Patrick Abatiell
542 St. Marks Avenue Apt. 604 Brooklyn, NY 11238
(434)242-3026 pabatiell@gmail.com

RELEVANT EXPERIENCE

New York University: PhIY Candidate, Instructor (August 2012-Present) New York, NY
e Conducted literary and archival research toward a dissertation, scheduled for completion in May 2019
» Taught undergraduate classes on Hterature and writing; developed techniques for writing pedagogy

* Planned and led seminars and delivered lectures on literature, philosophy, and history

King Restaurant: Server, Assistant General Manager (March 2017-Present) New York, NY
* Responsible for hiring, operations, and strategic planning: developed and launched new service periods
¢ Improved protocols for guest feedback, inventory, staff training, and education; coordinated special events

Publie Books: Contributing Editor (April 2016-January 2018) New York, NY
e Developed new editorial line focusing on Food and the Environment with editors-in-chief
* Pitched review idens, solicited contributions and guided writers through all stages of the editorial process

Modern Language Association: Graduate Intern in Communications (August 201 7-January 2018) New York, NY
* Managed newly launched advocacy site, MLA Action Network; wrote and edited original web content
*» Helped develop social media and communications strategy, including Google AdWords campaigng
* Collaborated with state-level humanities organizations to publicize relevant issues and events

Middlebury College: Visiting Winter Term [nstractor (January 2016) Middlebury, VT
* Designed syllabus for Winter Term course “Literature and the Ecology of Resistance”
* Introduced students to issues in postcolonial studies and environmental justice

S.A.G.E.: Grants Administrator (March ~August 2011) New York, NY
® Researched foundations and wrote grant applications; aided in donor cultivation and stewardship
* Maintained fundraising database, worked with team to create and edit copy for web and print materials
¢ Planned, organized, and exccuted donor events

Travel for Teens Trip: Director (May 2008-November 2009) ltaly/San Francisco, CA
¢ Designed guided trips for young adults through Italy and France; coordinated travel logistics
* Researched and implemented new trip itineraries; held sales calls and hosted sales events

EDUCATION

New York University (August 20 12-Present) New York, NY
Ph.D. Candidate English Literature; McCracken Fellow

University of Virginia (May 2009) Charlottesville, VA
M.A. English Literature; President’s Feliow

Middlebury College (May 2007) Middlebury, VT

B.A. English Literature, Minor Italian Language and Literature

RECENT PUBLICATIONS
“lost Young Men.” Review of Empire of Light by Michael Bible, Brother by David Chariandy, 4 Diet of Worms by Erik
Rasmussen. New York Times Book Review, 23 September 2018, p. 26
“Tell Us How We Did.” Review of Forked by Saru Jayaraman. Public Books, 1 September 2016.
“A Pilgrim’s Progress.” Review of Sweerbitter by Stephanic Danler. The Awl, 23 June 2016,
“After Tipping”™ The Awi, 22 March 2016.
“On Writing and Restaurant Labor.” Review of 4 Little Life by Hanya Yanagihara and Love Me Back by Merritt Ticrea.
Public Books, | December 2015.
ADDITIONAL
Experience with Microsoft Office, Word Press, Google Suite, Emma Fmail Marketing, Adobe Photoshop and
InDesign, Gather CMS, Raiser’s Edge
Managed front-of-house and day-of logistics for calering events; Freelance writing and editing; Organized multi-
disciplinary research and reading groups and invited speakers to NYU
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Form W-4 (2019)

Future developments, For the fatest
information about any future developments
related to Form W-4, such as tegisiation
enacted after it was published, go to
WWW.irs.goviFormwa,

Purpose. Complete Form W-4 so that your
employer can withhold the coract federal
incame tax from your pay. Consider
completing a new Form W4 each yaar and
when your personal or financial Situation
changes,

Exgmption from withholding, You may
claim exemption from withholding for 2019
i both of the folfowing apply.

s For 20?8 you had a right to a refund of all
federal income tax withheld because you
had no tax liability, and

* For 2019 you expect a refund of ail
federal income tax withheld because you
axpact to have no tax liability.

liyou're exempt, complete only lines 1.2,
3,4, and 7 and sign the form to validats it,
Your exemption for 2019 expires February
17, 2020. See Pub. 504, Tax Withholding
and Estimated Tax, 1o loam more about
whether you quality for axemption rom
withholding.,

General Instructions

If you aren't exempt, follow the rest of
these instructions to determine the number
of withholding allowances you should claim
for withholding for 201¢ and any additional
amount of tax 1o have withheld, For raguiar
wages, withholding must b based on
aflowances you claimed and may not be a
{lat amount or percentage of wages.

You can also use the caleulator at
www.irs.gov/W4App o determine your
tax withholding more accurately, Consider

Departrmant of the Treasvey

using this calculator if you have a more
complicated tax situation, such as if you
have a working spouse, more than ona job,
or a farge amount of nonwage income not
subject to withholding outsida of your job,
After your Form W-4 takes effect, you can
alsa use this caleulator to see how the
amount of tax you'ra having withhald
COMpPAras o your projected total tax for
2019, 1f you use the caleulator, you don't
neod to complete any of the workshoets for
Form W-4,

Note that if you have too much tax
withheld, you will receive a refund when you
fle your tax raturn, I you have oo Tittie tax
withheld, you will owe tax when you fle your
ta return, and you might owe a penalty.

Filers with multiple jobs or working
spouses. If you have more than one job at
a time, or if you're married flling jointly and
your spouse is also working, read all of the
instructions Including the instructions for
the Two-Earners/Multipls Joba Worksheat
befors beginning.

Nonwage income. if you have a large
amount of nenwage income not subject 1o
withholding, such as interest or dividends,
consider making estimated tax paymants
using Form 1040-E8, Estimated Tax for
Individuals, Ctherwise, you might owe
additional tax. Or, you can use the
Deductions, Adjustments, and Additional
Income Workshest on page 3 or the
caleulator at www.irs. goviWAaARp to make
sure you have gnough tax withheld from
your paycheck. If you have pension or
annuity income, see Pub. 505 or use the
calculator at www.ins. gov/WiApp 1o find
out if you should adjust your withholding
on Form We.d or W-4P,

Nonresident alien. if you're a nonresident
alion, see Notico 1392, Supplemental Form
W4 Instructions for Nonresident Aliens,
before completing this form.

Specific Instructions
Personal Allowances Worksheet

Complete this worksheat on page 3 first to
datermine the number of withholding
allowances to claim.

Line C. Head of househoid please note:

Ganerally, you may claim head of household

filing slatus on your tax return only if you're
unmarried and pay more than 50% of the

costs of keeping up a home for yourself and

a qualifying individual, See Pub. 501 for
more information asout filing status.

Line E. Child tax credit. When you file your

tax return, you may be eligible to {.:!aém a
child tax credit for each of your eligible

children. To qualify, the chid must be under

age 17 as of December 31, must be your
depandent who lives with you for more than
haif the year, and must have a valid social
securily number, To learn more about this
cradit, sen Pub, 872, Child Tax Credit. To
reduce the tax withheld from your pay by
taking this credit inte account, follow the
instructions on fine E of the worksheet. On
the worksheat you will be asked about your
total income. For this purpose, total income
includes all of your wages and other
incomae, including income samed by a
spouse if you are filing a joint return,

Line F. Credit for other dependents.
When you file your tax return, you may be
sligible to claim a credit for other
dependents for whom a child tax credit
can't be claimed, such as 2 gualilying child
wiho doesry't meet the age or social
security number requirament for the child
tax credit, or a qualitying reiative, To leam
mora about this credit, see Pub. §72. To
reduce the tax withheld from your pay by
taking this credit into account, foliow the
instructions on line F of the worksheet, On
the worksheet, you will be asked about
your total income. For this purpose, total

Separate hero and give Form W-4 to your employor. Koep the worksheet(s) 10r yOUF f0CORAS. - cxeesoommvrsasrresrnens

Employee’s Withholding Allowance Certificate

» Whether you're entitied to claim o certain aumber of all or P

OMB No, 1548.0074
from witht

Iding is

2019

ternad Faviman Service subjoct ta review by the IRS. Your employer may be required to send a copy of this form 1o the RS,
1 Your firs] nams and reiddie initial Last namo 2 Your social security numbor
(etricds Lbattell DOK66-03¢9

Home address (number and 3tres! of rural route)

381 Jefiersoa Ave. Aot 1

3 E?S':ngie

U Mamed
Note: If mauried fiing soparately, check “Marred, byt withhold at highee Singla rate,”

[IMarried, bat winhold at higher Single rate,

Caty or town, state, and ZIP code

Beoplblon, /0N f1:221

4 Hyour last name differs from that shown on your secial security card,
chock here. You must call 800-772-1213 for o replacement card, B [ 7]

5 Total rlimber of allowances you're glaiming {from the applicable worksheet on tha following pages) . . . . 5

6 Additional amount, if any, you want withheld from each paycheck

7 iclaim exemption from withholding for 2019, and | certify that | meet both of the foliowing conditions for exemption,
* Last year | had a right to a refund of all federal income tax withheid becausa | had no tax lability, and
* This year [ expect a rafund of all federal income tax withheld becausa 1 @xpect to have no tax liabiity.

. « o« . 1818

H you meet both conditions, write “Exernpt” here. ., ., ., . . . . v oo M P ]
Under penalties of perjury, 1 declare that | have axami A5 certificate and, 10 the best of my knowledge and bellef, it is trua, comrect, and complate,
Employee's signature
(This form is not valid unless you sign it) » / Date » g"/fﬁ/ fc)
& Employer's pame and atdioss Employer: Compiefe boxes 8 ard 10 A sending 10 188 and compiote 9 First date oF : . 4
Loxes 8,9, 104 sending o State Directory of New Hires} e;ﬁ{g;?ﬁit » ?ﬁbtﬁg\f;r woron
For Privacy Act and Paperwork Reduction Act Notice, see page 4. Cat. No. 102200 Forn W4 o 15
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Absenteeism & Tardiness Policy

All Acrobat Outsourcing employees are expected to be at their client site prepared to work at the scheduled time. Regardiess of the
reason, absenteeism and tardiness are subject to disciplinary action. Employees must clock in and out at all client sites.
Absenteeism: is defined as failure to report for work without prior approval of the Acrobat Qutsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it to your scheduled shift, you are required to give us 24-hour notice for a
cancellation!

Illness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
before your scheduled shift.

NO CALL/NO SHOW: Grounds for automatic termination.

Clocking IN/OUT:You are required every time to clock in and out of your shift. If there is no timesheet present at the time of
clocking in/out, you must notify your staffing manager immediately.

Disciplinary Action

First Occurrence: Verbal Warning from Staffing Manager,

Second Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
result in further disciplinary action up to and including termination.

Signature: /;L

Injury Reporting Acknowledgement

Acrobat Qutsourcing is committed to providing and maintaining a safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You must always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, all personnel injuries, regardless of severity, should be reported immediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9800. If your branch is in another Acrobat location the injury must be
reported immediately to 1-800-252-5275 and give the nurse the Acrobat code: 981100. Additionally, you must notify your
supervisor or Acrobat representative. Furthermore, the mjury will be investigated and you will be asked details about how the injury
cTeurred,

Acrobat Outsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employees), Job transfers, reasonable cause, accidents
with property damage or in this case, injuries requiring professional medical treatment. In compliance with all applicable laws,
separation of employment may result after:

* apositive test for any drug not prescribed by a physician
+ adeliberately tampered with or adulterated sample;
» arefusal to take the test.

hitps:/iwww.taborca.net/empDocs. aspx?iid=50959 114
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Asking another person to take the . ., or taking the test for another employee will result in Separation of Employment for all
employees involved in the incident.

Please note, providing false information, or omitting pertinent information regarding a work-related injury will lead to termination.

Any employee discovered to be making a fraudulent report will be reported to the Department of Tnsurance Regulation and
prosecuted to the full extent of the law.

1, the undersigned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or illness must be reported immediately to 1-800-252-5275 and the Acrobat supervisor.

Signature: //Z

Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
harassment, discrimination, and retaliation. Acrobat Outsourcing will make every reasonable effort to ensure that all concerned are
familiar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
appropriately.

Any employee who has questions or concerns about these policies should talk with the Director of Human Resources or a member
of Acrobat Outsourcing management.

These policies should not, and may not, be used as a basis for excluding or separating individuals of a particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should

Equal Employment Opportunity

It is the policy of Acrobat Qutsourcing to ensure equal employment opportunity without discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic information, or any other characteristic protected by law. Acrobat Outsourcing prohibits any such discrimination or
harassment,

Retaliation

Acrobat Qutsourcing encourages reporting of all perceived incidents of discrimination or harassment. It is the policy of Acrobat
Outsourcing to promptly and thoroughly investigate such reports. Acrobat Outsourcing prohibits retaliation against any individual
who reports discrimination or harassment or participates in an investigation of such reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,
“sexual harassment” is defined, as in the Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when, for example a) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or c) such conduct has the purpose
or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment.

https:llwww.taborca.net/empDocs.aespx?iid=50959 2/4
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or different gender. Depending on the circumstances, these behaviors may include unwanted sexual advances or requests for sexual
favors; sexual jokes and innuendo; verbal abuse of a sexual nature; commentary about an individual’s body, sexual prowess or
sexual deficiencies; leering, whistling or touching; insulting or obscene comments or gestures; display in the workplace of sexually
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

Harassment

Harassment on the basis of any other protected characteristic is also strictly prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, color,
religion, sex, sexual orientation, gender identity or expression, natjonal origin, age, disability, marital status, citizenship, genetic
information, or any other characteristic protecied by law, or that of his or her relatives, friends or associates, and that: a) has the
purpose or effect of creating an intimidating, hostile or offensive work environment, b) has the purpose or effect of unreasonably
interfering with an individual’s work performance, or ¢) otherwise adversely affects an individual’s employment opportunities.

Harassing conduct includes epithets, slurs or negative stereofyping; threatening, intimidating or hostile acts: denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion toward an individual or group that is placed on walls or
elsewhere on the employer’s premises or circulated in the workplace, on company time or using company equipment by e-mail
phone (including voice messages), text messages, social networking sites or other means.

Individuals and Coenduct Covered

These policies apply to all applicants and employees, whether related to conduct engaged in by fellow employees or by someone not
directly connected to Acrobat Outsourcing (e.g., an outside vendor, consultant or customer).

Chnduct prohibited by these policies is unacceptable in the workplace and in any work-related setting outside the workplace, such as
during business trips, business meetings, and business-related social events.

Reporting an Incident of Harassment, Discrimination or Retaliation

Acrobat Qutsourcing encourages reporting of all perceived incidents of discrimination, harassment or retaliation, regardless of the

In addition, Acrobat Qutsourcing encourages individuals who believe they are being subjected to such conduct to promptly advise
the offender that his or her behavior is unwelcome and to request that it be discontinued. Often this action alone will resolve the
problem. Acrobat Outsourcing recognizes, however, that an individual may prefer to pursue the matter through complaint
procedures.

Individuals who believe they have been the victims of conduct prohibited by this policy or believe they have witnessed such conduct
should discuss their concerns with their immediate supervisor, Human Resources, any member of Acrobat Outsourcing management
or any ombudsman. Individuals may also report suspicious activity to (866) 326-4571.

Acrobat Outsourcing encourages the prompt reporting of complaints or concermns so that rapid and constructive action can be taken
before relationships become irreparably strained. Therefore, while no fixed reporting period has been established, early reporting
and intervention have proven to be the most effective method of resolving actual or perceived incidents of harassment,

Any reported allegations of harassment, discrimination or retaliation will be investigated promptly. Employees will be provided a
Harassment Reporting Form. The investigation may include individual interviews with the parties involved and, where necessary,
with individuals who may have observed the alleged conduct or may have other relevant knowledge,

Acrobat Owtsourcing will maintain confidentiality throughout the investigatory process to the extent consistent with adequate
investigation and appropriate corrective action.

Retaliation against an individual for reporting harassment or discrimination or for participating in an investigation of a claim of
harassment or discrimination is a serious violation of this policy and, like harassment or discrimination itself will he subject to
disciplinary action. Acts of retaliation should be reported immediately and will be promptly investigated and addressed.

Misconduct constituting harassment, discrimination or retaliation will be dealt with appropriately. Responsive action may include,
for example, training, referral to counseling or disciplinary action such as a warning, reprimand, withholding of a promotion or pay
increase, reassignment, temporary suspension without pay, or termination, as Acrobat Outsourcing believes appropriate under the
circumstances.

h['tps:l/www.taborca.neb’empDocs.aspx?iid=50959 3/4
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If a party to a complaint does not «-<e with its resolution, that party may appeal to steve Scher, Chief Executive Officer.

False and malicious complaints of harassment, discrimination or retaliation {as opposed to complaints that, even if €ITONeous, are
made in good faith) may be the subject of an appropriate disciplinary action.

Acknowledgment

I have read and understand all above policies

S
. ignature ./7

N

Confidentiality & Non-Disclosure Agreement

[; the undersigned employee, understand that in the course of my employment with Acrobat Outsourcing, I may have access to and
tecome acquainted with information of a confidential, proprietary or secret nature which is or may be either applicable or related to
the present or future business of Acrobat Outsourcing, its research and development, or the business of its customers. Such trade
secret information includes, but is not limited to, software, inventions, processes, compilations of information, records,
specifications and information concerning customers and/or vendors.

I agree that I will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them in any way, either during
the term of my employment or at any time thereafier, except as required in the course of my employment with Acrobat Outsourcing,
I understand that I am immune from civil or criminal liability for disclosing trade secrets for the purpose of reporting or
investigating a suspected violation of law, or for disclosing trade secrets in a legal proceeding if the information is filed under scal..

I also understand that client lists of Acrobat Outsourcing, for which I have, or may have, access to during my employment, are trade
secrets and shall be solely the property of Acrobat Outsourcing. I agree that I shall neither directly nor indirectly solicit business as
to products or services competitive with those of [Acrobat Qutsourcing] based on information from the client lists,

Finally, I understand that T am an at-will employee of Acrobat Outsourcing and that this agreement is not to be construed as
constituting a promise of continued employment.

Signature; K/z

Download Form

https:l/wmv.taborca.neta’empDocs.aspx?iid=50959 4/4




Acrobat

QuUISOUICing
Veur Hospitality Statting professionals

Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in ail employment practices. Acrobat
Outsourcing selects the best gqualified individual for the job pased on ]oh-reiateé qualifications regardless of race, age {404},
color, religion, gender, national origin, ancestry, marital status, sexual arisntation, disability of any other status protected by

applica

bie law.

T SR

Fuil Name a—/f(.‘(:/f #647{ Cf/ pate: Ma ? /77 _.,LE’Z

Home Telephone (¥3Y) RY A~ 3D LG Other Telephons ) e
Present Address 36 ( Sellefson Ho. Apl ! Broe 15 _g’_&)}' w237
Bermanent Address, if different from present acidr&s&{___ :

Email Address w#;&m%ﬁuﬁmf V] i o

Position applying fort wﬁ:ﬁd( gff/oq.-st QQ_JQ._‘[L/}_, Salary desired:
Are you currently registered with any stalfing and/or amployment agencies? 1fso. plaase list

'

Are you applying for: Eull-tirne work? Yes_ No_’f_ Sart-time work? Yes__. Ne .

Temporary work, 2.§., Summer o hotiday work? Yes___ No__. From: Ta
How did you find out about our open position? (Please ereck fill in proper name of scurce):

 Referral [ Name of Rafemi&@_ﬂ cdaneells Newspaper [ Job Fair [ Agency [ Company website [
Other Web Posting (L3 Other Source i
Could you work overtime, if nacessary? vas, Mo if hired, on what date could you start working?

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the hours may vary from
week to week, depending on the company needs. Piease list only the times/days you're available to work below.

. ; SPECIFY HOURS $UND&? E MONOAY TUESDAY WEDNESDAY THURSDAY i FRIDAY E SATURDAY ]
Eb i AVAILASLE i i
b DAILY | |
1) o w | p_ - - ! -~
BM ] » i - - ] v
i

| Doyou have any vacations of extended leaves planned in the saxt 32 months? If 50, please list dates:

No_‘:

ifyes, when?

Have you gver applied to o worked for Acrobat Outsoursing before? Yeos .

psmmmnntis

Do you have Hionds or relatives working for Acrobat Qutsourcing? ves No o lyes pleasa state name and relatonship

i hired, would you have a reliable means of transportation to and from work? Yes . No
if hired, can you present evicence of your legal right 10 {ive and work in this country? Yas_« No
State age fyou are under 18 . i you are uncer 18, hire is subject 10 verification that you are of mirimum legal age to work.
Are you able 1© perform the essential funcions of the job for which you are applying? ves_» No

i no, descrice iné functions that cannol be performed. {Neote: We somply with the ADA and consider rsascnacie accommodation
measures that may be necessary for aligitie applicantsiemployees 1o perform assential functions.}

P T S e e s AR e



Acrobat

outsourcing
Your Hospitaiity Saffing professionals

st s A

pursuant to any and all Fair Chance Ordinances, We will consider for employment qualified applicants with arrest
and conviction records.

“EAVASTAIE §

! | COMPLETED

Pge) Yorls %x‘m«gﬁywdgg )5 _OY mQ s i

L eixer 5,:; s Ml T Moebury O T |
Do you have any cial ice ” ‘

TERADE OR DEGREE g SIDYOU GRADUATE? !
§
i
i
i
1

E
cerificates of specéas raining? i -
so please list under “Special, YES i NO
Are you compulet Tterate? If 50, list software knowladge under ] YES ‘ NO
“Spacial.” s i
i Are you proficient with Point o Bales Systerms? If, so please fist | WES i NO i
{_fvhich onas under “Special.” ; ; J
{ I o you have any Sther experence, raining, qualifications of special YES NO i
i skills, which you feel muka you especially suitnd for work at Acrobat ! i
| Qutsourcing? I so, please list under “Special.” i ]
| Specit \
g s

List bakrw all presont and past amployment starting with your mest recant amployer (iast 10 years is sufficientl.
moning or Mo ore,

Asncount fort unamploymant pericds of three
Arp you currantly amployed? Yes/ No, if so,

may we contact your current employer? Yes, ,..’_: N

Name and Address of Employer 1% ; ‘6“(‘!“ L

Type of Business é';-‘,_m* Telephone No. 92 ) g€ - /ot ¥ Supenisor's Name Y Sl

Your Position and Duties

Secoel ppimcass /

s

Dates of Employment: From ﬁ,‘f&o’?’fﬁ _f_:_f_aggf

fesasen for Leaving:
, Name and Address of Employer A/&b) }'d/{)’ “ﬁtﬁ"l‘{:f
~ Y

Typa of Business JM,@ P Telaphone No. { ) Superviser's Name Jaaid SuM 6-’:?7@‘7

vour Position and Duties Zn 5:@@/

it L

et

Dates of Employmint: From W 30 HErEM ¢

Reason for Leaving.

Name and Address of Empioyer

Type of Business Telephone No. { Supervisors Namé
vour Position and Dulies,

it el e




Acrobat

outsourcin

Your Hospitality Statfing Professiona
Dates of Employment: From To
Reasen for Leaving:
Narme and Address of Employer
Typeof Business Teleohone No. { Supsrdsor's Name
Your Position and Duties
Dates of Employment: From To

reason for Leaving:

Have you ever been fired from any previous place of employment? 1f so, please explain: /‘)0

Have you obtalned any special skills or abilties as the result of service In the military? Yeos, No

if so, descrive:

List bolow three persons not related to you who have knowledge of your work performance within the fast throe years.

Name: Oiéﬂtf l"sgﬁés

Telephane No. Y2y oY~ Y29/

Address /8 f;ZK:; $Stee?

Relationship: Number of Years Acquainted: /

Occupation: Ma;g'sgﬁ@-
Name: Annie St

Addrass /Vdfﬂg; f/’cc?‘

Telephona No. (M7 ) B@S- /6/3%

Occupation: Hader”
Name: .51\:'1\':/' Heelnes

Relationship: Number of Yaars Acquainted: 0?

Telephone No. (Z¥1.)._30%~ 2287

Address

Relationship: Number of Years Acquainted: g

Occupation: m'!ﬂju




|
:
]

3
“
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Acrobat

aufsourcmg
Your Hospitality Staffing Professiona

Please Read Carefully, Initial Each Paragraph and Sign Below

! hef’by certify inat | have not knowingly withheld any information that might advarsely affact my chances for
faﬂ}p‘oymer}i and that the answars given by me are true and correct to the best of my knowledge. | further certify
that |, the undersigned applicant, have personally completed this application. { understand that any omission or
misstatement of material facts on this application or cn any document used to secure employment shall be grounds

;9; rejection of this applicaticn o for immediate discharge if | am employed, regardless of the time elapsed before
iscovary.

I hereby authorize Acrobat Cutsourcing to thoroughly investigate my referencas, work record, education and other
matters related to my suitability for employment and, further, authorize the refersnces | have listed to disclose to the
company any and all letters, reports and other information ralated to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,

corporations, partnerships and associations from any and ali claims, demands or liabilities arising out of or In any
way related to such investigation or disclosure.

| hereby a;;z?a:::r‘ize Acrobat Quisourcing and its authorized reprasentatives to solicit information regarding my
background, which may include but not be limited io, information about my employment, sducation, and/or criminal

history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that feceral immigration laws require me to complete an 1-9 form in
this regard within three days of my hire data,

Acrobat Quitsourcing is an at-will employer. | understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that If | am employed, my employment
Is for no definite or determinable period and may be terminated at any fime, with or without prior notice, with or
witheut causa, at the oplion of either myself or the company, and that no promises or representations contrary to

the foregoing are binding on the company unless made in writing and signed by me and the company’s designated
rapresentative.

| hareby acknowledge that | have read and understand the above statements.

Applicant’s Signature / Date % //74%
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5/17/2019

E-Verify

E-Verify Case Processing: Vie

‘int Details

Case Verification Number: 201913719334 7ME

Report prepared: 05/17/2019

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Patrick J. Abatiell
U.S. Social Security Number; ***#%.2369
Citizenship Status: U.S. Citizen

Document Information

List A Document: U.S. Passport or Passport Card
Document Number: 562354642

Case Information

Current Case Result: Closed

Case Status: Employment Authorized

https://everify.uscis.gov/c/cases/2019137193347ME/view

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 01/03/1985

Employee's First Day of Employment; 05/17/2019

Expiration Date: 05/12/2027

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close
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