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Vincent Rosa

Professional Summary

Training professional with extensive leadership experience in staff
development, process and productivity improvements, performance
management and curriculum design. Achievements include expanding
training options and program reach. Able to incorporate new topics and
make adjustments to courses to meet changing company needs. Decisive
leader and complex problem-solver with excellent organizational skills
and big-picture approach.

Work History

Orens Daily Roast - Store Manager
New York, NY
10/2018 - 05/2019

¢ Created work schedules according to sales volume and number of
employees.

¢ Reconciled daily sales transactions to balance and log day-to-day
finances with Square, Excel and Quickbooks.

¢ Set, enforced and optimized internal policies to maintain efficiency
and responsiveness to demands.

Kai Gallery - Cafe Manager
New York, NY
04/2018 - 10/2018

e Applied knowledge of previous needs and forecasted business levels
to estimate required supplies on weekly basis.

® Researched and resolved account discrepancies.

® Developed and updated spreadsheets and databases to track, analyze
and report on performance and sales data.

Convene - Cafe Manager
New York, NY
10/2017 - 02/2018

» Controlled food costs and managed inventory.

o Scheduled and led weekly store meetings for all employees to discuss
sales promotions and new inventory while providing platform for all
to voice concerns.

* Introduced WhenlWork for scheduling needs to successfully create
long-term schedules for 4 to 5 daily shifts and 6 employees.

Irving Farm Coffee Roaster - Shift Leader

New York, NY

0€.2017 - 11/2017

* Oversaw falented team of six (6) baristas by actively communicating
project information, remedying issues and delivering positive
feedback.

® Ensured a safe working environment by following all safety
procedures, policies and regulations.

® Prioritized resumes based on strengths, experience and personal
qualities needed to balance team makeup.

vincentpatrickrosa@gmail.com

(808) 451-1617

15 Washington Place, 5F, New York, NY
10003

Skills

Data entry

Word processing
Office administration
Schedule management
Bookkeeping
Professional networkin
Conflict resolution
Relationship building
Intakes and assessments
Fundraising

Effective team leader
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Education

2016

Pacific Rim Christian University
Honoluly, HI

Bachelor of Arts: Music And Biblical
Studies



Makai Poke Company - Assistant Stor—Manager
Hoboken, Nj
02/2017 - 1072017

Assisted team members with delivering friendly, knowledgeable
service to every customer by applying proactive monitoring and
corrective action strategies.

Processed payments for credit and debit cards and returned proper
change for cash transactions.

Reconciled daily sales transactions to balance and log day-to-day
finances with Quickbooks and Toast, the Point of Sale.

Starbucks - Shift Manager
Hoboken, NJ
18/2016 - 02/2017

Provided management with hourly sales and sales per transaction
information through up-to-date daily logs and detailed production
reports.

Trained new employees and promoted supportive, performance-
oriented atmosphere by, instructing each in use of machinery,
standard operating procedures and company policies,

Optimized safety and productivity by regularly cleaning and
organizing work zones,

Pearl City Community Church - Office Secretary and Interim Worship
Director

Pearl City, HI

03/2015 - 04/2016

Coordinated travel arrangements for Senior Pastor, such as setting
appointments and securing transit and lodging accommodations.
Strategically distributed administrative tasks amongst volunteer staff
and provided guidance to promote performance.

Assisted in filing tithe and offerings, in addition to balancing and
creating a budget for our office, in addition to the music department.
Attending weekly meetings to improve the involvement of current
church attendees in addition to creating new and creative ways to
increase membership.

Office Depot - Department Manager
‘Aiea, HI
07/2007 - 07/2014

Adjust digital files to alter print elements, such as fonts, graphics, or
color separations.

Resolve customer complaints regarding sales and service.

Plan and direct staffing, training, and performance evaluations to
develop and control sales and service programs.




6/10/2019 —_ httos:/iwww.taborca.net/empDocs.aspx2iid=""404

Absenteeism & Tardiness Policy

All Acrobat Outsourcing employees are expected to be at their client site prepared to work at the scheduled time. Regardless of the
reason, absenteeism and tardiness are subject to disciplinary action. Employees must clock in and out at all client sites.

Absenteeism: {s defined as failure to report for work without prior approval of the Acrobat Outsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work, Walking off of an
a.signment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it to your scheduled shift, you are required to give us 24-hour notice for a
cancellation!

Tliness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
before your scheduled shift.

NO CALL/NO SHOW: Grounds for automatic termination.

Clocking IN/OUT: You are required every time to clock in and out of your shift. If there is no timesheet present at the time of
clocking in/out, you must notify your staffing manager immediately.

Disciplinary Action

First Occurrence: Verbal Wamning from Staffing Manager.
Szeond Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
resuit in further disciplinary action up to and including termination.
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Injury Reporting Acknowledgement

Acrobat Qutsourcing is committed to providing and maintaining a safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You must always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, all personnel injuries, regardless of severity, should be reported immediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9800. If your branch is in another Acrobat location the injury must be
reported immediately to 1-800-252-5275 and give the nurse the Acrobat code: 981100, Additionally, you must notify your
supervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
occurred.

£ .crobat Qutsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employees), job transfers, reasonable cause, accidents
with property damage or in this case, injuries requiring professional medical treatment. In compliance with all applicable laws,
separation of employment may result after:

* apositive test for any drug not prescribed by a physician
* adeliberately tampered with or aduiterated sample;
» arefusal to take the test.

https:/www.taborca. netfempDocs. aspx2id=26104 1/5
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£ sking another person to take the test, or  _ing the test for another employee will result 1., separation of Employment for all
emnployees involved in the incident.

Please note, providing false information, or omitting pertinent information regarding a work-related injury will lead to termination.
Any employee discovered fo be making a fraudulent report will be reported to the Department of Insurance Regulation and
prosecuted to the full extent of the law.

I, the undersigned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or illness must be reported immediately to 1-800-252-5275 and the Acrobat supervisor.

Form not yet accepted ——

Authorization & Release to Obtain Information

As part of our hiring background and investigation, we may obtain consumer reports to prepare an investigative consumer report.
The investigative consumer report may consist of contacting all listed prior employers to verify your employment history. Tt may
also include, but not be limited to, credit information reports, criminal history reports and driving history records. Under the
provisions of the Fair Credit Reporting Act (15 USC at 1681-1681u) as amended, before we can seek such reports, we must have
your written permission to obtain the information. You have the right, upon written request, to a complete and accurate disclosure of
the nature and scope of the investigation. You are also entitled to a copy of your Rights under the Fair Credit Reporting Act.

Under the provisions of the Fair Credit Reporting Act, 15 USC, Section 1681 et seq., the Americans with Disabilities Act and all
applicable federal, state, and local laws, I hereby authorize and permit Acrobat Qutsourcing to obtain a consumer report and/or an
investigative consumer report which may include the following:

¢ My employment records;

*» Records concerning any driving, criminal history, credit history, civil record, workers’ compensation (post-offer only) and
drug testing;

» (For truck drivers only) In accordance with the Department of Transportation Motor Carrier Safety Regulations, Section
382.413, information concerning alcohol and controlled substances for the past 2 years;

» Verification of my academic and/or professional credentials; and information and/or copies of documents from any military
service records.

I understand that an “investigative consumer report” may include information as to my character, general reputation, personal
characteristics, and mode of living which may be obtained by interviews with individuals with whom I am acquainted or who may
have knowledge concerning any such items of information.

T'agree that a copy of this authorization has the same effect as an original.

I further direct and authorize such third parties who may be the custodians of or who may be in possession of requested records or
L. formation to disclose such information or records to Acrobat Outsourcing or their representatives and agents, in connection with
this authorization and release.

I hereby release and hold harmless any person, firm, or entity that discloses matters in accordance with this authorization, as well as
Acrobat Outsourcing from lability that might otherwise result from the request for use of and/or disclosure of any or ail of the
foregoing information.

I understand and acknowledge that under provision of the Fair Credit Reporting Act, I may request a copy of any consumer report
from the consumer reporting agency that compiled the report, after I have provided proper identification.

I hereby authorize Acrobat OQutsourcing to obtain and prepare an investigative consumer report as set forth above, as part of its
investigation of my employment application. I voluntarily provide my date of birth in order to obtain, and verify records obtained in,
the background check. This authorization shall remain in effect over the course of my employment. Reports may be ordered
periodically during the course of my employment.

https:/Awvwew.taborca.net/empDocs.aspx?iid=26104 2/5
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& California, Oklahoma, and Minnesota . _sidents only: If you are a current resident of Ca, OK, and MN, you have the right to
receive a copy of any consumer report pertaining to you that is obtained by us from a consumer reporting agency. If you would like
a stee copy of any report that is obtained or prepared, please check the box.

Maiden/Prior Name:
SSN: ###.4%.4608  DOB: 1/10/1976
License: M4358 15371 01764 3 31 2017

Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsourcing is committed to a work enviromment in which all individuals are treated with respect and dignity. Each
individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits unlawful
discriminatory practices, including harassment. Therefore, Acrobat Outsourcing expects that all relationships among persons in the
office will be business-like and free of bias, prejudice, and harassment.

Acrobat Outsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
he rassment, discrimination, and retaliation. Acrobat Outsourcing will make every reasonable effort to ensure that all concerned are
farailiar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
appropriately.

Any employee who has questions or concerns about these policies should talk with the Director of Human Resources or a member
of Acrobat Outsourcing management.

These policies should not, and may not, be used as a basis for exchuding or separating individuals of a particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimination or exclusion to avoid allegations of harassment. The law and the policies of Acrobat
Outsourcing prohibit disparate treatment on the basis of sex or any other protected characteristic, with regard to terms, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and retaliation are intended to
complement and further those policies, not to form the basis of an exception to them.

Equal Employment Opportunity

It is the policy of Acrobat Outsourcing to ensure equal employment opportunity without discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic information, or any other characteristic protected by law. Acrobat Outsourcing prohibits any such discrimination or
harassment.

Retaliation

Acrobat Outsourcing encourages reporting of all perceived incidents of discrimination or harassment. It is the policy of Acrobat
O :tsourcing to promptly and thoroughly investigate such reports. Acrobat Outsourcing prohibits retaliation against any individual
who reports discrimination or harassment or participates in an investigation of such reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,
“sexual harassment” is defined, as in the Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
requests for sexual favors and other verbal or physical conduct of a sexual nature when, for example a) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or ¢) such conduet has the purpose
or effect of unreasonably iterfering with an individual’s work performance or creating an intimidating, hostile or offensive working

environment. x\f;?l.'i\"

ShE .
itle VII of the Civil Rights Act of 1964 recognizes two types of sexual harassment: a) quid pro quo and b) hostile work
environment. Sexual harassment may include a range of subtle and not-so-subtle behaviors and may involve individuals of the same
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or different gender. Depending on the &1 .mstances, these behaviors may include unwa...ed sexual advances or requests for sexual
favors; sexual jokes and innuendo; verbal abuse of a sexual nature; cormmentary about an individual’s body, sexual prowess or
sexual deficiencies; leering, whistling or touching; insulting or obscene comments or gestures; display in the workplace of sexually
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature,

Harassment

Harassment on the basis of any other protected characteristic is also strictly prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, color,
religion, sex, sexual orientation, gender identity or expression, national origin, age, disability, marital status, citizenship, genetic
information, or any other characteristic protected by law, or that of his or her relatives, friends or associates, and that: a) has the
prrpose or effect of creating an intimidating, hostile or offensive work environment, b) has the purpose or effect of unreasonably
imerfering with an individual’s work performance, or ¢) otherwise adversely affects an individual’s employment opportunities.

Harassing conduct includes epithets, slurs or negative stereotyping; threatening, intimidating or hostile acts; denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion toward an individual or group that is placed on walls or
elsewhere on the employer’s premises or circulated in the workplace, on company time or using company equipment by e-mail,
phone (including voice messages), text messages, social networking sites or other means.

Individuals and Conduct Covered

These policies apply to all applicants and employees, whether related to conduct engaged in by fellow employees or by someone not
directly connected to Acrobat Qutsourcing (e.g., an outside vendor, consultant or customer).

Conduct prohibited by these policies is unacceptable in the workplace and in any work-refated setting outside the workplace, such as
during business trips, business meetings, and business-related social events.

Reporting an Incident of Harassment, Discrimination or Retaliation

£ crobat Ouisourcing encourages reporting of all perceived incidents of discrimination, harassment or retaliation, regardless of the
offender’s identity or position. Individuals who believe that they have been the victim of such conduct should discuss their concerns
with their immediate supervisor, any member of Acrobat Outsourcing management, Human Resources or any ombudsman. Acrobat
Outsourcing also encourages employees to report any activity to (866)326-4571, See the complaint procedure described below.

In addition, Acrobat Outsourcing encourages individuals who believe they are being subjected to such conduct to promptly advise
th> offender that his or her behavior is unwelcome and to request that it be discontinued. Often this action alone will resolve the
prublem. Acrobat Outsourcing recognizes, however, that an individual may prefer to pursue the matter through complaint
procedures.

Individuals who believe they have been the victims of conduct prohibited by this policy or believe they have witnessed such conduct
should discuss their concerns with their immediate supervisor, Human Resources, any member of Acrobat Outscurcing management
or any ombudsman. Individuals may also report suspicious activity to (866) 326-4571.

Acrobat Outsourcing encourages the prompt reporting of complaints or concerns so that rapid and constructive action can be taken
before relationships become irreparably strained. Therefore, while no fixed reporting period has been established, early reporting
and intervention have proven to be the most effective method of resolving actual or perceived incidents of harassment.

Any reported allegations of harassment, discrimination or retaliation will be investigated promptly. Employees will be provided a
Harassment Reporting Form. The investigation may include individual interviews with the parties involved and, where necessary,
with individuals who may have observed the alleged conduct or may have other relevant knowledge.

Acrobat Outsourcing will maintain confidentiality throughout the investigatory process to the extent consistent with adequate
1westigation and appropriate corrective action.

Retaliation against an individual for reporting harassment or diserimination or for participating in an investigation of a claim of
harassment or discrimination is a serious violation of this policy and, like harassment or discrimination itself will be subject to
disciplinary action. Acts of retaliation should be reported immediately and will be promptly investigated and addressed.

Misconduct constituting harassment, discrimination or retaliation will be dealt with appropriately. Responsive action may include,
fc - example, training, referral to counseling or disciplinary action such as a warning, reprimand, withholding of a promotion or pay
increase, reassignment, temporary suspension without pay, or termination, as Acrobat Outsourcing believes appropriate under the
circumstances.

If a party to a complaint does not agree with its resolution, that party may appeal to Steve Scher, Chief Executive Officer.

htips:/iwww.taborca.net/empDocs. aspx2iid=26104 4/5
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False and malicious complaints of hara. ..ent, discrimination or retaliation (as opposea complaints that, even if erroneous, are
made in good faith) may be the subject of an appropriate disciplinary action.

Acknowledgment
T have read and understand all above policies

4 7

Confidentiality & Non-Disclosure Agreement

L, the undersigned employee, understand that in the course of my employment with Acrobat Outsourcing, I may have access to and
become acquainted with information of a confidential, proprietary or secret nature which is or may be either applicable or related to
the present or future business of Acrobat Outsourcing, its research and development, or the business of its customers. Such trade
szoret information includes, but is not limited to, software, inventions, processes, compilations of information, records,
spe:cifications and information concerning customers and/or vendeors.

[ agree that I will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them in any way, either during
the term of my employment or at any time thereafter, except as required in the course of my employment with Acrobat Outsourcing.
I understand that I am immune from civil or criminal liability for disclosing trade secrets for the purpose of reporting or
investigating a suspected violation of law, or for disclosing trade secrets in a legal proceeding if the information is filed under seal..

1 also understand that client lists of Acrobat Outsourcing, for which I have, or may have, access to during my employment, are trade
secrets and shall be solely the property of Acrobat Outsourcing. [ agree that ] shall neither directly nor indirectly solicit business as
to products or services competitive with those of [Acrobat Outsourcing] based on information from the client lists.

Finally, I understand that I am an at-will employee of Acrobat Outsourcing and that this agreement is not to be construed as
constituting a promise of continued employment.

hitps:/iwww.taborca.net/empDocs.aspx?iid=26104 5/5
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i Flease Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by me are tue and correct o the best of my knowledge. | further ceriify
that |, the undersigned applicant, have personally completed this application. | understand that any omiasion or
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telated do Form Wed, such as legislation
enached aftar it w.a&/publiahéd. {16 1
wwivdrs.goviFommid.

Purpoze. Gomplete Form W4 o that your
arnplaver can withhold the correst federst
Ineeme i from your pay, Conaidar
completing & new Form Wed aach vesr and
when your persongl or tinaneial situation
changeg,

Exemption from withholding. You may
ainy axarmistion trom withholding for 2019
i bodls of the following epply,

a o 20018 you had avight 10 mrefung of olf
fadaral Income fax withhald because you
had o tax Balsiity, and

# For 2018 you axpuct 1 refind of all
fedural Tncomi tax withheld because you
BRpoat to Mave notag Dability,

i you're exemnpt, complets andy lkes 1, 2,
"y &, amnd Fand sign the oo 6 valiidate it
Y qur exainptlon for 2019 explres Fabruary
17, 2030, Ses Pub. 505, Tay Withholding
and Estimatet Tax, to learn more about
whather you quallfy Ry sxatription frdm
withhdeding. '

General lnstructions

if youl aren't axempt, folfow the rest of
thage inatryctions to detanring the paaber
af withholding sllewances you should clalm
e withhoiding for 2019 and any additions
Bmount of tax to hawe withheld, For ragular
wages, withholdiog must be bised on
gliowaneas vou olalmed and may not be a
Tt armound or pavconiage of wages.

Yo glin #lso uss this salculator at
www.irs.goy/Wadpp to dalermine your
tax withiwdding mors acourataly, Congldar

Fm .
‘Thegsprtivipt ol tha Ty

uing ihis calculator [f you have 2 mors
gomplicated tax situation, suchasif you
hdve aworking spouss, mirs thar ane’ ol
ar a lefge amount of nonwags ncoime not
subject 1o withiiolding nutsida of your job.
After your Forrm Wed talkes sitet, you can
also use thia calizulator to sea how the
amnunt of tax vou'me having withheld
cotnpares to your projected fotal tex for
2418, i you (g the caloulator, you don't
nadsed o complets any of the workashaets for
Feurn W4,

Mote fhat if yvou have foo mush tax
withheld, you will receive s rofundt Whar you
it your tex; retorn. [f you have tol itile tax
wititheld, vou will owe tax whien you filayour
tax rotum, and.you might owe g panalty,

Filers with multiple jobs or worling
spauses, I you have more fian ane o ot
athme, or i you've matried fling joinlly and
your spouse 1s alagrwarking, rand all of tha
Instristions including the Metructions tor
tho Twe-Eamurs/Miltipls Jobs Workahest
hefore Deginelag.

Henywruge Income, [f you haive s large
amount ¢f normwage ingome not sublact to
withiolding, sugh s intdrest or dividends,
consider makdag estimated tak payments
us‘mgi*me 1D40-E8, Estimatad Tax for
Intfividuale. Diherwiae, you might owe
arditionaltas. O, you aan bgs the
Deductione, Adjugtmanta, and Additiona
incame Worlehest on pags 6 this:
calculator at weww i gowWiAng to make
sure you havisanough tax withhels fom
your payckieck; H ybu have pension or
arinuity incorte, see Pub, 505 or ugethe
caleulated sl winy e Jow\WdALD o Bnd
aul 1f you should adjust your withholding
o Fomy W4 o W-45,

Monregident sllen, I you'rs:s nonresidant
alleri; soe Notice 1362, Supplertental Forrm
W4 Insirdetions for Monfdsident Allana,
beféra complsting this torm,

- Separate hecs and give Form Wt to yoor sviployer, Keep the workstiset(s) for your records.

Employee’s Withholding Allowance Certificate

Specific Instructions
Parsonat Allowancos Worksheet

CGomplals this warkshaet oo page 8 frat to
datanming e nuimber of withholdlg
alfowarices 1o claim.

Line O, Howd bf huusehold pledse notes
Generally, you may tlsim head of housahold
fitirig status on youriax sstuen only I you're
unmvied and pay mars thar: 504 of the
oosts of msp}ing up @ home for yalrseitand
s quaditylng ndividual, Ses Pub, 601 for
more Information sbout flling status,

Ling B, Child tax credit, Whan you e vour
tak reduirn, you redy b sligliie to daim 5
chitd tak craditfar each of your sligible
chitden. To qualify, the child must te under
s 17 a5 of Dagembrer 31, must be your
depandent who Jvas with you for more than
halt’the yeuar, and miist have svilid stolnl
sacumty numban To lean mone shaut this
ceaedit, Sou Pub, 872, Child Tax Credit, To
raduca the tax withheld trom your pay by
taking this oradit Into atoaunt, Tollow ths
indtructions on Une £ af the worksheet. On
the workaheet vou will be-aeked abiout your
tatdl Income, For this-purposs, batal nooms
tngludes alf of your wagss snd gihet
Ineoims, inolisding income sarged Wy 'y
spouss Tt vou are illig o Joist retirm,

Line ¥, Groditfor other dopendernts,
When sl fle your tax fatum, you may be
aligible to gl & craditfor ather
dipentents for witoma shild tax crait
onfv't e claimed; suoh i 2 ualiving ohild
whn doosn't mest the age or soslal
gacurily number requirirriont for ths ohifld-
e craglt, ora gudlifyihg ralative, To leam
miere about his credir, ey Pub, 972, Ta
rttuos thae tax-withhald from your pay by
beliciiy this cradit Into assount, follow the
iratustions on e £ of the workghest, On
tha workehest, you will be aeked abiout
yaurtotal indoms, For thig purpode; total

DM b 4 ELE0074

1 Whatfinr you'ea antiled to-claim a cerigin dumbier of allowanses or sxemption frém withiolding o 2 @ ﬁ &5

(st Hpvenug Barvion wulijact to rovinw by Uhe 188, Yoursmployhr miy b veguirad 16 stnd 5 copy of tie fortito th 188, . . P
T Vour T name and midcia el Ca¥ g, 2 Youy sasis) amgy ng;bw —
gent Rosa a4 Dasy

Hdte atidrass (uenbies gre stingt & raral rgte)

3 @%Trﬁglﬁ

gls L Masclect. [ It but withhiold wt highar Sihgliats,
i el i sepiaritip hack *Wbmiud, But withvcte 4 higte Singles roto

fg_ W«’siﬁimaﬁav ﬁ /f'/gr S‘F

Cly or toes, glids, and ZIP cody-

Mow r ke WY [fDoo3

4 I ysurlaet nome mfmmsum;m@mrw&:w’mf _
shack Bt Youmust gall 800-7784243 for s toplacerent sard,” B [7] ‘

&  Tatal rumber of sllowances yau'ra clgiming ffrom this apgiioabis workehast on the following pages) . .~ . .« |8
8 Addltlonal amount, if any, you want withheld frdmachpayoheek . . . . .« » . 4 . . . . . | B
7 | olaim examption fom withhiolding for 2016, and | cerify that I riset both of the following condiens Tor exempion.

» Last your | had & right to-a rafund of alf fedwral incone tax wittiheld bersuse § had no tax labllity, an

s This yaar | expect a refund of alf federal incoime tax withheld because | axpact to have no tax liabllity,

1 wou et bioth contlitions, wite “Exémpt" hetor, » . . . . . . . s . ., . b [T
Under panalttss of perfary, | doctans that | have axamined thig certiticate and, o the beat of my Huowdacige and bellet, K s wue, someut, and conmplsg,

(T tym i v nswr OW/R6 JRDIT

=

{This fosm i ot valid Wnless you siin L) w74

%

8 Enmployer's name and fddrass Brmpkoyers Gk "Im oy B and 10 1 aending o TS and compioR & Fustdafmol 16 Emplovey idestiization’
um% st 10 4 seneding m‘%&% Elraetony % Hew Miras} v pidte genpoyment nurrbar (E1R)
Far Privady Act and Paparwork Reduotion Aot Nofice, see page 4. Gt Mo 102800 Foem Wed- oty




E-Verify

Case Verification Number: 2019178123640JJ

Report prepared: 06/27/2019

E-Verify Case Processing: View/Print '~ s

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Name: Vincent Rosa
U.S. Social Security Number; ***-**-0260
Citizenship Status: U.S. Citizen

Document Information

Date of Birth: 02/12/1989

Employee's First Day of Employment: 06/27/2019

List A Document: U.S. Passport or Passport Card
Document Number: 496171984

Case Information

Expiration Date: 03/06/2022

Case Status: Closed

Current Case Result: Employment Authorized

https://everify.uscis.gov/c/cases/2019178123640JJ/view

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close
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