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Radasha Campbell

148 Nesbit Terr
Irvington, NJ 07111
(347) 284-9421
Radashac@gmail.com

Enthusiastic and hardworking restaurant manager with a winning attitude and desire to deliver an
exceptional dining experience. Focused on setting high expectations and raising service standards.
6 years of restaurant experience and 3 years experience as assistant restaurant manager.
Comfortable in fast-paced, high stress situations requiring attention to detail and follow through.
Able to motivate personnel to high performance standards and excellent.

November 2014 - PRESENT
Johnny Rockets, New york, NY - Assistant general manager

e Maintain and count inventory

e Maximize guest safety and satisfaction
e Ensure business measures are meant

e Monitor and control budget and labor
e Reduce staff turnover

e Knowledgeable in Aloha POS systems

June 2012 - August 2014//////
Starbucks, While plains, NY - Cashier/Barisia

e Assist customersin making purchases and provide education on products
e Maintain a spotless, clean, ans safe work environment
e Handle cash and credit transactions

February 2012 - November 2014
TGI Fridays, West Nyack, NY & While Plains, NY -

® Maintain a clean and safe work environment
e Connect with guests and personalize their experience
® Make sure guest orders were accurate and brought out promptly

August 2014 - May 2016

College of Mount Saint Vincenl, Riverdale NY - Studied Nursing
September 2009 - June 2013

Ramapo High School, Spring valley NY - Graduated
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Acrobat

Your Hospitality Staffing Professionals

Employment Application

dedicated to non-discrimi
ed on job-related qualifications regar
| orientation, disability or any ot

opportunity employer
lified individual for the job bas
marital status, sexua

Acrobat Outsourcing is ari equal
Outsourcing selects the best qua
color, religion, gender, national origin, ancestry,

applicable law.

nation in ail employment practices. Acrc
diess of race, age (40+),
her status protecte

ybat

d by

Full Name ﬁﬁdﬁjﬁﬁ Cﬂ-mpbéﬁ Date: 10 ! 04 ll §

Other Telephone (A1) "2 Sy - 942 i

Home Telephone ( )
'I/V'iﬂ q-}or\) MNT o1 il
F]

Present Address |4 nNes it Jprr

permanent Address, if different from present address:

Email Address ﬁa aa S'i’}oi C ¥ Om ail. com

Salary desired:

Aga, ~15ha

taffing and/or employment agencies? If so, please list

Position applying for:
Are you currently registered with any s

Are you applying for: Full-time work? Yes __/_/ No___ Part-time work? Yes_  No_

Temporary work, e.g., summer or holiday work? Yes___ No___ To:

How did you find out about our apen position? (Please check fiil in proper name of soufce):

Referral [] Name of oferral Newspaper [] Job Fair [J Agency [] Company Website -
le Other Source 1 :

Other Web Posting

From:

v

Could you work overtime, if necessary? Yes__é No___ If hired, on what date could you start working? “Twmmedy e bz

depending on position and

edules and shifts may vary
list only the times/days you

Please keep in mind that sch
the company needs. Please

week to week, dependirgg oh 're available to work below.

season. Additionally, the hours ma

J

y vary from

SPECIFY HOURS SUMDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY
AM Bpn | Qe | Bpan o) ggar | B | P4
¥ ] L ] Ll ] 4 LI LB
PM
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to of worked for Acrobat Outsoureing pefore? Yes___ No / If yes, when?

Do you have frignds or relatives working for Acrobat Quisourcing? Yes_ No™

if yes, please state name and re!atio;r

1ship

If hired, would you have a reliable means of transportation to and from work?

If hired, can you present evidence of yeur legal right to live and work in this country?

are under 18, hire is subject to verification that you are of minimum legal age to w

Yes _\Z No_

with the ADA and consider reasonable accommoda
m essential functions.)

State age if you are under 18 . Ifyou

Are you able to periorm the essential functions of the job for which you are applying?

if no, describe the functions that cannot be performed. {Note: We comply

tion

measures that may be necessary for eligible applicantsfemployees to perfor
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outsourcing
Your Hospltality Staffing Professionals

Pursuant to any and alf Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED

(Zf“ Bosving

Do you have any special licenses, certificates or special training? If

s0 please list under “Special”. YES NO

Are you compuier literate? If so, list software knowledge under YES NQ

“Special.”

Are you proficient with Point of Sales Systems? If, so please list YES NO

which ones under “Special.”

Do you have any other experience, training, qualifications or special YES NO

skills, which you feel make you especially suited for work at Acrobat .
Qutsourcing? If so, please list under “Special.”

Special:

List below all present and past employment starting with your mest recent employer {last 10 years is sufficient). Account for unemployment periods of three
menths or more. !

Are you currently employed? Yes_ No__
V4
Name and Address of Employer f € < ﬂ esvl

Type of Business Telephone No. ) Supervisar's Name

If so, may we contact your current employer? Yes_  No__ .

Your Position and Duties

Dates of Employment: From To

i

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( ) Supervisor's Name

Your Position and Duties’

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. { ) Supervisor's Name

Your Pasition and Duties




crobat

outsourcing
your Hospitality Statfing Professionats

Dates of Employment: From To

Reasen for Leaving:

Name and Address of Employer

Type of Business Telephone No. { } Supervisor's Name

Yaur Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, piease explain:

Have you obtained any special skills or abilities &s the result of service in the military? Yes___ No_{

if so, describe:

7

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: Sf’ephom 1€ Jra fferse ~J Telephone No, (jﬂj,) -1 -9 3'd

Address

Cccupation: ;[%)_e m.{«:LO maﬂ&ﬁgﬂ/ Relationship: sn ag s ¥ Number of Years Acquainted: i_
Name: Telephone No. { ) ‘
Address

Occupation: Relationship: Number of Years Acquainted: __1
Name: Telephone No. )

Address

Occupation: Relationship: Number of Years Acquainted: _|
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outsourcing
Your Hosphality Staffing Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

[ hereby certify that | have not knowingly withheld any information that might adversely affect my ¢

hances for

employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. | understand that any emission or
misstatement of material facts on this application or on any document used to secure employment shall pe grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before

discovery.

| hereby authorize Acrobat Outsourcing to thoroughty investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to distlose to the

company any and all letters, reports and other information related to my work records, without giving me

prior notice

of such disclosure. In addition, | hereby release the company, my former employers and all othe!ar persons,
corporations,’ partnerships and associations from any and all claims, demands or labilities arising out of or in any

way related to such investigation or disclosure.

| hereby authorize Acrobat Qutsourcing and its authorized representatives to solicit information regarding my

background, which may include but not be limited to, information about my employment, education, anc{'

for criminal

history, which may be in the files of any federal, state, or local criminal justice and faw enforcement agency and

general public records history.

I understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my |
legal authority to work in the United States, and that federal immigration laws require me to complete an
this regard within three days of my hire date. :

dentity and
I-9 form in

Acrobat Outsourcing fs an at-will employer. | understand that nothing contained in the application, of conveyed

during any interview, which may be granted or during my employment, if hired, is intended to create an g
contract between me and the company. In addition, | understand and agree that if | am empioyed, my &
is for no definite or determinable period and may be terminated at any time, with or without prior not
without cause, at the option of either myself or the company, and that no promises or representations
the foregoing are binding on the company unless made in writing and signed by me and the company's
representative. .

I hereby acknowledge that | have read and understand the above statements,

mpioyment
mployment
ce, with or
contrary to
designated

Applicant’s' Signature/% 627W Date / 0'/ 09 / ad




Form W-4 (2018)

Future developments. For the latest
information about any future developments
related to Form W-4, such.as legisiation
enacted after it was published, go to
www.irs.gov/FormW4.

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal
income tax from your pay. Consider
completing a new Form W-4 each year and
when your personal or financia! situation
changes.

Exemption from withholding, You may
claim exemption from withholding for 2018
if both of the following appiy.

* For 2017 you had a right o a refund of all
federal income tax withheld because you
had no tax liability, and

* For 2018 you expect a fefund of all
federal income tax withheld because you
expect o have no tax hability,

if you're exempt, complete cnily fings 1, 2,
3, 4, and 7 and sign the form to validate it.
Your exemption for 2018 expires February
15, 2019, See Pub. 505, Tax Withholding
and Estimated Tax, to learn more about
whether you qualify for exemption from
withholding.

General Instructions

If you aren’t exempt, folldw the rest of
these instructions to determine the number
of withholding afflowances you should claim
for withholding for 2018 and any additional
amount of tax to have withheld. For reguiar
wages, withholding must be based on
allowances vou claimed and may not be a
flat amount or percentage of wages.

You can also use the calculator at
wwwv.irs.gov/W4App to determine your
tax withholding more accurately. Gonsider

o W=4

Department of the Treasury
Intermal Reverue Sewvice

- Whether you're entitled to claim a certain number of
; Subject to veview by the IRS. Your employer may be r

using this calculator if you have a more
complicated tax shtuation, such as if you
have & working spouse, more than one job,
or a farge amount of nonwage income
outside of your job. After your Form W-4
takes effect, you can also use this
calculator to see how the amount of tax
you're having withheld compares to your
projected total tax for 2018. If vou use the
caloulator, you don't need io complete any
of the worksheets for Form W-4.

Note that if you have too much tax
withheld, you will receive & refund when you
file your tax return. If you have too litile tax
withheld, you will owe tax when you file your
tax retum, and you might owe 2 penaity.

Filers with multiple jobs or working
spouses. If you have more than one job at
a time, or if you're married and your
spouse is also working, read all of the
insiructions including the instructions for
the Two-Earners/Multiple Jobs Worksheet
before beginning.

Nonwage income. If you have a large
amount of nonwage income, such as
interast or dividends, consider making
estimated tax payments using Forrm 1040-
ES, Estimated Tax for Individuals.
Otherwise, you might owe additional tax.
Or, you can use the Deductions,
Adjustments, and Other Income Worksheet
on page 3 or the calculator at www.irs.gow/
W4App to make sure you have encugh tax
withheld frorn your paycheck. If you have
pension or annuity incame, see Pub, 505 or
use the calculator at www.irs.gow/W4aApe
to find out if you should adjust your
withhelding on Form W-4 or W-4P.
Nonresident alien. I you're a nonresident
alien, see Notice 1392, Supplemental Form
W-4 instructions for Nonresident Aliens,
before completing this form.

Specific Instructions

Personal Allowances Work sheet
Complete this worksheat on page,3 first to
determine the number of withhoiding
alfowances to claim. '

Line C. Head of household please note:
Generally, you can claim head of
nousehold filing status on your tak return
oniy if you’re unmarried and pay more than
S0% of the costs of keeping up a home for
yourself and a gualifying individuzl. See
Pub. 501 for more information abbut filing

status. !

Line E. Child tax credit. Whan Vi E u fite
your tax return, you might be eligible to
claim a credit for each of your qualifying
children. To quality, the child must be
under age 17 as of December 31 land must
be your dependent who iives wit you for
more than half the vear. To learn more
about this credit, see Pub. 972, Child Tax
Credit. To reduce the tax wi‘chhelé from
your pay by taking this credit into'account,
follow the instructions on line E of the
worksheet. On the worksheet yc.}l‘i will be
asked about your total income. F r this
purpose, total income includes a_]f of your
wages and cther income, inctudir Fg income
earned by a spouse, during the year,

Line F. Credit for other depend ‘nts.
When you file your tax return, you might be
efigible to claim a credit for each: &f your
dependents that don't qualify for the child
tax credit, such as any dependen children
age 17 and older, To learn more ldbout this
credit, see Pub. 505. To reduce the tax
withheld from your pay by takingithis credit
into account, follow the instructians on line
F of the worksheet, On the worksgheet, you
wili be asked about your total income. For
this purpose, total income includes alf of

— Separate here and give Form W-4 to your employer. Keep the worksheet(s) for your records, <-—esreeoeeedoemmeno .

Employee’s Withholding Allowance Certificate

allowznces or exemption from withholding is
equired to send a copy of this form to the IBS.

OMB No: 1545-0074

2018

1 Your first name and midgle initial

Kadashs T,

Last name

2 Your social security ninjber

6§ 3-5Y- 3450

Home address (number and street or rural route}

WY Neshir tewr

Campbell
T 3 [single

D Married
Note: If married filing separately, check “Married, but withbold at higher Sihgla rate.”

[J Married, but withhold at higher Sindle rate,

Gity or town, state, and ZIF code

4 If your last name differs from that shown on your social security card,
check hete. You must call 800-772-1213 for a replacement card, M D

Trvinghow N3 27 1|
5

Total number of allowances you're claiming (from the applicable worksheat cn the following pages) . . . 5
6  Additional amount, if any, you want withheld from each paycheack e
7 Iclaim exemption from withhelding for 2018, and | certify that | meet both of the fo
* Last year I had a right to a refund of all federal income tax withheld because | had no tax liability, and
* This year | expect a refund of all federal income tax withheld because | expect to have no tax liabil
If you meet both cenditions, write “Exempt” here .

llowing conditions for exemption.

3

7

Under penalties of perjury, | declare that t have examined this certificate and,

A Cyptecs

Employee’s signature
(Fhis form is not valid unless you sign i.) »

to the best of my knowledge and belief, it is true, caorrect, and cpmplete.

Date» w/e‘i'/w! '

8 Employer's name and address ([Empioyer: Cémplete bmés 8 and 10 if sending to IRS and somplete
boxes 8, 9, and 10 if sending to State Directory of New Mires.)

9 First date of
empleyment

10 En;pioyer icfent_iﬂce tion
number (ZIN)

For Privacy Act and Paperwork Reduction Act Notice, see page 4.

Cat. No. 102200

Form W~4 (201g)
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Absenteeism & Tardiness Policy Reseshe €.

All Acrobat Outsourcing employees are expected to be at their client site prepared to work at the scheduled time. Regardless of the
reason, absenteeism and tardiness are subject to disciplinary action. Employees must clock in and out at all client sites.

&hs_enteeism: is defined as failure to report for work without prior approval of the Acrobat Qutsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or retuming late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it to your scheduled shift, you are required to give us 24-hour notice for a
cancellation!

Tiiness: If you are sick, you are required to contact your Staffing Manager at Acrobat Qutsourcing no less than 3 hours
before your scheduled shift. ~

NO CALL/NO SHOW: Grounds for automatic termination.

Clocking IN/OUT: You are required every time to clock in and out of your shift. If there is no timesheet present at the time of
clocking in/out, you must notify your staffing manager immediately.

Disciplinary Action
First Occurrence: Verbal Waming from Staffing Manager.
Second Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
result in further disciplinary action up to and including termination.

b # 4 A
ngnawre ) “”/"é /"J /,&7/7/(/6(’ ( I
. ] TN /

P

Injury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintaining a safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You must always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as aceidents. If your
branch is located in Orlande, Atlanta or Auburn, all personnel injuries, regardless of severity, should be reported immediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9800. If your branch is in another Acrobat location the injury must be
reported immediately to 1-800-252-5275 and give the nurse the Acrobat code: 981100, Additionally, you must notify your
supervisor or Acrobat representative. Furtherniore, the injury will be investigated and you will be asked details about how the injury

Acrobat Qutsourcing reserves the right to test any employee, subject fo state law and/or other contractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employees), job transfers, reasonable cause, accidents
with property damage or in this case, injuries requiring rofessional medical treatment. In compliance with all applicable laws,
separation of employment may result after: ' , o

» a positive test for any drug not prescribed by a physician
o a deliberately tampered with or adulterated sample;
s arefusal to take the test.

hitps/Awww.taborca.netfempDocs.aspx?iid=50959 14
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Ifa party to a complaint does not agree W .n its resolution, that party may appeal to Steve scher, Chief Executive Officer.

False and malicious complaints of harassment, discrimination or retaliation (as opposed to complaints that, even if erroneous, are
made in good faith) may be the subject of an appropriate disciplinary action.

Acknowledgment
I have read and understand all above policies

Signature |, _ -//f”é/ /f/ ) / (//(’ o
?‘“\-/ ol //}»k/f el A ]

Confidentiality & Non-Disclosure Agreement

L, the undersigned employee, understand that in the course of my employment with Acrobat Qutsourcing, I may have access to and
become acquainted with information of a confidential, proprietary or secret nature which is or may be either applicable or related to

1€ present or future business of Acrobat Outsourcing, its research and development, or the business of jts customers. Such trade
secret information includes, but is not limited to, software, inventions, processes, compilations of information, records,
specifications and information concerning customers and/or vendors.

1 agree that I will not disclpse any of the above mentioned trade secrets, directly or indirectly, or use them in any way, either during
the term of my employment or at any time thereafter, except as required in the course of my employment with Acrobat Quitsourcing.
I understand that I am immune from civil or criminal liability for disclosing trade secrets for the purpose of reporting or
investigating a suspected violation of law, or for disclosing trade secrets in a legal proceeding if the information is filed under seal..

I also understand that client lists of Acrobat Outsourcing, for which I have, or may have, access to during my employment, ar&.i;ade
secrets and shall be solely the property of Acrobat Outsourcing. I agree that I shall neither directly nor indirectly solicit business as
to products or services cornpetitive with those of [Acrobat Outsourcing] based on information from the client lists.

Finally, I understand that T am an at-will employee of Acrobat Outsourcing and that this agreement is not to be construed as
canstituting a promise of continued employment. :

hitpsi//www.taborca.netfempDocs.aspx?id=50959 44



10/10/2018

EVerify

E-Verify Case Processing: View/Print C 5

Case Verification Number: 2018283163721LE

Report prepared: 10/10/2018

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Radasha Campbell
U.S. Social Security Number; **+-*+.3480
Citizenship Status: U.S. Citizen

Document Information

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 04/12/1995

Employee's First Day of Employment: 10/09/2018

List B Document: Driver's license or ID card issued by a U.S. state or outlying possession

Document Subtype: Driver's License
Expiration Date: 04/12/2019
List C Document: Social Security Card

Case Information

Current Case Result: Closed

Case Status: Employment Authorized

hitps://everify.uscis.gov/c/cases/2018283163721LE/view

Document Number: ****+x5607

State: New York

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close

7



