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Permanent Address, If different from present address

Position applying for:

_Emafl Address

9 Is an equal opportunity employer dedicated to non-discrimination In all employmeént practices.

. Outsourcing selects the best i e T
qualified individual fications regardless of race, 80°
color, religlon, gender, o idop e oi ol selied qeoP oy b
applicable faw,

national origin, ancestry, marital status, sexual orlentation, disability or any other status pro

Acrobat
(404),
by

[Full Name ; \
. Home Telephone &%% ==
Present Address ﬁa /\:O\—_J
T e Wl e Y d :
; ——

\f

Are you currently registered with any:g% and/or employmenl agencles? If so, please list /

Salary deslréd:_m&’qmm

Are ybq applying for:

" Full-time work? Yes___ No___ _Parf—time work? Yes_"ANo___

gl

* Temporary work, e.g., summer or holiday'\fvork? Yes___ No___
 How did you find out about our open position? (
. "Other Web Posting []  Other Source [
ST R s e i R A
rpdwemSolldyaiyercovertinexitcoessari:
Please ke'ep ij) mind that s&hebit}lés' and shifts n;éj}.?vaﬁr ‘&épéﬁ&i-ng;bh position and season. Add’ffidnéﬂiz, ﬁié hc;urs may vary fromt
week fo week, depending on the company needs. Please list only the times/days you're available to work below. .

‘.: ot

lease check

From: .

To:

fill in proper name of source): = .
{Noiispaper L] Job Fait (] Agency [] Compariy Website [

-

SPECEYHOURS | SUNDAY NIONDAY TUEDAY | WEQI\;ESDAY THURSDAY ERIDAY SATURDAY
© AVAILABLE . e S 5 ; =
. DAWY - - ' e WA A 51 o R
A YA x\\&ﬂ‘(\ AN ;gxﬁ—qufggm 9 =M U=
PM i - " \ ! t ‘\‘, ! . \

Do you have any vacations or extended leaves planned in the next 12 months? if s0, please list dates:
2 E 5 : . '( o DRSNS MY . : .

AJO
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£

: ""»"-:."'-Nahe and Address ofEmp!oyer ] -'? A \

c ' uutsourclng
g Sb ly with the ADA and consider reasonable accommodation
ey ol ntial functions.)

If no, describe the functions that cannot be perform m essel P
measures that may be necessary for eligible applicants/employees 2 pemj//”_\_

‘witharfesfaﬂd.

ployment qualified a'pp'l!éan.ts

em
Pursuant to the San Francisco Falr Chance Ordinance, we will consider for
conviction records. 0

| U GRADUATE?
NAME OF SCHOOL ~ [CTY&STATE GRADEORDEGREE | DIDYO T
- COMPLETED __
’ . y N
Do you have any spedial licenses, certificates or special tr*amlng? If @
s0 please {ist under "Special”. = . NO
Are you computer lrierate? If 50, Ilst software knowledge under 1) . - YES 1 - ) g_Z_J .
*Speclal® = = . il i tan . e
Are you proficient with Pomt of Sa!es Systems? if, 50 p[ease I‘st ’ YES - (fg
- which ones under "Special.” - - : - 0
Do you have any othér experience, traln!ng, quahﬁcaﬁons orspecial - < YES: Q)
skills, which you feel make you | especially suited for work at Acrobat |
Outsourcing? If so, pisase ist under “Special”

e %6/ “o i of (pﬁvf‘wﬁ

;;'

9§4nfflbﬁe

o

months ormore. P
Ana you cunenﬂy emp!oyed? Yes N h'so, may we contact your. current employer? Yes

.Name and Address ofEmployer ? ’ Q\ O’T \ ‘\ X QXQL (O

—
Superwsors Name&x)[ Q‘ m

TYP9 OfBUS!ﬂeSS .,CD A Telephone No. —
Your Position and Duties, Q{T\,{‘ﬁ( ﬁG"‘" 4(:)
Sl NS Al \(73('\(\\ Oy < \bh/cg

m Weekly Pay: Sfamngﬁﬁ% /B\\mEndinq% l’l@

" Dates of Employment_: Fr To___\(

‘(\WP N YT l(\

Reason for Laavmg :

54 l'f\\ ﬂ

o
oo

Type of Business %ég::—’@x 3 g Telephone No. ‘ Supervtsors Name& 1(("' mm
_._."-'99" Posutxon and Dufies, T‘é Cr(ﬁ ( Y’I‘ m\@ m \)
XD (\ 4@& \(\ﬁ SCHE<

\w t\—{

Dates of EmploymeaLEl %l@ Weekly Pay: Startng nding_ (Y N\~ vy
_ Sas
Reason for Leaving: (\(\ﬂ p
Name and Address of Employer ﬁpm \C‘\ ) ' . o 31

Scanned with CamScanner



To

(\Po,\7 \?\(\

Reason for Leaving:

4 ~—N\ N
Name and Address of Employer e
TYbB'Of BUSiI"léSS L 'i'e]a;shone ll\[o.. ( | ) SupeerSOl‘S Name ——
Your Position and Dufies gl o
.Dates of Employment From To.__ - . Weskly Pay: Sta_mﬂg-fe-————"mng
Reason for Leawng SEME A
L e

Have you ever been ﬁred from any prevlous place of employment? lf 50, please explam

Yes_ No___ =

Havayou ‘obtained anyspemal _ ile _ :
lfso,descnbe AR MR AT o

ast threeyears

e wi hlnihe I‘____“” ! i
‘ GRS g
gheion L s b L " '-r—
Address ‘ : :
~J (? o~
Occupaf.iori- . Relationship: 1 (\{:’m Numbet.of YearsAcqzmted (O >
Name \}\ )P ;\(\\ \p 5\—@(")\\ L Telephone No. (Q@ Z;k Z
.Name: [ T.S
- Address - ;-@ IIC \% —7 \(‘r\ C & ftéﬁ
\ = i umber of Years Acqua[rﬁed
Occupation: \Q“? a/s'a¥ a1k Relahonsmp.m ]S /ﬁ:r
| o ' TelephoneNo. ()
Name:
Address
0 fi Relationship: Number of Years Acquainted:
ceupation:
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' Sign Below
Please Read Carefully, Initial Each paragraph and S1g0 =T

; T ' % » . . e adversoly affect my chances for
[ hereby certfy that | have not knowingly withheld any infomaflontfhtﬂhtembgsh:; o e ledge. | further certity
employment and that the answers given by me are true and correct 10 ) ‘_d-mat any omission or

' ication. | understan
that 1, the undersigned applicant, have.personally completed this application Rk cmployment ohiall be grounds

‘ s :
misstatement of faterial facts on this application or on any_dopumem l;ge:dtoregardleés of the time elapsed before
for rejectioh of this application or for immediate discharge if I am empioyed, B -

discovery.

- ly inve : : ord, é&ucatic;h and other
1 hereby authorize Acrobat Outsoureing to thoroughly investigate my r?;erenfgfz;;g% ;Z&\:, I o 1y docioas |
matters related fo my suitabllity for employment and, further, authorize the fe o orolics

o . : without Al
' company any and all letters, reports and other information related to my work records, without d all ofher persons,’

TR : : ; Sloyers an

of such disclosure. In addition; | heraby release the company, my former 9”:%;%1’%25 rising out of of In any
corporations, partnerships and associations from any and all claims, demands or s R

way related to such investigation or disclosure. ;

I ‘hereby authorize Acrobat ‘Outsourcing and ‘its authotized representatives to solicit information regar g my

s criminal
\backgroind, which may include but not be limited fo, information about my empTQymemredtécat'C’“ua“.dfc"' crimina

oo i 2 s, s 4 % Y 8]
Jhistory; which may be in the files of any fedéral, state, ‘pr_."????. F?‘m”lﬁ!._‘ Jusrt_age_qaps! !a_w en orcemen?_rﬁ.g}?p;c‘y and

-7 general public récords history.

[ understand that if selecied for hire, it will be nécessary ‘for‘me:t‘o provide satisfag't@fY:éVi'df?“ce ?f ;“S;;dﬁgtg;nﬂ
legal authority to work in the United States, and that federal immigration laws require me fo complete an }
fthis regard within three days of my hire date. . . ' i i

Adrobat Outsoureing s ‘an at-will employer. 1 {inderstand that néthing ‘confained in the application, or convéyed g
" during any interview, which may. be granted or during my employment, if hired, is intended to creafe an employment -*
ooz tonfrackhefweonme and:ihe;companyssinzaddifiontunderstand:and;agree thatifd:am;ompio) edamy:erployent.y
i for-no definite -or determinable period and may be-terminated at any time, with or without pn_oginoﬁcej.:wﬁ_h_ or =
without cause, at the option of either myself or. the company, and that no promisss or representations contraty to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated -
representative. - ' :

. ] \
I hereby acknowledge that | have read and understand the above statements.

| R | S
-Amsiﬁﬁr:mnt’séi«-‘mmﬁ'nré p%\\ﬁ/\lp A%m U/}r‘OQQ PCA Date \ \ "AG]/;% gl
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a) $5.00
b) $10.00
¢} $15.00
d) $20.00

Aroll of dimes s worth?
a) $5.00
b) $4.00
c) $3.00
d) $2.00

A roll of nickels is worth?

a) $8.00

b) $6.00 |
c) $4.00

d) $2.00

A roll of pennies is worth?
a) $1.00
b) $0.75
¢) $0.50
d) $0.25

What does POS stand for?
a) Patience over standards
b) Percentage of sales

€) Point of sales

d) People over service

What is the current sales tax rate in your city ?

you give back?
a} $4.06
b) S2.06
c) $7.06 |
d) $5.06 ‘

A customer buys two shirts for 10.50 each and two ball caps for $7.25 each, Ifyou are given $50.00 how much change should
you give back?

a) $19.50
b) $14.50
¢} $9,50
d) $450

b} $8.00
¢} $10.00

~d) $12.00

A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. If you are givén $100.00 how much change should you give back?

a) $78.50

b) $58.50

c) $3850

d) $2850

TEST_Cashier (2013.07.31} l‘
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