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Name: NAIMN G MR AWNAA
Taborca ID: S‘ 20 2 |
- Date of Hire: 53/ 21/ , )

Date of Re-Act: / /

New employee set up

E-verify
Hire Right EE

Hire Right Internal {upload any list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List (All fields)

Check Taborca Profile {All fields)

Upload Resume and Skills Tests {(one doc)
Upload Food Handler’s Card

Direct Deposit {Scan to Payroll} and/or
Global Cash Card — complete the form &
have EE sign

Notice to Employee Co_mpleted

o O o O O G O

Re Act emptoyee set up {See Re Act Process for more detall)

o o 00 O

o0 o o0 G .

Flle and 19 puiled (new cne created/done in Hire nght |foid ones are gone)

-ReAct onboard:ng if m:t:ally hired before 1/1/16

Check w4 .
Check all demographlc info and availability A
Check for 5k|||5 tests app, FHC, and resume (get new app, new resume if hired more than 1 year

- ago)

Complete Notice to Employee W|th updated pay if necessary
Venfy pay option {notify payroll) and take steps to Re Act any old pay options still current

~Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been over a year since last shift

New Hire List (all fields)
Delete employee from the INA/TER spreadsheet if they are on it
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Interview Note Sheet

[Name: (Jmlm Mm’j} AT : ﬂnteiewer: A4

Date: (3 f),“) I 20t4] Rate of Pay:

Position {s) Applied for: ' " |Referredby: .. . .
DM | T graigigy

Server /35 Bartender /35
Prep Cook /15 % |Barista - /15
Grill Cook /40 % |Cashier /15
Dishwasher /10 %] Housekeeping ' /16 %

| Totalof
S A Wik @ [1 —Mobonald}

Cetmn G a ot WYk e [ qood team plagor
wEVOA & Ohirpecake fattony h .P'}q _

~ AT Wllomol Hay bt ADvon ——
- prep o8 ~calad /pizEn | WL ot
“\ing B - melted wirh Pgey ol 1o W prey /ling
- maihlvyy W | - - N
oy in PR D

Gnd vt A G B0 v

P.O.S. Experience: ¥ / N details:

Outer East Bay

©Will Submit

 Weekends only

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat  ChefPants  Knives  BlackPants  Non-SlipShoes  BowTie  Other:

=

Would you recommend this applicant for Acrobat Convention Candidate? Other Languages Spoken:
Academy?
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Jaime Maldonado

1127 Sevier Avenue
Menlo Park, California
(510) 364-2252
jr.loyal.maldo@gmail.com

Objective

To find a position where I can prove my hardworking ability and contribute to the groWTh of the
company, '

Skills & Abilities
» Skilled at working quickly and maintaining high standards of cleanliness and service.
¢ A friendly, reliable team player with a focus on completing tasks safely.
o Comfortable standing for long time periods.
s Good communication and strong organization skills, ability to multi-task.
e Provides excellent customer service in a high volume, fast paced restaurant.

Education

East Palo Alto Phoenix Academy
High School Diploma
Graduated June 2010

Jobtrain .
Carpenter Pre-Apprentice, Certificate of Completion
Menlo Park, California
Graduated March 2018
« QOSHA 30
First AID/CPR .
16 Hr Confined Spaced Training Permit
40 Hr Hazardous Waste Worker Training
4 Hr Hazard Communication Worker Training
Powered Industrial Truck Operators Permit

Employment History

BlueCrew _
Dishwasher/Event Staff/Warehouse Work
San Francisco, California
June 2017 — Present
e Maintained a safe and clean work environment in assigned areas, including janitorial duties
such as sweeping and mopping. ‘
o Stocked merchandise and prepared it for shipping using pallet jack, manual jack, and cherry
picker.
e Managed cash, and credit exchanges with POS System.
"» Stocked kitchen stations with all necessary supplies and completed food prep prior to
service including cutting vegetables or creating sauces.
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Dishwasher/Delivery Driver
Mountain View, California
April 2017 — February 2018
e Swept and scrubbed all floors. _
e Scrub off all residue on the bottom of pots and pans, restored to its original condition.
¢ Stocked all kitchenware according to the procedure; de-clog kitchen sinks; clean out garbage
bins and clean walk-in units and ovens.
» Maintained the shop cleaned when not on delivery or worked the register.
e Helped with taking phone calls and placing orders.
e Greeted and welcomed customers in the shop in a pleasant manner.

Languages

Spanish: e » ® ® O
English: e e s e ®







Crooac
Gutsaucing -
Clouk hee;;&;azs&; S :'ﬁer” B e?eﬁ%melr.

Empﬂ@ymem ﬁg@pﬂueeﬁu@ma

- Acrobat Qutsourcing le an equal @pp@r{tum&y employer de@!ucattee] 0 nor- ﬁnserﬁmma&mn in all employment practices. Acmlbent
Qutsourcing selects the best qualified Individuat for the job based on job-related qualifications regardiess of race, age (40+),

_color, religion, gender, national origin, ancestry, martal status, sexual erfentation, «ilueebllllw or any ofher status protected by
applicable Iew

- Full Name g\(u'h'\-@ Me 'Héh &,5 ¥ Date: _03 ,/34 ! 19
~ Home Telephone (S IO) AEY 5325 } OtherTel'ephbne ( )
Present Address '

Permanent Address, if dnfferent from present address:_112-F  Sevier AV»&’ M‘PM 1()‘ ‘10 @1/ '4’
Emaﬂ Address |, ir I 0\4 CJL[ wiecldo @/‘-’L’(MUUL \. Lo

Position applying for: . D i'*a hw acchon T Salary desired: __. 20
Are you currently registered with any staffing andlor empioymeﬂt agencles‘? lf $0, please hsi
" Are you appﬂym for: Full-ime work? Yes_L~"No___ Pari-ime work?Yes___ Nao___
Temporary work e.g., summer or holiday work’-‘ Yes__ 'No_ From: : ~To:____
- -How did you find out about our opan posrtlon’? (Please check il in proper name of source) L ' _ S
Referral | Name of Referral : o Newspaper [j Job Fair [ Agency B{mpany Wehsﬂe O

Other Web Posting E/Other Source [ .
~ Could you work overtime, if necessary?' ' Yes é(o i hlred on what date could you start working? 14 3 / 9—8 / | a(

Please keep in. mind that schedulss and sﬁwﬁs may vary depende on posmow end season, Additionally, the hows may vary from
weelt o week, depending. on ﬂhe company needs. Pﬂlase list only the ﬁmes/e?aye you re availabie o wom below.

SPECIFY HOURS SUNDA;Ir ) MONDA\! TUESDAV WEDNESDAV THURSDAY FRIDAY SATURDAY -

AVAILABEE ' ' ' o - _
DARY . ) . . _ . . g
AM F:OQ + SIWD T T ot =<
PM 3 C

Do you have any vaeatlons 4] xﬁended Ieaves p!anned in the next 42 months? If €0, p!eese lisst dates

me'_fy /? 9—0

I A

Have you ever applied to or. worked for Acrabat Qutsourcing hefore? Yes / No “If yes, when?

Do you have friends 6r relatives working for Acrobat Outsourcing? Yes . No if yes, please state name and relationship
If hired, would you have a reliable means of transportation to and from work? Yes ﬁo

i hlred can you present emdence of your Iegal right to live and work in this country? Yes No

State age if you are under '18 | . ¥you are under 18 hire is subject to verification that you are of minimum legal age to work

Are you able to perform the essential functions of the job for which you are applying? Yes No

L




ACrol
- %Mm%? E 3

t:utssurung
Vorw Hospltelity Stafing Protessionsis
If no, describe the functlons that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation

" measures that may be neoessary for cligible apphcantslemp!oyees to performesse,ni:alﬁmcﬂons.)

Pwsuaumfz to any and all Falr Chance @mlmmames, we will c@n‘nsﬁ@]@r f@a' @mpﬂ@ymem @Juaﬂﬁiﬂze@'l agxpﬁﬁcamﬁs with aﬂr@st‘c
and conviction records. - .

NAME OF SCHOOL , CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
o . . 1 : | COMPLETED ' :
tasr PALO ALTO | ERST PALO | Dy S
PHOENDN ACADERY = AFTO |
Do.you have any special licenses, certrﬁcates oF spec:al tralmng'? i ey :
so please list under “Special’. _ @ __NO
| Are you computer literate? I so, Tist software knowledge under | ‘@ O NO
"Special.” . " : —
1 Are you ‘proficientwith Point of Sales Systems? If, so please !1st B . @ o " NO
which ones under “Special.” . e’ |
Do you have any other experience, tramrng, qualifications. or special - YES ' : NO
skills, which you feel make you espectally suited for work at Acrobat [ .. oo : : F
Ouisourcing? if so, please list under "Spécial,”
Spec'a' Fawé, LwM_W\/J C‘/Wcﬁa, R o¢056$-{‘ U.vac); e)‘&@(

List balow ail present and past emp[oymant starting with your most recent employer (Jast 10 years is sufficient). Account for unemploym nt penods of fhree

months or more, / .

Are you cumnﬂy @mpﬂuyed? Ves Mo____ i so, may we mmact rour current @mpb’oyer? Yes N@
NameandAddressofEmpﬂoyer _ ST o & n/or o Iﬁzzwtk Maah #’ alla. )/ Leny.
Type of Business ﬁeﬂs CLWQA/L{‘ Telaphone No. ( )' Supermsors Name F fiaW) / L

Your Position and Duties,_ m /«c- Sore. £ z2a.3 I!QJAM e Ao //]/4 rZ.d
a{ﬁr&w‘ﬁ L12rads : d'fJA(x/QJl\//L/ naoiin fqm,@‘j & Aoﬁ)
of Employment From . Mv’ a/ 154 P—éb 9—0 ‘7&’ S ' '

Reason for Lea\nng Lo }’I e /

Name and Address of Employer 8/ Ve 'Cr e/

Type of Business __ /€. P ﬂ %Telephone MNo. (_ .) - Suparvisor's Name _M

Your Position and Duties / 3—%’/ @U S H ey fé; fa@(\/ S 7(», ta ,-/ =0 F)O L
S & Lpen O wq«’[\jz’f

Dates o%mployment From¢ / (.J,ﬂ& fwﬁ' et

Reason for Leaving: __

Name and Addreas of Emiployer

Type of Business Telephone No. ( ) _ ___Supervisor's Name
" Your Position and Duties, )

Dates of Employment: From . 7o

TR




Acrobat
COulseucing

Ve L%:, @Q@ﬁaﬁa}z Seaffing ¥ edassionals

Reason for Leaving:

Name and Addrsss of Employer e _ _ _
Type of Business ' : Telephone No. () Supervisor's Name
" Your Position and Duties____ L . e

Date'é ofEmpi’oyhent"'F'rdm . To.

Reason for Leaving:

Have you ever been ﬁrred iﬁmm any previous pﬂace of empllaymem? Hf 50, please explain:

Have you obtained any special skills or abiliies 8s the result of service in the military? Yes__ No t/

If so, describa; _

Lust heﬂow three persons not mﬂat@@ﬂ to you who have Ikmwiled]ge aﬁ‘ y@uﬁ' work pelr[f@mname within the last three yeafs

mame: _[V]ichael Precie.d o Telephone No. L@M

'Addn_'ess' !—{,(l.u.)a@d Ol*‘w

Occup'a;tnon Q& o UY t‘t‘“ Y Relatlonshlp @ r n.\e/\/LfCL Number of Years Acquamted Z 3{ ‘g;'g S

T C)" f‘b‘ry@l/ S
“Nawme: .- R _': Telephonei\Eo {_ )'
‘ ‘Occdpatiqh: SRR - o Relattonsh;p el ‘Nurnber of Years Acquamted
Namse;: ' ' L R Telephone No. ( )
Address
Occupation: ___ e Relationship: _ Nutnber of Years Acquainted:

B




- outeourr_m'g
Your Hospitality elelrﬁrlg ?’f&?&aﬁ%@ﬁﬁi‘-‘

Pleae’e Read Carefully, Initial Eeeh l@eregraph ar‘a@ Sﬁglﬁl Bel W

&M_ I hereby cerlify that | have not knowingly withheld eny mforma‘ﬂon that might adversely affect my .chances for

an

employment and that the answers givén by me are frue and correct to the best of my knowledge. | further certlfy o

that 1, the undersigned applicant, have personally completed this application. ' 1 undérstand that any omission or
' mrsstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for lmmediate dlscherge lfl am employed, regardless of fhe tlme elapsed before
dlsoovery - : _ et e

| hereby authonze Agcrobat Outsourcing to thoroughly mvestlgate my references, work record, educatlon and other
matters related to my suitability for employment and, further, authorize the references |.have listed to disclose to.the
company any and all letters, reports and other information’ related to my work records, without giving me prior notice

of such disclosure. In -addition, 1 hereby release the- company, my former employers and all other persons, ‘
corporations, partnerships and assocuetlons from any end all claims, demands or liabilities erlsing out of orin any

way related to such investigation or disclosure.

| hereby aulhonze Acrobat Cutsourcing and |te authonzecl representatlves to solicit information regardmg my
- background, which may include but not be: fimited to, inforfation about my employment, education, and/or. criminal
history, which may ba-in the fi les of any federal, state or locel crlmmal justroe and law enforcerent agency and
general publro records hlstory .

i understand that if selected for hire, it will be necessary for me to prowde satrsfectory ewdence of my mlentlty and

legal authorlty to work.In the United States, and that feoleral lmmlgratlon laws requrre me to complete an l-9 form in-

this regard within three days of my hire" date

Acrobat Outsourcmg is an at—wull employer | understand that nolhmg contamed in the epplrcatuon or conveyed '
during any interview, which rnay be granted or during my employraent, if hired, is intended to create an employment:

contract between me and the company. in addition, | understand and agree that if | am employed my employment

-is for no definite or determinable period and may be- terminated at any time, with or without prior notice, with or .

without cause, at the option of either myself or the company, . and that no. promises or representatrons contrary io

‘the foregoing are binding on the oompany unless maole in wrltlng and signed by me and the company's olesrgnated

representatwe

' hereby' _aoknonlrledge_tha;t | have read arrol understand '_the.a;ool/e statemerlls.

Applicant’s Signature \U«M‘/‘M{Lw ﬂ-»(ld . De‘le @3/ i // I&f

- TR




-3 MONTHS STARTING _LPRDBﬁﬁ“ﬂ\l
RO Fit three mondhs, 2
no allsuts /tovidy).  § e
With A0 revitw fry wwvk outsourcing
”\ CNOAL ‘("'D ‘EF ”/ h . Your Mospitality Staffing Professionals
@ Mmoo Sthoo S .

'The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another, But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who
accumulates more than three points in a 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. ' 1 Point

Cail Off — N'eeding to be taken off a shift after schedules are sent
out. ftis your responsibility to request any desired time off in 1 Point
advance.

LM Call-Out — Failing to provide Acrobat with 24-hour notice

before missing a shift. .1 Points

No Call Mo Show — Failing to provide Acrobat with any notice
before missing a shift,

3 Points

Name: JGJW'LQ m 4 (QL oW A CL/?) pate: (4 / LT / (7 Id[

 Signature: @M(AW







NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: Jaime¢ Maldonaso

Start Date: 83 /l—l , 201

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? oYes o No '

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer’'s Mailing Address (if different than above): |

Hiring Employer’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity

for whom this employee will perform work:

Name: _ PCVOvaAVl fUTCOUTing San Jse

Physical Address of Main Offlce 227 “WUL mnmeda , S s, Ch 96120

Mailing Address:

Telephone Number: Yog- 4§ 3 - Yaoi o

Rate(s) of Pay: \ﬁ “-? £ Overtime Rate(s) of Pay: \-@ 24 )

TIT

Rate by (check box): o Hour o Shift o Day oWeek oSalary oPiecerate o Commission

o Other (provide specifics): DMO @ M‘U\’\m '\S“ML

Does a written agreement exist providing the rate(s) of pay? (checkbox) nYes o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? oYes o No
Allowances, if any, claimed as part of minimum wage (mcludsng meal or lodging allowances):

N/

{If the employee has signed the acknowledgment of receipt below, it does not constituie a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)




.

Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address: 1 State Street Plaza, 8% floor, New York, NY. 10004

Telephone Number: 212-295-5440
Policy No.: LDC4042609 AOS

0. Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued pald sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1,5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or.prosecution of an alleged violation of this Articie or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The foIIowmg applies to the employee identified on this notice: (Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq, with no
~ other employer policy providing additional or different terms for accrual and use of paid sick leave.
o 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246,
3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

o o

W) Y Y v
{PRINT NAME of Employee)

mﬁ]f)ygr Representative)
031 211 20i4)
(Date) ' _ {Date}

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

o |aa (1

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226, (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

Unless cxempt the employee identified on this notice is entitled to minimum requlrements for paid sick leave under state

DLSE-NTE (rev 9/2014)
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Your Hospitality matgsﬁétiﬁ | - |
0w Hospitality Staffing Professtonals . : '
Dishwasher Test score ] /10

! 1}  After washing your hands, which tem sh@uld be used to drv them?
a) Clean apron

b Samtlzed wiping cloth - -
Single use paper towef
Common used cloth

D 27 While washing dishes by hand, which ftem sh@uld you wear?

r a) Cutting glove
b} Oven Mitt
c} Rubber glove
@) Nothing

D 3} When should you wash your hands?

a) Before you start wark

b) After handling non-food items (garbage, money, cleaning chemicals)
¢} After using the restroom

All of the above

% ) fy@u need o move 8 hedvy load; you should P@M. and not PUSH the object.
- a) True | '

@ False

E 5} Which of the following could you be at risk for getting humed fmm’-’
a} Steam from holling pots. .. :
b) Hot [quldS (coffee, soup, tea)

e O) HoLequipment (ovens, pots, chaffingdishes)

éi) Harsh chemicals
@ All of the above

P 6} Al worl-related mjurles, accm’!ems or Hllnesses shouid be reported immediataly to the superviser on duty.
True o
B) False

C C 7Y What should you do if you spill liquids or see a liguid spill?
a) Leave it for someone else to clean-up
é Wait untll the end of your shift to clean it

Flag the spill and clean it immediately
Noisure

(/ 8} When handling hot tlems you should?
a) Wear rubber gloves
b) No need to wear anything
Use an oven mitt or dry cloth towet
d} Mothing :
Pk 9) If you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
Rinsing : .
Scraping
c} Washing
d) Sanitizing

C/‘ 10) What is the proper method for cleaning and sanitizing stationary equipment?
a) Spray with a strong cleaning solution and wipe with a sanitized cloth
b} Spray with a sanitizing solution, then rinse with clean water and dry
Wash and rinse, then wipe or spray with a chemical-sanitizing solution
Brush off loose soll with a clean cloth, then wipe with a sanitizing solution .

A\

TEST_Dishwasher (rev. 2013.07.31)







