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Date of Re-Act: / /

New employee set up

-have EE sign

E-verify
Hire Right EE

Hire Right Internal {upload any list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List {All fields)

Check Taborca Profile (All fields)

Upload Resume and Skills Tests (one doc)
Upload Food Handler’s Card

Direct Deposit (Scan to Payroll) and/or
Global Cash Card - complete the form &

c ¢ o o o O O

Notice to Employee Completed

Re Act emplovee set up (See Re Act Process for more detarl)

o 0 O 0 O

o © 0 0 0 O

File and I9 pulled (new one created/done in Hire nght i old ones are gone)

Re Act onboardmg if mmally hired before 1/1/16
'_Check W4 -

Check all demographic info and avallablllty
Check for Skl||5 tests app, FHC, and resume (get hew app, new resume if h:red more than 1 year

. _ago) ) .
_Complete Not|ce to Employee with updated pay |f necessary

- Verify pay option (notl_fy payroll) and take steps to‘Re Act any old pay options still current
Run hew BGC if more than 1 year since last shift worked -

New orientation/place on time sheet if it's been over a year since last shift
New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it

ol T4 1T




Stephen L. Holland
- 2480 Day Road
Gilroy, Ca. 95020
(408) 710-1616
Oldbuckaroo7@aol.com

Work experience:

December 2015-March 2016
S.AFE.

Security at Super Bowl 50
Levi Stadium. Santa Clara

November 2015— February 2016
United Protection Services
Walmart, Gilroy #2002

February 2015 - 2017

Staff Pro — event/shift supervisor

7000 Coliscum Way Oakland, CA 94621  510-563-2230
Security at San Jose Farthquakes events

Avaya Stadium. Santa Clara

March 2015 — November 2015
Cal Valley Security

Security at the Gilroy Apts

500 IOOF, Gilroy Ca

June 2014 —-2017

Elite Services — event/shift supervisor

2878 Camino Del Rio South, ste 260 San Diego, Ca 92108
Security at San Francisco 49er events

Levi Stadium. Santa Clara

February 2004 - January 2009 Micrel Semiconductor
Senior Layout Mask Designer 2180 Fortune Drive
Layout of Classic Analog circuits San Jose, CA 95131

Using Cadence and Icwin tools




Team project leader and responsible for overall chip planning.

September 2003 - November 2003 Target

Retail sales — Electronics Specialist Gilroy, CA

December 2000 - October 2002 Micrel Semiconductor
Senior Layout Mask Designer 2180 Fortune Drive
Layout of Classic Analog circuits San Jose, CA 95131

Responsible for layout of Analog Dual and triple LDO circuits using
CMOS process. Used a PC based, Icwin system for layout and DRC
and LVS checks. Was also a team project leader and responsible for
overall chip planning.

September 1976 - December 2000 Fairchild Semiconductor
Manager Layout Design Analog Business Unit 3001 Orchard Parkway
San Jose, CA

Responsible for 5 layout designers including total chip planning thru
PG or streamout.gds data for all processes for internai as well as
foundry (external) customers. Managed our UNIX file system and
layout revision control. Archived all databases and technology files on
8mm tapes, inch % tapes, and floppy disk.

Experience working on many technologies (bipolar, bi-cmos, cmos,
linear and processes). Taught layout design classes and shared my
knowledge with all of my co-workers. Held a secret security clearance
due to government contracts through Raytheon. Used Cadence
edge/opus434, solaris434 and solaris442 operating systems (UNIX
based). Other duties include running DRC'’s, LVS, PG and visual
checks before release to maskshop. In the past I've used David-
Mann and Calma systems, as well as Versatec and HP plotters.
Layout design of desktop DC-DC convertor family: RC5051, RC5052,
RC5053, RC5054, and RC5055.

I am certified to type 30 words per minute.
References Available Upon Request
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Acrabat Cutsourcing is an equal oppertunity employer dednce&ed to non-diserimination in alk empﬁeymem prrec&aeee Acrobat
Cutsourcing selscis the best qualified individual for the jolb baged on job-related o]waﬂufzceﬁuene regardless of race, age (40+},
color, reﬂngi@n, gender, national origin, aneeeﬁw, marital eﬁeﬁuge eexueﬂ @rlenﬁeﬂnm, dizability or any other e&ettuze protected by
applicable jaw. . .

FullName STELHER EE '_H*GLLAIJD' - Date: 0'4'03‘2/910)
Home Telephone (4 °8) /0 ~ |G 1L OtherTelephone ()
PresentAddrees 9.480 D*’M LRoad Gr lLR@“f Oﬂ ®§820
Permanent Address, if different from- present address:
EmaiiAddress 0 )cl bu LK OH"OE—:I' b a-o ( . LOVN

Position egepﬂyﬁng for: _enje “\,+ 9" A'@ - S Seﬂelry desirad: / :IL ol L\f
Are you currently registered with any stafi ing andfor employmerit egencles‘? I 80, please Iist
L /A o o |
Arg y@u applying for: _ Fu!l-time work? Yes M. No_u_ Part-iima work? Yes_,\'ﬁ_ No___
Ternporary work &.g., summer or holiday work? Yes___"‘No__._ = From: Tor_ -

_ How did you fi find out about our opan position? (Please check fill i in proper neme of source):
. 'Referral O Name of Referal @\Floa\q S\ ‘k’ ‘ - Newspaper 1 Jab Fair [] Agency O] Compeny Websiie [:]

Other Web Posting [C] - Other Source -

~ Could you worl ouemme if necessary? YesX_ﬂNo_____ ¥ hired, on whai daiie cowld you siari working?

Flease keep in mind that schedules and shfﬂe may very dependmg; o p@smen and seasorn. ﬂda’a&‘mnaﬂy, the hours may vary from
weelt fo week, dependmg o ﬁhe cempany needs Please list only the times/days you ‘re available to worlk below.

SPECIFY HOURS . SUNDA‘! MONDAV TUESDAY - - WEDNESDAY THURSDAY ERIDAY - SATURDAY -
| AVAIABLE ‘ ‘ S
DALY 0 | . . . ‘ A
A v v v V. Y v | U
Do you ‘have any vacations or extended teaves. planned In the next 12 months? if 8o, [o!eese list dates: )
VAR '

B 1 4 1t N

Have you ever applied to or worked for Acrobat Outsourcing before? Yes ' NoX. “If yes, when?

Do you have friends of relatives working for Acrobat Outsourcing? Yes No_X If yes, please siafe name and relationship

If hired, would.you have a réliable means of transportation to and from work? Yes X No

- If hired, can you present evidence of your legal right fo live and work in this country? Yes X No

State age if you are dnder 18 . i yod are un&er 18, hire is subject to verification that you are of minimum legal age to work.

Are you zble to perform the essential functions of the job for which you are applying? Yes \K No

LT
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‘ "maa H%@mmg ‘%'aﬁng ﬂ*ufse"sﬁaﬁaéﬁ ' . S ' o i
Reason for Leaving: E A\ d_ ot condnd ‘

Name and Address of Empﬂ@yezr £l ‘l‘(’ gQA’" Va¥s éé _ ' ;
: \ : Telephone No. { Supenﬂscr's Naime )
“Your Position and Duties___._ ). Shi£4 su ou‘t/: ’smf' Kz+ ,J&/v‘ i %Lach Ve o
HAS game s  dond cortect |
Daies of Emp!u{rment From b /M )7—} To. é / Qﬁ ]7—
Reason for Léaving: _ Com QAN C;E}’vm ra (;{' Y\OJ\' ‘f\‘i'\f\ewea

Have ‘you ever been ﬁamd firgmm: amy previous place of empﬂoymem‘? If so, please cuplaien:

ﬁ\)o

“Have you obtained any speclal skills or abilities s the result of sennce in’ the mllltary? Y_es.- - Ndﬁ :

lf 80, descnbe

' .Llst beﬂaw ﬂﬂmree p@fsans not refated to you who have. kmwﬂedge 0§ your work performance within the [zt three yealrs

‘Name: "ﬁo € §Qu (LLACHG T - : Telephone No. ((-SO 996 HO) S’
Address - \felved lq\c& '('DJ‘ San r\quq,le_ : Ca. -
Occupaﬁon C Le (:E\r\ uauu\ ' j Reiatlonship. 4—, r\@v\& _ Nu.mber of Years Acquamted ]f)
. {‘"@Name T‘E P\K"? Qu&‘ JYZ = Telephone No (ZDC) ) 605 52@5
Address __ . @\awe La/m{ @srnora Lo
’ '?Occupatlon ‘rl\—e.a LH’\C{-,J\IE/ DR Relatlonshlp 1{\(‘ \emql N Number of Years Acquamted 8
Nam@ Tw Y %(’,é'f D 1)rC\fl IR Telephone No. (1 {o 1HF0-5673
Address E( Mo&en& e . El UW“('JL. Cav ' : SN
Occupation: @ramc\xeﬂ/ ' - — Relatlonshlp %’r‘\un& Number of Years Acquainted: ‘ 2 '
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NOTICE TO EMPLOYEE
Labor dee section 2810.5

Employee Name: @F{/P\ﬂ th ftian g

Start Date: 0"” 03/} 201¢4)

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEO])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
-Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:

665 Third St. Suite 415, San Francisco, CA. 94107
Hiring Employer's Mailing Address (if different than above):

Hiring Employer’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity

for whom this employee will perform work:

Name: ffomﬂf oMW ging) Cdi JOst

Physical Address of Main Office: ISKS: W Alamtda , soh J08e |, ¢ 96124

Mailing Address:

Telephone Number: ng“ %‘3' Lp—j ‘

Rate(s) of Pay: \{I |1-00 Overtime-Rate(s) of Pay: % 28 .6D

Rate by (check box): oHour o Shift oDay oWeek oSalary oPiecerate o Commission

o Other (provide specifics): Cﬂéhl’@r/ LNLESTINS @ Len .}f&

Does a written agreement exist providing the rate(s) of pay? (check box) o Yes o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? ocYes o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):
N/p

(If the employee has signed the acknowledgment of receipt below, it does not constitute a "voluntary written
agreement” as required under the law hetween the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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Cashier Test Score [©/ 15
/1 A roll of quarters is worth? '

a)) $5.00

] $10.00

¢ $15.00

d) $20.00

2)  Aroli of dimes is worth?
55.00
54,00
¢ $3.00
d) $2.00

V 3} Aroll of nickels is worth?
T a} $8o0

b} $6.00

c) $4.00

52.00 .
V Aroll of pennies is worth? -

a) $1.00
b) $0.75
c) $0.50

{d) $0.25

C 5) What does POS stand for?
T a} Patience over standards
b) Percentage of sales
Point of sales
d) People over service

What 5 the current sales tax rate in your cit 3 5

) C/ 7) Acustomer buys a bowl of soup for $1.25, an apple $0.90 and a soda is 50 79 if you are given® $10. 00 how much change should
e you give back? .
a) $4.06
) 52,06
$7.06
d) 85,06

8)  Acustomer buys two shirts for 10.50 each and two ball caps for $7.25 each. if you are given $50.00 how much change should
e you give back?

a) 619,50
$14.50
$9.50

d} $4.50

9) A customer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
" a) $6.00
b) $8.00
510.00
$12.00

;i 10} A cu_stomér buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
3.25 each. If you are given $100.0C how much change should you give back? .
é $78.50 '
$58.50
c) §3850
d} $28.50

./-(b ' TEST_Cashier (2013,07.31} -
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