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vame: JOCUS Vil 121 0bs

Taborca ID:

$1823

_'Dete_.ojf-Hire: D\’ .IOL,'./ ‘0’] |

Date' of Re-Act:

New employee set up

E-verify

o Hire Right EE

Re Act emplovee set up {See Re Act Process for more detad)

Hire Right Internal {upload any list A docs)

Direct Deposit (Scan to Payroll) an'd/or
Global Cash Card — complete the form &
haye EE sign

Notice to Employee Completed

/

/
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Check W4

Check all demographic mfo and avaliablilty

Check for skills tests app, FHC, and resume {get new app, new resume if hired more than 1 year
ago) . ‘ - > : y -
Complete Notice to Empioyee W|th updated pay if necessary

‘Venfy pay optlon {notify payroﬂ) and take steps to Re Act any old pay optaons still current
Run new BGC if more than 1'year since last shift worked

Added to Orientation Time Sheet
Attended New Hire Orientation
Background Check

New Hire List {All fields)

Check Taborca Profile (All fields)

Upload Resume and Skills Tests (one doc)
Upload Food Handler’s Card

File ; and 19 pulled {new one created/done in Hire nght if olcl ohes are gone)
Re'Act onboardmg if in1t|aI!y hlred befare 1/1/16

New orientation/place on time sheet if it's been over a year since last shift

New Hire List {all fields)

Delete emp!'oy'ee.fr_om the INA/TER spreadsheet if they areonit



Interview Note Sheet

Name: (JECUS VA TW0S interviewer:_p (N7 _
Date:  pY , by Imm Rate of Pay:

Position {5) Applied for: Referred by:

bﬂrmﬁw /¥ / mmw / mrvw

Server : /35 %[Bartender : /351 - %
Prep Cook /15 9%|Barista - /15 %
Grill Cook /40 9%|Cashier ' /15 %
Dishwasher /10 "~ %|Housekeeping | - /16 %

Total of in Food Service/Hospitality
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P.0.S. Experience: Y / N details

SF North Sk Penlnsula _ East Bay Outer East Bay

_:Sputh Sa Jose SI Peninsyla

Sery-Safe

RE AMonly PM only - Weekdays only
Details! . o

Bistro Black BISFO Tuxdo, / d ~ Black Vest Long Black Tie
Chef Coat Chef Pants  Knives Black Pants Non-Slip Shoes Bow Tie Other:

Would you recommend this applicant for Acrobat ) Convention Candidate? Other Languages Spoken:
Academy?

REviTET O OO

Weekends only




Jesus Vﬂlalﬂbo's

1137 Willow Village Square, San Jose, CA 95125 | 415-652-4205 | {fii]alcbojesZB@gmaii.wm

Professional Summary

Professional Bartender with extensive knowledge of spirits and an intaitive ability to engage customers of
all types. Friendly, driven, and committed to building a customer base by providing a positive experience
through exceptional hospitality service. Additional background experience in food, beverage and
maintenance management. :

Skills & Abilities

+ Excellent customer service

- Engaging personality

- Initiative driven

+ Close attention to detail

- Experience in fast-paced environment

. Knowledge of Aloha POS

- Extensive knowledge of classic/creative cocktails, tequila and mezcal

Experience

BARTENDER/ASSISTANT MANAGER OF MAINTANENCE
BAY CLUB SAN FRANCISCO - 645 FIFTH ST. SAN FRANCISCO, CA 94107
MAY 2002-DECEMBER 2009

» Greeted guests in a timely and professional manner

. Served each guest courteously, quickly and efficiently

- Consistently used suggestive selling technigues

- Processed orders on a computerized point of sale system

- Adhered to state laws regarding alcoholic beverage service

- Carefully followed safety and sanitation policies handling food and beverages

+. Poured drinks using standard pour according to specifications

- Setup glassware and liguor prior to events

+ Ensured liquor was secured at the end of shifts

- Cleaned shelving, mixers, cups, blenders and soda guns

- Closed out cash register and prepared cashier report

- Upheld strict cash bandling procedures.

- Managed bar revenues, ensuring that all patrons were billed and all cash was properly accounted for
- Conducted monthly inventory '
+ Maintained the schedule maintenance staff

- Oversaw the duties and responsihilities of maintenance staff

- Received and responded to customer concerns and feedback

- Maintained placement orders of supplies with vendors (liguor, beer, wine, paper goods, etc)






BARTENDER | COLIBRI MEXICAN BISTRO - 438 GEARY ST. SAN FRANCISCO, CA 94102
]ULYZOIO OCTOBER 2015

Greeted guests in a timely and professional manner
+ Served each guest courteously, quickly and efficiently
- Consistently used suggestive selling technigues
- Waited on muitiple customers at the bar and throughout the bar area
* Received beverage orders from wait staff and delivered beverages to guests
- Processed orders of food and beverages on a computerized point of sale system
« Carefully followed safety and sanitation policies handling food and beverages
- Ensured liquor was secured at the end of shifts -
+ (leaned shelving, mixers, cups, blenders and soda guns
+ Adhered to state laws regarding alcoholic beverage service
+ Closed out cash register and prepared cashier report
- Notified management of ordering needs (liquor, beer, wine, paper goods, etc)'

BAR MANAGER | COCINA CENTRAL~ 2590 W EL CAMINO REAL, MOUNTAIN VIEW, CA
94040
]AN UARY 2016-FEBRUARY 2017 (RESTAURANT CLOSED)

Greeted guests in a timely and professional manner
- Served each guest courteously, quickly and efficiently
- Consistently used suggestive selling techniques
- Waited on multiple customers at the bar and throughout the bar area
- Processed orders of food and beverages on a computerized point of sale system
« Carefully followed safety and sanitation policies handling food and beverages
- Ensured liguor was secured at the end of shifts '
. Cleaned shelving, mixers, cups, blenders and soda guns
- Adhered to state laws regarding alcoholic beverage service
- Managed beverage service for the entire restaurant
. Supervised bar and wait staff
+ - Closed the restaurant at the end of the night
- Closed out cash register and prepared cashier report
- Accounted for all cash and locked doors at closing
- Upheld strict cash handling procedures.
- Managed bar revenues, ensuring that all patrons were billed and all cash was properly accounted for
+ Conducted monthly inventory
+ Maintained placement orders of supplies with vendors (liguor, beer, wine, paper goods, etc)
- Received and respohded to customer concerns and feedback

BARTENDER | HILTON GARDEN INN- 4216 EL CAMINO REAL, MOUNTAIN VIEW, CA 94040
FEBRUARY 2017-PRESENT

+ Greeted guests in a timely and professional manner

- Served each guest courteously, quickly and efficiently

- Consistently used suggestive selling techniques

- Waited on multiple customers at the bar and throughout the bar area

¢ Processed orders of food and beverages on a computerized point of sale system

Page?






+ Received beverage orders from wait staff and delivered beverages to guests

- Carefully followed safety and sanitation policies handling food and beverages

+ Ensured liguor was secured at the end of shiftg

» Cleaned shelving, mixers, cups, blenders and soda guns

+ Adhered to state laws regarding alcoholic beverage service

+ Maintained placement orders of supplies with vendors (liquor, beer, wine, paper goods, etc)

Education

2 YEARS | 1992 | COLEGIO DE CIENCIAS Y HUMANIDADES DE VALLEJO - MEXICO CITY,
MEXICO

HIGH SCHOOL DIPLOMA | 1990 | ESCUELA SECUNDARIA NO. 64 MAESTRO JOSE CALVO
SAUCEDO - MEXICO CITY, MEXICO

Page 3






Acrobat

‘:JE.IEZ. SIALYFI i1 it
fﬂa& hmmm‘;ﬁ y Saifing P Piofessicnals

Emg@ﬁ@ym@m Ag@p&la@aﬁa@m -

Acrobat Quisoursing is an equal opportunity employer d@dﬁcated to non-discrimination In aﬂﬁ ermnployment practicss. Acrobait
Cutsoursing selects the best qualified individua] for the jok bassd on job-related qualificgtlons regardiess of race, age (404},
color, religion, gender, nations! origin, ancestry, marital status, sexual orientation, disabiity or any other status pm?)emteei by
appﬂncable !aw g

Fulame Jesvs W Vizoa) pmos IR Date: APRAL - 4 - 20V
Home Telephone (J\5) 652 42 035 OtherTelephone () |
Present Address 137 Wllow VILLAGE S&

Permanent Address if different from present address;____

EmailAddress v:llq\o!aoxes 28 @qu L\ conwn

Position applying for; _ [AARTEADDE R | L .. Selary desived: - ?
Are you currently registered with any staffi ng andlor employment agencies‘? If so, please lns’i -
Rlvecnew . , -
- Are you applying for: Fuil-time work? Yes__%__ No Parﬁ-time work? Yes____ No___
‘Temporary work €.0., summer or holiday worlc? Yes No__  From: o Ton
_ .'How ¢lid you find out about our open posrhon‘? (Please check Aill in proper name of soua'ce)

Referral ] Nems of Referral o _ " Newspaper i Job Fair ] Agency ] Company Websiie [ ]
Other Web Posting B OtherSource 1 R TR : : ' '

. Could you work overtime, if necessary_? l Yes\LNo If hired, on what daie could you siart working? 70'”"_ oZto w

Please keep in mind that schedules and.- shﬂﬁs may vary depending on position and season. Addm@mé#iy, the mm's may very from
week f@ week nfependmg on the compaﬁy n@en?s Pﬂease list om"y the a‘emesfdays You're available to woﬂf helow, _

SPECIFY HOURS SUNDA‘! MONDA\{ : TUESDA‘! WEDNESDA‘! THURSDAY FRIDAY SATiJRDA‘! .
~ AYAILABLE i ) : i . .
DAY .} o o . . ) .
AM X X A e X R
PM . % L% N3 % +« Y4
Do you - have any vacations or extended Ieaves planned in the next 12 monhths? K so, pleass list datgs:

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes _ No S yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes . __No Aok ves, please siate name and relationship

If hired,,wduld you have a retisble means of transportation to and from work? Yes_ X No
If'hi‘réd, can you present evidence of your legal right {o ive and work in this country? Yes 4. No

State age if you are undei' 18 . you are undér 18, hire is subject to verlfication that you are of minimum legal age o work.

Are you able to perform the essential functions of the job for which you are applying? Yes No



" outsourclng
Your Hosnlally Suifng Professionals
If no, describe the functions that cannoi be performed. (Note: We comply with the ADA and consider reasonable accommodation:

* measures that may be necessary for eligible applicanis/employees to perform esseritial functions.)

Pwmmm to any and all Fair Chance @mﬁmmm@s we will c@mswfl@r for empﬂ@ym&nf? qu@[ﬁﬁfﬁe@] ag@pﬁﬁ@anﬁs wim arrest
and conviction records.

NAME OF SCHOOL _ CITY & STATE | GRADE OR DEGREE DID YOU GRADUATE?
: . ‘ .| COMPLETED -
Higw ,SCHDOL DAPLoMA Mesice ¢ T DIPLom A  Ves
Do you have any special ficenses, certificates or specna[ trammg‘? [ . o . ‘
so please list under “Special”. YES . NO
|. Are you cormputer Iaterate‘? If 50, list software knowledge under ' YES - @
“Special.” : _ _ _ .
Are you proficient with Point of Sales Systerns'? If, so please list ~ | @ _ : NO
which ones under "Special.” : ‘
Do you have any other experience, training, qualif ca‘tlons or spacial - YE8 |- _ NO

skills, which you feal make you especially suited for work at Acrobat
Ouisourclng'? if so, please list undar "Special.”

Special: AL\ Ae,
wotl xeh m SIANYMS seue(m_ 'Tlmes

List below all. presen’t and past employment starimg with-your most recent employer (fast 10 years is suffictent). Account for unemployment penods of thraa
monthe or mare. R

Are you currently employed? Yes Mo 7~ o if se, may we c@m’aci your current employer?  Yes_ N@;_
Name arid Address of Empﬂoyer |—| 1! '|or\ 94t AG'U AN N Yato nL.TO
Type of Business __Ho. "'E L Tetephone No. (! S’W Supew]sors Name hYY\ATL AUﬂ L@j

Your Position and Duties, {,ee T ESumMg BATTEDEN

Dates of Employment: From Féb -20 7To FGS ZO 14
Reason for Leavmg JAY) DF £

Name and Address of Employer c DC |A C cnSTRAL ' .
 Type of Business Lesn AJRAN Telephone No. (_—) — ___Supervisor's Name €L |AS CISVETOS
Your Position and Duties___[5»T_- _W\ﬁrd A (—} N 5éc— Kesume . -

Dates of Employment: From J!?(f\) -Z616 To F¢ R 01 '-?
Reason for Le_avmg: ‘UO\\F o) _odT ot R S5SINES

Name and Address of Employer ¢ DL !TS"L\ W\é‘ xicasr BISTRe ST
Type of Business iES“ P\\)SL P4 X Telephone No. (A\S ) A N0 2733 supenisors Neme_J0€L ©C AT 'z
© Your Position and Duties. BRARNErIHe T s€€ REsume

Dates of Employment: From oY 2010 To oct -20\S




. Uui.nbuﬁ 1{‘1:} .
Yoy Hx?eﬁmh &y Staffng Professionala

ReasonforLeaumg \bm'\)“ U‘Llﬁ"‘fi e COW\W\.UTG

Neme and Address of Empﬁ@ye[r : P S : o _
Type of Business — ' Teleph'nné No. ( ‘ ). ' Supervisor's Name
- Your Position and Duifes_ TR AT L ‘ -

. Dates ofthployment"From o
Reason for Laaving: o

Have y@u aver been fired from: any prevﬁ@us [pllaxce of empl@ymem‘? if so, pﬂease explaln:

Have you obtamed any speclal sklﬂs or ablllt[es as the t'esult of service in 'the mllltary‘? Yés{'; No ¥ -

lf so, descnbe i 7

List below three persons not n'@ﬂaﬁ@@i te you wh@ have kmwﬂedge of y@ua’ work peﬁ@mam@ within the last three years

_-'Nam@ _ﬁ_LIPfE) CIS'\IE'KDC) s TelephoneMo (635 y ??_‘9606 7
Address ___ . S o : .
Occupatson C HG T _ Relattonsmp. 7:7( Ié n “7 —G\(BOSS Mumber cr? Years Acquamteci 5

-.:.:iNa]me W\P\NUGL V ALG I\JC \l'\c Telephone No.’ (”“5 )655 }J/ ?5

"',Address: S F. CA

"Occupatlon Housw& W\ﬂ N%‘C L Relatlonsh:p F'Kléwb Number onears Acquamted ___L__ -

Nam@ TAN”\ ' 3 R TelephoneNio ("/05} 50’7 [6 58
Address__ 5. c 4. '

Octupation: PROBATION oFFICET Relationship: _ FRLEAD Number of Years Acquainted: S



S

2 o
ouizourding
oy -Heeg’ﬁé:clé_ty_ Ela?_fing l?z{’.ofeeaéoneis

Pl]eeee Read @en’ei‘u ly, Initial Eeclo E@eﬁ’egﬁ’eph enoﬁl Sngn Below

Q J/ | hereby certtfy that | have not knowmgly wﬁhheld eny mformatlon that might adversely affect my -chances for
employment and that the answers given by me are true and correct fo the best of my knowledge. | fusther certlfyi _
that'l, the undersigned applicant, have personally completed this application "t understand that any omission or.
“misstatement of material facts on this application or on any document used to secure employment shail be grounds:
for rejection of this application or for |mmed|ate chscharge if |- am emp[oyed regardless of the tlme elapsed before -
discovery. . A PN _

{ J : V | hereby authorize Acrobat Outsourclng to thoroughly mvestlgate my references, work record eclucatlon and other
matters related to my suitability for employment and, further, authorize the references |- have Hsled to disclose to the
company any and all letters; reports and other information: related to my- work records, without. giving me prior notice
of such’ disclosure. in addition, | hereby release the company, my former employers and all other persons,
corporations, parinerships and associations from any. and alt, clalms demands or llablll‘tles arising -out of or:in any
way related to such mvestrgatlon or disclosure.

J' l’/ | hereby authorize Acrobat Outsourcmg and its authotized representatives to solicit mforr'n‘atlon regardmg my
hackground, which may include but not be limited to, information about my employment, education, andfor criminal
history;, which may be in the files of any federal state; ‘or local criminal Justlce end law enforcement agency and
general publlc records hlstory LT _ _

J; t understand that if selected for hme it will be: necessery for me o pro\nole satlsfactory evidence: of my ldennty and
legal authority fo work in the United States, and that feolerel |mm|grai:lon faws requrre me to complete an l g form in
ilms regard wnthm three days of rny hire date. o

\J Acrobat Outsourcmg is an at-will employer. i underSténd that nothing contained in the eppilcatuon or conveyed
“during any interview, which may be granted or during my employment, if hired, is intended to create an employment
confract between me and the company. In addition, | undsrstand and agree that if | am employed, my employment
is for no definite or determinable: period and may be terminated at any dme, with or without prior notice, with- or
without cause, at the option of e:ther myseif or the company, and that no promises or representetlons contrary to
‘the foregoing are binding on the company unless made in writing and signed by me and the companys desngnated
representatwe . . _ :

t hel‘eby- acknowledge that | have read and understand the apove-statemenls. |

Applicant’s Sﬁgﬁe‘_&m‘e ) 23/// _ Date Argoi — D’[ -9 |




'NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: ‘J‘CSU-L Vill 01(0(0 MRS

start Date: 0 | 64 [ 2014

Legal Name of Hiring Employer: S.E Scher

Is-hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
‘Company; or Professional Employer Organization [PEQ])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer’'s Mailing Address (if different than above):

Hiring Employer’'s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity

for whom this employee will perform work:

Name: PCV Ot Bt Soaviling San JOLe

Physical Address of Main Office: 1585 The Bamed o, Lon J0se , Ch OS2

Mailing Address:

Telephone Number: Y0&-U83-Y271|

Rate(s) of Pay: @1 |8-00 Overtime Rate(s) of Pay: &'5 277.00

Rate by (check box): ocHour oShift oDay oWeek oSalary oPiecerate o Commission

o Other (provide specifics): fOH @ GUUZ?N/

Does a written agreement exist providing 'the rate(s) of pay? (check box) © Yes o No
if yes, are all rate(s) of pay and bases thereof contained in that written agreement? oYes o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

N F

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address: 1 State Street Plaza, 9™ floor, New York, NY, 10004

Telephone Number: 212-295-5440
Policy No.: LDC4042609 ADOS

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

law which provides that an employee:
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a viclation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
o 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o0 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.
O 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

lEW‘\M”m KAL)  Jdeswg VL hAloResS

(PRINT NA fE onef‘jrepresentative) (PRINT NAME of Employee)
- J}@é&z\
(SIGNATURE of Employer Representative) (SIGNATURE of Employee)
DY b5/ 20} | Amril — 05 - 2014
(Date) (Date)

4

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)



