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Name: \Jf)\ﬂélﬂ’ml’) W 0D

.TaborcaID: g01?’|
02,08 1)

~ Date of Hire:

-Date of Re-Act: / /

New employee set up

E-verify
Hire Right EE

Hire Right Internal (upload any list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List (All fields)

Check Taborca Profile (All fields)

Upload Resume and Skills Tests (one doc)
Upload Food Handler's Card

Direct Deposit (Scan to Payroll) and/or
Global Cash Card - complete the form &
have EE sign

Notice to Employee Completed

O O ¢ O O O ©

Re Act employee set up (See Re Act Process for more detail)

0 0 o O ©

0o 0o o0 0

File and 19 pulled {new one created/done in Hire Right if old;anes are gone)

Re Act onboardmg nf mn'ua!ly hired before 1/1/16
' _Check w4

Check all demographic info and availability
Check for skltls tests app, FHC, and resume (get new app, new resurne if hired more than 1vyear

.ago) 7 . . . _

. .Complete Notice to Empioyee with updated pay if necessary

' Verlfy pay option (not:fy payro[l) and take steps to Re Act any old pay options still current
" Run'new BGCif more than 1 year since last shift worked -

New orientation/place on time sheet if it's been over a year since last shlft

New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it

(il
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interview Note Sheet

Name: JOV\{h /Vh Wi B  |interviewer: i AWt
Date: {2 |0D& [ 20 (ﬁ] " |Rate of Pay:
Position (s} Applied for: o : T Referred by

SO Ve, Cashier PeNc Wm b aUYen

ewreatiy 10 Lved] @ PeANEA  \ MY T aaviar echihS

s pUonably , qrent oftifude / Vadh 2010 =7 v/

Af In-n- Ot - mmm)wg ingide of storg /CU/ANW/ DAVG WM
t Pmda - govked [ oblnng Camnples [ DT dnirry
‘ nglm:h At ke {43% mmcmmm WiV et
0 2 ;
\ - WMoy an (W 2 o PVl
oW e v A S BwEnLSSe Flhavee u-p UApm

P.O.S. Experience: Y / N details: N need & ¥ ¢

Public Transit’ ~ Carpool { Rider / Driver )

SFNosth . SFPeminsula  Easthay  OuterEastBay
- Sout ' o ‘

Wil Submit .

w AM-only - - . Weekdaysonly .~ Weekends only
aFHy 1220pm ' | |

Bistro | Black B|stro Txedo 1/2 Tuxedo Black Vest Long Black Tie

Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes Bow Tie Other:

erver ' /35| % .

, - Full-Time
Prep Cook _ /15 %|Barista - /15 % 7
Grill Cook % Cashi ' 9 h

‘ J40 % Cashier . . /15 % bart-Time
Dishwasher f10 % |Housekeeping | - [16 % :

Total of in Food Service/Hospitality |

Would you recommend this applicant for Acrobat ) Convention Candidate? Other Languages Spoken:
Acatlemy?

T TR




Acrobat

outsourcing
Your Hosphality Staffing Professionals

Employment Application

Acrobat Cutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+},
color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Ful Name _Jorehen oo pate: /419
Home Telephone ( 4% ) 33b ~ 1228 ‘ Other Telephone ( )
Present Address _ Sl famedpn—ilmmfiRmea==5"" 1037 WJestacesHml f). Cypertine , CA 95014

v - "
Permanent Address, if different from present address: §¢ A9 Qﬁ?l@_ﬁ Loost Roasd Solins, A 13707

Email Address j.ﬂnwdqan Civie o @ "Q""l“ U.com~

e IR it i

Position applying for: Q@,u’\ﬁd‘" Cashier Salary desired: \ﬁ t?
Are you currently registered with any staffing and/or employment agencies? If so, please list
i)
Are you applying for: Full-time work? Yes No__\_-/Part—time work? Yesi No___
Temporary work, e.g., summer or holiday work? Yes™ No___ From: A}DN To: _Avs/Spt G'Gpﬂ-Jj on wlee | trmoskhe
How did you find out about our open position? (Please check fill in proper name of source);
Referral [] Name of Referral Qe:t; v ng_/g& Newspaper [] Job Fair[] Agency [] Company Website [ ]
Other Web Posting []  Other Source [
Could you work overtime, if necessary? Yes _Ao_ If hired, on what date could you start working? ﬂ:n_:'i _trhe

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE
DAILY
AM Ay 1230 12230 12230 1230 A A
PM by Ay Arey Ary | B A A
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? Yes___ No_,{ If yes, when?

Do you have friends or relatives working for Acrobat Qutsourcing? Yé?_iNo_ If yes, please state name and relationship
Petey Ngvuyer  Frind
L] C tJ L

If hired, would you have a reliable means of transportation to and from work? Yes*__/ No___

If hired, can you present evidence of your legal right to live and work in this country? YesL-/No___

State age if you are under 18 - If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yesv No




Acrobat o

outsourcing

Your Hospitatity Staffing Professionals

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicants/employees to perform essenfial functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAME OF SCHOOL : CITY & STATE GRADE OR DEGREE | DID YOU GRADUATE?
COMPLETED

D_Q, 4(\% C‘J'drmuﬂu) wafsg, C?:ﬁf{fr@ ; CA g(! ot Querter

Do you have any special licenses, certificates or special training? If

so please list under “Spegial’. . YES ‘@
Are you computer literate? If so, list software knowtedge under @ < NO
"Special.” = :

Are you proficient with Point of Sales Systems? If, so please list Cf;?’ NO
which ones under "Special.” o

Do you have any other experience, training, qualifications or special ' (ves) NO

skills, which you feel make you especially suited for work at Acrobat
Qutsourcing? If so, please list under “Special.”

Special:_ &%L M'Lwﬂw“' Offuz | "[L{, {n-n-0/& ?DQ ) Udiun‘emu) «"& Qlinrd & 0‘5& hﬁ%
Sl

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three

months or more. \/

Are you currently empfoyed? Yes  No™ if so, may we confact your current employer? Yes  No__ -
Name and Address of Employer l" -N - O"'e ¢ W‘é‘/ ggo Now-batf OV S’”"" J;K ’ A
Type of Business. Telephone No. ( } Supervisor's Name 061"7"/1 UITHI;

Your Position and Duties ﬁ Bicl Ot\slnm "4'% Iﬁzni lad Ad Pr&r '\?}u)w;&’ dish nash , @ gn ad cloie doilorve

Dates of Employment: From tf; / 1’7 To é/ |%
Reason for Leaving: Tvoif. pite e th Pr'w/m EKP%H .

QF’SUL’?\.Q,-

Name and Address of Employer Q . .
e
Type of Business Telephone No. ) Supervisor's Name
Your Position and Duties
Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

T+

T EAT T 1




Acrobat

outsourcing
Your Hospitallty Staffing Professlonals
Type of Business Telephone No. (- ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. ( } Supervisor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

A

Have you obtained any special skills or abilities as the result of service in the military? Yes_  No
If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: L’l lll,ﬂw\ IN\W\L" ~ Telephone No. (%10 ) §13-30 41

Addressﬁ?)%() Ellis St ,Son Fuangsco , Ck T4102

Occupation: _ Relationship: fan-:ly Fﬂw-} Number of Years Acquainted:i

Name: Telephone No. ( )

Address =
Occupation: _ Relationship: Number of Years Acquainted: E
Name: Telephone No. (___. ) 7’
Address

Occupation: Relationship: Number of Years Acquainted:
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outsourcing
Your Hospitality Staffing Professionals

/ | Piease Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. 1 further certify
that 1, the undersigned applicant, have personally completed this application. |1 understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds

/- for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize Acrobat Qutsourcing fo thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,

Grporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding
my background, which may include but not be limited to, information about my employment, education,
and/or criminal history, which may be in the files of any federal, state, or local criminal justice and law
enforcement agency and general public records history.

1 understand that if selécted for hire, it will be necessary for me to provide satisfactory evidence of my
identity and legal authority to work in the United States, and that federal immigration laws require me to
/ complete an I-9 form in this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or
conveyed during any interview, which may be granted or during my employment, if hired, is intended to
create an employment contract between me and the company. In addition, | understand and agree that if
] am employed, my employment is for no definite or determinable period and may be terminated at any
time, with or without prior notice, with or without cause, at the option of either myself or the company, and
that no promises or representations contrary to the foregoing are binding on the company uniess made in
writing and signed by me and the company's designated representative.

| hereby acknowledge that | have read and understang the above statements.

7

o

Applicant’s Sign% /L/‘\/— Date 2’}/ 5? / / 7

[




nutseureing
Yor Hospltatly Sialthg Profesdionsls

Cashier Test _ Scorel¥ /15

1) Aroll of quarters is worth?
a) $5.00
b} $10.00
c) $15.00
d) $20.00

2)  Aroll of dimes is worth?
a) $5.00
b} s4.00
¢ $3.00
d} 52,00

3) Aroli of nickels is worth?
a) $8.00
b) 56.00
c) 54.00

‘Q $2.00

4) A roll of pannies is worth?
a} 51,00
b) 5075

€D $0.50
d) $0.25 .

5} What does POS stand for?
a) Patience over standards
b} Percentage of sales
¢} Point of sales
d) People over service

‘What is the current sales tax rate in your city

you give back?
a) 54.06
b} $2.06

& $7.06

d) S5.06

8) A customer buys two shirts for 10,50 each and two ball caps for $7.25 each. Ifyou are given $50.00 how much change should
you give back?

a} $19.50
b) $14.50
c} $9.50
d) 3450

8} A customer buys soda for $3.75 and a hot dog for $4.25. [f you are given $20.00 how much change should you give back?
a) -56.00
b} $8.00
c) 510.00
~d} $12.00

10) A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cockies at $2.50 each and two sodas at
£3.25 each. If you are given $100.00 how much change should you give back?
a) 57850 ' '
b} $58.50
c) $38.50
d} $28.50

TEST_Cashier (2013.07.31}

A customer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79, If you are given® $10.00 how much change should

T

]




wtsoureing ,
Your Hospltality Staffing Profassionsls "

/15

Cashier Test Score

11) Counterfeit pens should be used on which three denominations?
a) $20,$50, 5100 :
b) $10,520, 550
¢)  $5,$50, 5100
d) 510, $20, 550

@ 12} How many times should you count change when giving it to the customer?
a} one ‘
b} two
c} three
d} noneed to count

Question & Answer:

13) What is the minimum age for legal alcoho! purchases? Q’ t

14) What are the acceptable forms of ID for alcohol purchases? er 5 Litey ,P"‘iﬂw?{-

f@v many $20 bills are in a bank band? TN

Ti




NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: \]Dnﬂﬂnﬂm (U
Start Date: 01! Df! 2017)

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEOD? oYes o No

Other Names Hiring Employer is "doing business as" {if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer’s Mailing Address (if different than above):

Hiring Employer’'s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work:

Name: ACYUbAt @\/(T@MVOH\G') Can JOse/

Physical Address of Main Office: igé&' T Ramedn , Sin ‘30561 Ch ALY
Mailing Address: * )

Telephone Number: _ HU&— 483 - 4277)
'Rate(s) of Pay: 4 1. o0 | Overtime Rate(s) of Pay: _$ 25-50

Rate by (check box): oHour oShift o Day o©oWeek oSalary oPiecerate o Commission

o Other (provide specifics): (¢ W~ (@ g fOVUMN

Does a written agreement exist providing the rate(s) of pay? (check box) o Yes o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? o©Yes 0o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

Nfp

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order fo credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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i

Tnsurance Carrier’s Name: Integro USA Inc. dba integro Insurance Brokers .
Address: 1 State Street Plaza, 9™ floor, New York, NY. 10004

Telephone Number:; 212-295-5440
Policy No.: LDC4042609 AOS

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt, the employee identified on this notice is entitled to minimum requirements for paid sick leave under state
law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retallated against for using or requesting the use of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the begmnmg of each 12-month period.
o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption): '

onethen oo

(PRINT %g—ingymner representative) (PRINT. E of Emplovee)

(s éNATU E of Employer Representative) ‘ (SWJRE of mployee)
mrﬁqﬁ [20) 2/ gfl

{Date) _ ' (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)
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Your Hospitaily Stafiing ?’?@f&ssbnaﬁ

S Name de&e@n Wo.

Multi H@ Choice

D Food is served on what side \mth what hand?
T a) On the feft side'with the left, hand
b) On the left side W|th the rlght hand
c) On the nght side wrth the left hand _
" Onthe nght 5|de with the right hand "™

D Prinks are served on what side with What hand? ‘
a) Onthe left side with the leftiand ‘
b) Dn the Eeft slde with the rtg

iﬁ/

?with wha_t‘ﬁén.d?. c

4) What partof a glass shouid you handle at all ttmes? e
The stem
b) The ‘widest part of the glass

_S@;ﬂfvae:rsi'ﬂ"@sﬁ:.; . score /3§

T T tap

;D "5} When you ate settinga: dmmg rovmhow shouid you set up. your tablecloths?
2)  Neatly and evenly across the fables
b) The creases should all be going in the same directions
‘ » ¢entered and gentiy touchmg the table c[oth ) ,

b 6) _lf you brmg the wrong entree to a guest what. shouid you tdo?. o

a) . Go back mto the kitchen and patiently walt in fine behind the rest of the servers untll it’s your turn

b) Inforin the gues’ts that youwill bring the correct antrée once everyone élse in the dlnning room is served
¢} Try to convirice the guests to eat-what you braught them , _

@ Go back mto the krtchen to the front of the line and inform the expedrtor that you need a different entree

Match the Correct Vocabulary

@ Seullery- ' / Metal buffet device used to keep food warm by heatmg |t over .
warmed water - '
C Queen Mary : B/ Style of service where food Is prepared or served Indtwdua]w atthe
chafﬁng Dish * - _  dinfer table to fit the customer’s specific taste {l.e. providing dressing

-and pepper for sa%ad or handmg out bread to each patron}
Used to hold a Targe tray on the dining floor o
Area for dirty dishware and glasses ~ :
Large metal shelving unit for prepared food tobe he[d o for dirty
trays to be stored
Used to open bottles of wine
Style of dining in which the courses come out one at a time

/ __GL-_,-IFrench Passing
~_B Russian Sewice |
_F_ corkstrew
C g mraytock

TEST Server (rev. 2013.07.31)




oui:mura:in

Your véoszm&say Siafiing Profssiona

- . Name_

Servers Test Score 35

- Pgtch the Number to the Correct qu;cabu_ﬂar:@é. B

(0 Napkin = '—":ﬁiriir'{ef'Fbrk ‘

— ‘ ——Bread Plate and Kmfe

,,__(,_, Name Place Card S Dmner Kmfe _
_ﬁ_ Teaspoen Wme Glass (Red)
__‘}_ ‘Dessert Fork i “_'Salad Fork

_b_ 'Soup Spoon o o 'Serwce Plate
S saladphate  Wine Glass (White)

Water Glass

inch {es) from the edge of thé__t'gble.

3. Synchromzedservicers’wheh /f\f|. ; "'" fwri CNes ,.If~ ﬂr Sk -9?‘“'/

\J -

A/What Is generaliy mdlcated of the name piacard cher than the name? T tle
/5/ The Proteinon a plate Is typ[caliy served at what hour on thé clock? "7

6. ifa guest asks for.a spec:a[ty diriner- (l 6. Gluten-Free or Vegetarian) you should do what tmmedtately?

Rled d cibon  otudle innedoSey

TEST_Server {rev. 2013.07.31)

=+ Tedor Coffee Capahd: Saucer e i

kil

HI AL




_, Jonathan Woo

8729 Eagles Roost Road
Salinas, California 93907
925-336-1228
jonathancwooo@gmail.com

OBJECTIVE

To provide my experience in customer service and my attention to detail to professionally assist
the customer.

EDUCATION

De Anza Community College, Cupertino, CA-— Business Administration—July 2017- Present
Louisiana State University, Baton Rouge, LA—— Petroleum Engineering—August 2015 - May 2017
Dougherty Valley High School, San Ramon, CA-—August 2011 - June 2015

WORK EXPERIENCE

Store Associate, In-N-Out; San Jose, CA — July 2017-Present
* Teamworking skills through effective communication with colleagues

* Working at a fast pace in a high stress environment

Swim Instructor, Calphin; Dublin, CA — 2015
* Instructed children in parties of 2-12 and ages 3-18

* Gained customer service skills through interactions with parents

Swim Instructor, Big Arms Swimmers; Irvine, CA — 2015
* Private lessons instructing children in their own pools

* Assisted in the scheduling of lessons

Assistant Project Manager, AM Woo Construction; Hayward, CA- 2013-2015

* Managed workers in the reconstruction of Public Schools

* Assisted main project manager in day to day activities and meetings

VOLUNTEER EXPERIENCE

Volunteer, Glide Memorial Church; San Francisco, CA — 2015
* Assisted in the serving of meals to the homeless and the disabled

English Teacher, Jireh Home; Kota Kinabalu, Malaysia — 2012
» Taught English to the children of the foster home







