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Name: fWNVO TCJWICD
Taborca ID: SI (02)& o |
'Dafeof_Hire'z OL’/'S/ lal

Date of Re-Act: / /

New er_nplovee set up

o  E-verify

Hire Right EE

Hire Right Internal {upload any list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List {All fields)

Check Taborca Profile (All fields) _
Upload Resume and Skills Tests (one doc)
Upload Food Handler’s Card

Direct Deposit {(Scan to Payroll) and/or
Global Cash Card — complete the form &
have EE sign

Notice to Employee Completed

o o ¢ O ¢ O O

Re Act employee set up (Se_e Re Act Process for more de-tail) _

0O o O 0

o0 o o G o

File and 19 puiled (n'ew one created/done in Hire Righ't if old ones are gone)

Re Act onboarding if lmt[ally hlred hefore 1/1/16

Check W4 ' : .

Check all demographic info and availability ‘

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year

_ ago).

Complete Notlce to Employee W1th updated pay |f necessary

Verify pay option _(not_lfy payroli) and_take steps to Re Act any old pay options still current

Run new BGC if more than 1 year since last shift worked - -

New orientation/pliace on time sheet if it's been over a year since last shift
New Hire List (all fields)

Delete eniployee from the INA/TER spreadsheet if they are on it
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interview Note Sheet

Interviewer

pate: Q- 15-20{9

. " |Rate of Pay:

Pesition (s) Applied for:
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'|Referred by:

% N .
Full-Time
% .

Server /35 %|Bartender /35
Prep Cook /15 9%|Barista _ - f15
Griil Cook /40 %|Cashier /15 %
Dishwasher /10 %|Housekeeping | /16 %
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Chef Coat Chef Pants

Knives

Tuxedo 1/2 Tuxedo Black Vest Long Black Tie -

Black Pants Non-Slip Shoes
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Academy?

Would you recommend this applicant for Acrobat

Convention Candidate?
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ART FEDERICO (650) 386-1043 avfster@gmail.com Mountain View, CA.

Catering Operations Specialist / Guest Services Professional

Detail oriented service, support and business professional with strong command of day to day opérations while
always focused on quality, safety and superior customer satisfaction. :

Excellent cross functional communications, teamwork player, leadership and creative problem solver with the intuition
of identifying problems early and providing solutions to ensure operational consistency.

Exceptional ability to maintain accuracy, quickly learn-environments and methodologies, strong ability to train, coach
and supervise team members,

Experienced with Guest Services, Customer Relations, Product and Technical Support, Marketing Demos, Technical
Training and Supervision,

ADDITIONAL KEY AREAS OF EXPERTISE

Effective Multi-Tasking Efficient Time Management Technical Writing

Best Principles/Practices Vendor and Partner Relations Windows / Android

Bilingual (English / Spanish) Client Relationship Development Microscft Office Suite
Experience

Catermg Operations Specialist (COS) - Chewse Silicon Valley (Menlo Park, CA., March 2019 1o Present)

= Meal pickup, delivery and setup specialist with growth path to become certified tralner (Part time status)
Catering Onsite Specialist (OSS) - ZeroCater (at GoDaddy, Sunnyvale, CA., June 2016 to March 2019)

« Reconnaissance and logistics Meal Host specialist responsible for recelvmglaccountmg food deliveries and

setup from partner restaurants, maintaining an organized and sanitized environment, replenishment of food.

‘Guest Services Rep. — 49ers Stadium Mgmt. Co. (at Levi's Stadium, Santa Clara, CA., June 2014 to present)

+ Lead duties securing seating/sections, stadium directions and covering team member breaks.
Hybrid Sabbatical (Volunteer, Business Advisor) — GSJHCC - (San Jose, CA., Feb. 2009 to March 2014)

»  Volunteer chamber of commerce business advisor, researching and assisting stariups.
Supervisor - South Bay Expressway (San Diego, CA., Sept. 2007 to Feb. 2009)

+ Responsible for Cash handling operation, accounting supervision and coachmg toll booth attendants on
shift.

Lead Sales Consultant - A.T. & T. (San Diega, CA. - consulting for U.S.M. & P., Mar. 2007 to Sept. 2007)
+  Sales, coordinated guerilla marketing events, promotions consultant for AT&T products and services.
Supervisor / Trainer - Northwest Airlines (San Diego, CA. - consulting for Airport Terminal Svcs, Oct. 2006 to Mar. 2007)
+  Worked as supervisor for approx. ten agents on shift following certification. Performed as certified Trainer.
Customer Support Representative - Verizon Wireless (Sacramento, CA., March 2006 to Aug. 2006)
»  Front line resource in handling customer issues related to billing and sales.
‘Customer Care Representative - Caremark Corp. (Sacramento, CA., Nov. 2005 to March 2006)
= . Validated benefits by pharmacists and insurance carriers on behalf of patients/customers.
Technical Training Manager - XACCT Technologies (Santa Clara, CA., June 1999 to March 2001)
*  Established, coordinated & managed the worldwide training and demo services departments,
Customer Support Supervisor / Technical Trainer - Compuware Corporation {May 1995 to June 1598)
_ +  Established and managed the customer support & training departments for the EcoScope software product.
Technical Instructor / Pre-Sales Support - Centura Software / Compuware Corp. (June 1990 to May 1995)
*+  Trained customers and coworkers on XPEDITER software tools with product installations and
configurations.

Education

+ Condie College of Technoclogy and Business - Computer Science Certification in five business level .

computer programming [anguages, business accounting.

T







* |Insfitute for Career Development - Certified in Microsoft Excel and Microsoft Access. Additional credit as
Teacher's Assistant.
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Acrobat

outsourcing
Your Hospltallty Staffing Professionals

Employment 'Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment practices. Acrobat
Outsourcing selects the best qualified individual for the job based on job-related qualifications regardless of race, age {40+),

color, religion, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
applicable law.

Full Name A’@[UR@ FEDER|CO .Date' Lﬁhlﬁﬂlq
HomeTeIephone (660) AL~ O 4.3 OtherTaIE;ihone 37.6 [t /thmILG\
Present Address !K@{) CALIFORNT A ST jo Wmm TAIN VB, C bg_._“_%_Oﬂ_l

Permanent Address, if different from present address:

Email Address_ AVES T R @ GMAILL. Cona

Position applymg for: N fy( Salary desired: l‘ﬁ ‘ZL +

Are you currently registered with any staffing and/or employment agencies? If so, please list

NO
Are you applying for: Full-time work? Yes No__ Part-time work? Yes___ No____
Temporary work, e.g., summer or holiday work? Yes___ No_x‘ From: _ To: |

How did you find out about our open position? (Please check fill in proper name of source):

Referral [] Name of Referral Newspaper [_] Job Fair[] Agehcy ] Company Website [
Other Web Postingﬁ Other Source [

Could you work overtime, if necessary? Yes -No___ If hired, on what date could you start wc:rking‘?l‘)‘:’m\j %R MGOT ] AT!()M

Please keep in mind that schedules and shifts may vary depending on position and season. Additionaliy, the hours may vary from
week to week, depending on the company needs. Please list only the times/days you're available fo work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
AVAILABLE . .
DAILY ~
AM { Pam 40 ) — , | >
: 2 ) "____________--—,'—'_—--.\__’_________
PM ] B M | | ﬁ.
Do you have any vacations or exténded leaves planned in the next 12 months? If so, please list dates:

Have you ever applied to or worked for Acrobat Outsourcing before? * Yes No k If yes, when?

Do you have friends or relatives working for Acrobat Outsourcing? Yes No k If yés, please state name and relationship

If hired, would you have a reliablé means of transportation to and from work? Yes_ AL No
If hired, can you present evidence of your legal right to live and work in this country? Yes No

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum legal age to work.

Are you able to perform the essential functions of the job for which you are applying? Yes No

TTh




Acrobat

outsourcing
Your Hospitallty Staffing Professionals
If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable accommodation

measures that may be necessary for eligible applicanis/employees to perform essential functions.}

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest
and conviction records

NAME OF SCHOOL _ CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
: ' COMPLETED
Do you have any special licenses, certificates or special training? If _
s0 please list under “Special”. @ NO
Are you computer literate? If so, list software knowledge under (@) NO
“Special."
Are you proficient with Pomt of Sales Systems? If, so please list YES NC
which ones under "Special.”
Do you have any other experience, training, qualifications or special YES NO
skills, which you feel make you especially suited for work at Acrobat '
. 0utsourcmg‘? If so, please list under “Special.” = 758 T oF y e S
Special: NOLE CERTIFICA ’o LCROSH o) F OTIVEN S0 RTWARe
KO PS MPE&\WsoRY?Mﬁ”“’GE Jos1TI0 T'Ué(v“l/FCl‘f‘?\ﬂC AL TRA 2

List below all present and past employment starting with your most recent employer (last 10 years is sufficient), Account for unemployment periods of three
.months or more.

Are you currently employed? Yes No___ if so, may we contact your current employer? 'Yes_ NO_X

Name and Address of Empcgtr@}?f)l fb’ PEE RSON bR\W‘r W\EMLD AR k‘] i 2 bf@ ¢S

Type of BusnnessCﬂTﬁN ne Ofe f"'fflﬂf"’jT elephone No. Supervisor's Name 9(5 LEN EDA RD <o

Your Position and Duties._ CATE &f NG D%RﬁT'MS SéEc[ﬂLiﬂ_ﬂ G)ICKMUCO 0P FCTD& Ao ,&VEZ)‘//‘WMW
NEVBOR & DEL/VERING POR SETVE AT Cutr\}rsfryf OP oVmLLY witl STAK T H.eg T

Dates of Employment: From W)(Rall (%! r«ﬁel" | ?MSEWT _
Reason for Leaving: f)ﬁ RT Twme MA—OQ TB‘O WOCH DK \ VING

Name and Address of Employer 2‘5 ﬂb CH TE R.r/ 5 ST/LZMM 5 6&” FRANC(QCO) CR ?4[ 07
Type of Business cRER NG O%QWTDWI'eIephone No. (4 lS ) 7‘{9' 63 5_? Supervisor's Namemmfﬂﬂﬂ &/ BBIS
Your Position and Duties DNS {TE 5 PEC) N—'ST RO W T DP H‘GUSE/ MeERL HﬁST KCLﬂT(:D DUT[‘ES
PECTV NG MEAL DBl VERJES + BRSURING L ioms JLIRNCE % QUAL) s a_cw v’
Dates of Employment: FronﬂV\ﬁMfeﬂ l bl'o M HRC H 20 C{

Reason for Leaving: (DUUD GUf AEJDIJT eJU@GDTCUTS ¢ PpEGAN Lmjgﬂ\\lfa toR K‘T‘

Name and Address of Employer ZHT;RS STADIUW MLGWIrCO qﬁw{ Mﬁ‘mc DE&ﬁR{OLD ‘Uﬂy sant ﬂ-CLﬂ Kfﬁ' Ch-

Type of Business 5Tﬁ9KU o PS Telephone No (550},1?6 £7t-( bb Super\.rlsors Name 3 ﬂ'iVlEUT SMR-NKH&
Your Position and Duties GU@ST g CP\WC’ E B\IE [/E A'D Ye\’ P R?Lﬁr D gl ’L’S

Dates of Employment: Fromﬂqm\}% ’}—D(L(To fﬁ FSEN T

(110 30 0 L




Acrobat
P outsourcing
Eﬁty Smfﬂng Frofessionals

Reason for Leaving: __ “¢. STy L& P PLD 9

Name and Address of Employer So vTi Q)ﬁY EA PK&&SWﬂ 7/ . '

Type of Business {Z} (i OpAD " Telephone No. (é °( ) 66 [ 10770 Supervisor's Nameé'ﬁ“ﬂ‘f JottNSN

Your Position and Duties__ S & 2 Py50R §F ol ROAD AcenNTy ¢ RoMDdWAY bPERATIONS pPLYS AL
Ciolt TR NDH NG FNd A<UMTTNG grp s FT

Dates of Employment: FrompnE& gzt_)i o} ﬂ]}&# 20

Reason for Leaving: _[-fitd 8 FP DUE T f?c[i 0F Wo Ry

Have you ever been fired from any previcus place of employment? If so, please explain: ‘/55 ‘ZfﬁRoCY*Tﬁ””Eﬁm; N PrTﬁb M}/

N WHEN £ DISCUSSED LERy e BECAUSE oF TS, £ IMAD DISCUSSED Lppona

Have you obtained any special skills or abilities ae_the result of service in the military? Yes No éé

If so, describe:

List below three persons not rela I\j:d to you who have knowledge of your work performance within the last thre,; years.

Name: JEFF A RMW Telephone No. (£ 98 ) 93 ~90:1
Address_ SAN DIEGO | CA-
Occupatlor‘CF O B 81z Ct{NOCD@ Rela’uonshmﬁ(l a\‘D bUﬂ NS Pﬂ'ﬂﬂglumber of Years Acquainted: / =,

_Name: r‘lﬁ({[ DS ﬁ@()@@aﬂ Telephone No. (#98 ) ggé i 45
Address 55

Occupation:” F’D G‘SJ Hc c RelationshipC£D po 62{ M}ﬁ(gm R Number of Years Acquainted: } 7
Name: O~/ ME QB N €pBONS ‘ Telephone No. (4 (5 )7 18 ~b 3 53

Address QOI)@.’[’LV‘}UL, pREEON e
Occupation: Ex ~5 v fERv ﬁs 0 R Relationship: Y’VJGN %j BV pg‘f\l%m’éer of Years Acquainted: >




Acrobat
outsourcing
Your Hospltaiity Smfﬂng Professionals

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby cerfify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are true and correct to the best of my knowledge. | further certify
that 1, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to secure employment shall be grounds
for rejection of this application or for immediate discharge if -am employed, regardiess of the time elapsed before
discovery. .

| hereby authorize Acrobat Outsourcing to thoroughly |nvest|gate my references, work record, education and other
matters related to my suitability for employment and, further, authorize the references | have ilsted to disclose to the

of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to -solicit information regarding my
background, which may include but not be limited to, information about my employment, education, and/or criminal
history, which may be in the files of any federal, state, or local criminal Justice and law enforcement agency and
general public records hlstory

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that federal immigration laws require me to complete an 1-9 form in
this regard within three days of my hire date.

it i i

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the company unless made in writing and signed by me and the company's designated
representative.

I hereby acknowledge that | have read and understand the above statements.

i

' AN
Applicant’s Signature m | Date 4~/S-/9

company any and all Ietters, reports and other mformatlon related to my work records, without giving me prior notice

(e 4T | LA




NOTICE TO EMPLOYEE
Labor Code'section 2810.5

Employee Name: ATUWD  FodOr Tu

Start Date: 0\1 / ) , ZOW\

Legal Name of Hiring Employer: S.E Scher
Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing

Company; or Professional Employer Organization [PEO]_)? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Qutsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer’s Telephone Number: 41 5'4-3_1 -8826

If the hiring embloyer is a staffing agency/business (above box checked "Yes"), the following is the cther entity
for whom this employee will perform work: |

Name: A Dbt BT DU I LAh (\TDS(/ .

Physical Address of Main Office: 71 ‘F\M, Alamed A, &n J0T; Ch Elace

1 13 :

Mailing Address: _ -
Telephone Number: os- 8% 4214
Rate(s) of Pay: J& {0] 0D Overtime Rate(s} of Pay: LtF 9"3(0-2)

Rate by (check box): oHour o Sh-ift oDay noWeek oSalary oPiecerate o Commission
o Other (provide specifics): roti @ GO%H/ _

Does a written agreement exist providing‘fhe rate(s) of pay? (checkbox} o Yes o No

If yes, are all rate(s) of pay and bases thereof contained in that written agreement? o©Yes o0 No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):
N/ |

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name; Integro USA Inc. dba Integro Insurance Brokers

Address; 1 State Street Plaza, 9" floor, New York, NY. 10004

Telephone Number: 212-285-5440
Policy No.; LDC4042809 A0S

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt the employee 1dent1ﬁed on this notice is entitled to minimum requirements for pald sick leave under state
law which provides that an employee:
a. May accrue paid sick leave and may request and use upto 3 days or 24-hours of accrued paid sick leave per
year; '
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a viclation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box)
O 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
_ other employer policy providing additional or different terms for accrual and use of paid sick leave.
o 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
O 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12 maonth period.
O 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. {State exemption and specific
 subsection for exemption):

| S BLR[ ¢
(PRINT NA Employer ré’presentative) . /%I%f of Employee)
(SIGMFURE'of Emplover Representative) U (SIGNAME of Employee)
U9 o 4-35~19

{Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)




