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Acrobat

outseurclng
Yaiur Hospitatity Staffing Profesgionals

Name: J 0NNy Lel AanG
Taborca ID: Sjb\ﬂ?
Date of Hire: 0% / \1" / \q

Date of Re-Act: / /

New employee set up

E-verify
Hire Right EE

Hire Right Internal (upload any list A docs) Added to Orientation Time Sheet

Attended New Hire Orientation
Background Check

New Hire List (All fields)

Check Taborca Profile {All fields)

Upload Resume and Skills Tests (one doc)
Uplead Foed Handler’s Card

Direct Deposit (Scan to Payroll) and/or
Global Cash Card — complete the form &
have EE sign

Notice to Employee Completed

o ¢ G o © O ©

Re Act employee set up (See Re Act Process for more detail)

o o ¢ O O

o O o o 0O O

File and 19 pulled {(new one created/done in Hire Right if old ones are gone)

Re Act onboarding if initially hired before 1/1/16

Check W4

Check all demographic info and availability

Check for skills tests, app, FHC, and resume {get new app, new resume if hired more than 1 year
ago)

Complete Notice to Employee with updated pay if necessary .
Verify pay option (notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been over a year since last shift

New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it
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interview Note Sheet

Intervlewer Ve ‘ 5‘\'\,] J\,h[\. MUMHV&

Date: 0(0/ ‘1714

Rate of Pay: ‘m"[ ()0

Position (s) Applied for:

coshror Jevods

Referred by:

Server /35 %{Bartender /35 % .

- Full-Time
Prep Cook /20 % |Barista /15 %
Grill Cook /40 %|Cashier : /15 % Part-Tim
Dishwasher /10 % |Housekeeping /14 %

Total of

POS Experlence Y / N details:

Bistro

Chef Coat

\Wi\ hY UVMTS M ‘6“6&

Public Transit

Biack Bistro

Chef Pants Knives

LEAD Other

in Food Service/HsitaIty

Will Submit

Tuxedo 1/2 Tuxedo

Black Pants Non-Slip Shoes

ALTE uf il i
Black Vest Long Black Tie

Bow Tie Other:

Academy?

Would you recommend this applicant for Acrobat

Convention Candidate?

Other Languages Spoken:

Revised 06/04/2013
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%é “%* ACROBAT OUTSOURCING
i TSC GROUP

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices. Acrobat Outsourcing selects the best qualified individual for the job based on job-related
qualifications regardless of race, age (40+), color, religion, gender, national origin, ancestry, marltal status,
sexual orientation, disability or any other status protected by applicable law.

Full Name _Jo I | Date: 5-/24/'7
Home Telephone (498 7@ [- 0677 Other Telephone ( )

Present Address _19{ St ckroth _ Pr

Permanent Address, if different from present address:

Email Address Tohun/v_ Tla ng g1 @ Ynhoo, coOM

Position applying for: SCrv&r : . Salary desired:

Are you currently registered with any staffing and/or employment agencies? If 50, please list

Ae.

Are you applying for: Full-time work? Yes___ No___ Part-time work? YesL’ No__
Temporary work, e.g., summer or holiday work? Yes__ No___ From: To:

How did you find out about our open position? (Please check fill in proper name of source):

Referral & Name of Referral ] 6‘(’ I [ Ow\i Newspaper [ Job Fair [ Agency [J
Company Website [] Other Web Postmg O Other Source [

Could you work overtime, if necessary? Yes__ No__ _ If hired, on what date could you start workihg?

Please keep in mind that schedules and shifts may vary depending on position and season, Additionally, the
hours may vary from week to week, depending on the company needs. Please list only the times/days you're
available to work below.

SPECIFY SUNDAY MONDAY TUESDAY WEDNESDAY | THURSDAY FRIDAY SATURDAY
HOURS '
AVAILABLE
DAILY
AM 2pen T Il ieg I w00 {li1e0 l.e6 Y ad
PM Open | |0i0g Wwioo | 10100 10100 | 10700 | gpen
Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:

14750 NW 77 Court, Suite 100 | Miami Lakes, FL 33016
T 305.681.8800 « F 305,681.8804 « theservicecompanies.cam
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Page 2 of &
The Service Companies

Have you ever applied to or worked for Acrobat Outsourcing before? Yes_

Do you have friends or relatives working for Acrobat Outsourcing? Yesﬁ*lo If yes, please state name and

relationship _Je+ J'f‘mt_j /Fa+her‘ B

If hired, would you have a reliable means of transportation to and from work?: ' Yes_‘/ No___
If hired, can you'p‘re.sen't-evidence of your legal right to live and work in this country? "~ e Yesf No___

State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum .

' legal age to work.
Are you able to perform the essential functions of the job for which you are applying? _YeS'_|/ No___

If no, describe the functions that cannot be performed. (Note: We camply with the ADA and consider reasonable

accommodation measures that.may,be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment
qualified applicants with arrest and conviction records.

NAME OF SCHOOL : CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
' COMPLETED
Mission (ollege Sandd Clara, Callgpn | EE 0 Pregrezg | {n pregress
Do you have any special licenses, certificates or speaal YES /ﬁa .
training? If so please list under “Special”. 7 . /
Are you computer literate? If so, list software knowledge @ : @(D

under “Special.”

Are you proficient with Point of Sales Systems? If, so please _ VES @7
list which ones under “Special.”

Do you have any other experience, training, qualifications

or special skills, which you feel make you especially suited [ ‘
for work at Acrobat Outsourcmg? If so, please list under _ vES _@
“Special.” '

Special:/V\l‘msoQ' word, Exee | / feweftind

AlHum Vesignr , Caderce  Orcad //‘H'{qrﬂ» Ante (AD

14750 NW 77 Court, Suite 100 | Miami Lakes, FL 33016
T 305.651.8800 « F 305.681.8804 « theservicecompanies.com




Page3of 5
The Service Companies

List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account far
unemployment periods of three months or more.

No "

Are you currently employed? Yes_

If so, may we contact your current employer? Yes No

Name and Address of Employer Quec HU . l l B_( Rff\jiﬁﬂof C 7L :F:l qa

Type of Business PL0B Desigh  Telephone No. ( 4o 37) 428-9257 Supervisor's Name (R oy Ho

Your Position and Duties 0!9 erations TCohaiCioa

Dates of Employment: From _O? /L" 7 1o 07 /7' 0{{

Reason for Leaving: Bull +me ¢ Ch‘a/

Name and Address of Employer i rst+  Sems con ducter

Type of Business 185t _howfC  Telephone No. ( )

Your Position and Duties_Technjcinn

Supervisor's Name /}M’}f Ly

Dates of Employment: From 06/”” To ‘U/Zﬂ‘

Reason for Leaving: _ ( em pa ﬂf L fv Se,d

Name and Address of Employer H ouse O’T’ C J'\ Y

Type of Business Ec@mmn'}’ Telephone No. ( )

Your Position and Duties ﬂﬁﬂﬁ%ﬁi Server,

1
Supervisor's Name \fao Lm

Dates of Employment: From || /’? ofd To 02‘/““’

Reason for Leaving: Umfﬂﬂfy C/l L) Q,‘A

Name and Address of Employer

Type of Business ___ Telephone No. ( )

14750 NW 77 Court, Suite 100 | Miami Lakes, FL 33016
T 305.681.8800 » F 305.681.8804 « theservicecompanies.com

Supervisor's Name




‘Page 4of 5
The Service Companies

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain: /V [/

Have you obtained any special skills or abilities as the result of service in the military? Yes.  No

If so, describe:

List below three persons not related to you who have knowledge of your work performance within the last

three years.

Name: _A M/y L Telephone No. ( ‘{O,f ) YLz - 53 70
Address

. T
Occupation: Test en sheer<r”  Relationship: Superhiger _ Number of Years Acquainted: 2
Name: - - Telephone No. (___})
Address
Occupation: Relationship: Number of Years Acquainted:
Name: ' Telephone No. (. )
Address
Occupation: Retationship: . _ Number of Years Acquainted:

14750 sy 77 Court, Suite 100 | Aliamd Lakes, FL 33014
T 305.681.8800 « F 305.681,8804 « theservicecompanies.com
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Page 5 of 5
The Service Companies

P
%
#
#
7

Please Read Carefully, Initial Each Paragraph and Sign Below

I hereby certify that | have not knowingly withheld any information that might adversely affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further certify that |, the undersigned applicant, have personally
completed this application. | understand that any omission or misstatement of material facts
on this application or on any document used to secure employment shall be grounds for
rejection of this application or for immediate discharge if | am employed, regardless of the
time elapsed before discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references | have listed to disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disclosure. In
addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of or in any way related to such investigation or disclosure.

| hereby authorize Acrobat Gutsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be limited to, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and law enforcement agency and general public records history.

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence
of my identity and legal authority to work in the United States, and that federal immigration
laws require me to complete an I-9 form in this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the =

application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an employment contract between me and the
company. In addition, | understand and agree that if | am employed, my employment is for no
definite or determinable period and may be terminated at any time, with or without prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the company unless made
in writing and signed by me and the company's designated representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature /W/%a% 7 Date 5‘-3’7" -4

14750 NW 770 Court, Suite 100 | Miami Lakes, FL 33016
T 303,681.8800 » F 305.681.8804 » theservicacompanies,com
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Johnny Jlang 408-761-0677

791 Sirickroth Drive, Milpitas CA 85035 : Johnny_Jiengdi@yahoo.com

Ubjective

Education

Experionce

Skills

Sesking a posHion in 8 growing company that will utilize and challenge my knowlsdgs,
skilis, and experience.

Associate of Science in Electronics Enginsering, In Progress
Mission College, Santa Clara, California. (Transfer to 8451

High School Diploma, June 2008
Pledmont Hills High Schosl. San Jose, Califomis

Q-Design, San Jose, CA UBI2017-Q7/201%8

Evaluate and Troubleshoot,

Responsibis for managing equipment and equipmen! purchasses.

Creale BOMs and oider parls.

Provide outstanding same day on-sile support,

Ferformn mof cause analysis for RMA.

Manage mullinle projects simulianeously in a timely manner,

Provide 1T support in networking and office squipment.

Provide sxoelient concise corfununication through email and over the phone,

LI I I L

First Semiconductor, Sanla Clars, CA 0B/201 20372018
T, .
o Periorm stalisticat analysis o optimize product yield and improve testing process,
Manage and authorize procedurs! specifications based on data shesis,
» Develop qualification plans and administer tesls with controlied stress induced
environments using EIAMEDEC standards 1o delermine the reliabllity of packages,
» Analyze mechanical and electrical characteristics of failed products to determine the
oot Cause of failure and author reports detailing results of the anglysis performed.
» ESD trainad.
Ceimp spacified wires acsordingly.
» instruct and demonstrate responsibilities to fellow coworkers.

%

*®

Wal-Mart, Fremonf, CA U7/2010-88/2011
Automotive Technician

& Diagnose excessive tread wear conditions on fires 10 delermine the root cause and
provide recormmendaiions for tie life oplimization.

o Operate Hunter lre machines fo dismount and mount varicus tre models ranging from
Of-Road to Performance.

o lnspect, removednstall, and test an assortment of batlery types such as Slandard
Maintenance, ATV, and Maring,

e Menior co-workers and new hires o bow 1o perform fire, off and battery senvices in
addition to providing excelient customer service,

s Excefiont customer service.

+ Reocover correct specifications for Imporiant torque values, off, o Sllers, air fllars,
various electrical equipment, various Hres, and mose in the dalabase.

» Parform various types of ofl changes for each unique vehicle, removefrepiace and
repair tires when needed, provide electrical wirk when necessary.

fA5 Word, Excel, PowerPoint, Python, Altium Designer, Cadence Orcadidliegro,
AulaCAD,
Crimping, soldenng. winng, rework, X-ray PCB inspection,

Al 11
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NOTICE TO EMPLOYEE
Labor Code section 2810.5

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
| Company; or Professional Employer Organization [PEO])? oYes o No

Other Names Hiring Employer is "doing business as” (if applicable);
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer's Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work:

Name: QORUBAT oMl SHarUND

Physical Address of Main Office: _ 1§41 The d\died o . SurE W <Sond JUSv Ca 4520
Mailing Address: __* !

- Telephone Number: Mg My ANS
s g JAGE INFORM

S 553 oy 5
s £EL

$ Sk Rate (15-59)

Rate(s) of Pay: n‘ 100 Overtime Rate(s) of Pay:
Rate by (check box): Hour o S8hiff o©oDay o©Week oSalary oPiecerate o Commission
o Other {provide specifics):

Does a written agreement exist providing the rate(s) of pay? (check box) o Yes o No
If yes, are alf rate(s) of pay and bases thereof contained in that written agreement? aYes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances)

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as-required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address: 1 State Street Plaza, 9" floor, New York, NY. 10004

Telephone Number: 212-285-5440

Policy No.: LDC4042609 AGS

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Uniess exempt the employee 1dent1ﬁed on th13 notlce 18 entltled to minimum requlrements for pald sick leave under state
law which provides that an empioyee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or  retaliated against for using or requesting the use of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Laber Code.
The following applies to the employee identified on this notice: {Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246. '
o 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.

0 4. The employee is exempt from paid sick leave protection by Labor Code §245 5. {State exemption and specific
subsection for exemption):

HESTH ahn MML\J«P?—\ Sohnnly Tiang
{PRINT NAIVfE)of Employerr sentattve) (PRIN’f NAME of Employee)
LN e G
(SIGNATURE of Emplgyer|Representative) /S@A{URE of Employee)
G- 1119 6/17/14
{Date) {Date)

The employee’s signature an this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)

TN T AL ool




C, y/ A roll of quarters is worth?

£

“faur H@gaiﬁamy Stefting Professlonsis

outsaureing . . . -

Cashier Test ()(b | | Score I /15

/.

4

5)

8)

a} = $5.00

b} $10.00
¢) %1500
d) $20.00

Aroll of dimes is worth?
al $5.00
b} $4.00
c) $3.00
d} $2.00

A roll of nickels is worth?
al $8.00
b) 56,00
¢} $4.00
dj 52.00

A roll of pennies is worth?
a} S$1.00

b) $0.75

c) S$0.50

d) $0.25

What does POS stand for?
a) Patience overstandards
b} Percentage of sales

c) Point of sales

d) People over service

What is the current sales tax rate in your city

A customer buys a bow! of soup for $1.25, an apple $0.90 and a soda is $0.79, lf you are given® $10.00 how much change should

you give back? i,

a) $4.06 i “’.2 ”
by $2, Ao :

) 2206 SN
c) §$7.06

d) $5.08

A customer buys twa shirts for 10.50 each and two ball caps for $7.25 each. If you are given $50.00 how much change should .

you give back? 2] N

a) $19.50 A

b) $14.50 354

¢} $9.50 ‘ 1¥.5

di $4.50 .
A customer buys soda for $3.75 and a hot dog for $4. 25. If you are given $20.00 how much change should you give back?
a) $6.00 - g

b} $8.00

c) $10.00

d} $12.00

10)

A customer buys two hamburgers at $3.75 each, two bags of chips at $1 25 each, two cookies at $2.50 each and two sodas at
53.25 each. If you are given $100.00 how much change should you give back?
a) S7850 ~ = 6ot

5 AP b fo
b) $58.50 7 ﬁS -
cj 53850 i e
d) $28.50 )

(AN

TEST_Cashier (2013.07.31)




b

olitsourcing ‘
Your Hospitality Staffing Profassionsls Tt

/15

Cashier Test Score

(A4 11} Counterfeit pens should be used on which three denominations?

@

a) $20, 350, $100
by $10,5$20, 550
¢} $5,$50,5100
d) $10, $20, $50

) How many times should you count change when giving it to the customer?
a) one '
b} two
c) three
d} noneed to count

Question & Answer:

13) What is the minimum age for legal alcohol purchases? _' 2

14) What are the acceptable forms of ID for alcohol purchases? [jyiver  J8) Litense

%How many $20 bills are in a bank band? 50

et -l
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