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a) $20, $50, $100
b)  s10, $20, 850
¢} $5,350, $100
d) $10, $20, S50

12) How many times shoulg you count change when giving it to the ustomer?|
a) one ~ e b |, %
b) two O\ 5 %““":Z"‘-@ b? \ 2 Ly & e
c) three gl o P AL v )

d) - no need to count

Question & Answer:

=

14) What are the acceptable forms of |p fora!cohcfpurchases?___ ,(DL_ ‘e ‘ ID
15) How many $20 bills arein a bank band? “Z'Lg’-éﬂ— Ofu"! ¢ 1) C: Tt e, %/MM'L
CLband)[ y Dp's. B iy gy
' /@ \! ) l X A . %
v ol ganen ol o

13) What s the minimum age for legal alcoho! purchases? - "




U e Sy G ey . R ;
PR AR AR TER A R ) (R B P IUI T TN o
L B T T L B 3 A

i

LR N ¥ v
L T RV

Interviewer:

Date: 7““0\

YV\ungz.mg (JU{ v {

Rate of Pay:

Position (s) Applied for:

Referred by:

Cosier
Sefver /35 %|Bartender /35 % '
Prep Cook /15 %|Barlsta /15 % Fu Timﬁ
Grill Cook /40 %(Cashlier /15 % ™~ )
Dishwasher /10 %|Housekeeping /16 % Kart-'flmif g

Re

Jevant Expi ExﬂgLence &

Inaus e Sk
JUVILE 7 yys,

Noskars- 249vs

s#

Chef Coat ChefPants

{Would you recommend this opplicant rorAcrohnl '

JAL oy

C GO - T \30\1\\(‘)

ij(

P.O.S. Experlence: Y / N detall

North

Blistro 8 ac '

Knives

S uth San lose

TTuxedo  1/2 Tu lack Vost

in Food Service/Hospitality

Total of [ CUdany)

_gahund wocker
g C\\womj’b on Yt
- shwong worl i

| Capol Rider / Driver ) |

Outer East Bay
ootihiadls

East Bay
SJ Peninsula

Sf Penlnsl

LEAD V) Will Submit

Other

Weekends

Wekays oly

Long Black Tie

(Black Pants ﬁ/on Sllp?h?ﬁh BowTie  Other:
BN e ConwnuonCandldam““"'"'l Other Languages Spoken:




