i ACrobat

outsourcing

Your Hospitatity Staffing Professionas

Employment Application

Acrobat Outsourcing Is an equal opportunity emp

loyer dedicated to non-discrimination in all employment practices. Acrobat

Outsourcing selects the 40+
color, religion, gondar n:telztlg:l:'l_l'ﬂ:\d Individual for the Job based on Job-related qualifications regardless of race, age (40+),
gin, ancestry, marita) status, sexual orientation, disabllity or any other status protected by

applicable law,
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Full Name Mﬂ YCORN

Home Telephone (Y)g) 9 &)/ (9

[ PLEASE PRINT IS
Date: i) / o B 3 / Q.O/C/‘
0 Other Telephone ( )

Present Address _% 25y Livpopne (L, ) Jb) | Mook TX 27027
- - # L P ERE ;

Permanent Address, if different from present address;:___ — S o pr e —

Email Address_ I LRRARLD N A Graail. Comn

%]
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Position applying for: __ory nlen A Pre o L& Salary deslred: _ /2 4
Are you currently registered with any staffing ;ndlor eniploymenl agencies? If so, please list

O Z
Are you applying for: Full-ime work? Yes No___ Part-time work? Yes__\_/No_

Temporary work, €.g., summer or holiday work? Yes L No___  From: Jth) To:

Haw did you find out about our open position? (Pleas
Referral [7] Name of Referral

X020

@ check fill in proper name of source):
Newspaper [ Job Fair [] Agency [] Company Website []

Other Web Posting ﬂ Other Source [] /
Could you work overtime, if necessary? Yes V N

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally,
Please list only the times/days You're available to work below.

week fo week, depending on the company needs.

o___ If hired, on what date could you start working?

the hours may vary from

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY

| | I

l I

L | |

|

LDo you have any vacations or extended leaves planne

d In the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? Yes__ No___

Do you have friends or relatives working for Acrobat O

:PERSONA L'INFORMATION it i,

If yes, when?

utsourcing? Yes__No ./  Ifyes, please state name and relationship

If hired, would you have a reliable means of transportation to and from work?

If hired, can you present evidence of your legal right to

-—

Stato age if you are under 18 :_N_'__

Yes _/_ No___

live and work in this country? Yes 7 No___

H. If you are under 18, hire Is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying?  Yes _/No_

If no, describe the functions that cannot be performed.
measures that may be necessary for eligible applicants

(Note: We comply with the ADA and consider reasonable accommodation
/employees to perform essentjal functions.)
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qualificd apPHCants with o

‘ 2
rtificates Of spedial waining? If
. /
Do you have any Sp?da| go?Pses, - v
e underns te?a If 50, list software knowledg
Are you computer fiterd . . -
| “Special.” Twith Point of Sales Systems? If, SO please | /@/
Are you proficien i
—wh":{‘ T .t‘lg;ef :;‘;eﬁenoe training qualiﬁcaﬁo::: c;r Asgbi::
e 1 i B a
gfﬁumﬁ;’;’yiﬁyfga make you especially s_ulut:ad for wo -
Outsourcing? If so, please list under “Special. 'f e / I . ______,_—-/
L Son f V‘/g £
sV o0 )
clent). Account for unemployment ?( of three
No_2_

o oyme ast 10 years Is suffl
List below all present and past empl nt startipg with your most recent employer (I ey =
If so, may we contact your curren emp

months or more. S
Are you currently employed? Yes_~_ No___

Lef & Gron ————— }10

Supervisor's Name Wu Y ro\ } / /@ﬂ )

Name and Address of Employer

TypeofBusinessjﬁ_ﬁ_uﬁﬂ‘}' Telephone No. ( ) ‘
Prrp C,'\Pp y Cr:‘;ff) g Sa /i CL
Sy 7/

Your Position and Duties

of
Dates of Employment: From F CB / ¥0 p (Cé"n')

sl fm’p/tﬁ>,¢c(
g?&( /f\' {A}/ D(‘ ;Vtol, %ng/@.} 7705

Reason for Leaving:
Name and Address of Employer /? yapxir /[
Telephone No. (822 ) Jaln7 b (/g'{ Supervisor's Name s / Wﬁn
(/R ))9 s é

Type of Business E;gen/ﬁ
Suile f:)?’- /

Your Pasition and Duties SE/ [p & @) r
Seceonn] = Rodes  Stgon

Dates of Employment: From MTOM% FeB 2019 - Winrch 209

Reason for Leaving: 5 NSO ey / / ﬂz 0 JL/‘)
Name and Address of Employer 7-0 IlC{ / N / /' re O MWlorf
Telephone No. ( 2&) b2 7 2 Supervisor's Name __ () o, 8 /0 £
[

Type of Business __ML
Sules  rMaathaadise,

Your Position and Duties,

[
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Your Hospitality Staffing Professsona

Y e 2018
/Ufm/ jd \g

feason for Leaving:
Name and Address of Employer H E ’27 3 fq S 7( (1 I )( 3
Supervisor's Name Ww n

Telephone No. ( )

s of Employment: From

Type of Business
‘Your Position and Duties,

MARCH 295 NOV 2006

Dates of Employment: From
Sob _velck fo

Reason for Leaving: /\/ (o
Have you ever been fired from any previous place of employment? If so, please explain

/7/009/0 9
Mo

s S
: e e
:7'-‘,39‘?/“';:1’4 i e %

N
455') =

MILITARY: SER\"CEP‘ i
il Yes_  No__ ™~ /V//; —

RTRED A A s AN T PR "
Sl AT A mE S e ey N R
keSSl P R R Tl T e

Have you obtained any special skills or abilities as the result of service in the military?
If so, describe:
b i kA JOBRELATED: REEERENCES 5 b st s it iy e e
List below three persons not related to you who have knowledge of your work performance within the last three years.
Name: ﬂ).‘ ¢ id a Unf\ } tia Telephone No. ( 832 Lihd = i 8(/
Address /7’0()9 fo L 7—)(
Occupation: % C Relationship: D\‘f‘-‘;c/l SupMu.'so.lNumber of Years Acquainted: A Mﬁn/"’s
Name: 605\1.'/-{5: h”,QG Telephone No. 22 787 - $>02
r‘/ ’jffAdY }/0091(0"') 7_)(

Address
Occupation: /77 Q0 f"C[‘e/I / ﬂe/u / Relationship: D\ leul SU;E}’? l‘fx[%ﬁber of Years Acquainted: ]
Name: jfff/*eh B(}COn Telephone No. (S!; ) 7 ‘7’0 (7’972
H VS 7[!' N, 7')(

Address
Occupation: }’Vitmacm / /ZP A’n / Relationship: D;’ o'eu’ S&{:A«;Vllsﬁu(mber of Years Acquainted: S

HER
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Your Hospitality Staffing professionals .\
i =
Please Read Carefully, Initial Each paragraph and Sign Below
i i i dversely affect
any information that might a my chg
employment and that the answers given by me are true and oor_rect tol 'the& :r?Stlolfj r:rcllfa rl;rgxegg: 0 funhgf'ecg for
that 1, the undersigned applicant, have personally completed this app u:z:I ; WAoo b a}?y orrigerthY
misstatement of material facts on this application or on any_document useed Ore o i t}:e -’ eS ?" i e el
for rejection of this application or for immediate discharge if | am employed, red elapsed beros

discovery.

| hereby certify that | have not knowingly withheld

references, work record, education and other

i i uahly investigate my !
| hereby authorize Acrobat Outsourcing to thorougnly g O ronces | have listed to disclose to the

matters related to my suitability for employment and, further, authorize the \ By > ;
company any and al}’leﬁem. reports and other information related to my work records, without giving me prior notice

of such disclosure. In addition, | hereby release the company, my former employ_e_rs and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any

way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
iminal justice and law enforcement agency and

history, which may be in the files of any federal, state, or local cri
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfaqtory evidence of my identity a"_d
legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in

this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated

representative.

TES R ¥w

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature pate 0> [22) /9
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Acrobat
score /35

Your Hosphtality Staffing Professionals
Bartenders Test
Multiple Choice (6 points)
C Carbonation the rate of intoxication.
a) Slowsdown
b) Speedsup
c) Does nothing to
/6 2) Whatarethe six most commonly used spirits?
_— le Sec, Grenadine, Midori, Lime Juice ard Cranberfy Juice

a) Sweet and Sour, Trip
b) Vodka, Whiskey, Gin, Bourbon, Rum and Tequila
¢) Chardonnay, Cabernet Sauvignon, Champagne, Merlot, Saujfignon Blan

d) Kahlua, Vodka, Frangelico, Gin, Tequila, Spiced Rum
b 3) Youcan acceptan expired ID as long as all other information Is{
a) True

b) False
b 4) If someone has had too much to drink, serv

a) True
b) False

¢, Zinfandel

torrect.

ing them coffee will help sober them up.

acceptable forms of ID for Alcohol Consumption?

! ) 5) Whatare the
a) Stateor Governement Issued ID Card or Drivers License
it lists the person’s date of birth)

b) Passport or Passport ID Card (aslong asi
¢) School D or Birth Certificate
d A&B

e) AB&C
If there Is no shaker tin available to scoop ice for a drink, it is okdy to use a glass.

a) True
b) False

Vocabulary (9 points)

Match the word to its definition
).4/ Used to crush fruits and herbs for craft cocktail

C _“straight Up” -

‘C__ Shaker Tin ,b’)/ Used with the Shakgr Tin to prevent solid material

:L— “Neat” from entering a cockfail glass when poured

H_Muddler 2 To serve chilled liqu%:r in a chilled stemmed cocktail
glass with no ice

L strainer ,df)/To pour ¥ oz of a liquor on top

é_ Jligger 27 Used to measure thelﬁlcohol and mixer for a drink

e J Used to mix cocktails glong witia pint glass and ice

= &7 Used on the bar top tg gather spills

D_“Float” _,hff Requesting a separatg|glass of alnother drink

H “Back" 4T Means to serve spirTn room temperature in a rocks
glass with no ice
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Your Hospitality Staffing Professionals
Bajtenders Test

Glassware (6 points)
Match the correct glass to the drink

(CabernetSa vignon - P
|

Chardonnay — ||

Tom Collins \ =

Vodka Soda

Answer and Question (14 points)
rits (3 points): S‘fﬁt /:I.'}f" Eﬁmlalb\\/ Suphts

Score /35 /
Cosmopolitan ><T
Champagn . /
i )

Provide examples of 3 brand name “tgp shelf” s,

hioley ) Swreed Mearmpubh 2ifess

What are the ingredients in a Manhattan? __ A

Vodhi . Simele SVN'.OCa.D?Y'r'p/@ Sec C@A}‘ay‘bd\e
] T ] 7 v 4

What are the ingredients in a Cosmopolitan? I

Lirg. ! K|
Gin, ndke Icr[,,v,:/n " & et 900.—’.[0/4

? h-lm]

What are the ingredients in a Long Island Iced Ti }: 3
ﬁ/ o0& ér‘cvhv_] WY i o

F/

What makes a margarita a “Cadillac”

}cguc«/ 'Dnr/s _5u§nr 2> ’)/v{‘H[@

ril: into andther? What is this called? (2 points)
B I

"’UY"\I/,' &QH/PQ

What is simple syrup?

Is it legal to pour liquor from one bo

No. /L 1S f[)f_/;n/

What should you do if you break a glgss in the i
all F&

:m —f T OU)L

2 a
T endmal So€ FiN e no olib

When is it OK to have an alcoholic beverage while working? ] f : 7

Olive SU‘\CQ ' o /harfl-'w.‘

cocktail “dirty”?

What does it mean when a customer orders th

ole Sec o~ Wgnyp /)IfL/(w)

!,

/

What are the ingredients in a Margarjta?

LireS))

e JUiQ e Sone fines SV, o baline
Ovl tly Lire juie if v pmb,

document

R
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