ERIK LAPOINTE Q0000

® Phone: 8162250381 » E-Mail: Spudlapointe@gruil.com

Experience

Moo fuhu Nishi (NY) - Waiter January 2016 - Present

@

Work closely with management and a new team in creating i restaurant concept and executing its opening,
Point person for major food writers and eritics (Pete Wells, Adam Platt, Sam Sifton, ere).

w

%

Mantain intimate knowledge of an ever-changing menu and expansive wine list,

Maintin the restaurant’s appearance through busy trns and high volume, while being aware and vocal of DOH
protocol,

# Focus on helping other members of mry stafl maintain their sections as il they were my own, without overstepping,

Openly communicate extensive allergy knowledge and alternate options with guests and BOH stalf,
Use Aloha, OpenTable, and Caviar on 2 datly bagis,

s

The Sinith Fast Village (NY) - Waiter June 2019 - August 2016
* Mainain a positive guest experience in a high energy, high volume, high stress work environment,
* Develop regular guests through the establishment of close relationships.

* Maintain an casy-going attitude while remaining efficient in order to reduce tum tmes.

«  {se Micros on a daily basis.

Brookivn Dmer USA (NY) - Waiter September 2010 « June 2019

* Regularly handle large amounts of money

* Adjust quickly to high stress situations with poise and effective communication,

BRGE (RS) - Waiter February 2010 - September 9010

* Work closely with management and a new team in creating a restaurant and executing its opening.
Point person for food writers and ertics local to the Kansas City area.

Kokoro Sushi (K8) - Waiter / Suke Director June 2008 - January 2010

» Seleet, source, and run a Sake program

+ Run a highly popular after bours sake program with an emphasis on tastings and {lights.

Education
Univer aty of Bansas - Performance BGS BO05.8009
Rockhst Preparatory Sclhiool 20013005




Acrobat

outsourcin
Your Hospitslity Staffing Profesdona

Employment Application

gcrtobat Outsourcing is an equal opportunity empicyer dedicated to non-diserimination in all amployment practices. Acrobat

“l sourcing selects the best qualified individual for the job based on job-related qualifications ragardiess of race, age {40+)

Z;;}f;“ﬂ,' gi‘on, gender, national origin, ancestry, marital status, sexual orientation, disability or any other status protected by
icable law.

Full Name e A wa a&‘\mé, E&\\mgé \,&Q{?‘zm € Date: é? 3 \
»‘ﬁﬂme Telephone { =20} M«M Other Telephone {%} 2 ?js”‘@’?‘? % \
Qrasant Address 'ZD"Z?"Q Cee AQ!‘E(\ﬂZ @w«.\c&:\ @;\‘\J é ’:@ C; i { : L ‘I{}f“& ; M}_L_\OC{E«
Sermanent Address, if differgnt from present address-s:u ‘ s
Email Address __ 2 Pwi\o\Da o (e ﬁ“i“\ﬁ‘:a\‘ oA

ko o

Position applying for: O \"\ (WhN] -ﬂn)(' 53\5\%
Are you currantly registered wiih any staffing andior amployment agenties? I so, please list

Salary deslired:

Are you applying for: Fuli-time work? Yes__.. No.. partdime work? Yes, Z‘&Naw
Termporary work, €.g., Summer o holiday work? Yes . No_.. From: To:
How did you find out about o o;p_gn position? {Plsase chack fill in proper name of seurce):

 Referrat JX_ Name of Referral Aol De \e @_«z Sanewspaper [ Job Fair [ Agency ] Company Websits [

Other Web Posting [ Other source [
Could you work pvedtime, it necessary? Yas:?ﬂﬂow if hired, on what date tould you star working?

Please keep in mind that schedules and shifis may vary depending on position and season. Additionaily, the hours may yary from
woek to week, depending on the company neods, Please fist only the timesidays you're avallable to work below.

| SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
§ . AVAILABLE :
i | DALY i
4‘5 AM A o J— [E— Ja— S s
y =1 N f"\ i SR - 5 pum—— e
Do you have any Tacations or extended leaves planned in the next S months? H 80, please iist dates:

M_X 1 yes, when? ___

Have you ever applied to OF worked for Acrobat Ouisoursing before? Yes_ ..

Do you have siends or relatives working for Acrobat Outsourding? YssMNcQS if yes, plense state name and relationship

1f mirsd, would you have 8 seliable means of jransportation to and from work? Ya&’_{“ No....

1§ hirad, can you present avidence of yeur legat right 10 fivee and work in this country? Yes_}f;, NO_..

State age if you are under 18 , Hyouare gnder 18, hire is subject to verfication that you are of minimum legal age o work.
cions of the job for which you are applying? Yesﬁ NOL .

if no, describe he functions that cannot tg performed. {MNote: We comply with the ADA and ;mfzséder reasonabls accommodation
measuras that may be macessary for eligible applisantsiamployess 10 parform assential functions.)

Are you sble 1o periorm e essential fun

(B




Acrobat

sutsourt ng
your Hospltality Staffing Profesdonas

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrost
and conviction records.

[ NAME CF EEHOOL

m’*

DAL vors iy o i\ I onstS \,{W

L Do you have any special licenses, wmﬁw&as of special vaining? ¥

| so please list under “Special.

17\3’6 vou computer literate? f so. ist Software Knowiedge under
Special.”

["Ara you proficient with Point o Bales Systams? i, 80 {“to ploass fist |

! #hich ones under “Special.” %
Do you have any other xpenence, Walning, qualifications o7 spatial 1 YES

skills, which you tpel make you pspecially suimd for work at Autabat 1

i
Qutsourcing? 30, ipase list undel Sgeczal B e - _1
b ._.,-J

?@“ﬁf&"; :‘ﬂﬂpmem and past employment staring with your most racent employer (last 5t 10 years is sufficienty, Account far unemploymaent poriods of three
Are you currently employed? Yosvx NO If s0, may we contact your current employer? Yos 2& N

Name and Address of Employer ‘j S ogﬁgg;bkt;\ N '»S\ﬂ‘l 2-%& %m f’\\&fi Mw {}’s\ \\\\5“ D \
Type of Business _E*f hxc“wf“’ w;_ji‘ Teigpnone No. EASISY S13-\4 \%___Supervisor's Name Anoe WA ey ;!;\J

vour Position and Duties WA astef C"O \’\

MM

Dates of Employment; From 23} h & £ Hﬁgg}‘\(
N/A

Reason for Leaving:

Name and Address of Employer e S\m)ﬁ\(\ G sk \} \\ &g, & &5 W?ﬁ& Auenue, | Jﬁxx{ua‘\:*! ﬁ\i}j{
Typemausmess (L’)*\w.fafA %7320%“‘) AL W70 - f"‘;ﬁ; oD supenisor’s Neme \,\%3‘3{ {&M é‘\e, (oov3

Your Pesition and Duties._..22 RN “»\(’ £l

i

i

Dates of Employment. From @2 E E‘ To
reason for Leaving: Wl € i 2 5{):\} s"‘vb(\'\ gg()(} oL x(\,,f\‘\ l\i

Name and Address of Employer E’g{vo\&\ggx D (\@ S A
oyt ‘ el;:?mxc;\ Ne. {,,_2) 1&2&1 (- SMOO_ supenvisor's Name i;\_\_f?ﬁ‘;; Q@\ﬁ:}

Type of Busingss )
vour Position and Duties




Acrobat

outsourcing
Your Hospitality Staffing professionals

Dates of Employment: From O\ \&_ T b i Q‘
Reason for Leaving: __ \&ed QUMQ\ oy W{'\’\l’\' C)(’X' ?3{\/»(,\ li\{
Name and Address of Emp%ayﬁr @@W&Q qf)?i % A %w??{ b PY@‘&Q N E‘\“;{Z‘ j k;% 69(32&%

Type of Business E }"m»i 94\ ‘?e%eghsnﬁ Ne. {%_\3} jgz"z% b { HLS % Supandsors Name

Your Position and Duties \._,v* Gy CC\‘V\
i

Qatesof Employment: From Z/Iw To A0

ryeason for Leaving: Yo %é& \0 : L\\S\t C

Ha\rc you ever been fired from any previous place of smployment? H 50, please axplain:

Have you obtained any gpeciat skills of abiliies as the result af service in the miltarty? Yeos,. . !‘«5624

if 80, describe:

List balow three persons not relatad to you who have knowladge of your work performance within the last thres years.

Name: Lwiae  Loal c}‘i’ : Telaphone No. lQ! S35 C\:I"
Address .-
Qceupation: (0\'/\ i\“\d;‘"ﬁ”@k“\ Relationship: et @0@3 " Number of Years Acquainted: £ 1

Name: _ () wﬁ\au Co O o “;.k\f Telephone No. (S_?LL} ,2,?7 2) ‘{‘;55 (f)
M 3

Address o
Occupation: Cﬁ?@@ffx o C\\@Q __ Relationship: &74 > O Number of Years Acquainted: o S
3 ~'___§m<zw e est ~ Telgphone No. A2 2%~ ”?l?)"}q

fame:
Adtress M"’w

Oecupation: %@mﬁw Wegel G&}{Reiaﬁonship: EX- G Number of Years Acquainted:wzzxi
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Acrobat

outsourcing
Your Hospitality Staffing Profesdonals

Please Read Carefully, Initial Each Paragraph and Sign Below

! hereby certify that | have not knowingly withheld any information that might adversely affect my chances for

employment and that the answers given by me are true and correct to the best of my knowledge. | further certify

thgi I, the undersigned applicant, have persenally completed this application. | understand that any omission or

misstatement of material facts on this application or on any document used to secure employmant shall be grounds

;q; gggmnm of this applicaticn or for immediate discharge if | am employed, regardiess of the time slapsed before
iscovery.

| heraby authorize Acrobat Cutsourcing to thoroughly investigate my references, work record, sducation and other
matters related to my suitability for employment and, further, authorize the referances | have listed to disclose 16 the
company any and all latters, reports and other information related to my work records, without giving me prior notice
of such disclosure, In addition, | hersby relesse the company, my former employers and all other persons,
Corporations, partnerships and associations from any and all claims, demands or liabilities arising out of or in any
way related o such investigation or disclosura,

i hereby authorize Acrobat Quisourcing and Its authorized reprasentatives o soliclt information regarding my
background, which may include but not be limited to, information about my employment, education, andlor criminal
history, which may be in the files of any federal, state, or local criminal justice and law enforcement agency and
general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence of my identity and
legal authority to work in the United States, and that faderal immigration laws require me to complets an -8 form in
this ragard within three days of my hire dats.

Acrobat Outsourcing is an at-will employer. 1 understand that nothing contained in the application, or conveyed
during any interview, which may be granted or during my employment, if hired, is intended to create an employment
contract between me and the company. In addition, | understand and agree that if | am employed, my employment
is for no definite or determinable period and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promises or representations contrary to
the foregoing are binding on the comparty unless made in writing and signed by me and the company's designated

representative. :

| hereby acknowledge that | have read and understand the above statements.

Date (*”) /3 /i C‘

Applicant's Signature
pplicant’s Sig S } 1
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Absenteeism & Tardiness Policy

All Acrobat Outsourcing employees are expected to be at their client site prepared 1o work at the scheduled time. Regardless of the
reason, absentesism and tardiness are subject to disciplinary action. Employees must clock in and out at all client sites.

Absenteeism: is defined as failure to report for work without prior approval of the Acrobat Qutsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it 1o your scheduled shift, you are required to give us 24-hour notice for a
cancellation!

Nness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
b&ere your scheduled shift.
NO CALL/NC SHOW: Grounds for automatic termination.

Clocking IN/OUT:You are required every time to clock in and out of your shift. If there is no timesheet present at the time of
clecking in/out, you must notify your staffing manager immediately.

Disciplinary Action

First Occurrence: Verbal Waming from Staffing Manager.

Second Qccurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
result in further disciplinary action up to and including termination.

_ R
s i #

Signature: / - F'““L(L’” PR

fhjury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintaining 2 safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You mmust always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlantz or Auburmn, ail personmel injuries, regardless of severity, should be reported immediately to 1-
8G)-252-5275 and give the nurse the Acrobat code: D§9860. If your branch is in another Acrobat location the imjury must be
reported immediately to 1-800-252-5275 and give the nurse the Acrobat code: 981100. Additionally, you must notify your
sapervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
excurred.

Acrobat Outsourcing reserves the right to test any employee, subject to state law and/or other confractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employess), job fransfers, reasonable cause, accidents
with property damage or in this case, injuries requiring professional medical treatment. In compliance with all applicable laws,
separation of employment may vesult after:

« apositive test for any drug not prescribed by a physician
+ a deliberately tampered with or adulterated sampie;
o arefusal to take the test.

https/fwww.taborca.net/empDocs.aspx 7id=50958 14
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Asking another person to teke the test, o1 ing the test for another employee will results  :paration of Employment for all
emoloyees invelved in the incident.

Please note, providing faise information, or omitting pertinent information regarding a work-related injury will lead to termination.
Anv employee discovered to be making a fraudulent report will be reporied to the Department of Insurance Regulation and
prosecuted to the full extent of the law.

I, the undersigned employes, have read and understand employee injury reporting process. [ understand that any work-related injury
or ‘llness must be reported immediately to 1-800-252-3275 and the Acrobat supervisor.

P .
Signature: ‘L ,4/ \L’ é: .

Unlawful Harassment & Sexual Harassment Policy

Acrobat Ouisourcing is commuitted to & work environment in which ali individuals are weated with respect and dignity. Each
individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits unlawful

discriminatory practices, including karassment. Therefore, Acrobat Outsourcing expects that all relationships among persons in the
office will be business-like and free of bias, prejudice, and harassment.

Acrobat Qutsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
harassinent, discrimination, and retaliation. Acrobat Outsowrcing will make every reasonzbie effort to ensure that all concemned are

familiar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
ajipropriately.

Any employee who has questions or concerns about these policies should talk with the Dirsctor of Human Resources or a member
07 Acrobat Qutsourcing management.

These policies should not, and may not, be used as a basis for excluding or seperating individuals of a particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimination or exclusion 1o avoid allegations of harassment. The law and the policies of Acrobat
Outsourcing prohibit disparate treatment on the basis of sex or any other protected characteristic, with regard to terms, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and retaliation are intended to
complement and further those policies, not to form the basis of an exception to them.

E;wmal Employment Opportunity

Iz is the policy of Acrobat Quisourcing to ensure equal employment opporrumity without discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic information, or any other characteristic protected by law. Acrobat Outsourcing prohibits any such discrimination or
harassment.

Retaliation

Avrobat Qutsowrcing encourages reporting of all perceived incidents of discrimination or harassment. It is the policy of Acrobat
Outsourcing to promptly and thoroughly investigate such reports. Acrobat Outsourcing prohibits retaliation against any individual
who reports discrirnination or harassment or participates in an investigation of such reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,
“'sexual harassment” is defined, as in the Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when, for example 2) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or ¢) such conduct has the purpose

or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment.

hitpe/Awvww.tabarca.net/empDocs.aspx2iid=50859 2/4
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Title VII of the Civil Rights Act of 177 " recognizes two typas of sexual harassme-—2) quid pro quo and b) hostile work
environment. Sexual harassment may include a range of subtle and not-so-subile behaviors and may involve individuals of the same
or different gender. Depending on the circumstances, these behaviors may include unwanted sexual advances or requests for sexual
fawors; sexual jokes and innuendo; verbal abuse of 2 sexual namre; commentary about an individual's body, sexual prowess or
sexuzl deficiencies; leering, whistling or touching; insuiting or obscene comments or gestures; display in the workplace of sexually
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

Harassment

Farassment on the basis of any other protected characteristic is also strictly prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, coloz,
re'igion, sex, sexual orientation, gender identity or expression, national origin, age, disability, marital status, citizenship, genetic
intormation, or any other characteristic protecied by law, or that of his or her relatives, friends or associates, and that: a) has the
purpose or effect of creating an intimidating, hostile or offensive work environment, b) has the purpose or effect of unreasonzably
.interfering with an individual’s work performance, or ¢) otherwise adversely affects an individual’s employment opportunities.

Harassing conduct inctudes epithets, slurs or negative sterectyping; threstening, intimidating or hostile acts; denigrating jokes; and
written or graphic material thar denigrates or shows hostility or aversion toward an individual or group that is placed on walls or

elsewhere on the employer’s premises or circulated in the workplace, on company time or using company equipment by e-mail,
phone (including voice messages), text messages, social networking sites or other means.

Individuals and Conduct Covered

These policies apply to all applicants and employees, whether related o conduct engaged in by fellow employees or by someone not
directly connected to Acrobat Qutsourcing (e.g., an outside vendor, consultant or customer),

Conduct prohibited by these policies is unacceptable in the workplace and in any work-related setting outside the workplace, such as
during business trips, business meetings, and business-related social events.

Raporting an Incident of Harassment, Discrimination or Retzliation

Airobat Outsowrcing encourages reporting of all perceived incidents of discrimination, haressment or retaliation, regardless of the
ciffender’s identity or position. Individuals who believe that they have been the victim of such conduct should discuss their concerns
with their immediate supervisor, any member of Acrobat Qutscurcing managernent, Human Resources or any ombudsman. Acrobat
Outsourcing also encourages employees to Teport any activity to (866)326-4571. See the complaint procedure described below.

I addition, Acrobat Outsourcing encourages individuals who believe they are being subjected to such conduct to promptly advise
the offender that his or her behavior is unwelcome and to request that it be disconiirued. Often this action alone will resolve the

problem. Acrobat Qutsourcing recognizes, however, that an individual may prefer to pursue the matter through complaint
procedures.

Individuals who believe they have been the victims of conduct prohibited by this policy or believe they have witnessed such conduct
should discuss their concerns with their immediate supervisor, Human Resources, any member of Acrobat Outsourcing management
or any ombudsman. Individuals may also report suspicious activity to (866) 326-4571.

Acrobat Outsourcing encourages the prompt reporting of compiaints or concems so that rapid and constructive action can be taken -
before relationships become irreparably strained. Therefore, while no fixed reporting period has been established, early reporting
and intervention have proven to be the most effective method of resolving actual or perceived incidents of harassment.

Any reported allegations of harassment, diserimination or retaliation will be investigated promptly. Employees will be provided a

Hirassment Reporting Form. The investigation may include individual interviews with the parties involved and, where necessary.
with individuals who may have observed the alleged conduct or mey have other relevant knowledge. :

ficrobat Outsourcing will maintain confidentiality throughout the investigatory process 10 the extent consistent with adequate
investigation and appropriate comrective action.

Retaliation against an individual for reporting harassment or discrimination or for participating in an investigation of a claim of
harassment or discrimination is a serious violation of this policy and, like harassment or discrimination itself will be subject to
disciplinary action. Acts of retaliation should be reported immediately and will be promptly investigated and addressed.

Misconduct constituting harassment, discrimination or retaliation will be dealt with appropriately. Responsive action may include,
ibr example, training, referral to counseling or disciplinary action such as a warning, reprimand, withholding of a promotion or pay
increase, reassignment, temporary suspension without pay, or termination, as Acrobat Outsourcing believes appropriate under the
circumstances.

hitps/Avww.taborca.netempiocs.aspx?id=50859 3/4



Form W-4 (2019)

futum developments. For the latest
mfarmgtion about any future developrrents
related to Form W4, such as lagislation
enacted after it was published, go to
wweirs. goviFormwia., 2
Purpose. Complate Form W-4 s that your
employer can withhold the correct federal
meome tax from your pay. Consider
completing a new Form W-4 sach year and
when your personal or financial stuation
thanges,

Exemption from withholding, You may
claim exemption from withholding for 2019
if both of the following apply.

* For 2018 you had a right to a refund of all
faderal income tax withheld because you
had no tax fiability, and

* For 2019 you expect a refursd of ali
federal incoma tax withheld becauss you
expoct 10 nave no tax Habllity,

1 you're exempt, complele only lines 1, 2,
3, 4, and 7 and sign the form to validate it.
Your exemption for 2019 expires Fobruary
17, 2020. Ses Pub. 508, Tax Withholding
and Estimated Tax, 1o learn more about
whethar you qualify for exermption from
withholding,

General Instructions

1 you aren’t exemnpt, follow the rest of
thesa instructions o determine the number
ol withholding allewances you should ¢laim
for withholding for 2019 and any additional
armount of tax 1o have withheld, For rogular
wages, withholding must be based on
allowances you claimed and may notbe a
fit amount or percentags of wages.

You can also use the calculator at
www.irs.gov/WidApp o determing your
tax withholding more accurataly, Consider

~~~~~~~~~~~~~~~~~~~~~~~~~ e Separste hero and give Form W-4 to your employer. Keep the worksheel{s] for your records,

Employee’s Withholding Allowance Certificate

» Whether you're entitied to clalm a certain number of allowantes ar sxemption from withhelding is
subject to raview by tha IRS. Your employer may be reguired 1o send a copy of this form 20 the IRS.

Form W""4

Dopparanent of 1he Trassury
iripmal Revenie Sevice

using this calculator if you have a morg
comphicated tax situation, such as if you
nave a working spouse, more than ong job,
or a largs amount of nonwage income not
subjest 1o withholding outside of your job.
Alter your Form W-4 takes effect, you can
alse use this calculntor to 888 how the
amount of tax you're having withnigld
compares to your projected total tax for
2018 1f you use the calculator, you don't
nead to complets any of the worksheots for
Form W-4,

Nota that if you have too much tax
withheld, you will receive a refund when you
il your tax return. If you have too fittle tax
withheld, you will owe tax when you fle your
tax return, and you might owe a penalty,

Fllers with raultiple jobs or working
spouses. i you have more than one job at
atime, or if you're married filing jointly and
your pouse is also working, read all of the
instructions including the instructions for
the Two-Earmers/Muitiple Jobs Workshest
betore beginning.

Nonwage incomae, If you have alarge
amount of nonwage income not subject to
witnholding, such as interest or dividands,
consider making estimated tax payments
using Form 1040-£8, Estimated Tax for
individuals. Otharwise, you might owe
additional tax, Or, you can use the
Deductions, Adjustments, and Additional
income Worksheat on page 3 or the
caloulator at www.irs.gov/WiApp 1o make
gure you have enough tax withheid from
your paycheck, If you have pension of
annwity income, see Pub, 506 of use the
calcidator ot www.irs.goviWaApp 1w find
aut if you shoult adjust your withholding
ary Forrmn Wed or W-4P,

Nonresident allen. If you're 1 nonresident
alien, see Notice 1392, Supplemental Form
W4 instructions for Nonrasident Aliens,
wefore completing this form.

#

Specific Instructions
personal Allowances Worksheet

Coraplets this workshes! on page 3 first to
datarmine the number of withholding
alipwances to ciaim,

Line C. Head of household pleass note:
Generally, you may claim head of hgusei*?ald
filing stats on your tax retum onty if you'ra
unmarded and pay more than 50% of the
costs of keaping up a home for yourself and
a gualifying individual, Sae Pub. 501 for
mora information about filing status.

Line E. Child tax credit. When you file your
1ax return, you may ba eligible to c?:;im a
ehild tax credit for sach of your eligible
enildran, To qualify, the child must be under
age 17 as of Decembaer 31, must b your
dependent who lives with you for more than
half the yaar, and roust have a valid social
sacurity nurmber, To learn mors about this
cradit, see Pub, 972, Child Tax Credit. To
reduce the tax withheld from your pay by
taking this cradit into account, follow the
instrctions on ling E of the worksheet, On
g workshes! you will ba asked about your
satal inoome. For this purposs, total income
includes all of your wages and other
incoma, including income eamad by 2
spouss if you are filing a joint return.

Line F. Cradit for other dependents.
Whien you fils your tax return, you may be
eligible to claim a credit for other
dependents for whom 4 chifd tax credit
can't be claimed, such as a qualifying child
who doesn't meet the age or social
security number requirement for the child
1ax cradit, or a qualitying relative. To leam
more about this credit, see Pub, 972, To
reduce the tax withheld from your pay by
taking this credit into account, follow the
instructions on fine F of the worksheet. On
the workshest, you will be asked abowt
your total incomae. For this purpose, total

OMB Mo, 1545-0074

2019

1 Yot fast same and middle intad

Fak €€

Last samo

L««\w@bﬂ Qlf‘e A

2 Your spcind security number

Yadd-gu-q3c%F

Foma B (number and Sieet of riral 1oute)

2004 Crodonick Qoulets Blvd  FXSC

3 [Pfsingle  [JMamied  [TIMaried, but withhold at igher Single rate.
MNote: if marred Hing separately, check “Marrded, but withthald 2 higher Single rate”

City of wr%‘ z»i'(:‘ and 21P code

ew Motk WY

ool

4 if your fust name differs from that shown en your social socurity card,
sheck here. You must call 800-772-1213 for a replacemeant card,  » ]

5 Total number of allowances you'ri claiming (from the applicable worksheet on the following pages) . . . . 5
6  Addinonal amournt, if any, you want withheld from each paycheck . . .
7 |clalim exemption from withholding for 2019, and { certify that 1 mest both o
« Last year | had a right 1o a refund of all federal income tax withheld because | had no tax fiability, and
« This year | expect a refund of all federal income tax withheld because | expect 1 have no tax liability.
tf you meet both conditions, wirite "Exernpt®here , . .« . . . 4 .
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Employee’s signature

Under penaltivs of perjury, | declare that | hanﬁcme and, to the best of my knowledge and beliel, it Is true, comrect, ang complete,

{iris form is ot valid unless you sign iLi»
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3 Eempioyars rame and address (Employer: Compléta boes 8 and 10 serding 1o 1RS and complste 9 First dats of 16 Employer idanufication
Boxes 8, G, and 104 sending 1o State Directory of New Hires. employment mugaber {E1M)
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E-Verify

Case Verification Number: 2019154205914AC

Report prepared: 06/03/2019

E-Verify Case Processing: View/Prir ~ (&lls

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Erik Richard Edward Lapointe
U.S. Social Security Number: ***-*x.9307
Citizenship Status: U.S. Citizen

Document Information

List A Document: U.S. Passport or Passport Card
Document Number: 561304808

Case Information

Current Case Result: Closed

Case Status: Employment Authorized

https://everify.uscis.gov/c/cases/2019154205914AC/view

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 01/18/1987

Employee's First Day of Employment; 06/03/2019

Expiration Date: 12/10/2027

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close
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