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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+), color,
religion, gender, nationaf origin, ancestry, marital status, sexual orientation, disability or any other status protected by applicable
faw.

FunName'DM’\t{U’L\uv Lou A ' Date:jﬁ)._,o’\ 24 LOVA
Home Telephone (419) A5%- )/] ;7 Other Telephone (LGCI) 'L[ 5% - L-“LC( C.l

Present Address {0 O ¢ 5umr\u[c{6ii AV So& e - O(L“}L{
Permanent Address, if different from present address: _ .
Email Address cﬁa/n W ‘&KM‘-—L, o C‘:)) & g \ s Cohn

Position applying for: M 0\%\/&%\) (l (o Pl Salary desired: Stei—

Are you currently registered with any staffing and/or employment agencies? [f so, please list

Are you applying for: Full-time work? Yes_}ﬁ No___ Part-time work? Yes__ No___

Temporary work, e.g., summer or holiday work? Yes___ No___ From: To:

How did you find out about our open position? (Please check fill in proper name of source):

ReferralNzd Name of Referral )¢ Q/)gid yof Newspaper L1 Job Fair L] Agency L[] Company Website []

Other Web Posting []  Other Source [
Could you work overtime, if necessary? Yes 4§ No__ if hired, on what date could you start working? bwm 24 . ‘Z_o/[ <

Please keep in mind that schedules and shifts may vary depending -on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

w&wmmm&mm&nﬂmw
AVAILASLE
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&

AM__ lepen g |open (Bpuhe | Cpan |0 pe G rean
M [mpam L CPen  |Cpen lepon |open | 0P | O

Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes____ No_ﬂ If yos, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes__No__ Ifyes, please state name and relationship
If hired, would you have a reliable means of transportation to and from work? Yes ™~ No___
If hired, can you present evidence of your legal right to live and work in this country? Yeshe No__

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able ko perform the essential functions of the job for which you are applying? Yes ,@ No___
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If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to any and ali Fair Chance Ordinances, we will consider for employment qualified apphcants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
: COMPLETED ‘

bafloe. gl N2 N diploma Yg

Do you have any special licenses, certificates or special fraining? if TS

so please list under "Special’. YES 7 NO \

Are you computer literate? If so, izst software knowledge under YES w
“Special.” .

Are you proficient with Point of Sales Systems? If, so please list (_‘@ z NO
which ones under “Special.” . :

Do you have any other experience, training, qualifications or spectal YES NO

skills, which you feel make you especially suited for work at Acrabat
Qutsourcing? If so, please list under “Special.”
Special;

List below all present and past employment starfing with your most recent employer (last 10 years is sufficient). Account for unemployment periods of fhree
menths or more. o

Are you currently employed? Yes_ No}_"_"' If so, may we contact your current employer? Yes___' No___

Name and Address of Employer

Type of Business _&W Telephone No. (S_/LL ML_Supervisor's Name BO’?MC/ "fﬁ/ﬂr‘%vw
Your Position and Duties 1 ,{_}f/ /M ,?/m maﬁﬂﬂ"l //fd’?) /’ C6 ,Z C’//_{z"é?/"l Wg 0 7 LJ,

Dates of Employment: From 2 &0 {4 To 1442 C/(/Jf’, Zf;;?r&;ﬁg S 2 M’%{;D éz_&/u.zg( 4
Reason for Leaving: Cj OW bVl /s ﬂagj / S0 /Cf’

Name and Address of Employer

Type of Business _{ {.?g 0OV % Uy Telephone No. ( ) Supervisor's Name%wc_‘wq
Your Position and Dutiés ‘Jlﬂ
/Mm/é/h a,é’iw #ﬂu\,@ o pdhors Mw’ 26 C4-/’10L~ /’/’I (2N f‘/

Dates of Employment: From 240 7/ _To ,ZQ p, Q KHOZ’ ; W V"ZS ’
Reason for Leaving: ;d/é/ !7 udr: 7&'%

Name and Address of Employer

Type of Business Telephane No. ) Supervisor's Name
Your Position and Duties

Dates of Emplloyment: From To
2




Acrobat
' outssurcing
Your Mospitality Stafing Professionals
Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. { ) Supervisor's Name
Your Position and Duties '

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous pface of employment? If so, please explain:

Have you obtained any special skills or abilifies as the result of service in the military? Yos_ ﬁ&f_
If s0, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.
Name: M [ ] O \—lrﬁ,é«.d Telephone No. (N S _ ) 26 Y
Address |

Qccupation: L £ gim%m{‘ Refationship: OUg&d (e i bt Nurnber of Years Acquainted: g"

Name: Yz 1_%@_ | Telephone No. (4465 ) GHL-AY 30
Address

Occupation: _PYe0 (ol Relationship: £y lend Nurnber of Years Acquainted: {$
Name: _\‘Z/vh\ m\&cw\ Telephone No. {_ ) |

Address __ Cuum M‘daﬁ\q Mo O Cin

w

Occupation: 122 c faiggg;g g-é \ gé: Relationship: Number of Years Acquainted: _j%
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Please Read Carefuily, Initial Each Paragraph and Sign Below

l ZL | hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that I, the undersigned applicant, have personally completed this application. | understand that any omission or
misstaternent of material facts on this application or on any document used to secure employment shali be grounds

for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery. '

i Z L I hereby authorize Acrobat Outsourcing to thoroughly lnvesttgate my references work record, education and other

matters refated to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and ali letters, reports and other information related to my work records, without giving me prior notice
of such-disclosure. ~In addition;, | hereby release the company, my: former employers -and all other persons,
corporations, partnerships and associations from any and all ctalms demands or liabilities arising out of or in any
way related to such investigation or disclosure.

fzb | hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my

L

background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and taw enforcement agency and
general public records history.

-/ L | understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and

legal authority to work in the United States, and that federal tmmigratlon laws require me to complete an 1-9 form in
this regard within three days of my hire date.

[ EL Acrobat Qutsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed

during any interview, Wthh may be granted or during my empioyment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable pericd and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to the

foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative. .

I hereby 'acknowledge that | have read and understand the above statements.

Applieaet’s Signature glﬁﬁzf/;’(p@ju;&/w( | Date O//-“Z/"?/'Z/() /"7



1609 Sunnydale Ave, San Francisco Ca 54134
| 415-933-1737 | danielielnedC@email.com

OBIECTIVE B -
Obtain a position as a team-player in a people-oriented organization where |
can maximize my customer-service experience in a challenging environment
to achieve the corporate goals
SKILLS & ABILITIES -
»  Anextremely great listener, thinker and executer also excellent in speaking and
writing.
s Team worl makes the dream work!
s Extremely creative and analytical
» The ability to plan and manage multiple assignments and tasks.
EXPERIENCE
Dates From

102018-012019 United Parcel Service,
Sort and deliver packages, Ride along with drivers
012016-102018 Senior Clerk John King Senior Center,

Look after patients, preparing food and packaging meals for senior citizens

032012-092015 Target Cashier Manager,
Manage the cashiers
Troubleshoot unruly customers

Deal with customers direcily

EDUCATION

1988-1992 Balboa High School, 1000 Cayuga San Francisco Cal996 Location, School
Nome
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Cashier Test Score /15

h U

o2

C 5)

¢. %0

7)

63(/* 10}

A rolf of quarters is worth?
a) $5.00
b) $10.00
¢} 5$15.00
dy $20.00

A roll of dimes is worth?
a} $5.00
b) 54.00
¢ $3.00
d) $2.00

A roll of nickels is worth?
a) $8.00
b} $6.00
c) $4.00
d) $2.00

A roll of pennies is worth?
a) $1.00
by $0.75
¢} S$0.50
d) $0.25

What does POS stand for?
a} Patience over standards
b) Percentage of sales

¢} Point of sales

d} People over service

What is the current sales tax rate in your C'Ityg ZS ) 2&«’?

A customer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79. If you are given’ $10.00 how much change sheuid
you give back? 7o

a) $4.06 Zﬁ

by $2.06 79
¢} $7.06 ﬁ*f/
d) $5.06

A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should

you give back? Py l&;},lﬂ?}

a) 519.50
b) 5$14.50
¢ $9.50

d) 54.50

A customer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
a) $6.00 -

b} $8.00

¢) $10.00

d) $12.00

A customer buys two hamburgers at $3.75 each, two bags of chips at $1,25 each, two cookies at $2,50 each and two sodas at
$3.25 each. If you are given $100.00 how much change should you give back?

a) $78.50

b) $58.50

c) 5$38.50

d) $28.50

TEST_Cashier (2013.07.31)
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Cashier Test

Score

/15

2 : 11) Counterfeit pens should be used on which three denominations?
a) $20, 550, 5100
b} 510, 520, 550
¢} $5,$50, 5100
d} $10, §20, 550
/12) How many timeas should you count change when giving it to the customer?
a} one
b) two
c} three
d} no need to count

Question & Answer:

13} What is the minimum age for legal alcohol purchases? /;2,/

14) What are the acceptable forms of ID for alcohol purchases? M A

15) How many $20 bills are in a bank band? Z MU/ W ov !ZCQ//U’? Wé)dzﬁ, Z

-
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Dishwasher Test Score /10

g 1) After washing your hands, which item should be used to dry them?
a} Clean apron
b) Sanitized wiping cloth
c) Single use paper towel
d) Commeon used cloth

: Y, 2} While washing dishes by hand, which item should you wear?
a) Cutting glove
b) Oven Mitt
¢} Rubber glove
d) Nothing

[ 3} When should you wash your hands?
a) Before you start work
b) After handling non-food items {garbage, money, cleaning chemicals)
c} After using the restroom
d) All of the above

h 4} i you need to move a heavy load, you should PULL and not PUSH the object.
a) True
b} False

£ 5) Which of the following could you be at risk for getting burned from?
— a) .Steam from boiling pots
b) Hot liquids {coffes, soup, tea)
c¢) Hotequipment (ovens, pots, chaffing dishes)
d} Harsh chemicals
e] All of the above

:3 .6} All worle-related injuries, accidents or illnesses should be reparted immediately to the supervisor on duty.
a} True
b) False

o 7}  What should you do if you spill liquids or see a liquid spill?
— —— a) Leavelit for someone else to clean-up

b} Wait until the end of your shift to clean it

c) Flagthe spill and clean it immediately

d) Notsure

(‘_/- 8) When handling hot items you should?
&) Wearrubbergloves
D) No need to wear anything
¢} Use an oven mitt or dry cloth towel
d) Nothing

g [ [ 9) if you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
a) Rinsing
b) Scraping
c) _Washing

/ Sanitizing
.fl,k U #0) What is the proper method for cleaning and sanitizing stationary equipment?
a} Spray with a strong cleaning solution and wipe with a sanitized cloth
b} Spray with a sanitizing solution, then rinse with clean water and dry
c) Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing sclution

TEST_Dishwasher (rev. 2013.07.31)
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665 Third St., Suite 415 » San Francisco, CA 84107
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First and Last Name:
Email: /&ﬁn\p\(‘dwm Jo (&S R e A\ Covr

Phonenumber !%x S; 9‘7,'{ "\'\ 2 =

Working Experiénce:

Company Name: 9 A ~
Dates of Employment:

Job Responsibility:

. UJC’NQ’E\. Wu’"‘c\% L-J(\V\./%J ’

- C,e:cp‘(—_
Company Name: =Y ¢ C&}LLV'J( )

Dates of Employment:

Job Responsibility:  _
. C&_@’\,Vu@/l-—'
* . L’V\_.G./\Nbbﬂ/\'\/'—"‘—
. -
. -
Company Name:
Dates of Employment:
Job Responsibility:
b -
b -
L]
. -
Skills
e -
[
. -
o

800.236.2276 « info@acrobatoutsourcing.com






