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Employment Application
Acrobat Outsourcing s an equal opportunity employer dedicated to non-diserimination in all employment practices. Acrobat
Quisourcing selecis the best qualified individual for the job based on job-related qualifications regardless of race, age (40-+),

color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law, -

Full Name S Woacon Cle pelainch Cago Date:
Home Telephone (StL) 110 -2 LG Y/ Other Telephone (_~— ) —
Present Address
Permanent Address, if different from present address:
Email Address A A

A

Position applying for: Salary desired:
Are you currently registered with any stafting and/or employment agencies? If so, please list

Are you applying for; Full-time worlk? Y(as__\_,_/NQM" Partdime work? Yes___ No___

Temporary work, e.q., summer or holiday work? Yes_“"No___ From: To:

How did you find out about our open position? (Please checlk fill in proper name of S0UNCE):

Reterral [7] Name of Referral I G0 IJ— AYSN Newspaper [7] Job Fair[7] Agency [T] Company Website ||
Other Web Posting [ Other Source [] -
Could you work overtime, if necessary’? Y@ﬁlﬂto

If hired, on what date could you start working? \41 e S

Flease keep in mind that schedules and shifis may vary depending on position and season. Additionally, the hours ma W vary from
week to week, deponding on the company needs, Ploase list only the imes/days you're availalie to work below.

SUNDAY MONDAY, TUESDAY WEBNESDAY THURSDAY, ERIDAY SATURDAY

e s

v
Do your have any vacations or extended leaves planned in the next 12 montie? i %0, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? Yos _ No___ Ifyes, when?

Do you have friends or relatives working for Acrobat Qutsourcing? szmﬁam% If yes, please state name and relationship

Yos\r"No:__

If hired, would you have a reliable means of transportation to and from work?
[Fhired, can you present evidence of your legal right to live and work in this country? Yes_ .

. Ifyou are under 18, hire is subject to verification that you are of minimum legal age to work.,

Yes_!ZNo___m

State age if you are under 18

Are you able to perform the essential functions of the job for which you are applying?



: Acrobat

IR RS IRTE A ER %j,

Viowsr Hiospitality Staiting Professionals

I no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation
measuros that may be necessary for eligible applicants/ermployees {o perform essential functions.)

NAME OF SCHOOL. CITY & STATE GRADE OR DEGRISE DID YOU GRADUATIE?
e COMPLETED
Do you have any special licenses, cerlificates or special training'? If s
|80 please list under "Special”. YES @
Qre yf.)l.ll computer literate? f so, list software knowledge under YES @
‘Special”
Are you proficient with Point of Sales Systems? If, so please list YES @
| which anes under “Special.” -
Do you have any ofher experience, training, qualifications or special YES NO
akills, which you feel make you espaecially suited Tor work at Acrobat
Qutsourcing? If so, please list under "Special.”
Spacial;

List below all prasent and past employment starting with your mast recont omployer (last 10 years is suflicient). Account for unemployment periods of three
months or more.
Are you currenily employed? Yes_ _ No\"" If s0, may we contact your current employor? Yes__ No___

Name and Address of Employer

Type of Business Telephone No.  ( ) Supervisor's Name

Your Pogition and Duties

Dates of Employment: From To Weokly Pay: Starting Ending
Reason for |Leaving:

Name and Address of Employor

Type of Business . Telephone No, ( ) Supervisor's Name

Your Position and Duties

Dates of Employment; From To Weekly Pay: Starting Ending

Reason for Leaving:

Name and Address of Employer

d i 2 iaor'e
Typerof Business Telephone No, ) Supervisor's Name
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Your Position and Duties :
Datos of Employment: From To Weaokly Pay: Starting e Eincling ;
Reason for Leaving: f
Name and Address of Employer
Type of Business R Telephone No.  ( ) Supervieor's Name |
Your Pogition and Duties
Pates of Employment: From To Weekly Pay: Starling Ending

Reason for Leaving:

Have you ever boen fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yas No
If s0, describe:

List below three persons not related 1o you who have knowledge of your work performance within the last three Y@,

Name: Telephone No. ( )

Address

Qeoupation: Relationship: Number of Years Acquainted:
Narme: Telephone No. ( )

Address

Oceupation: Relationship: Number of Yemrs Acquainted: i
Name: | Telephone No. ( )

Addrass

Oeeupation: Relationship: Number of Years Acquainted: A
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o) Rubber glove

b o) Hamqmpmem (ovens, pots, chai’ilng dishes) S

. ) Marsh chamicals

b) Walt uniit the end of your shift to clean it

A When handing bot Smmaa Y $hwulm‘

@) Clean apron -
b)) Senltizad wiping oty

After washing your bands, whish thaun shoulel &m usad & dry t&nm)ﬁ'*

) Single use baper wowel . .
d) Common used cloth . : g B '

W

While washirig dishes by hmmd. whﬂ@h ftamn ahsmneﬂ w&u wwm? ]
8)  Cutting glove "
k)  Ovan Mg

3o e e

o) Nt)thmg
Whaen sheowbd Ws.s wmsh Ww hs‘mda?

" -a) Beloreyou start work :
k) Afier handling non-foad It@ms (garhag@, monay, cleaanlnﬁ; chaﬁé\lcaﬁa)
e} Afier using.the restroom’ -

d} Al# of the abowa

CW vmu nand to move § %wmw a@mﬁ, WN sheould wu.u. @m! et ﬁ‘&mswg&h@ «nbﬁwﬂ:,
) Trug

b)Fa!ma- S : ﬂ e

' Wihlsh of the Toollemarbong could you be at vlsk ﬁ’aw gz;m:'&:ﬁng bwmd ﬁ‘m

a) -Staam fiom boiling pots ,
b} ot liguids (caifee, soup, tea)

4
F

@) Allofthe above . ' a '

. Al workeralated Injurles, mmlaﬂmw i mwmsm sh@uﬂf.ﬂ boay mmwm u Hmm&:dimmuw w &[im mnpawww-w sty

a)  True L : :
b) Folse ' ' : Xt

What shoulg you do i wu tsagmﬂ H Emuﬁs:ﬁez o see & i quﬁeﬂ mg@uﬁ P
a) Leave it or someone else vo clean-up

A S

B
iy
!
%
|
¢)  Flag thé spill and.clean 1 immedlatelv
o) Notsure

a) - \Waar rubber gloves
b} Ne nead to wear anything -

© ) Use an oven mitt or cloth towcal ' R

d) Nothing - . ' o S
¥yow are using 6 ﬂwmmmmmmmam mlmk fww ¢ mmw and mms:n mgg, ﬂ.ﬂw mwmﬂ sinle ﬂea umﬂ ﬁ’m?

‘a). Rinsing

b Seraping . S o .
) Washing o §

“N
oy ‘%mnitlzing o - ‘\ i ‘
' T Whm Is tﬁm propar method far c?mammg mmﬂ s:mnltizbwg sﬁ:m:ﬁmmw mqmﬂwmmww _

a)  Spray with a strong cleaning solution and wip@:@‘ﬁh a sanitizeq cloth
b) Spray with a sapitizing solution; then rinse with clean Water o _dw
¢)  Wash and-vinsé, then wipe or spray with a chemical-sanitizing e

ori) Brush off Ioose soll with @ clean cloth, then wipe with 8 atmhlz ng aolutlon




