Your Hosplullty Statfing Profossiond)

Name: AYINO) hdo_tthrnndey
Taborea ID: q gl ‘? \
Date of Hire: Ky 0(4’ _frl 5} :

Dateof Re-Act:_~ [/

New emplovee set up

E-verify

Hire Right EE

Hire Right lnternat (upload-any. lrst A docs)
Direct Deposit {Scan to Payroll) and/or
Global Cash Card - complete the form &
have EF sign :

o o Netlce to Employee Completed L

Added to Orientation Time Sheet
Attended New Hire Crientation
Background Check {Asurint)

‘New Hire List (All fields)

Check Taborca Profile (AI[ fields)

Upload Resurme and Skills Tests {one doc)
Upload Food Handler’s Card

0 © o o
oooqooo

Re Act emplovee set up (See Re Act Process for more detail}

. File and i9 pul!ed (new one created/done in Hire Right lfold ones are gone)
;'Re Act onboarding if mlttall\/ hired before 1/1/16
Check W4 :
Check all demograph[c mfo and avaxlablhty .
Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago) - |
: -'Comp!ete No’clce to Emp!oyee with updated pay If necessary
Verify pay optlon and take steps to Re Act any. old’ pay options still current
Run new BGC if: more than 1 year since last shift worked
" New onentatlon/ piace on time sheet if it's been overa year since last shuﬁ:
‘New Hire List {all fields) _
' '[__}elete employee from the INA/TER spreadsheet if they are on it

"o 0o o 0 0O

0 0 0.0 00
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Armando Hernandez Ol ASOSD
468-598-486~ (LLQ-2Y[~F2% 7

OBJECTIVE: Janitor

SUMMARY OF QUALIFICATIONS
15 years experience as a Janitor at a 360-unit apartment complex
Always willing to “do whatever it takes”

Skilled with hand and power tools
Follow directions and eager to learn new skills

productivity
Friendly and helpful
e Bilingual Spanish skills

RELEVANT SKILLS

» Maintained cleanliness for a 360-unit apartment complex
e Vacuumed carpets, cleaned laundry room, washed windows

Hardworking, healthy and dependable worker. Very rarely call in sick

Track record for maintaining an organized work environment for maximum

¢ Prepared empty apartments for new tenants moving in. Responsibilities included:

- Painting - Shampooing carpets

- Cleaning windows ~ Preparing all kitchen appliances & bathroom fixtures

* Emptied trash cans daily and kept waste disposal areas clean and neat

* Maintained and cleaned swimming pools including testing acid and chlorine levels

¢ . Helped maintenance crew with basic electrical and plumbing jobs

WORK HISTORY
Trademark Staffing @ Stanford Shopping Center, Palo Alto
Recycler & Hauler Self-Employed, Sunnyvale & Cupertino, CA

Electronic Assembler Teledyne Microwave, Mountain View, CA
Mechanical Assembler Linton Solid-State, Santa Clara, CA

Lube Technician Jiffy Lube, Sunnyvale, CA

Janitor Del Charro Apartments, Mountain View, CA

EDUCATION/Certificate

8/14 to present
2008 ~ present
1998 - 2008
1997 -1998
1994 - 1995
1979 - 1994

Certificate, Electrical Assembly, Institute for Career Development, San Jose, CA







Interview N@te Sheet

Name: Pyinando Heviv miﬁ‘?,’ nterviewer: MAMIZ| |
Date: ()9 ,Cle ( 200§ _ {Rate of Pay:
Posttion {s) Applied for: P ‘o ' Reféwgd by

Server Bartender _

Prep Cook - /15 % |Barista 10 %
[ Grilt Cook - /40 - %]|Cashier S 10 %
Dishwasher . /10 %|Housekeeping | /16| %

Knife Skiils _ ' - Total of in Food Service
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Quter East Bay

LEAD ~ Other Wil Submit |

Weekdays only "~ Weekends only

Bistro - Black Bistro Tuxedo -  1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Siip Shoes  Bow Tie Other:

\Would you recommend this appllcant for Acrobat Convention Candidate? : Other Languages Spoken:
Academy? ST
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Employment Application
Acrobat Qutsourcing is an equal opportunity employer dedicated to noa-iscrimination in all empﬂoymani practices. Acrobat

Dutsourcing selects the best qualified Individual for the job based on job-related qualifications regardless of race, 858 (40+),

color, refigion, geno&er, niational origm, ancestw, marltaﬂ status, sexual nriantatmn oﬂusalbumty or any other stmtus pmtecfeﬂ by

‘applicable law.

Full Name A\M\@M&m WL H@W\rw WL Date:
Home Telephone ( ' OtherTeiep one éﬁq‘%}i} Glg;l)

Present Address /R‘% V\(\WY\J‘COQ 51, ﬁgu g %ﬂ/ (,a QSDSD

Permanent Address, if different from present address:
Email Address _

Position applying for: D(‘% Mﬂ% I !‘)‘\/’t’ OIVA, JD V Salaw d%ﬁmd N})\.«V\ " “ WY WM@S ..
Are you currently registered with any staffi ing ar@or employmerit agenc;es? If so, please fist EE '

O

Are your applymg for: Fullime work? Yes____ No_.  Part fime work? Yes K No

“'FTOHT : “Z"“TO‘ - ST

e -Temporarywork e.g, summeror nouaayworm Yosr :
'Mﬂ!:tamwmatmoutab_ouim;mpmpqsmm (Ei_aaﬁe'.. anTa o
Refaral” E] Name of Referral o i Newspaper T Job Falr [ Agency DCOmpanyWebSIte [

.Other Web Posting [7]. .. Other Source: SR - . V\Qﬂ.@Q}‘g“i)‘

ec- Ailldn moper name af saurce)

Coufd you Work: overt!me i necessary‘?"
Piease keop in mind that schedules. and shsfts may vary dependmg on posntmm and season. Additionally, the hiours may vary from
week fo weel, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY l MONDAY TUESDAY " WEDNESPAY THURSDAY FRIDA\’_ | S‘ATUEDAY

AVAILABLE
DANY

AM
PM

Do you have ahy vacations or extended leaves planned in the next 12 months? If so, please list dates:”

Have you sver applied to or wdrked_for Acfobatbutsaurcing hefore? Yes___ Nn_‘_f_/ If yes, when?_

Do you have friends or relati\fes working for Acro_bat Qutsourcing? Yesy No___ If yes, please state name and relafionship
Ge(:;ugwg Towed  Godue fed ohi,\' :

If hired, would you have & reliable me_ans-of transportation to and from work? Yes_lz No__

i} hlred car you present evidence of your legal right fo live and work in this counfry? Yes___ No___

State age If you are under 18 ___. ffyouare under 18, hire Is subject fo verification that you are of minimur legal age {o work.

Are you able fo perform the essenﬁai funciions of the Job for which you are applying?  Yes___ No__

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodat[on
measures that may be necessary for efigible applicantsfemployees to perform essential funclions.)
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Pursuznt 1o any and ol Falr Chance @m!marnces, . will comlldee’ for smployment o;ua!ﬁ‘ned apgmﬁman&s wsth arrest
and convictson records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED :
Do you have any special lleenses, cerfificates or special training? If o (? , +
50 plsase list under “Speclal”. ' YES NG‘) ' ‘ _
Are you computer fiterate? If so, list software knowfedge under YES :
“Special,” . . . - 7
Aré you proﬂcsent with Point of Sales Systems? If 80 piease st . YES - ' o N[
_which ones-tinder “Special.” . .. R AT SR )
Do you have any otherexperience, trammg, qua]tflcatlons or specsal YES : '
-gkills, which you feel make you especially suited for work af Acrobat '
Outsourcing? If 8o, pleass list under “Speciai i
Speclal

months of more.

List below alt present and past employment startmg w;th}ur most recent employer {last 10 years is sufﬂcrent) Aceount for unemployment penads of three
Are you_ cm‘eﬂﬂy emp!oj,red? Yes  No V'

 iF so, may we pontact your f:w;'eﬁﬁt emp!oysr" Yes ___ . No._

Name amo] Address of Emplnyar

Type of Busaness __Teiephbné No. (L) L SU_peNiSof‘s Name
Your Posntlon and Dutles

‘Dates of Employment: From ~To

Reason for Leaving: .

Name and Address of Empluyer

TypeofBus:ness o . o TélephoneNo. (). . Supervisor's Narme
Your Position end Duties - - ' ' ‘ i '

Dates of Employment: From To

Reason for Leaving:

Mame and Address of Employer .

Type of Business ‘Telephone No. { } Bupervisor's Name

Your Position and Dutles
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.To

Dates of Employment: From

- Reason for Leaving:

Mame arnel Addﬁ'ess of Employer

“Type of Business
Your Position and Duties

Telephone No, (.} - __Supervisor's Name

Dates of Employment: From -

Reason for Leaving:

To )

Have you_avér been fired from any previous place of employment? Feo, @Haase explain: M @i " M evey

Telephone No. ( R

Occupation:

Relafionship: Number of Years Acquainted:

T

Mame: _Te;e_pho_ne No. { )

Address

Occupation: Relationship: Number of Years Acquaihted:
Name: Telephone No, {___)

Address

Cecupation: Relationship: Number of Years Acquainted:
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Please Read Carefully, Initial Each Paragraph and Sign Below

A g | hereby certtify that | have not knewmgly withheld any information that might adversely affect my chances for
employment and that the answers given by me are frue and correct to the best of my knowledge. [ further cer’nfy
that I, the undersigned applicant, have personalty complatad this appfication. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immedlete discharge if ! aff employed, regardless of the fime elapsed before
dlscovery .

& [ hereby authotize Acrobat Cutsourcing te thoroughiy investigate my references, work record, education and other ~

matters relafed to my suitability for smployment and, further, authorize the references | have listed to disclose fo the
company any and all letters, reports and other information related to my work records, without giving me prior notice

-of such disclosure. In addition, | hereby relsase the company, my former employers and 'ail other persons, -

corporations, partnerships and associafions from any and all claims, demands or liabilifies arising out of or in any
wey related fo such mvestlgetlen of dlec[osure .

4% [ hereby authorlze Acrobat Outseurcmg and its authonzed representatlves to solictt informa‘tton regardmg my
: background, which may include but not be limited to, lnformatien about my employment, education, and/or criminal
. history, which tay be In the files of: -any federal state or Iocal cnmznel just‘ice end law enforcement egeney and
general puiblic records hletory

ISEL’L i understand that it selected for hlre it WEEI be necessary for me to pm\nde se’:tsfactory e\ndence ef iy :den’uty and
' Iegal authenty to work in the United-States; and that federai Immigratlon Iaws requ;re mé 1o complete an I-9 formin

thls regard Wlthln three days of my hlre date

%crebeb@ ,eeurelﬁgﬂeewe -
dunng any interview, which may be granted or during my employment, If hired; is Inténded fo create 4n employment

confract betwesn me and the company.  In addition, I understand and agree that if | am employed my employment
-is for no definite or determlnable period and may be termmeted at any time, w:th or without pner notlce,mth or

the' foregomg are bindmg en ihe c:ompany unless nnede in wntmg and s:gneci by me and the eompanys'des;gnated“

represenfattve .

{ hereby acknewledge that T have read and understand the above statements.

Apﬂe.ﬂﬁeenf:’e Signature WM{WMU%% Date 6“1/ w'ZO\S

feyef—~+ underetendﬂhai“mihmg"eeﬁ‘tamed"m ~ther eepﬁeeuen-er—eeﬁveyed~~--

T TR




N@TlCE Tl'@ EMPL@YEE
ll.,abolr Code secﬂlorr 28?@ 5

Employee Name: PrYl‘ﬂ fflﬂ U‘O Jfl‘@lflﬂolﬂﬂl%
StartDate: ) [ O\e | 20\

Legal Name of Hrrrng Employer 8 E SCher

Is hrrrng employer a stefﬁng agenoy/busmess (e g Temporary Semoes Agency, Employee Leasrng
Company, or Professronal Employer Orgamzatlon [PEO])‘? oYes o No

Other Names Hiring Employer is "domg busmess as" (if applroable)
- Acrobat Ou‘leourcmg :

Phys|oal Address of Hiring Employer’s Main Office: L
665 'l'hlrd St Suite 4‘%5 San Fremcreco CA 94?07‘

Hiring Employers l\/lallmg Address (|f dlfferent tha ebove)

Hiring Employers Telephone Number: 415 431 8826

If the hiring employer isa etaffmg agencylbusrnese (above box checked "Yes") the following is the other entlty
for whom this employee will perform work:

* Name: _NOYOb At OWRCOUVGirvy 0T

Physroal Addrsss of Main Office: _ﬁ@g L ‘Nﬂlﬂ*&lf\ \Qmm UUL@ Oﬁ 46\)@

o '_._Maﬂmg Addrees . \C(/lm(’/:

Rate(s) of Pay: __ &i . €O N __ Overtime Rate(s) of Pay: ‘ﬁ 2"!—_00_ 7
| Rate by (check box): ”y\Hour : r:'i ‘Shit oD y . ‘'oWeek oSalary o Plecerate o Commission
o Other (provscle epeorfroe) ) S\\\N doh M : B

Does a written agreement exrst prowdmg the rate(s) of pey'? {check box) Nes o No _
If yes, are all rate(s) of pay and bases thereof conterned in that writien agreement? ;&Yes o No
'Allowanees if any, olalmed as part of mm:mum wage (rnoludlng meal or loclgmg allowances)

N[A

(ifihe employee hHas ergned the aoknowledgment of receipt balow, it-does not constitute a “voluntary writter
agreement" as required under the law between the employer and employsetn ordet to credit any meals or lodging -
agalnst the minfmum wage. Any such voluntary written agreement must be svidenced by a separate document.)

Regular Payday FRIDAY

DLSE-NTE (rev .9?:'/"'201.4)'




Insurance Carrier’s Name: Integro USA Inc. dba Integro lnsuran'ce. Brokers

Address: 1 State Street Plaza, 9% floor, New York, NY. 10004

Telephone Number: 212-295-5440
Pohcy No.: LDC4042609 AQS

o Self-Insurgd (Labor Code 3700) and Certificate Number for Consent to Self-fnsure: |

Unless exempt, the employee 1dent1ﬁed on this notice is entitled to minimum requxrements for paid sick leave under state
‘law which provides that an employee:
-a. May accrue paid sick leave and may request and use up to 3 days or24.houts of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for usmg or requestmg the uge of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retahates or discrimihates agalnst an emp!oyee for
1. requesting or usmg accrued sick days; '
2. attempting to exercise the right to use accrued pald sick: days
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperatingin an Investigation or prosecution of analleged wola’mon of this Article or opposing any policy
or practice or act that is prohibited by Article 1. 5 section 245 et séq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box} .
0 1. Accrues paid sick leave only pursuant to the minimum reqwrements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
"ﬁ 2. Accrues paid sick leave pursuant to the employer’s poizcy wh[ch satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246. .
a 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the begmnmg of each 12-month period.
0 4. The employee is exempt from paid sick leave protection by Labor Code §245 5. {State exemption and specific
subsection for exemptlon)

Do A AMANNILD [NV o ©

(PRINT NAMEof Ez%ﬁresentatwe) _ - RINT NéME ,{(pm
- .

(SIGNATURE of Employer Representative) L (SIG ATURE of Employee)
A T Ryl BZ Spf

(Date) - Tl {Da‘te)

The employee’s sighature on this notice merely'cohs’t'ifuters-écknowledgément' of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within-seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing requlred by law within seven days of the

| changes.

DLSE-NTE (tev 9/2014)
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Your Hosplality Staffing Professionals .
Dishwasher Test

( ? i) Afrer washlng your hands, which ftem should be used to dry them?
a) Clean apron

b) Sanitized wiping cloth - -
c) Single use paper towel
d) Commion used cloth

! ! 2} While washing dishes by hand, which item should you wear?
- a) Cutting glove
b} Oven Mitt
t) Rubber glove
d} Nothing

! ) 3} When should you wash your hands?
a) Before you start work
}  After handling non-food items {garbage, money, cleaning charnicals)
¢} After using the restroom
)

Al of the above

&2 4}  if you nead t¢c move a heavy load, you should PULL and not PUSH the sbject.
. a) True .
b) False

ﬁ" 5} Which of the following could you be at risk for getting burned from?
a} Steam from hoiling pots
b) Hot tiquids (coffes, soup, tea)

¢} Hot equipment (ovens pots, chaffmg dishes)

d} Harsh chemicals
e} All of the above

O\ ) 6) A work-related infuries, accncﬁems or llinesses should be reported immeadiately to the supemsar on duty.
al True
b} False

( E 7Y What should vou do if you spill liguids or see a hqmd spifi?
a) Lleave it for someone else to clean-up
b) Wait until the end of your shift to clean it
¢) Flag the spill and clean it immediately
d) Notsure

: g E 8}  When handling hot items you should?

a)  Wear rubber gloves

b) Noneed to wear anything

¢} Use an oven mitt or dry cloth towel
d} Nothing :

(: IE 9} i you are using a three-compartment sink for cleaning and samt:zmg, the second sink is used for?
a) Rinsing : -
b) Scraping
¢} Washing
d) Sanitizing

‘ ! 10} What is the proper method for cleaning and sanitizing staticnary equipment?
a) Spray with a strong cleaning solution and wipe with a sanitized cloth
b}  Spray with a sanitizing solution, then rinse with clean water and dry
¢] Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose sof with a clean cloth, then wipe with a sanitizing solution

—

TEST Dishwasher (rev. 2013.07.31)
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