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Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age (40+), color,

religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by applicable
law,

Full Namé Areic MAare MEDG pater 2/22.)19

Home Telephone (J09) &322 - 155k Other Telephone ( )

PresentAddress 7 ¢3¢ ZIND AVE |, SAMN FRAMISGE, (4 G416

Permanent Address, if different from present address: 74112 aontrea AL | RAMGHO CUAMOVER | A GIF
Email Address apeiL.maRIE. MeSIA @ ija‘\ Coro

Position applying for: ga/ms fz< Salary desired: j; Z 57 hor

Are you currently registered with any staffing and/or employment agencies? {f so, please list
L’# A0 .

Are you applying for: Full-time work? Yes_ No&_ Part-time work? Yesrx‘ No
Temporary work, e.g., summer or holiday work? Yes___ No_$¢  From: To:

How did you find out about our open position? (Please check fiil in proper.name of source):

Referral L1 Name of Referral Newspaper (1 Job Fair 1 Agency L1 Company Website ]
Other Web Posting B Other Source L]

Could you work overtime, if necessary? Yesg No__ If hired, on what date could you start working?
M hreh e

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY, WEDNESDAY THURSDAY ERIDAY SATURDAY
AVAILABLE
RARY
-~ ;i -

AM aﬂé dLij (oam Mope (oA Mot éa o Uﬂﬂ (i«j

PM %\0‘" N %n-ﬂﬂ Ko
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates: !

Wik, Rz~ 3)30

Have you ever applied to or worked for Acrobat Outsourcing before? Yes__ No& if yes, when?

Do you have friends or relatives working for Acrobat Qutsourcing? Yes__ No % if yes, please state name and relationship
If hired, would you have a rellable means of transportation to and from work? Yesx No_

If hired, can you present evidence of your legal right to live and work in this country? Yes_x_ No__

State age if you are under 13 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able ta perform ihe essential functions of the job for which you are applying? Yes No__
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I no, describe the functions that cannot be performed. (Note: We comply with the ADA and conslder reasonable accommeodation
measures that may be necessary for eligible applicants/femployees to perform essential functions.}

Pursuant to any and all Fair Chance Ordinances, we will consider for empioyment quallﬂed apphcants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
COMPLETED :
SANV Femrinca Stute | SE, OA . 2{Hh Yrcore MO, in e
Ltw lon. A Hliegin EF]M(!Q Calpmortatt, A 'D}lﬁ/ow e
Do you have any special licenses, certifi cates or special training? If @ i
$0 please Iist under “Spacial”. n NO
‘Are you computer literate? If so, hst software knowledge under - ' ( YES) NO
"Special.” ) -
Are you proficient with Point of Sales Systems? if, s please list @ ES ./ NO
which ones under "Special.” :
Do you have any other experience, training, qualifications or special Cﬁiy NO
skills, which you feel make you especially suited for work at Acrobat .
Outsourcing? If so, please list under "Special.”
Seeciak: o o Handleres For Roreld | Ay ,;—M,Jn, grjh/hftws) o ffee 'fm{mr7

SGWARE PosS, fA/Dé/SJj'rA f‘.?ra/e :,.Jorﬁf

List below all present and past emplayment starting with your most racent ernpioyer (last 10 years is sufficient). Account for unemployment periods of three
months or more.

Are you currently employed? YesZ No ifso, may we contact your current employer? Yes_ No x

Name and Address of Employer S / s Co #C(_,

Type of Business lﬂ;ﬁgtwp% falfu_ Telephone No. Q\_)) 577 ~0WWL Supervisor's Name ll{ly af ke”‘?‘/%

Your Pasition and Dties

2

B v fpoete — Jtet 4 ele. o

Dates of Empioyment: From ﬁb?’ 1Z 7o W/%W
Reason for Leaving: /{/@7! e A/ h S /
oy e Y

Name and Address of Employer

2 m,(,} @%4 Telephone No. (415 51d-255] Supervisor's Name /)(_,QXU’ L
Your Pgsition and Dulies
: s 5'7c.rﬂf (tee e / /’UC/«/ fnnru?f? e é,é\wmf’/:; 3 rzres o e forrdn
Dates of Employment: From @w ? To }qw )é/ /%MA Jg}w

Reason for Leaving: //t' ours, Co mw,ya(,

Name and Address of Emplayer

Type of Business

Type of Business Telephane No. | } Supervisx's Name
Your Position and Duties ‘

Dates of Empfoyment: From To
2
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Your Hosphatity .ﬁtafﬁngu m%
Reason for Leaving:
Name and Address of Employer
Ty;pé of Business _ Telephone No. { } Supervisor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leavmg

Have you ever been fired from any previous place of employment? If so, please explain

/\/U

Have you obtained any special skills or abilities as the result of service in the mlhtary‘? Yes__ No _>_ﬂ N { A
if s0, describe: :

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: L s 7 V”U%"N&W Telephone No. (_FiH) 24% —-20373
Address
Occupation: V}tm%qu S}VJ“) Relationship: K)’)anuw Number of Years Acquainted: 2
‘Name: M LI Telephone No. (Z213) 46t —%63 4
Address
Occupation: @&’fb& / e LuArerss Relationship: ﬁ’leh d / (X Number of Years Acquainted: i
Name: 5}%@4:9’/ (//,n,«/ be f Telephone No. (p.9) 576 -4 F oL
Address

Tt | C
Occupation: / &MQW Relationship: %Mww Number of Years Acquainted: ___ez
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Please Read Carefully, Initial Each Paragraph and Sign Below

I hereby cerfify that 1 have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. ! understand that any omission or
misstaterent of material facts on this application or on any document used to secure employment shall be grounds

for rejection of this application or for immediate discharge if 1 am employed, regardiess of the time elapsed before
discovery.

J><.

| hereby authorize Acrobat Outsourcing to thoroughly mvesttgate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disciose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such ‘disclosure. _ In addition, | hereby release the company, my- former employers and alt other persons,
coiporations, paﬂnershsps and assbciations from any and all claims demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regardmg my
background which may include bet not be fimited to, informaticn abotit my employment education, andfor criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

{(

| understand that if selected for hire it will be necessary for me to provide satisfactory evidence of my identity and

legal authority to work in the Unifed States, and that federal lmmlgration laws require me to complefe an {-9 form in
this regard within three days of my hire date.

JMX

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any fime, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary ta the

foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature //} » //y //it ﬁ’%/d Date ’Z/ Z Zr/ /4
7 v |
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Barista Test Score /15

/Xf/ After brewing a pot or kettle of coffee how fong is the coffee good for until you need to re-brew?
T @7 20 minutes

b) 30 minutes

c} 60 minutes

2) What are the basic ingredients of a Latte?
a) Milk, Espresso, Whipped Cream
Espresso, Steamed Milk
c) Water, Espresso, and Foam

When making cup of tea for a customer, how long should you tell the customer to let the tea bags steep?
 8}--2 minutes
b} 4 minutes
c) S5 minutes

4) When steaming milk for a beverage, what temperature should you steam the milk to?
150-160 degrees
) 190-200 degrees
¢} 120-130 degrees

5) Once an Espresso Shot has been pulled from an Espresso machine, how long do you have to mix the shot with other
liquid before the shot goes bad?
a) 8 seconds
b} 20 seconds
10 seconds

What do you do if a customer says their latte does not taste like there is espresso in it?
a) Tell them you made the drink according to the recipe so it should be fine
@ Apologize to the customer, then add another shot of espresso to their drink and encourage the customer to return
¢} Apologize to the customer and remake their drink according to standards
d) Walk away and have another barista remake their drink

7) You can re-steam milk ?

Only Once
~bL~Never
c) Sometimes
d} Always

What is the proper ratio of coffee grounds to water?
a) 2 Tabtespoons coffee to 6oz water
2 Tablespoons coffee to 80z water
‘ c} 1 Tablespoon coffee to 60z water
d) 2 Teaspoons coffee to 8oz water

9) A customer requests a non-dairy coffee beverage and you are out of soy, what actions do you take?
a) Make their drink with regular milk and hope they do not notice
b} Apologize and ask the customer to come back tomorrow
c) Apologize and inform the customer we are out of soy, and offer a beverage aiternative
d} inform your manager we are out of soy

TEST_Barista (rev. 2013.07.31)
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Barista Test Score /15

10) Decaffeinated coffee is 100% caffeine free?
(a]? True
ia) False
11) What are the basic ingredients in a cappuccino?
a) Coffee, Milk, Foam
b) Espresso, Foam
C@) Espresso, Steamed Mitk, Foam
d) Espresso, Cream, Foam

12) What is a café au lait?
/ Coffee, Steamed Milk
b) Coffee, Cold Miik
¢} Coffee, Cream, Sugar
d) Espresso, Cold Milk

13} What does “half caf” mean?
a) Half cream and half regular milk
b) Half as much coffee as normal
@7 Half regular and haif decaf coffee

What does it mean when a customer requests their cappuccino “dry”?
a) Less mitk and more foam
@ No milk and lots of foam
¢} Extra foam
d) No foam and no milk

15) What is an Americano?
a) Regular drip coffee
Espresso with water
c) Coffee with cream
d} lced coffee

04/07/2010



