Your Hospletiy %ﬁm@@mﬁxﬁ%

Ngme: ﬂ’TI’H ’ Cﬂ&%ﬂﬂal 4N
Taborca !D: L‘&]LD-’I .

Date of Hire: I /Ul /__lg

Dateof Re-Act: _~ /[

New employee set up

E-verify

Hire Right EE
Hire Right Internal {uploadzany'liét A docs)
~Direct Deposit {Scan to Payrof) and/or

Global Cash Card comple‘te the form &
have EE sign S
Notice to Employee Com Ieted '

Added to Orientation Time Sheet
_Attended New Hire Orlentation
Background Check (Asurint)

New Hire List {All fields)

Check Taborca Profile (All fields)

Upload Resume and Skills Tasts (one doc)

.0 0 O O

10 0O 0 0 0 0 O

Re Act employee set up {See Re .A;t Process for more detail)

File and 19 puﬂ'ed'(new one created/done in Hire Right if old ones are gone)
“Re Act enboardmg lf mitlaHy hired before i/1/16
‘Check W4 R
Check all demograph[c mfo and avalfab:hty :
Check for skills tests, app, FHC and resime (get new app, new'resume if hired more than 1 year
ago) :
: Comp[ete Notlce to Employee thh updated pay i lf necessary -
Vertfy pay. optlon and take steps to Re Act any old pay options still current
Run hew BGC i more than 1 year since last shift worked
" New orlentatlon/place on time sheet if it’s been overa yearsmce last shxft
_-;_-'New Hire List (all fields) ' o
De!ete employee from the INA/T ER sprea cisheet if “they areonit

‘ooo'oo_

o 0 Qo -'-'0"';.‘-9

PR ——— - o

Upload Food Handler'sCard
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Interview Note Sheet

Mame: Tyih( Lagtdneda

interviewer: PIAWM )

pate: 1] /01 ] 2018 : " . . |Rate of Pay: ]
Position (s} Applied for: g 7 |Referred by: - j
C&Wr@tf/(:ﬁhbﬁw“ms . - - .‘i-' éi‘?'fe;-- i "Tﬂmm/w\,m

Server 35 Bartender 1 80} % pikTime
PnﬁepC@@_k : . 15 < %iBarista . w0 A0 % .
f'" C@@k__ ‘. ‘ /40 % Cashnm S S /10 %) Par-Time
Dishwasher . FEL I % Housekeeping /16 C % .

Knife Skills L - - Total of in Food Service

| CWMWI LN (eFolon ~ cwroww COM W C)perTEn e
G oy brep CobE Qppanen O Céfsu 6 PndA ?)

1
2
i - ot 190 COOVEDY) W] Kids
o | 9Pm~3\om ST, Thiws, %tfl,ﬂsz’rT
Seatlons:
i

- petds ﬂ»[C :

Weekdays only - Weekends only

Bistro  Black Bistro  Tuxedo . 1/2Tuxedo  BlackVest ~  LongBlackTie

Chef Coat  ChefPants  Knives  Black Pants Non-Slip Shoes  BowTie  Other

Would you recommend this applicant for Acrobat Convention Candidate? Gther Languages Spoken:
Academy? .

TE"

i
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Trini Castaneda

San Jose, CA 95112
@tcastaneda71 | @gmail.com
@209-270-4342
@323-216-1856

Objective

I’m wanting to work with an organization where the contribution of my training and skills in
customer service will provide a long term relationship between employee and employer. Being
of service to both the employer and the customer, that will enable a promising future in growth
and advancement with the company.

Core Strengths

Strong organizational skills
Excellent communication
Courteous demeanor
Advanced interpersonal skills
Customer friendly

o 0 0 0 C

Work Experience

Market Researcher

ACFN FRANCHISE INC — San Jose, CA

May 2017 — September 2017

Calling potential clients and collecting information based on our criteria. Data entry, processing
leads to make sales.

Deli Worker

Walmart — Montgomery, AL

July 2016 - January 2017

Customer Service, placed orders via telephone and front counter. Served hot plates, kept all
working stations clean and sanitized. Inventory control and stocked shelves.

Team Member

Taco Bell — Tyler, Texas

December 2015 — June 2016

Greeted customers, cash management. Maintained store front and parking lot. Food prep, opened
restaurant. Cleaned and sanitized front lobby and public restrooms.







Utility Clerk

Rancho San Miguel — Merced, CA

March 2007- May 2012

Greeted customers, and ascertained customer’s needs, answered questions reagarding the store
and it’s merchandise. Maintained front restrooms and parking lot. Transported customers from
store to home. Cover shifts when needed, assisted with training new employees in the same )
position as myself. Executed daily operations of daily count of inventory, prepping work stations.
Ordered supplies and received and signed for invoices. Prepped all foods in large quantities for
the public.

Shift Manager

McDonald’s Restaurant — Tyler, Texas

May 2005 — February 2006

Supervised a crew of ten, trained new employees on registers. Receiving and handing out food
orders. Scheduled and organized daily work schedules. Prepared and cooked requiring short
preparation. Structured and maintained restaurant, managed cash and data entry. Inventory
control, cleaned all food stations and food equipment.

Service Associate

Trinity Mother Frances — Jacksonville, Texas
December 2003 — June 2004

Responsible for prepping meals nutritionally for patients’ diets, (according to doctor’s orders).
Answered phones, ordered food supplies, inventory control. Signed for all invoices. Prepped
weekly menus and successfully handled special request for both doctors’ and patients’. Worked
effectively with patients’ and co-workers.

Education
Argosy University — Phoenix Online Division — Phoenix, AZ

Janurary 2018 — Presently attending
Psychology- Bachelor’s program

Christian Women’s Job Core Tyler, Texas
January 2016 — May 2016
Computer- Office Clerical Training

Collegiate Entrepreneurship Certificate

Merced College — Merced,CA

August 2010 — December 2011

Business Leadership and Business Management







G.E.D. in General Education
Radcliff Adult Education Center
Watsonville, CA

January 1995 — June 1995

Additional Information

While obtaining my Certificate for Business Entrepreneurship, [ gained knowledge # working in
team projects. How to set and meet all dead lines. How to network with other businesses and
received knowledge on how to apply managerial and leadership skills. Working and learning at
the same time are my best attributes when it comes to receiving on the job training. Providing
good customer service is what’s important to me. More importantly than that is keeping good
communication between the customer, employer, and myself.

References

Sherleen Stoney
Atwater, CA
@209-658-3282

Gina Pollock
Atwater,CA
{@209-947-3195

Pastor Helen Jones
(209-580-9337
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e - BUTSeUTen
Ve Hospltalty Starting Srafessions
| Empﬂ@ym@m Application
Acrobat Outsaurcﬁng Is an e¢ziaf Spportunity em
- Outsourcing selects the best qualifiey

color, religion, gender, naficnaj origin,
applicable faw, :

ployai dédicat_ed to non-discrim ination in afl
individual for the job based o joi,
ancestry, maritaj status; sexiial o

: employment practices, Acrobat
related qualifications regargiess of race, age (40+),
rientation, disabiiity or any other status profected by

FulName "IV (g ——Dder AT={— /%

Home Talephorie ig's g —~ L1 - Other Telephoge (?2&82 52[(4“’13/ __ ) |
Present Addreas A2 7heq) % L XSe (17 es 2
Permanent Addregs, if different fro .

CHCCi7Eis ), o
> 7, ’ \ :
mprsentazd 288 ) ‘5 4 4 /.._i’ ,@Se, !
Email Address _ (7 L0 ] 2 S N e S

. ‘ Sy ‘4

L 4"‘_,—__ i D’ 1

Position applying for: "iél.":?! A e (e Sé!a_ryc;lesﬂma?:_ L (2D g
Are you currey zi'g)gisteréd with any stafiing and/or e ployment agencles? eo, pleaselist . L f

Are jbu applying for:
" Temporary work, e.g., summer or
- How did you fing aut ab__cn_& egm
g Refarraf el
Other Web

' Fﬁ_ﬂ-ﬁme_ WOrk? Yes_ No___ Parttime work? Yese” o
holidaylt_work? Yes___ No__ . From:. 7 __To:

| position? (Please chec_k_ fill I’ proper name of sotirce): - _ _ i
NameofReferraf Ao Newspns or” 57 4B Fair ] Agency [] Company Website [
Posting [T Other Source [~ o o

Please Ireep iy ming that schediiles e shifts may varydep
week fo week, de‘péndingr en the cﬁmpaﬂy needs, Pleags fis

SPECIEY HOURS
" AVAILABLE

DALY

TUESDAY

MONDAY

Have'you ever applied to or erked for Acmbat Outsourcing bef

Senlepr [ 2.7 —
Do you have fiiends or relafives working for Acrobat Outsourein afionship . g
if hired, would you have a rsfiable means of fransportation o and from work? Yes# No___ : ,
If hired, can you Present evidence of yaur legal right to live and work in this country? Yos/ .N°-— '

Stafe age if You are under 18 - Ifyou are under 4 8, hire i subject to verifivation fhatyou-are"of‘min'imum"Iegal"aye‘towrk.

Aré you able to parform the essentia] functions of the job for which You aie applying? Yes /No



reifg \
: Yot Hospitaiiy Smfﬁmg ﬁmfeﬁﬁ . \
1 no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation \
|
£
N
E
l
l
!
l

measures that may be necess?r y for eh ible appi:cantslemployees to perform essential functions.)

O(m 67 Mm ()nfégﬁéz)

Pursuant to the San Franciseo Fair Chance Ordinance, we will conéﬂoiaﬁ for employment qualiﬂéd appiicants mth arrest and
conviction records. : _ ' Lo o

NAME OF scHooL . . - | CITY& STATE 7 "{GRAREOR DEGREE pID YOU. GRADUATE‘?
P , COMPLE ED
‘ D A)nfﬁ?ﬂvh/ JI&(DF) %5 __ “4-65

Do you have any specla l:censes, efft f|cates or spec;al ’n'a\mlrit_:r7 If ' : : . ‘

8o please fist under "Special’. . YE,S, - @ _ “
. ‘gﬁ; )tl;;li,?ompufe:r hterate? lf so, hst software knowledge under I @ B R __.__:O ‘.)7";' ’
["Are you proficient w&th Pomt of Sales Syste s? h‘ scrpleas 1 @ 1 NO.
| which ones tinder “Spedial:’ V/ﬂl—ﬂ 7 | - RREES

Do you, have any other experlenc:e trammg, qualii cat{fms orspecial - |- - W . -NO

- skllls, whnch fou! feel make you especia!ly su:ted forwork at Acrobat‘_. ‘ . . s

Oiitsourcing? it 50, please fist under “Spaciai e ; P

Special: HEW WJ/Z@( ' /W? Dpf:) ICZ@/LJLS ' T |

mHgmhAf%m%%aenwmm@y@u shA0: aafﬁ%@ s,yﬁictam

s

%ﬁmﬁaﬁmelawﬁau.p@i@@@@ﬁ%@&m&@@
- rnonths or miore.
; Are you currenﬂy ampinyed’? Ves No_.__ if s0, may we com‘acﬁ YOurC currant ampioyer’? Yes & / Nn:o

.AName andAddfess tﬁEmpioyer HD?F) {7@ 5{! { (‘/{‘i‘)'?'l ‘/I;
' Ty;pe'of Busméss W -'-'" Telephone No. 9@ ) ﬁ 'j é ﬁ%msars Name_

Your Position and Duties. %

J,nwmmpw Joolpin chuAler L7
. ‘ ' Weekiy Pay:, Sbartlng / <% - aZ%Enqu ‘ -
: e of Business _ 6( lgﬁ ) lephope No. {____) L upevisor's Name {Q?MW

:ﬁr P:mon and Dutues ph”F-N ( j 5 Y w

Dates of Empioyment Fromg[ A z To [ E é? Weekiy Pay: Startlng / 2 @ﬂ Ending_/ / 2/ éQ

Reason for Leaving: ﬂ DW/)//W/ W ilD / Zﬁ//
. Marne and Address of Empioyar / A/?/S/ / W f /—’ / 0 7/ 0 ﬂ ﬁ% ﬁ/ é/ DZLJ l/




Type of Business _
Your Pogition and Duties

enir émi@espimﬁﬁi}f Smfﬁmg ?E’ﬂf&sﬁmﬁs
Telephone No. (__. )__ Supervisors Name ________ ———n

Dates of Employment. From

Reason for Leaving:

To ' Weekly Pay: - Starting Ending

Warne and Address of Employer _

Type of Business _

Telephons No. () Supervisor's Name _

Your Position and Duties_____

- Daites of Emipfoymeit; From _

_Tou S WeeklyPay Statg____ ' Endng

Reason for Leaving: _

- 7'_Hayé_ypu_ge§mrh ‘é_n_ fired fr_qmla'ny‘ previow

nt? ilf 80, piease explam U[Aj

piace of empioy

n thia militery?

Number of Years Acquainted / (_.)

'Telephdhé No. (r ‘ @gﬁ %&

" Address

O@@ 2/

Oceupation: //l.’ 1)
Mame:'

Address

.ﬂ” ‘

Number of Years Acquainted: /&~ - /D

Telephons No. (20_477 %Of 9;?\7

\-../- .
Ocoupation: @%/7757 Relationship: :

/N =
ber of Years Acquainted, .2 - b 7’_‘
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Yior l%@solﬁallty Swﬁﬁog lﬂmfsmmols

Please Read @arofully, lmfiual Each Pamga’aph and Sign Below

hereby certify that i have not knowmgly Wlthheld any informatlon that mlght adversely affect my chances for

employment and that the answers given by me are true and correct to the best of my knowledge. [ further certify

that |, the undersigned applicant, have personally completed this application. .| understand that any omission or
misstatement of materlal facts on this application or on any document used to secure employment: shall be grounds
for rejection of this appllcatlon or for 1mmecl|alo cllscharge lf l am emploved, regardless of the time elapsecl before ;

dlscovery

of such disclosure. In addition, I heréby relesss the company, my former employers and ‘all other persons,
corporatrons, partnershlps and associations from any and &l claims, demands or Ilabihtles arlsmg out of or ln any
: 3elaled to such mvesﬁgatlon or d:sclosure : :

A hereby aulhorlze Acrobat’ Outsourcmg and its aulhonzed represenlattves o sollcll mformalloh regardmg my

-state, or local or[mmal lusllce'and Iawenforcement—agency and

“the fore-gomg are b:ndmg on the company unjess made i i writing and s;gnecl by me and the company s designated
representatlve

 hereby acknowledge that | have read and understang the above statements.

Applicant’s Signature™

'ereby authorlze Acrobat Quisourcing fo thoroughly 1nvestlgale my references, work record education and other '
matters related to my suiltability for employment and, further, authorize the references | have fisted to disciose to the -
. conipany any and all letters, reports and other information related to my work records, without giving me prior notice

‘background which: may include but-nof be llmlted to, Information about my employment, -education, -and/or cfiminal

nders_tand lhat if selected for hire, | w;ll be necessary: for ne to prowde satlsfactory e\ndence of my 1dentity and f :
legal au’fhority to work in the United States ‘and’ that federal lmmsgrat:on laws requnre me to complete an I-Q form in -

- without céuse, at the optlon of elt'her‘ myself or the- company, and that no prom[ses or represenlatton contrary to"




g fietulifes)
’fmgr Hu@pﬁmﬁﬁw S&aﬁﬁﬁg Frafessiona

Empﬂ@ym@nft Application

Acrobat Quisourcing is an equal opportunity employer dedicated to nonaﬂnscrimmaﬁmm in ali employment pmcﬂces Acrobai
. Dutsourcing selects the best qualitied individual for the job based on job=reiaieo§ qualifications regardiess of race, ag® (404),
~colar, religion, gender, naffonal origin, ancestﬂ'y, marital saatus saxuaﬂ oneniaim]n, disabiiity- of any nther status {pmtectad by
) apphcabﬂe faw. _ _

TH’M

Full Name h 0 Date: L
Home Te[ephone (‘,ZE_G? ——Q:]O L ?f-‘f} Other Teieph D
Present Address =H 4(“‘:: (‘m\fﬂﬂ%ﬂ”iﬁ 'r—

Permanent Addregs, If different from prasent a? 4 D ‘5 V
Emafl ;ﬂ‘«do:{_ress‘jmgq f ff’lf)’?/’/ﬁ /'ﬁ?’l

Pasition applying fon' ;,al’ % Fgﬁi' 8 ”’ R Saﬂary dessred
Are you GH bgfstered with any staffmg andfor eMployment agenc[es'? If so please fist '

_ Are you applying for: Fuf!—time work? Yes_ . No___ Part tlme work‘? Yes/ Na
" Teinporary work, 8.4g., summer or hollday work‘? Yes_ _ No____ From To:
' pusstion‘? Please chack fill m proper. name of source):
. /f ' b'-Falr [ Agency E] CompanyWebs;te [j

~ How did you find out about our op
—Raferrai Name of F{eferral'::.: 0N
Other Web Posting [ Other Soufte E]

FPlease keep in mmd fhat schedules. and sh:ﬁs may vaq,r dependmg on posifion and season, Addftmnal!y, the hours may va:y from
week fo week de,pendmg o the c@mpany neads. Piease fist amy the tzmea/days you're avaiiable fo Wark befow o

PECIFY HDUB SUNDAY ) MDNDAY TUESDAY WEDNESDAY THURSDAY FR!DAY : SATURDM'
AVAILABLE ’ :

.mqua7”m5@ﬁ ﬁﬂﬁﬂﬁﬂfﬁﬁxuw

T T "Df?? q Ty (1T e

Do you have any vacat{ons or exten'ded Eeaves planned In the next 12 mohths? ¥ so, please st dates:

Have'you ever apblied toor wo‘rkerj for Ac_rot_)at Outsourcing before?  Yes___ No/ If yos, when?

Do you have fnends or re!atwes working for Acrobat Quisourcing? Yesg ¢ | 3 No___ , Tfyes, pleass state name and relat:onshtp
mmm\/ m.J [N L VIS QM/

if hired, would you have a refiable means of transspcrtat]on to and frotn work? Yes?  No___

i hired, can you present evidence of your legal right fo live and work in this country? Yesf/ No;___

State age if you are under 18 | - If you are under 18, hire is subject fo verification that yorrareof minimum legalags-to-wark.

Are you able fo perform the essential functions of the job for which you are applying?  Yes No




&
"mear Hmpém 2 Etai’%ﬂg Frﬁi%ﬁ%&;
If no, describe the functions that cannot be performed. (Note: We somply with the ADA and consider reasonable accommodation

measures that may be necess?ry for sligible apphqantsiemployees to perform essential functions.)

Orm (57 bé/)d/é/’lé/ ') kn(f

Pursuant fo- the San Francusc@ Fair Chanca Ordinance wie wit] cunsuoler for employmenﬁ qma?ifled applucamts wuth aﬂ'eat an@l
conviction records .

NAMEOFSCHOOL | GNY&STATE | GRADEORDEGREE | DID YOU GRADUATE?
COMPLETED ' -

Rod W BIJFED [iktoomille@) [ (AL | e

: & - : -
Meredousy tollepe. 0] OB Brneness Coteprenaefes t
Do you U have any specla 1|censes oan lficates or special tralmng? ] : . -
so please list under "Speclal’. - .. YES _ ﬁ
. A you computer llterate? If 80, ltst software knowled eunder o rYESS 1 (NO :
_"Speglal o p " @E;E) N T @"” .
Are you prof iclent W[ﬂ'! Pomt of Saies Systens‘? If so'p[eas st N @
which onesunder“Spectal"'- V/} r’) [ 2 5 = s
bo you have any other experience, trammg, quaimcatféns or specral EE ‘ @Eﬁ/ .y . .-NO-

| skills, whlch jou feel make you especlaliy su1teq fc_>r work at Acrobat
-Outseurc[ng‘? If so, pleass list under “Special.”

Special: ]:‘7‘&%4/\}7/ ggg/f\yg@( 5_;‘}—-/‘%9 bof) ICZ/OMS o s

. mbnths or mor.
j_A.re you curmnﬂy employed’«" Yes No I Efso may we com‘act ynurcm’enf employer‘? Vgs __x( No____

Naie and Address of Employer “', P)lq ( jf §f / { Cﬁﬂ

Type of Busmes's m A Te[ephone No G’@, ) <£ aq % 3%%rwsors Name

Your Position and Dutles é_)ﬁ,(_u

Type of Business f)( 2;,2_-{2 ) leph "F No . Supemsors Name QZW@Z
Yauir Position arid 'Dut[es ‘ M Jzé/ Y‘—e W A7) -

D;tes of Employmenf From);/%'/ j ,,'71‘0 g/ %// 7 Weekly Pay: Startmg / 2 éa Ending / 2/ é‘<-’
Reason for Leaving: ﬂ M/ﬁ/yﬁﬁ /D /%/A/ / R

Name and Address of Employar




NOTICE TO EMPLOYEE
Labor Code seoﬁ.lon 2827@ 5

Employee Name: hn m Cﬂ&lﬂ/\ V\dé’]'
Start Date: ~_ 11 [ 0 [ 2018

Legal Name of Hiring Employer S E Scher o

is hlrmg employer a staffmg agency/busmess (e a.; Temporary Ser\noes Agency, Employee Leasmg
Company, or Profesmonel Employer Orgamzatlon [PEQ])? nYes o No

O_ther Names Hiring Employer is "domg buemess as" (if applloeble)
Acrobat Oulsouromg :

Physioal Addrese of lemg Employer < Main Ofﬁce' ——
665 Third St. Suite 415, San Fl"al"lClSCD CA 94107

lelng Employer s l\/lalhng Address (lf dlfferent then above)

Hiring Employer's Telephone Number: 41 5"431 '8826

If the hiring employer is a staffing agenoy/buslhess '(eboye"box checked "Yes"), the following is the other enfity |

for whom this employee will perform work; .

Name: %Wf OWT&(WV“CWVI Loy JOKE, -

Physroel Address of lVlam Ofﬁoe [535 Wy H\C/LWI‘CMM , LAh J O&L‘@ Gl"l Glgl 2

il

- Mallng Addrese

Rate(e) o‘l‘ Pey : \E l'\ ov- . | .' Overtime Rate(s) of Pay: #; lﬁ;'_ ;o

| Rate by (cheok boX): “y?\l-lour : oShift oDay ‘oWeek uSelary o Piece rate o Commission
o Other (provmle specifics): CﬁgﬂTW/ OWO%QTTMS @ Levi'« Stadiln

Does a written agreement exist prowclmg the rai‘e(s) of pay? (checkbox) JYes o No

If yes, are all rate(s) of pay and bases thereof contained in that written agreement? }Yes o No
Allowanoes if any; olelmed as part of m:mmum wage (:no[uding meal or Iodglng allowences}

i NSA

(lf';the employee: has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the smployer and employes in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Peydey: FRIDAY

DLSE-NTE (tev 9/2014)
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surance Carrier’'s Name: Integro USA Inc. dba Integi‘d Insiyramnce Brokers

Address: 1 State Street Plaza, 9" floor, New York, NY. 10004

‘Telephone Number: 212-295-5440
Policy No.: LDC4042609 A0S

‘0 Self- Insured (Labor Code 3700) and Cert1ficate Number for Consent to Self Insure.

Unless exempt, the employee identified on this notice is entltled to minimum reqmrements for paid sick leave under state
law which provides that an employee:

- lVIay accrue paid sick ieave and may request and use up to3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requestmg the use of accrued paid sick |eave and

€. Has the rlght to file a complaint against an employer who retahates or discnmmates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued: paid sick days

3. filing a complaint or alleging a violation of Article 1. 5 section 245 et seq. of the Cal;forma Labor Code;

4. cooperating in an investigation or prosecution of an alleged violation of this Article o opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.

The following applies to the employee identified on this notice: (Check one box) ‘

o 1. Accrues paid sick leave only pursuant to the minimum requnrements stated in Labor Code.§245 et seq. with no

other employer policy providing additional or different terms for accrual and use of paid sick leave.

0 2. 2. Accrues pa|d sick leave pursuant to the employer’s pollcy which satisfies or exceeds the accrual, carryover, and use

requirements of Labor Code §246

o 3. Employer provides no less than 24 hours {or 3 days) of paid sick ]eave at the beginning of each 12-month period.

0 4. The employee is exempt from paid sick leave protection by Labor Code §245 5. (State exemption and specific
subsect:on for exemption):

AWM (g

(E’RINT NAME of ployer representatwe)

(STGf\IATURE o)‘ Empl%yer Representatlve) - (SIW%@’ Employee)

i ol
(Date) - - - (Date)

' The employee’s signature on this notice merely conStitutes'ackn_owledg'eme'nt'of receipt.

Labor Code section 2810.5(b). requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies:. (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
~changes.

DLSE-NTE (rev 9/2014)
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