Slav Dobrow
2475 E 22™ Street, Brooklyn NY 11235+ (516) 474-0035+slav.dobrow(@gmail.com

EDUCATION
lorthwestern University, Evanston, IL June 2010
Bachelor of Arts in Economics with a concentration in Business Institutions

WORK EXPERIENCE

Sous Chef, Loring Place, New York, NY October 2016-April 2018
*  Partof the opening team, was heavily involved with recipe testing
*  Worked Pizza, Grill, Saute, Pasta, Hot Apps, and Garde Manger
*  Responsible for checking Mice en Place on all stations and production team projects
*  Ordering of all paper supplies, chemicals, wood, and cheese
*  Expedited busy dinner, lunch, and brunch services

Lead line cook, Momefulku Ssiim Bar, New York, NY October 2014-November 2015
*  Worked raw bar, garde manger, entremetier, and grill.
*  Responsibie for fish and meat butchery required by each station

Tournant, Osteria Morini, Washington, D.C August 2013-September 2014
*  Member of the opening team, worked pasta, grill, and sauté stations.
*  Monitored weekly inventory

Senior Tournant, ABC Kitchen and ABC Cocina, New York, NY March 2011-August 2013
*  Worked Market Table, Hot Appetizers, sauté, pasta, and pizza stations while consistently doing 400+ covers
*  Opening team member of ABC Cocina, which involved a very high pressure review process

Finance Team Intern, Momofuku, New York, NY January 2013-April 2013
*  Used Compeat Advantage for restaurant accounting and inventory control for all New York Momofuku restaurants,
* Maintained Excel spreadsheets of daily sales reports and expenditures

Line Cook, Convivie, New York, NY September 2010-March 2011
*  Responsible for the Garde Manger station, including prep work and dinner service
*  Upheld high standards required of a restaurant with 3 NYT stars and 1 Michelin star

Barista, Brothers K Coffeehouse, Evanston, IL December 2008-June 2010
*  Lead customer education programs such as the café’s “Adventures in Coffee” program and public cupping labs.
*  Educated staff on industry advancements and experimentation with new coffee brewing techniques

Barista I'rainer, Utengule Coffee Estate, Tanzania Summer 2009
*  Led training seminars for local baristas that raised knowledge and skill to better cater tourists and boost local economy
*  Consulted with Eastern Africa Fine Coffee Association and the Tanzania Coffee Board in national education initiative

to help elevate Tanzania’s presence in the coffee industry
*  Coached the first national barista champion of Tanzania through extensive technical training as well as espresso blend
and signature drink development

RELEVANT EXPERIENCE

Intern, Dickson’s Farmstand Meats March 2016-October2016
*  Identified, labeled, and packed various cuts of pig, lamb, and steer
*  Broke down one pig per week with guidance from head butcher

Competitor, Great Lakes Regional Barista Competition March 2010
* Competed in the Great Lakes Regional Barista Competition
Contributing Writer, Barista Magazine, Portland, Oregon October 2009

*  Published in the October 2009 issue; article entitled “Tanzania,” which described my work experience in Africa

ADDITIONAL INFORMATION
*  NYC Food Protection Certificate
* Completed SCAA workshop and received certificate in Introduction to Craft Roasting and Comparative Cupping

* Conversational in Russian and Spanish




Acrobat
, putsourcing
Your Hosphality Staffing Professionals

Employment Application

Acrobat Outseurcing is 4n oqual opportunity emplayer dadicated to non-discrimination In ail employment practices. Acrobat

Gutsourcing selects the best qualified individual for the job based on joberelated qualifications rogardless of race, age {404},
ar status protected by

color, religion, gender, national origin, ancestry, marital status, sexual sriantation, disability or any oth
applicable law.

Full Name S/ A D ﬁlﬁm ) Date: 6 ftz /? [24D]
Home Telephone (316 ) {F{ ~©° 15 Othar Telephone (. '

’ifmsem;&éﬁmss 7 g7 £ 223 ohc fv{ : Rowakly, Y
i

Sermanant Address, i different from present address:
Email Address _S /ao«‘ ohyen e @4 macs], Com
“

/7235

Position applying for: @‘&. e, leloken BoH
Are you currently ragistared with any staffing and/or employment agencies? If so, pleass fist

Are you applying for: Fullhtime work? Yes S No__, Patlime work? Yes,.. No..

Tamparary work, 8.0., Summer of holiday work? Yes_ . Ng, ., From: To:
How did you find out aboul our open position? (Please check fll in proper name of source):

_ Referral [] Name of Referral Newspaper [2] Job Fair ] Agency [] Company Webstie []
Other Web Posting ] Othar Source 1
Could you work overiime, # nacessary?

Yes .~ No__. Ifhirad, on what date could you start working? 4 / /2 / Zol 5§

1y depa:adfnk on position and season. Additionally, the hours imay vary from

Please keep in mind that sechedules and shifts may va
list only the timusidays you're availabie to wirk below.

mek to week, depending on the company needs. Please

| SPEUIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY THURSCAY FRIDAY SATURDAY
i AVAILABLE
3 DALY
% AM - o - - o o e
P - o a @ P P s
G you have any vacations or extended leaves planned in the sext 5 moenths ? If 8o, pleass list dates:

Acrobat Outsourcing befora?  Yes__ No 7

Do you have friends or refatives working for Acrobat Quisoursing? Yas_ No w_‘f if yas, plaase state name and relationship

if yes, when?

Have you ever 2ppliad 1o of wotked for

if hired, would you nave 8 raliable means of transportation to and from work? Yes T No__.

if hired, can you prisent evidence of your legal fight 10 Ive and work in this country? Yas «~ No_ ..

State age i you are under 18 , i you are under 18, hirs is subject to verification that you are of minimum lsgal age o work,

Are you able to perform the assential functions of the job for which you are applying? Yes ,_f: No__.

it o, deseribe the functions shat cannot ba performed. {Nota: We comply with the ADA and consider reasonable accommodation
measures that may be necessary for eligible applicantsiemployees 1o perform assential functions.}

L e«




Acrobat

sutsourcn
Your Hosphality Stating Professions

Pursuant to any and all Fair Chance Ordinances, we wi 1154
4 it co { lified & licants with arrest
and conviction rds. i consider for emp pyment Qﬁﬁi o

§ NAME OF SCHOOL CIIVLETATE SEEEBA DEGREE | DID YOU ERADUATE?
COMPLETED

GW“"*J‘AWS%M it I, B el olors {ts

{

E Govou have any special licanses, certficates of special taining? i e
so please list under “Spedal’. : CYES MO

i gre you computer Ierate? |f so, list software knowiedge under ¢ Yes ) NG
“Spacial.” ot .
Are you proficient with Point of Sales Systems? I, 6o pleass list YES e

ich ones under “Spedial.” )

Bo you Rave aoy other expenence, tralning, qualifications or Shacial VES N
skills, which you fael make you aspocially sulted for work at Agrobat
Qutsourcing? 1 so, please list under “Special,” 7
Specializy | A cni%zv?c . WPAC F AR

with most recant aars 1o suffich Astoun ? t pariods of three
mw 4 prassat and past employment stating your amployer (jast 10 years i ol s for unpeploynen
5 mntte.

Are you currently omployed? Yes .. Nozl, i 0, thay we contact your current smployer? Yos,. .. MO

=2 i
Name and Address of Emplayer doing p{ﬁ\{.-& 2l w 8 574 )’L"/,AI?) 1oot]

Ky
Type of Business ﬁo‘?i""\wé“ Telapnone No. {ZLL) 328 ~f;"$" Superviser's Nag;;}b; JMQ; ¢
vour Position and Duties f’;&?o: M?«mmm} b 4t of oy Pee S DB «;y

Dates of Employrent: From Obde 0 10 dped 207 g k ; ‘lﬂ
Reason for Leaving! ol /ln* ki 4""“"""“&9 ?ﬁ'«“”* v, pas £

y 7 gl 5 o
 Name and Address of Employer FHoue éab« S S e Zot 318 Aeny PP 20y 10203

A .
1?}’99 of Business '{3’:{0“""’7{ Telephone Ne. { 27 %Y -2 60 Suparvisor's Name /éﬂ’fﬁ,ﬁ Causgs. 3

’ 7 }m ,}»«\r -
your Position and Duties :;f gt -L ot o 4 5 Mnrll(:i é“ &x";? >

[

e fubrr e
Bates of Employment. Erom A 2ol To e zols

PRy

Raason for Lpaving: ‘{/M?’t é e é":/fj/-‘m w‘lj *“‘O“"“t o s ?L

‘ Py - ZooeR
Name and Address of Employer Ole Ao Lol o fe SESE sen g L. »e

7

T f Business fzﬁwﬂ% Talephons No. (Lol 3‘!/ 74 ~eege Supervisors Name ﬂ/‘jzf"u ﬂ’é,(—tr*
ype of BUS i it

] 4. Ly
Your Position and Duties [ | g et & ed/ S Y




Dates of Employment: From

Reason for Leaving:

Name and Address of Employer

Acrob

VULso rz;
Your Hospitality Sty tzf:‘ég s
To

Type of Businass

Your Position and Dulle

Telephone No. {

) ; Supervisors Name
M 0 I WO,

Dates of Employment: From

To

?*Qeasea for Leaving:

B ——

Have you ever been fired from any previous place of employment? If so, plesss sxplal

Have you obtained any special skilis or abifitles as the result of servics In the milftary?
if so, describe:

Yo, Mo

——

1ou o SO W toe within the last three years,
List below three porsons not related to you who have knowledgs of your work performa
Narme: D¢ u

klevaer

' Telephone No. {51?*)‘5% 2564
1ooil
Address 21 2 %H SB“‘Y(-!,‘L W o S e

Cocupation: dj‘*‘-' fﬁ

e
Name: v 1‘<::}L W gung

T

4 %55 | Number of Years Acqualnted: -

i
Address !’ 609 {*‘U«P‘SH\ i Yt o

Telephons No. (§5©) HYR - 5464

2d  Hoslon 7% FFoog

Gmpa“ﬁcﬂ QL J

,n

Name: 3{% %*‘{'%MD‘“

% " 5;
Relationship: For~er RatS Number of Years Acquainted:

4 Telophone No. (2¢/) 253~ 3??&
oot
Z2{ e B&S(é%-e‘iﬂ ey e AR
Address _“

e C‘_,Le:/
Occupation: 4

Relationshin: Fsemer D083 Number of Yaars Acquainted:
&ial b

4




. D haraby gy

R | hereby authorize

Vunderstand that i selected for tlre, it

LAt e

QU
Your Hospialy sty Progurcing

ks

h i i ' .
e PlOYMeNt and tgt e w1t knowingty withheld any information that might adversel
8

. ¥ affect my chancag for
ersigne dthi?ii:’ggs}?”en By me are tye nd cormset 1o the best of my knowledge. | further cariify
Mmisstatement o o ave personally go

. mpleted this application, | Understand that any emigslon or
f materia) facts on this applicati ' " .
o P Prlication or on hall unds
g_;i ggﬁm"’“ of this appl tion or for adiate oy any document used to secure smploymen shall be groyn

Initia)

horize Actebat Qutsourcing to thorough references, work racord, education and ather
matters related to MY Sultablity o 9 uhly Investigate my re .

r employment and, further, authorize tha referencas | have listad 1n tistlosa to the
Company any ang all letters, 1aports and othar |

; information ralatad to my work records, wihout giving me prior notics
of such Clsclosure, i addition, 1 heraby release the company, my former employers and all other parsens,
Sorpotations, partnerships and assosiatione from any and all claims, demands or liabltitles arising out of er In any
way related to sueh investigation or distlosure,

Acrobat Outsourcing ang Ity authorized ropresentatives to solictt informatlon regarding my
background, which may Includa but not ba limited o, Information about my emplaymert, education, i;’if";:dm;?ﬁ
history, which may ba in the fles of any fedaral, state, or local eming| lustice and law enforcement ag 59
genetal public records hlstary, :

will ba necassary for me to provida selisfactory evidence of my identity and

legal authority to work in the Unlted States, and that faderal Immigration nga redquirs ma to complete an 19 form Jn
this regard within three days of my hire dats. .

! harsby acknowiedge that | have read and undersiand the a‘?ova §t§1emants.

- e gl /i
Applicant’s Signature 3 f>‘/€-”" Date
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Absienteeism & Tardiness Policy

All Acrobat Outsourcing employees are expected to be ar their client site prepared to work at the scheduled time. Regardiess of the
reason, absenteeism and tardiness are subject to disciplinary action. Eraployees must clock in and out at all client sites.
Absenteeism: is defined as failure to report for work without prior approval of the Acrobat Qutsourcing Staffing Supervisor.

Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it 0 your scheduled shiit, you are required to give us 24-hour notice for a
cancellation!

Tness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
b&ore your scheduled shift.
NO CALL/NO SHOW: Grounds for automatic termination.

Clocking IN/OUT: You are required every time to clock in and out of your shift. If there is ne timesheet present at the time of
clecking in/out, you must notify your staffing manager immediazely.

: Disciplinary Action
First Occurrence: Verbal Waming from Staffing Manager.

Second Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
result in further disciplinary action up to and including fermination.

Signature: H @//

fhjury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintzining 2 safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You must always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, all personnel injuries, regardless of severity, shouid be reported immediately to 1-
809-252-5275 and give the nurse the Acrobat code: DS$800. If your branch is in another Acrobat location the injury mmst be
reported immediately to 1-808-252-5275 and give the nurse the Acrobat code: 981100. Additionally, you must notify your

sapervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
cenrred.

Acrobat Outsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employees), job transfers, reasonable cause, accidents
with property damage or in this case, infuries requiring professional medical treatment. In compliance with all app]icablq laws,
separation of employment may result after:

¢ 3 positive test for any drug not prescribed by a physician
« a deliberately tampered with or adulterated sample;
+ arefusal to take the test.

https/Avww.taborea.netfempDocs. aspx ?iid=50959 1/4
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Askine another person to take the test, or  ing the test for another employee will result . eparation of Employment for all
emoloyess involved in the incident.

Pl ase note, providing fzlse information, or omitting pertinent information regarding a work-related injury will lead to termination,

Azr employee discovered to be making a fraudulent report will be reporied to the Department of Insurance Regulation and
prosecuted to the full extent of the law.

1, the undersigned employee, have read and understand employee ijury reporting process. | understand that any work-related infury
or ‘llness must be reported immediately to 1-800-252-5275 and the Acrobat supervisor.

Signanne: ?ff 9 X

Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsowrcing is commitied to & work environment in which all individuals are weated with respect and dignity. Each

 individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits unlawiil
discriminatory practices, including harassment. Therefore, Acrobar Gutsouzcing expects that 2il refationships among persons in the
office will be business-like and fres of bias, prejudice, and harassment.

Acrobat Outsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
herassment, discrimination, and retaliation. Acrobat Outsowrcing will make every reasonzble effort to ensure that all concerned are

Buniliar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
ajpropriately.

Axny employee who has questions or concerns about these policies should talk with the Director of Human, Resources or a member
o Acrobat Qutsourcing management.

These policies should not, and may not, be used s a basis for excluding or separating individuals of 2 particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimination or exclusion to avoid allegations of harassment. The law and the policies of Acrobat
Outsourcing prohibit disparate weatment on the basis of sex or any other protected characteristic, with regard to terms, conditions,
privileges, and perquisites of empioyment. The prohibitions against harassment, discrimination, and retaliation are intended to
complement and further those policies, not to form the basis of an exception to them.

Equal Employment Opportunity

Y is the policy of Acrobat Outsourcing to ensure equal employment opportunity without discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic informetion, or any other characteristic protected by law. Acrobat Quisourcing prohibits any such discrimination or
harassment.

Retaliation

Axrobat Outsourcing encourages reporting of afl perceived incidents of discrimination or harassment. It is the‘policy of Acrobat
Qutsourcing to promptly and thoroughly investigate such reports. Acrobat Outsourcing prohibits retaliation against any individual
W0 reports discrimination or harassment or participates in an investigation of such reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,
“'sexual harassment” is defined, as in the Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
Tequests for sexual favors and other verbal or physical conduct of a sexual nature when, for example &) submission to such condnct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or ¢) such conduct has the purpose

or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment.

hitps/iwww.taborez.net/ampbocs_aspx?iid=50958 274
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Title VI of the Civil Rights Act of 17 * recognizes two types of sexual harassme ) quid pro quo and b) hostile work
environment. Sexual harassment may inciuue a range of subtle and not-so-subtle behaviors and may invelve individuals of the same
or different gender. Depending on the circumstances, these behaviors may include unwanted sexual advances or requests for sexual
favors; sexual jokes and innuendo; verbal abuse of  sexual namre; commentary about an individual’s body, sexual prowess or
sexual deficiencies; leering, whisiling or touching; insuiting or obscene comments or gestures; display in the workplace of sexually
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nanre.

Harassment

Rarassment on the basis of any other protected characteristic is also swictly prohibited. Under this policy, harassment is verbal,
writien or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, color,
re'igion, sex, sexual orientation, gender idendty or expression, netional origin, age, disability, marital status, citizenship, genetic
intormation, or any other characteristic protected by law, or that of his or her relatives, friends or associates, and that: a) has the
purpose or effect of creating an intimidating, hostile or offensive work environment, b) hes the purpose or effect of unreasonably
-interfering with an individual’s work performance, or ¢) otherwise adversely affects an individual’s employment opportunities.

Hurassing conduct includes epithets, siurs or negative stereotyping; threstening, intimidating or hostile acts; denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion toward an individual or group that is placed on walls or

elsewhere on the employer’s premises or circulated in the workplace, on company time or using company equipment by e-mail,
phone (including voice messages), text messages, social networking sites or other means.

Individnzals and Conduct Covered

These policies apply to all applicants and employees, whether relaed to conduct engaged in by fellow employees or by someone not
directly connected to Acrobat Qutsourcing (e.g., an outside vendor, consuttant or customer).

Conduet prohibited by these policies is unacceptable in the workplace and in any work-related setting outside the workplace, such as
dwring business trips, business meetings, and business-related social events.

Raporting an Incident of Harassment, Discrimination or Retaliation

Aczobat Quisowrcing encourages reporting of all perceived incidents of discrimination, harassment or retaliation, regardless of the
iffender’s identity or position. Individuals who believe that they have been the victim of such conduct should discuss their concerns
with their immediate supervisor, any member of Acrobat Outsourcing management, Human Resources or any ombudsman. Acrobat
Outsourcing also encourages employees to report any activity to (866)326-4571. See the complaint procedure described below,

I+ addition, Acrobat Qutsourcing encourages individuals who believe they are being subjected to such conduct to promptly advise
the offender that his or her behavior is unwelcome and to request that it be discontinued. Often this action alone will resolve the

problem. Acrobat Outsourcing recognizes, however, that an individual may prefer to pursue the matter throngh complaint
procedures.

Inlividuals who believe they have been the victims of conduct prohibited by this policy or believe they have witnessed such conduct
should discuss their concerns with their immediate supervisor, Human Resources, any member of Acrobat Outsourcing management
or any ombudsman. Individuals may also report suspicious activity to (866) 326-4571.

Acrobat Qutsourcing encourages the prompt reporting of complaints or concerns so that rapid and constructive action can be taken -
before relationships become irreparably swained. Therefore, while no fixed reporting period has been established, early reporting
and intervention have proven to be the most effective method of resolving actual or perceived incidents of harassment.

Ay reported zllegations of harassment, discrimination or retaliation will be investigated promptly. Employees will be provided a
Hirassment Reporting Form. The investigation may include individual interviews with the parties involved and, where necessary,
with individuals who may have observed the alleged conduct or may have other relevant knowledge. -

Zcrobat Qutsourcing will maintain confidentiality throughout the investigatory process to the extent consistent with adequate
investigation and appropriate corrective action.

Retaliation against an individual for reporting harassment or discrimination or for participating in an investigation of a claim of
‘harassment or discrimination is a serious violation of this policy and, like harassment or discrimination itself will be subject to
disciplinary action. Acts of retaliation should be reported immediately and will be promptly investigated and addressed.

Misconduct constituting harassment, disorimination or retaliation will be dealt with appropriately. Responsive action may include,
for example, training, referral to counseling or disciplinary action such as a warning, reprimand, withhelding of a promotion or pay
‘increase, reassignment, temporary suspension without pay, or termination, 25 Acrobat Outsourcing believes appropriate under the
circumstances.

hiips/Aww.taborez.net/femplDocs.aspx ?Hd=50959 3/4
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1f'a party to a complaint does not agree w" its resolution, that party may appeal to Steve ey, Chief Executive Qfficer.

False and malicicus complaints of harassment, discrimination or retaliation (as opposed to complaints thag,

: O ¢ even if eIroneous, are
made in good fzith) may be the subject of an appropriate disciplinary action.

Acknowledgment

I Bave read and understand all above policies

Signatyre % 9,(. e

Confidentiality & N on-Disclosure Agreement

I; the undersigned employee, understand that in the course of my employment with Acroba: Outsourcing, I may have access to and
Become acquainted with information of a confidential, proprietary or secret nature which is or may be either applicable or related to
the present or future business of Acrobar Outsourcing, its research and development, or the business of its customers. Such trade

secret information includes, but is not limited to, software, inventions, processes, compilations of information, records,
specifications and information concerning customers and/or vendors,

I agree that I will not disclose any of the above mentioned made seczets, directly or indirectly, or use them in any way, either during
the term of my employment or at any time thereafter, except as required in the course of my employment with Acrobat Outsourcing,
I understand that ¥ am immune from c¢ivil or criminal liability for disclosing trade secrets for the purpose of reporting or
investigating a suspected violation of law, or for disclosing trade secrets in a legal proceeding if the information is filed under seal..

Ialso understand that client lists of Acrobat Outsourcing, for which I have, or may have, access to during my employment, are frade
secrets and shall be solefy the property of Acrobat Quisourcing. I agree that I shall neither directly nor indirectly solicit business as
to products or services compesitive with those of [Acrobat Outsourcing] based or information from the client lists.

Finaily, I understand that T am an at-wili employee of Acrobat Outsourcing and that this agreement is not to be construed as
constituting a promise of continued employinent.

Sig rature; % ‘3;—~

mps:i:ymv.taborca.nete’empDocs.aspx?iid:SOQSQ 44




6/13/2019 E-Verify Case Processing: View/PrintI s

EVerify

Case Verification Number: 2019164155632GF

Report prepared: 06/13/2019
Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Slav Dobrow
U.S. Social Security Number: ***-**-0286
Citizenship Status: U.S. Citizen

Document Information

List A Document: U.S. Passport or Passport Card
Document Number: 541990883

Case Information

Case Status: Closed

Current Case Result: Employment Authorized

https://everify.uscis.gov/c/cases/2019164155632GF /view

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 07/02/1988

Employee’s First Day of Employment; 06/13/2019

Expiration Date: 01/04/2026

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close
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porm W-4 (2019)

'Fuwi“’ developments. For the latast
iformation about any future developments
rolated to Form W4, such as legislation
aracted aftar it was published, go to
www.irs.goviForm WA,

purpose. Complate Forrm W-4 5o that your

. smployer can withhold the corect federal

income tax from your pay. Consider
completing a new Form Wed each year and
when your personal of financial situation
changes.

Exemption from withholding. You may
claim axarnption from withholding for 2019
if botly of the foliowing apply.

» For 2018 you had a right 1o a refund of sl
faderal Incoms tax withheld because you
tad no tax lability, and

« For 2018 you expact a refund of all
fadaral Income 1ax withheld becauss you
axpect 1o have no tax fability,
if you'rs pxempt, complate only fines 1, 2,
3 4, and 7 and sign the form 1o validate it
Your exemption for 2019 expires Fabruary
17, 2020, See Pub. 508, Tax Withholding
and Estirated Tax, to learn more about
whather you quality for axemption from
withholding.

General Instructions

1t you aren’t exernpt, follow 1he rast of

thase instructions 1o detarmine the numbst
of withholding aliowances you should clalm
for withholding for 2018 and any additional
ameunt of tax 1o have withheld. For regulat

. wages, withholding ust be based of

slipwances you claimed and may nat e a
fat armcunt or percentage of wages.

You can aiso use the calouiator at
www.irs.gov/ WaApp 1o datarmding your
sax withholding more accurately, onsider

-4

e Separats here and give Form W-4 to your employer.

Employee’s Withholding A

r%eﬁwm’nenﬂﬁyd&ocia%am ot of 8

using this caloulator If vou have a mofe
somplicated tax situation, such as if you
have a working spousa, mora than one job,
or a large amount of nonwage incorme nit
sublect to withholding outside of your job,
Aftar your Fomm W4 taies effect, you can
also use this caloulater 1o 506 how the
amount of tax you'rs having withheld
comparss 1o your projected total tax for
2019, I you use the calculator, you don't
noad 1o complato any of the worksheets for
Form W4,

Nots that # vou have too much tax
withteddd, vou will recetve 2 refund whet yOu
il your tax return, if you have too litlle fax
whnheld, you will ows tax when you fie your
e return, and you might ows & panaity,
£ilers with multiple jobs oy working
spouses. if you have mord than ong job ol
a times, ot i you're marrad fiing jointly and
your spouse 1s also weorking, read ol of the
instructions including the Instructions for
it Two-Enmarsfiultiple Jobs Workshse!
batore beginng.

Nonwage income. If you have 4 large
smount of nuawags ncome 1ol subject to
withhoiding, such as interest of dividends,
consider making sstimated tax paynents
using Form 1040-ES, Estimnated Tax for
individuats, Otherwise, you right owe
additional 1ax. Or, you can usé the
Deductions, Adjustments, and Additionsl
inegrms We&tcnp&gﬁ@mam
catoidator at www.irs.govi WAADD 1o revake
sure you have enough tax withheld from
your paycheck. It you have pension of
anpuily Incoms, 568 Pub. 505 or uss the
ealoulator at Wi irs. goviWAApD o find
out if you should adjust your withholding
an Form Wed or W-4P,

Honresident alien. If you'rs 2 nonresident
ations, sos Notice 1392, Supplemarntal Form
W4 Instructions for Nonrasidant Atlens,
pefora completing this form,

Koap the workshoatis) for your racords.
lowance Certificate

Specific Instructions
Bargonal Allowances Workshesl

Gomplate this worksheet on page Afrsite’

daterming the number of withholding
gllawances to clalm.

Line C. Head of housshold pieass note:
Giensarally, you may claim haad of household
filing status on your tax yaturn only # you're
unmarried and pay more han 40% of the
costs of keaping up & hotme for yourself and
& Gualifying individusl. Saee Pub. 501 for
snors infarmation about fillng stalug.

Line &. Child tax credit, When you fiie your
1ax rettan, you may be sligibls to claim a
chitd tax credit for sach of your aligible
enidran, To gualify, the child st b under
age 17 asof Dacarmber 34, must be yout
dependant whi fves with you for more ihan
half the year, and st lave 8 valid swiaﬁ
sacurity nuimber. To jasm pors aboul his
credi, ses Pub. 972, Ohild Tax Credit, To

| rediuce the tax withheld from your pay oy

taking this craditinto acoount, fullow the
istructions on lne £ of the workshgst. O
the worksheet you will be askad about your
total income, Forthis , tedal incorme
inciudes il of your wages angd other
income, including incoms aamad by &
Wﬂwuw&ﬁﬁﬁgawmm‘

Line E, Gredit for siher dependents.
When you fils your tax roturmn, you may be
sligibie to claim & orisdit for olher
dapendents for whorm & ehild tax credit
can't be claimed, such 85 @ quatifying child
who doesn't meet the age of social

sucurity number requirernent for the child
tax pradit, or 8 qualitying relative., To loam
sors about this credit, see P, 972. To
reduce the ax withhield from your pay by
taking this credit Into account, follow the
instructions on fine F of the worksheet, On
1hye workshaet, you will be asked apout
your total income. For tris purpose, tolal

pom——— s}

48 Mo, 15350074
from withholdie is

% OF #

2019

Foert
D . wmm:omuymm.%wmnmuwmdmum;mnfwsfmwmm.

1 *vwr;mnmmmdmw usstw:?: G ot Aotis) Securily numier
2low Db O6E - Ve~ RE
meax&dw:smwnwmwmmmim 3 tongle L] Maried T Married, but witthoid at tigher Single rate.

g5 B, w2t Strex Note: ¥ marted Hing sepurately, check “Mared, but withold at highet Sngle (167
mmiw,ﬂ&mwﬂlﬁpm 4 ﬂm{mmmﬁmmmmmwwmﬁwmm

Prsalely s 7Y, V/E43Y check here, You must call 800-772:1213 for a replacement card, » 1

5 Total number of allowances you're clalming {from the app&cab%cwoﬂsaheemm%Yciiaw%ng-;mgas} R 5 .

6 13

&  Additional amount, if any, you want withheld from each paycheck

7 1 ciaim exemption from withho
« Lastyoar thad 2 right 1o a refund of

» This yoar | expoct a ratund of all federal incoms tax withhwold

fding for 2014, and cartify that 1 maet both of the following conditions for axam;sﬁo

aft federal income tax withheld secauss | had no tax liability, and

bacause | axpect 10 have ne tax flahility.
»

PR

7

i you most both conditions, write “Exomptihere, o oo "

Under penalties of perury, { duglare tha

t 1 have examined this carificate and

1o the best of my knowledge and belief, 1 Is trus, corvect, and complete.

Employee’s signature

(Tris form is niot vilid unless you signit)» G . Date » ‘56/ 2 {26l G

B Employer's name and address [Employer: Complete boxs A 16 1 sending to IRS and completa % Firstdate ol 40 Ermployer identification
wenploymant mutnbor (€4

Bovas B, 9, and 10 # sending 1o Sinte rectory of

Mew Hirss

for Privacy Act and Paperwork Heduttion Act Notice, 506 page 4.

Gt Mo, 102200

Feen W4 2019}
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