may be in the files of any federal, stale, or local criminal justice and law enforgement agency and
general public records history.

legal authority to work in the United States, and that federa! immigration laws require me to complete an |-9 form in

7 N is regard within three days of my hire date.
! 7Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the appligation, or conveyed

during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. [n addition, | understand and agree that if | am employgd, my employment
is for no definite or determinable period and may be terminated al any time, with or without prior notice, with or
withoul cause, at the oplion of either myself or the company, and that no promises or represeptations contrary lo
the foregoing are binding on the company unless made in wriling and signed by me and the company's designaled
representative,

l | understand thal if setected for hire, it will be necessary for me to provide satisfactory eviden? of my identity and

| hereby acknowledge that | have read and understand the above slatements.

Applicant's Slgnatur?igﬁiﬂ/‘w//u 4 /ﬂ%/f_./é-
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Score

/720

iﬁ_ ultiple Choice {1 point each)

— i )

—_5)

-

—— . )

8)

A gallon is equal to ounces

a. 56

b. 145

c. 32

d. 128

Mesclun are what type of vegetable?
3. Roots

b. Beans

c. Salad Greens

d. Spices

What does the term braise mean?

a. Sear quickly on both sides

b. Slowly cook in covered pan with little liquid
c. Cook on high heat and quickly

d. Slowly cook in simmering water

At what internal temperature must chicken be cooked sg
a. 155degreesF

b. 165 degrees F

c. 175degreesF

d. 185degreesF

How do you blanche vegetables?

a. Immerse for a short time in boiling water
b. Cook lightly in butter over med heat

c.  Soakin cold water overnight

d. Rub with salt before cooking

that it is safe to eat?

Which of the following ingredients would you pack befolrle measuring?

a. Olive Oil

b. Salt

c. Brown Sugar
d.  White Sugar |
What is Al Dente?

a. Firm but not hard |
b. Soft to the touch |
€. Veryhard

d. Verysoft |
Food should be left out no more than (b
a. 2hours |g
b. 3 hours |
c. 4hours |
d. Shours |
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_LLs)

d_w

b

—r

A .
& 13)

&

14)

‘@ 15)

16)

Which is the improper way to thaw frozen food?
3. Inthe fridge

b. In asink with cold water

c. Onthe counter

d. Inthe microwave

Which of the following can you use to put out a grease fJ

a. Baking Soda

b. Baking Powder
c. Flour

d. Water

What is the temperature range of the danger zone?
a. 25-135

b. 40-140
c. 50-160
d. 30-130

Which of the following is listed from smallest to largest?
a. Dice, chop, mince
b. Mince, chop, dice
c. Chop, dice. Mince
d. Mince, dice, chop

i

a?

Which direction should pan handles he turned while cooLIng on the stove?

3. Over the fire at all times

b, Turned towards you for better control

€. Turned towards the right or left at all times
d. Over the countertop at all times |
When you poach something, you cook It with what?
a. Noodles

b. Vegetables

¢ Liquid |
d. Oil

Which spoon is used to remove fat from soups and stews _

a. Basting Spoon
b. Ladle

¢ Slotted Spoen
d. Portion Spoon

Which of the following means to cook in a small amount '-'ff fat?

a. Season
b. Sauté
¢.  Broil

d. Bail

e. Fry
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Lz 17} What is a Julien cut?

a. Food cutinto long thin strips, matchstick
b. Food cut into long thin strips then turned and cut intc
c. Food diced into finely chopped and uniform pieces

- q d. Cutting and peeling into oblong seven sided football |
18) To cook a food in a pan without browning over low heatH
3. Sweat
b. Boil
¢. Roast
d. Grill

Fill-in the Blank (1 point each)

Prep Cooks Test

al/8' dic

[1-]

Ie shapes
ntil the item softens and releases moisture.

\.19) ﬂ H_ & M the basic seasoning ingredients for all savory recipes.

'20) l"'| 0 (X~ :tocutinto very small pieces when unifo

mity of size and shape is not important.

TEST Prep Cook (rev. 2015.04.16}






Interview Note Sheet

Name: in Q Interviewer: [ (1300
Date: t’} 5/ Rate of Pay:

position {s) Applled for: Referred by:

k.

Server /35 %|Bartender /35 %
Prep Cook /15 %|Barista /15 %
Grill Cook /40 %[Cashier /15 %
DIshwasher 10 %|Housekeeping /16 %

=

Relevant Experience & Summary of Strengths

oo Handlers $57

P.Q.S, Experience; Y / N detalls:

Transportation P ' ‘ ;
[ R T TR Public Transit Carpool ( Rider / Driver ) |

:gﬂegluns Avallable 1o work:

SF City SF North SF Peninsula East Bay \g{w East Bay
San Jose South San Jose 5 Penlnsula 6\3

Keriifications (ifany) T
JIES Serv-Safe LEAD  Othe M

.A'ifilf!lbl!"“

PM only Weekdays only Weekends only
_ YW ¢ WL
Uniforms Owned: '
Bistro Btack Bistro Tuxodo 1/2 Tuxedo . Black Vest Long Black Tie

Chef Coat  Chef Pants | Knives lack Pants ' Non-Slip Shoes BowTie  Other:
Would you racommand this applicant for Acrobat Convention Other Languages Spoken:







