JuLIE SHIN

240 Troutman Street #2B, Brookiyn, NY 11237
(562) 480-9869 | jshin0719@gmail.com

EXPERIENCE

Charlie Bird, New York, NY
Sous Chef | Jan - Mar 2019
. Inventory & Ordering; Expo; Menu development; Pasta production

Empelion Midtown, New York, NY
Sous Chef 1 Sep 2018 - Jan 2019
- Expo; Butchery & Production; Inventory & Ordering; Training

Contra, New York, NY

Sr. Line Cook | Mar 2017 - Aug 2018

- Protein butchery, portioning & cookery; Stocks & sauces
- Market runs; Family meal; Receiving; Training

Gramercy Tavern, New York, NY
Sr. Line Cook/Tournantl Aug 2015 - Mar 2017

- Protein portioning & cookery; Sauces & purees; Vegetable processing & cookery; Pasta;
Family meal

Dover, Brooklyn, NY

Line Cook | Mar 2014 - Jul 2015

- Protein butchery, portioning & cookery; Sauces & purees; Stocks; Grill; Fresh pasta
production; Vegetable cookery; Inventory; Ordering & receiving

Kin Shop, New York, NY
Intern 10Oct 2013 - Dec¢ 2013
- Production & service; Vegetable processing & cookery; Sauces

Kia Motors America, Irvine, CA

Quality Marketing Social Media Analyst; Service Operations Project Coordinator |

Jul 2010 - Jul 2013
- Social media analysis & database management

- Track & administer department budgets; Maintain vendor correspondence

. Plan & coordinate interdepartmental projects, national/global summits and executive-level
events

- Administrative support to Vice President and executives




49er Shops, Inc.,; Long Beach, CA

Purchasing Assistant| Aug 2007 - Jul 2010

- Manage team of 25+ employees, including scheduling and training
- Payroll budgeting; New system rollout

- Create purchase orders; Inventory processing & pricing

- Review sales reports & trends; Maintain vendor relations

Edible Arrangements, Cerritos, CA
Sales & Customer Service Associate | May 2006 - Dec 2006

Zion Bakery, Hawaiian Gardens, CA
Production Assistant | Feb 2005 - May 2005

EDpucAaTION

International Culinary Center, New York, NY | Feb 2014
Certificate, Classic Culinary Program

Califernia State University of Long Beach, Long Beach, CA | May 2010
Bachelor of Science, Business Management

OTHER EXPERIENCE & SKILLS

- Bvent production (Taste of the Nation, No Kid Hungry)
- Baking & Pastry
- Proficient in Microsoft Suite
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Employment Application

Acrobat Outsoureing is ¢ . .

Outsourcing selec tf‘;f;;* ﬁ?mﬂ spportunity employer dedicated to non-discrimination in all amployment practices. Agrobat
color, reflgion, gender nafii qzlaiﬁi?%&d Indlvidual for the job basad an job-related gualifications ragardless of race, age {404},
applicable law. * nal origin, ancestry, marital status, soxual orisntation, disabllity o7 any other status protectsd By

Date: &12{ ﬁ
Home Telephone { ) Other Telephone CEL) o - C{%é?(\?
Prasent Address TUC ’YQ{E\}T N\RN gff&"f:@w{ 32‘%“2»@; %ﬁwm\fl\i A %?Zw?)ﬂ?m

Sermanent Address, if different from present address:

it Addross TOTEN $1G @ CMAL: (oM I s

Pasliion applying fort gﬁi G{iﬂf‘&g mem SBalary desirad:
Are yﬁ;z %f‘r&ﬂﬁy raglsterad with any staffing andfor employrmant agencies? 50, piease list

Aure you applying fort Fulldime work? Y%X No_ . Parttime work? Yes,.... N

Tamporary work, 8.6., SUmmer o holiday work? Yes .. NO... FIOME semenns T O st

How did you find out about our open position? (Pleaseé chisck fill in proper name of source):

 Referrsl ﬁ narne of Referrsl MR ﬂtnwspaper [ Job Fair T] Agency [7] Corpany Websits ]
Crner Web Posting (2] Other Source o}
Gl vou work overtime, i necessary? Yes, X NO.

if Wired, on what date could you sart working? .,

Please keep in mind that schedules and shifts may vary da;:mdiné on position and seasan. Additionuity, the hours may vary from
weak 1o week, depending on the company needs. Please st only the times/days you're availabie 1o work below.

- [ speCiFY HOURS [ SUNDAY MONDAY TUESDAY WEONESDAY THURSORY ERIDAY, SATURDAY
5 AVAILABLE |

%i DALY

W T L DT E—

1 M | e 6@”%’3’\5 —— ..

g Do you have aﬁy‘v?’matiom or extended lsaves planned in the next 12 months? 1 80, please list datas:

i 15(19]

g -._&{}

Neﬁ - {fyes, whan?
1atives working for Agrobat Qutsoureing? YesMNaX . Hfyes, please state name and relationship

Mave you ever applied 10 Of worked for Acrobat Outsoursing before? Yes, .

Do you have Heonds or e

e —————

if wired, would you have 2 refiable means of sransportation 1o and from work? Yes No...

ant avidence of your legal right to lve and work In this country? vas 7%, No...

if mired, can you pres
Srate age if you 87 under 18 | 1f you arg under 18, hire is subject 10 varification that you are of minimum Jegal age o work,

perform thd assental funuions of the job for which you aré applying? ‘{ayf\_,\ UNo L

if no, describe e tunciions that cannot te performed. {Note: We comply with the ADA and consicer rsasonable ascommodaton

measures that may 58 nocassary for eligitle appliaaaisiamp{oyees to perform assential functions.)

Are you able

R
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(=] = . )
ursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest

and conviction records.

E NAME OF SCHOOL CITY & STAIE } CHADE OR DEGREE B YO GRADUATE?
i(j{;f’ Ty COMPLETED
% VLD TR EERCH  ChY ebeAiplofs 2
1 Do you have any specig! licenses, warificates of spacial taining? i
56 please st under “Special’. i ES NG
Are you computer Tiatate? If 5o, list software knowledge under NG
Seedal P )
Kre you proficient with point of Sales Systems? If, so please fist YES NS/ v
sich ones under “Special.” s
Bo you have any other axpenence, taining, gualifications of spacial : ( YES 3 .0 NG
skilis, which you feel make you especially sulted for work at Actobat & ‘
Outsourcing? 1 so, please ist under “Special.”

ﬁ;mciai: “
g_g;,,s,@ MO T ING, MCRes 0T offE Sivtu

List bajow all presant and past employment staring with your tost recent emplayer (ast 10 yoars s sufficlet), Account fof anemplaymant periads of thiee

rowanths OF

more
Are you currently pmployed? Yes.... No,..

Namie and Address of Employef

Type of Busingss
veur Position and Duties

if 6, may we contact your current smployer? Yes ... N

Telaphone No. ( H Supsrvisars Name

Dates of Employment. From .

To

Raason for Leaving:

. Name and Address of Employer

Type of BUSINESS e
your Pesition and Duties

#

Telephone No. { ) [upsrvisors Name

fates of Employment From

To

maagon for Leaving:

Name and Address of Employer ...

Type of Business
Your Position ant Dudies

Telephons No. { 3 Supervisor's Name

A ——————
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Dates of Employment. From "?e

Resson for Leaving:

Name and Address of Employer

Type of Business

Telephone No. { b Supervisor's Name
Your Position and Duties

Datas of Employmant: From 1o

Heason for Laaving:

Hm you ever been fired from any previeus place of employment? i 50, pleass explain’ N {3

Have you obtained any special skills or abllities as the result of service in the rollitary? Yas, . mx, .

it 30, describe:

List below three persons not related to you who have knwsdga of your work performance within the last three yeurs.

Name:&}@i\iﬂ% Q’W"f@“l\f?ﬁ\otf - Tgiepﬁans Mo, i%ﬁ%} {;;'1 ?3"‘ il?, b

Address . |

Owupeﬁanz‘gx&{; Sous CHET Reiaﬁanshipz%%if&ﬁﬁ‘f ‘Number of Years Acquainted: Wﬁﬁ .
Name: W’CP(’%WH Cﬁﬁ”ﬁ:&\-& Talephons No. by 25 - 084

Address '

gwmon:é?;%m% Mﬁwﬁf‘:{fﬁ Re!aﬁmnsh!pzamiszz . Number of Years Muaimdzﬂm
i

'ﬁamewww LEWPENTHglaphone No. {Gu‘l L1 ~ IS6 D .

Address

M EL. - 1
Occupation: ()“f’ﬁfﬂ Relationship: M%%%ﬁﬁ Number of Years Acquamted:z ézz"f 3
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i Please Read Carefully, Initial Each Paragraph and Sign Below
ﬁ; ! hﬁ{’%iﬂy certify that | have not knowingly withheld any information that might adversely affect my chances for
?gzg fymeni and that the answers given by me are true and correct to the best of my knowledge. | further cortify

§ i %’_he aﬂdemignef; applicant, have personally complated this application, | understand that any omission or

?‘sss%?aterymﬁ? ?f r}'zaiena} fa@s on this application or on any document used to secure amployment shall bs grounds

(z; é:;eécnqn of this application or for immediate discharge if | am employed, regardiess of the time slapsed bafore
VEry.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record, education and other
matters refated to my suitabifity for employment and, further, authorize the raferences | have listed to disclose to the
company any and all latters, reports and other infermation ralated to my work records, without gliving me prior notice
of such disclosure. In addition, 1 hereby relsasse the company, my former employers and all other persons,

corporations, partne;*ahi;m and associations from any and all claims, demands or Habiities arising out of or In any
way related to such investigation or disclosura, k

| heraby au%mr}za Acrebat Quisourcing and its authorized reprasentatives to solicit information regarding my
background, which may include but not ba limited to, Information about my employmant, sducation, andior eriminal

history, which may be in the files of any federal, state, or local criminal justice and law enforcemaent agency and
general public records history.

% 2 ! understand that If selected for hire, it will be nacessary for me to provide satisfactory evidence of my ldentity and

legal authority to work in the United States, and that faderal immigration laws raquire ms 1o complate an L9 form in
this regard within three days of my hire date,

%%_ Acrobat Qutsourcing 1s an at-will employer. | understand that nuthing contained in the application, or conveyed
during any interview, which may be granted or during my employment, i hired, is Intended to wreate an smployment
contract between me and the company. 1 addition, | undersiand and agree that If | am employed, my employmernt
is for no definite or determinable period and may be tarminated at any tme, with or without prior notice, with or
without cause, at the option of either mysslf or the company, and that no promises or raprasentations contrary fo

the foregoing are binding on the company unless made in writing and signed by me and the company's designated
reprasantative,

| heraby acknowledge that | have read and understand the above statements.

Applicant’s Signat s I 7 Date éﬂ&(i%




S

Form W-4 (2019)

Future developments, For tha latest
information about any future developments
related 16 Fomm Wed, such as {ogisiation
Bracted after it was puiblished, go to

WwWw. rs.goviFormwa,

Purpose. Complate Forrm W-4 so

| employer can withneld the wmimg?{
ncoms tax from your pay, Consider
complating a new Eorm Wed sach yaar and
whian your personal or financial situation
changes,
ﬁxgm;atiazs from withholding, You may
claim axemption from withholding for 2019
1 both of the following apply.

* For 2018 you had a right to a refund of all
federal income lax withheld DRCAUSSe You
had no tax Habiity, and

* For 2018 you expect a refund of all
federal incomae tax withheld because you
axpact 1o have no tax lisbility,

Hyou'ra exempt, complete only fines 1, 2,
3,4, and 7 and sign the forn to validate it,
Your exemption for 2019 expires February
17, 2020. See Pub, 505, Tax Withholding
and Estimated Tax, 1o leam mors about
whether you qualiy for exemption from
withholding.

General Instructions

1 you aren't exempt, foflow the rast of
these instructions 1o determine the number
of withholding sllowances you should claim
for withholding for 2018 and any additienal
arnount of tax to have withheid. For ragular
wages, withholding must be based on
aliowances you claimed and may notbe 4
flat amount or percentage of wages.

You can also use the caloulator at
wwiv.irs.goviW4App 1o determine your
tax withholding mor accurately, Consider

using this caloulator if you have 4 mors
complicated tax situation, such as if youl
have a working spouse, mors than ong lob,
or & large amount of nonwage income not
subject 1o withholding outside of your job.
After your Form W-4 takes effecs, you can
also uss this caloulator 1o ses how the
amount of 1ax you'rs having withheld
compares 1o your projected total tax for
2018, 1 you use the caleulator, you don't
need 10 complete any of the workshests for
Forrn We4,

Note that if you have oo much tax
withihald, yeu wil receive a refund when vou
fie your tax retum. If vou have too Httle tax
withihel, you will owe tax when you file your
tax return, and you might owe a penaity,
Fllers with multipie jobs or working
spouses. If vou bave mors than ong lob at
a thne, o if you're marrhed filing jolntly and
Youy spouse is alse working, read afl of the
instructions Inciuding the instructions for
the Two-Eamers/Mullipie Jobs Workshest
befors beginning.

Nonwage Income. If you have 8 lurge
amount of nonwage income not sublect 1o
withhelding, such ag Interest or dividends,
consider making estimated tax payments
using Form 1040-£8, Estimated Tax for
Individuals, Otherwiss, you right cwe
additional tax. Or, vou can use the
eductions, Adjustments, and Additionai
income Worksheet on pags 3 of the
caloutator at www.irs. gov/WaApg 1o muks
sure you have enough tax withheld from
your paycheck. if you have pension or
annuily income, see Pub, 505 or use the
cateulator at wavw.irs.gov/WedApy 1o find
out if you should adjust your withholding
on forrn Wed or Wap,

Nonresident alien. If you're a nonresident
atien, see Notice 1302, Supplemental Form
W-4 Instructions for Nonrasident Aliens,
Before completing this form,

-

Specific Instructions
Personal Allowances Workshest

Complete this worksheet on page 3 first to
detarmine the number of withholding
allowances to calm,

Line €, Head of housshold please note:
Ganerally, you may claim head of household
filing status on your tax return only i you're
unmarried and pay more than 50% of the
costs of kaeping up a home for yoursalf and
# qualifying individual, See Pub, 501 for

. more Information about filing status,

Line £, Child tax credit. When you file your
tax return, you may be eligible to claim a
child tax cradit for each of your eligible
childron, To qualify, the child must be under
age 17 as of Docember 31, must be your
dapandent who fives with you for more than
half the year, and must have a vaild social
spourity number, To lbarn mors about this
crecit, ses Pub, 972, Child Tax Credit. To
redice the tax withheld from your pay by
{aking this credit info acoount, follow tha
instructions on line E of the worksheet, On
the workshee? you will be asked about your
total income. For this purposs, total income
inciudes aff of your wages and other
income, inciuding Income camad by a
spouse ¥ you aras filing a joint return,

Line ¥, Credit for other dependents.
Whaen you file your tax retum, you may be
eligible fo claim a cradit for other
dependents for whom a child tax credit
can't be claimad, such as a qualifying ohild
who doesn't meet the agé of social
securlty numbear requirsment for the child
tax cradit, or a qualifying relative. To lsarm
mors about this credit, sue Pub, 972, To
redute the tax withheld from your pay by
taking this credit into account, follow the
instructions on line F of the worksheel. On
the worksheet, you will be asked about
your total income. For this purpose, 1otal

s sssesecors Soparots here and give Form W4 to your smployer, Keep the worksheot(s] 1or your rocords, «eomvmeu e —

Form W"‘4

Cappartrrnrd of thae Treasuy
Sritwrin] Favarasn Service

Employee’s Withholding Allowance Certificate

» Whather you'rs entitled to clalm 4 certain number of aflowances or sxemplion from withholding is
subject 1o review by the IRS, Your srployer may be retiuired 16 send a copy of This form 1o the IRS.

OB No, 1545-0074

2019

Vousr st name, i miaoie maal

\}éﬁi@ J

&N

B3-33-9850

i)

20 TOVTIMA N ST 2B

Note:

8 {Asingle  [Maried [ ]Marriod, but withhold at higher Single rats.
mmwmm*m,mmmmwuwm*

BLOOCLTH v (12377

4 i your jast nama ditfors from that shown on your social sacurity card,
check bore. You must call 800-772-1213 for & replacement sard, 3 [7]

4 Total number of allowances you're claiming {from the applicable worksheet on the following pages} . . .
8 Additional amount, if any, you want withheld fromeach paycheck . . . . .
7 1ciaim examption from withholding for 2019, and | cortify that | meet both of the
» Last year | had 4 right 1o & refund of all faderal income tax withield bacause | had no tax llability, and
+ This year | axpect a rafund of all federal income tax withheld because | expact 1o have no tax liability,
if you meet both conditions, write “Exempt” here .

Bl -

oflowing conditions for exemption. |

o [7]

Under penalties of perjury, | declare that | have oxa this
Employee’s signature )
{This form is not valld unless you sign L) »

Wt

certificate and, 1o the best of my knowledge and belfef, 15 tue, corract, and complets,

pates BI1Z{19)

B Employer's name antl address (Employer: Complets boxes § and 104 sending to IR and compinte $ First datg of 10 Employer identification
Boxes 8, 9. and 10 i sending o State Directory of Now Hires.j iy t filimber {E1M}
For Privacy Act and Paperwork Heduction Act Notice, seo page 4. Cat, No. 102200 Form Wd 2019)




Abs‘ent;eeism & Tarainess Policy

All Acrobat Outsourcing employees are expected to be at their client site prepered to work at the scheduled time. Regardiess of the
Teason, absenteeism and terdiness are subject o disciplinary action. Employees must clock in and ont at alf cHent sites.

Absenteeism: is defined as failure to report for work without prior approval of the Acrobat Outsourcing Staffing Supervisor.

Tardiness: is defined as arriving late for work or retuming late fom breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up 1o ermination.

Policy

s

Calling Off/Absent: If vou are not able to make it 10 your scheduled shift, you are required to give us 24-hour notice for a
canellation!

Iness: If you are sick, you are required to comtact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
b&ore your scheduled shift.

NO CALL/NO SHOW: Grounds for automatic termination.
Clocking IN/OUT:You are required every time to clock in and out of vour shift. If thers
clecking in/out, you must notify your staffing manager immediately,

is no timesheet present at the time of

Disciplinary Action

First Occurrence: Verbal Waming from Staffing Manager.

Second Occurrence: Employee will receive 2 written counseling form end placed on suspension. Any additional occurrences may
result in further disciplinary actiom-w anid including termination.

: [
Injury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintzining a safe work environment, All employees play an important role in
the safety and proteciion of other employees, clients, guests, and property. You must always set 2 good example to oﬂ':\er employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, all persommel injuries, regardless of severity, should be reported memely to 1-
800-252-5275 and give the nurse the Acrobat code: DS8800. If your branch is in another Acrobat location the injury must be
reported imrpediately to 1-800-232-3275 and give the murse the Acrobet code: 98119(!. Additionally, _you must noufy‘ your
sjpervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
czeurred.

Acrobat Outsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, iucludj:_lg but
not limited to preemployment (including newly hired, rehired or reinstated employees), job TIansfe_rs, reasgnable cause, accidents
with property damage or in this case, injuries requiring professional medical treatment. In compliance with all apphcable,t laws,
separation of employment may result afer:

* & positive test for any drug not prescribed by a physician
* a deliberately tampered with or adulterated sampie;
* arefusal to take the test.

hitps/fwww.taborca.net/empDocs.aspx?iid=50959 4



i et e e

Askine another person to take the test, ¢ . king the test for another emploves will result —eparation of Employment for all
emmloyees involved in the incident.

Pl :ase note providing false information, or omitting pertinent information regarding a work-related injury will lead to termination,
Arnw employee discovered to be meking a fraudulent report will be reporied o the Department of Insurance Regulation and
prosecuted to the full extent of the law.

I, the undersigned employee, have read and understand employee injury reporting | nrougs&Lmdazsmd that any work-related injury
or lness must be reported imfiediately t 00-252-3275 WB& Tpervisor. e

—

Signature:

Unlawful ][(Y/ fr/ ssment & Sexual Harassment Policy

Acrobat Outsourcing is committed to a work environment in which all individuals are weated with respect and dignity. Each
individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits unlawful

discriminatory practices, including harassment. Therefore, Acrobar Outsourcing expects that all relationships among persons in the
office will be business-like and free of bias, prejudice, and harassment

Acrobat Qutsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
herassment, discrimination, and retaliation. Acrobat Outsourcing will make every reasonable effort to ensure that all concerned are

friniliar with these policies and are aware that any complamt in violaton of such policies will be investigated and resolved
appropriately.

Any employee who has questions or concerns about these policies should talk with the Director of Human Resources or a member
o7 Acrobat Outsourcing management.

These policies should not, and may not, be used as a basis for excluding or separating individuals of 2 particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimiration or exclusion to avoid allegarions of harassment. The law and the policies of Acrobat
Outsourcing prohibit dlspa:afe treatment on the basis of sex or any cthe, proiected characteristic, with regard to terms, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and retahauon are intended to
complement and further those policies, not to form the basis of an exception to them.

Equal Employment Opportunity

It is the policy of Acrobat Outsourcing to ensure equal employment opportunity without discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, maritgl status, citizenship, national
origin, genetic information, or any other characteristic protected by law. Acrobat Outsourcing prohibits any such discrimination or
harassment.

Retaliation

Acrobat Outsourcing encourages reporting of all perceived incidents of discrimination or harassment. It is the.policy qf Acrobat
Outsourcing to promptly and thoroughly investigate such reports. Acrobat Outsourcing prohibits retaliation against any individual
W"0 reports discrimination or harassment or participates in an investigation of such reports.

Sexual Harassment

’Sexnal harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,

sexual harassment” is defined, as in the Equal Empioyment Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when, for example &) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or ¢) such conduct has the purpose

or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment.

hitps/iwww.taborca. net/empDoss. aspx ?iid=50859 24



6/13/2019 : E-Verify Case Processing: View/Print iils

E-Verify

Case Verification Number: 201916 4153435HL

Report prepared: 06/13/2019

Company Information

Company ID: 139349
Client Company ID; 139349

Employee Information

Name: Julie J. Chin
U.S. Social Security Number; ***-*+.7970
Citizenship Status: U.S. Citizen

Document Information

List A Document: U.S. Passport or Passport Card
Document Number: 484923373

Case Information

Case Status: Closed

Current Case Result: Employment Authorized

https://everify.uscis.gov/c/cases/2019164153435HL fview

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 07/19/1987

Employee’s First Day of Employment: 06/10/2019

Expiration Date: 10/13/2021

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close

171



