' , outmurclﬁ
Your Hosplulity Statfing Professional B

Name: Ullf‘f/! MO(-M‘(/D
Taborca ID;_ g"q'a”)/
_D_afte of Hir_.e:. 0"‘/ [D'/ 11

Date of Re-Act: / /

New employee set up

Notice to Employee Completed

E-verify
Hire Right EE

Hire Right Internal {upload any list A docs) Added to Orientation Time Sheet

Attended New-Hire QOrientation
Background Check
New Hire List (All fields)

~ Check Taborca Profile {All fields)
Upload Resume and Skills Tests (one doc)
Upload_Food Handler’s Card

Direct Deposit {Scan to Payroll) and/or
Global Cash Card — complete the form &
have EE sign

o ¢ 0 0 0O 0 O

Re Act emplovee set up (See Re Act Process for. more detall)

o o o o o O:

o o o o 0

,Flle and 19 pu!led (new one created/done in lee R|ght |fold ones are gone)
“ReAct onboardmg if mmaliy hired before 1/1/16
: Check w4 :

Check all demographic info and availability
Check for skms tests, app, FHC and resume (get new app, new resume |f hired more than 1vyear

__agO) _ : : _

“Complete Notice to Employee with updated pay if necessary

_ Verify pay option {notify payroll} and take steps to'Re Act any old pay options still current
" Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it’s been over a year since last shift
New Hire List (all fields)
Delete employee from the INA/TER spreadsheet if they are onit

T
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Interview Note Sheet

Interviewer: [yl 7

pate: 0Y [ (2] 2014

Rate of Pay:

Position (s) Applied for:

caehior [ mg%%%s

|Referred by:

Server

/35 %|Bartender /35 %
Prep Cook /15 %|[Barista - f15, %
Grill Cook /40 %|Cashier /15 %
Dishwasher /10 %|Housekeeping /16 %

Full-Time

otalof ____

- hat wo wpperience tin hotpitaliny)

- lockTpre) €OV F/T |

- st off as et staff P/ |
yh PO C’E’U‘]{h*ﬁr\@) neCd $ T\W\/‘W}\j

P.0.S. Experience: Y / N  details:

Public Transit:

SF North - 'SF Peninsula

-South San:jose

' Serv-Safe '

in Food Service/Hospitality |

neeAs FHC

' Carpoo_l_(:__Rlder / Driver.).

utr"East Bay

Will Submit

Weekdas oI

‘f\calclemy7

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Slip Shoes  Bow Tie Other:
Would you recommend this appllcant for Acrobat Convention Candidate?

Other Languages Spoken:

REVIET-O9rOErPETS

TATTal & T




uriel morales

Gilroy, CA .
uris347@amail.com
408-722-8985

Work Experience

LoaderlSortér
United Parcell Service - Sunnyvale, CA
October 2018 to Present

Load Delivery vehicles and Sort packages for delivery.

Residential Utility Worker
Selco Heating and air conditioning - San jose, CA
March 2014 to August 2016

Load and Unload Trailers, Kept Shop neat and in order for deliveries. Delivered Sheet Metal Ducts and
Ac Units Lo job sites,

Patrol officer
Us security associates - Sanjose CA
February 2011 to October 2012

Responsibilities

Mobile patrol from San Jose to San Francisco, conducted walk throughs of buildings checked and
secured main entry point and exits, responded to building alarms, disturbances at apartment
complexes through dispatch. Worked with tow companies, law enforcement and fire, trained new -
officers.

Accomplishments
Responded to domestic violence call restramed abuser and dlspatched police.

Skills Used .
Customer service, report writing, incident reports and computer literacy.

Stationery Security Officer
Universal Protection Service - Campbell, CA’
August 2010 to February 2011

Responsihilities
Post, CCTV systems, Emergency Procedures, Customer Service Skills, Building Alarms, Dars, Incident
Reports, Trained New Officers.

Accomplishments
Helped reset boiler system through phone saved company hundreds of thousands of dollars.

Cashier/ Serven
Panda Express - Gilroy, CA
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lanuary 2009 {o January 2010

Cashier, drive thru and server.

Cashier
Mcdonalds - Gllroy, CA
lanuary 2006 to January 2007

Cashier and drive thru.

Education

Associates degree in Heating Ventilation Air Conditioning and Refrigeration
San Jose city college - San Jose, CA
2012 to 2014

Associates degree in Criminal justice
Carrington College California - San jose, CA
2009 to 2011, '

Skills

Computer systems, trouble shooting, PDA, Word, Excel, OneNote, Brazing, Cooper tubing, Customer
Service Skills, ' ‘

Certifications/Licenses

Universal EPA
Refrigerant license.
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Acrobat

outsourcing
- Your Hospltallty Staffing i"-‘rofessionais

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on joh-related qualifications regardless of race, age (40+),
color, religion, gender, national origin, ancestry, marital status, sexual onentatlon disability or any other status protected by
applicable law.

Full Na_me O\N?l _ m‘o\\ﬁS Date: Q4 - 19 ~ 20149

Home Telephone ('403) 10 i )}48€ Other Telephone ( )
Present Address _14 b {J) OIS 61\\"0_0; (A 4920

Permanent Address, if different from present address.

Email Address L e S240 @ G:«MC\\L (o

Position applying for: ¥ e NS Salary desired:
Are you currently registered with any staffing and/or empioyment agencies? If so, please list

) .
Are you applying for: Full-time work? Yes _/ No__ Part-time work? Yes_ No__
Temporary work, e.g., summer or holiday work? Yes  No___ From: To:

How did youfind out about our open position? (Please check fill in proper name of source):
Referral

Name of Referral Qw\m\‘k OBL0) (:fuqr sedoi s Newspaper [] Job Fair[] Agency [] Company Website [}
Other Web Posting [ ©ther Source [
Could you work overtime, if necessary? Yes _\(_ No___ If hired, on what date could you start worl{ing?‘ﬁ 95 o2

Please kéep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you’re available to work below.

SPE&IFY HOURS SUNDAY " MONDAY ' TUESDA‘.{ WEDNESDAY THURSDAY FRIDAY . SATURDAY
AVAILABLE " '
DALY - ] .
AM ofen | oV | 0¥en | QP | Qpenvy | Qpea | Opowny
PM aPen 01%AY QVEM | qfev Qeen | Qv | O R\

Do you have any vacations or extended leaves planned in the next 12 months? if so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? ~ Yes No_N If yes, when?
Do you have friends or relatives working for Acrobat Outsourcing? Yes No If yes, please state name and relationship
if hired, would you have a reliable means of transportation to and from work? Yesy/ No

If hired, can you present evidence of your legal right io live and work in this country? Yes o/ No

‘State age if you are under 18 . If you are under 18, hire is subject to verification.that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes No




Acrobat

outsourcing
Your Hosphality Staffing Professionals
If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation

measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
. COMPLETED

Soun Jass LA Cn\[e.gl o jo‘-& CA Q S50 LIV 25 t{)e S
Cmm\»%m Callone San DQSQ CA BssoohS AeS

Do you have any specmﬂ licenses, certificates or spemal tralnlng’? If ' ‘ v

so please list under "Special”. YES : @

Are you computer literate? If so, list software knowledge under @ NO
“Special.”

Are-you proficient with Point of Sales Systems? If, so please list YES (!gy
which ones under “Special.”

Do you have any other experience, training, qualifications or special YES : @
skills, which you feel make you especially suited for work at Acrobat

Outsourcing? If so, please list under "Special.”

Special: ‘

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for unemployment periods of three

manths or more. . .
Are you currently employed'? Yes_  No/ If so, may we contact your current employer? Yes___ No___

Name and Address of Employer 5@.\(& Hr)(\-\*tinn anal @ L Chf\d X\n\nm\b
Type of Business Q\ v Telephone No. (AQQ) 0%4 01495 Supervisor's Name Doy
Your Position and Duties_Qgyiz JL &+ {D(‘NQY‘.\ Delioenieg, Sheax er

Dates of Employment. From 101 To 20 ]5
Reason for Leaving: é'f_, hml '

Name and Address of Employer UPS \Q‘(‘S HO\NY]‘{Y\QV\WOQd QUQ

Type of Business ,(VCH;\-(_\J\ Telephone No. (S_QU_ ) M Supervisor's Name SURQen
Your Position and Duties %(‘m’r OQC\:)’OK\QA \ \,JDQ\(\ \*\r‘m oy

Dates of Employment: From{Je iiﬂl Q7 M)‘Q
Reason for Leaving: UQ\N 50 :
Name and Address of Employer CN \\'\h\\\ g 0(0 N\U‘(\E‘(\\?\ Q VL Ql \V‘OU\ ‘

“) . .
Type of Business \(\D\{‘Q\Nu\ Telephone No. (AQ\(& )%9:)7 ’g‘lAO Supervisor's Name&\f\ y
Your Position and Duties %W(‘-)CQ}_(' ' '

@.msr%«w,

Dates of Employment: From

AT R =]

T Ty




Acrobat
‘ outsourcing
Your Hospltality Stafﬂr}g Professionals

Reason for Leaving:

Name and Address of Employer _

Type of Business Telephone No. ( } Supervisor's Name

Your Position and Duties

Dates of Employment. From To

Reason for Leaving:

Have you ever been fired from ahy previous place of employment? If so, please explain;

Have you obtained any special skills or abilities as the result of service in the military? Yes No \/

If s0, describe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: 'Dnlm:?-\‘{ug (DUO LOVE Telephone No. (40§ ) 843-0945S

Address ' |

Occupation: CoOQ(f ‘ Relationship: (:Mmhrv[ ' Number of Years Acquainted: __} Qgg <
Name: _ %(\OQ uwnmd ez Telephone No. ({2(s%) 'ZO S ~ ()..7 PDS
Address '

Occupation: (AJQIC!QY’ Relationship: Q\riQ\'\(‘l Number of Years Acquainted: ZQHES

Name: Omw MQ‘(X\.)\QS Telephone No. (&_L) AQI’“:—!O 62

Address
Occupation: CQY\S)(*\“U(“_{'\ [SIAY Relationship: Lo K Number of Years Acquainted: fé gts’ .

T
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Acrobat

outsourcing
Your Hospliality Staffing Professionals

Please Read Carefully, Initial Each Paragfaph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personalfy completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if | am employed, regardless of the time elapsed before
discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have listed to disclose to the

company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,

corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any

way related to such investigation cr disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

U MS I understand that if selected for hire, it will be necessary. for me to prbvide satisfactory evidence of my identity and

legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date :

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an empioyment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated -
representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature W Date opd — 1O — 2014




NOTICE TO EMPL.OYEE
Labor Code section 2810.5

Employee Name: Ufiel Wovale

start Date:_0Y /12 [ 900

Legal Name of Hiring Employer: S-E Scher

s hiring employer a staffing agency/business (é.g., Temporary Services Agency, Employee Leasing
Company, or Professional Employer Organization [PEO])? oYes o No
Other Names Hiring Employer is "doing business as" (if applicable}: |
Acrobat Outsourcing

Physical Address of Hiring Empiloyer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer's Telephone Number: 41 5'431 '8826

If the hiring employer is a staffing agency/business (abdve box checked "Yes"), the foilowing is the other entity
for whom this employee will perform work: '

Name: _ ROzt OUTCOW (hhey S Tose
Physical Address of Main Office: [&gg T Mamedq , Ean JO5C , C 5124,

3

Mailing Address:

Telephone Number: _ UcE - Y€3 - LD:'} {

Rate(s) of Pay: J 17.00 Overtime Rate(s) of Pay: i Zs-f SO
Rate by (che'ck box): cHour oShift oDay oWeek 03alary pPiecerate o Commission
o Other (provide specifics): Chrlien / GhCEE Bl @ LIV S

Does a written agreement exist providing the rate(s) of pay? (checkbox) o Yes o No

_If yes, are all rate(s) of pay and bases thereof contained in that written agreement? o©Yes o No
Allowances, if any, claimed as part of minimum wage (including meal or ledging allowances):

WA

{If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRI DAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Intégro Insurance Brokers

T Address: 1 State Street Plaza, 9" floor, New York, NY. 10004

Telephone Number: 212-295-5440
Pohcy No.: LDC4042609 ADS

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self Insure:

Unless exempt the employee 1dent1ﬁed on th.lS not1ce is ent1tled to minimum reqmrements for paid sick leave under state
law which provides that an employee: _
" a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year; _
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retaliates or discfiminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
1 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246. _
a 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.
'O 4. The employee is exempt from paid 5|ck leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

(PRINT NAMTBof E pIByer réf:resentative) " {PRINT NAME of Employee)
A ' =

(SI\G-K(ATUR of En%?oyer Representative) (SIGNATURE of Employee}
M /12] 294 - Q4 -\ LD\Q-
(Date} | (Date)

The employee’s sighature'on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Not1ce of all changes is provided in another writing required by law within seven days of the
changes.

DILSE-NTE (rev 9/2014) '




S " sureing
Your Hospltatity Staffing Frofessionals

Cashier Test _ _ Scorel? /15

ACEE

& 2

—ta T

Aroll of quarters is worth? _ . _ ) "'f_;)
a) $5.00 o :
b} $10.00
c) $15.00
d) $20.00

A roll of dimes is worth?
a) $5.00
b) $4.00
c) $3.00
d) $2,00

\ 2 3} Aroli of nickels is worth?

C s

aj $8.00
b) $6.00
¢l $4.00

b} ‘8075 . ..
c) $0.50
d} 50,25,

What does POS stand for?
a} Patience over standards
b) Percentage of sales

c) Point of sales

d) People over service

is the current sales tax rate i

- 7)

o

A customer buys a bow! of soup for 51,25, an 3
you give back? _ P
a) $4.06 2 o

b} $2.06 2

C) $7.06 P .,fl

d) $5.06 Qf = 7

A customer buys two shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should
you give back? e\

a) $19.50 [EE
b) $14.50 -
¢} $9.50 w5t
d) $4.50 ’

A customier buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change should you give back?
a) -$6.00

b) 58.00

¢} $10.00

-

-d) $12.00

o 10)

A customer buys two hamburgers at $3.75 each, two bags of chips at $1.25 each, two cookies at $2.50 each and two sodas at
$3.25 each. If you are given $100.00 how much change should you give back?

a) $78.50 o
by $58.50 /égﬂj 1450
c) $38.50 240, )

d) $28.50 & T

TEST_Cashier (2013.07.31)

e mat




outsourting
Your Hospltality Staliing Professionais

£ ) 11}

B o

Cashier Test | _. ‘Score /15

Counterfeit pens should be used on which three denominations?
a) 520,550, 5100

b) 510,520,550

c) 55,%50,5100

d) $10, 520, 550

How many times should you count change when giving it to the customer?
a) one

b} two

c) three

d} no need to count

Question & Answer:

13) What is the minimum age for legal alcohol purchases? f) |

14) What are the acceptable forms of ID for alcohol purchases? CQ\UCN\ w\ a0 or \‘\ ceree

})/Flow many $20 bills are in a bank band? {Z SO

LI L I R A




