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Acrobat

outsourting
Your Hospitality Statfing Professionals

Employment Application

Acrobat Qutsaurcing is an equal opportunity employer dedicated to non-discrimination in afl smployment practices. Acrobat
Outsourcing selects the best qualified individuat for the job pased on job-related qualifications regardless of race, age (40+),
:3*0;;’, r‘zﬁigicﬂ, gender, national orlgin, ancestry, marital status, sexual orientation, disability or any other status protected by

ppiica .

FulName “Tromts Awopew Keursen pate: 842/ 19
‘Home Telephone (&) LS 1239 Other Telophone { y /A

Present Address 317 MNOLTRAND Ave 87 ReoawiNrs, MY, U1L1G
Bermanent Address, if different from present address: . A2 [~
Email Address Qnﬁ“scg ST E G MAL L O

Position applyiag for: ‘:eawr of eute RN STH £r Satary desired: $ {40/ haid
Ara you currantly ragistered with any staffing and/or smployrnent agenties? If sa, pleass fist
NO ;
Are you applying for: Eulltime work? Yes_.. No_ X Parlime work? Yos_X. No.....
Temporary work, e.g., summer or holiday work? Yes_. No X, From: To:
How did you find out about our open position? {Please check Tl in propar nams of source).
_ Referral Name of Referral ThrRick. AgaAniels. Newspaper [} Job Fair [T Agency [ Company Website [T
Other Web Pesting [ Other Seurce {1 ; i
Could you work overtime, If necessary? ves X No__ if bired, on what date could you star working? IMBEPIATELY

Please keep in mind that schedules and shifts may vary dapeﬂdm;: on position and season. Additionally, the hours may vary from
week to week, depending on the company needs, Please list only the imesidays youlre avaifable to work below.

SPECIFY HOURS SUNDAY MONDAY TUESDAY WEDNESDAY | THURSDAY ERIDAY SATURDAY
4 AVAILASLE : v
% DAILY
£ AM ;
1 ) ~ N X Pl X
3 Do you have any vacations or sxtended leaves planned in the next 12 months? If $0, ploase list dates:
(4

Have you ever applied to or worked for Acrobat Outsourcing before?  Yes___ No_ X  ifyes when?
Do you have friends or relatives working for Acrabat Outsourclng? ' Yas___sz“ﬁ‘ if yes, please state name and refationship

i hired, would you have a reliable means of transportation to and from work? ves X No__.
If nired, can you present evidence of your legal right 1o five and workin {his country? Yes_?i_ No_ .
State age if you are under 18 ”VJA . you are under 18, hire is subject to verification that you are of minimum legal age 0 work.

Are you able to periorm the sssential funcions of the Job for which you are applying? Yes .X. No__.

if ne, describe the funclions that sannot be performed. {Note: We comply with the ADA agd consider reascnable accommodation
measures that may be necessary for aligible applicantsiemployees perform assential functions.)




Acrobat

outsourcin
Yeour Hospltality Statfing Professionats

and conviction records.

Pursuant to any and all Fair Chance Ordinances, we will consider for employment qualified applicants with arrest

# . I R e :
| NAME QOF SCHOOL CITY & STATE BRADE OR DEGREE DD YO CRADUATE?
{ COMPLETED 4 ;
| gotWes TN 06 MICHIG i Ak APBol, MI B.4 Ye$
g Do you have any special licenses, certificates of special valning? i
: 5:;!33% fist under “Spedlal’, ES .
TAte you computer erate? 1 50, st software knowledge under B NO
| “Spedial.” : ‘ U :
| Are you proficient with Point of Saies Systems 1f, so please list @ NO
lch ones under “Spedial.’ )
"B you have any othet experiance, Taining, qualfications or special . YES ; ' @S’/
i skills, which you feel rake you especially suited for work at Acrobat
i, Ouisourcing? I so, pleasa fist under. “Srpclal,”

ﬁpeﬂfﬂf %s;,g‘uwmu,mwz 2 ToWe, sPUbat, MACrDS
b

L,

List batow ol present and past employment staring with your most rocent employer {last 10 years s sufficienth. Actount for unamployment perods of three
moeths or more.

Are you currently amployed? yes Y. No_.. If s0, may we contact your current employer?  Yes X No..
Name and Address of Employer BOX HILL LLC, A LIVG 1% E(NG ST A, MY
Type of Business LosTAULANS Talephone No, {21}) 32516 15 Supervisor's Nama GLW-LE K AKAS

Your Postion and Duties WA (TCL,

nates of Employment From _AUG 9% 10 © ReselyT

Reason for Leaving: N / i

;Nams and Address of Employer UBCLL Cemea LLC DA OFS AU HMRD ST, BECOELIN, AY
."?yae of Business Lo STRLLLANT Telsphone Ne.” (14..) e YEo K Supervisor's Nama MAELL TEI Roly 1L L8y

Your Pesition and Duties ao AT, AR GO

L8
Dates of Empioyment: From s to otz 1§

Reason for Leaving: __ SCHRDUUING G en¥ucrs _
Name and Address of Employer M‘lf ‘P(f? Mﬂ {elold MWHWN'MJE , %M WU’. Ay

Type of Business AT LART releshone No. (151283 58 2% Supervisors Name LpeLer Smir
voun posiion and uties_ o TCH, FCH MANAGEL . BT




Acroba

Your Hospitality samn%u gm
Dates of Employment: From ) g1t To_mateH
Reason for Leaving: __QCHED UG (oM PLL €
Name and Address of Employer __(AFE.  CAL01 . 10 DarIIN G ST S IM NN
Type of Business ROSTPULANT Telephona No. {.2'%} (p18 HBO0 supenisors Name P"iﬂdﬁﬁ‘f ([ Kepery

Your Position and Dutles_ {1 g1t

| Dates of Employment: From Sepl ﬁ.‘“fa Jans 1
Heason for Leaving: SCRLOULING C e 6 g

S
Have you ever baen fired from any pravieus place of employment? If so, nleass exp[aiﬂ U@

Have you obtained any spacial skills or ablitles as ine result of service in the military? vas, ., Mo ,A_

if s0, daseribe:

List below three persons not related to you who have knowledge of your work performance within the last three years.

Name: _OLotl  EREOS TelephoneNo. @LE.) 2.6 1615
Address 1B ¥NG ST, MM, ALY

Occupation: fo NHNASRE Relationship: MAN BGCR2, -Number of Years Acguainted: L. /
Name: _M/zA2 @ﬁﬁuuuﬁ“‘? : Teiepbone}\ie m} 2% UC0S

© address _@ite 3\ HIMPSD BOOCELY N, e
’wapation* USTRULHST eusTv e Reiaﬂnnshxp m&zgﬁ&& Number of Years Acquainted: Z

4'$!ame (\Aefor WTH 5 Talephons No. (%) B8 LY
address_[p o 0 MAVHATTH e pLapiiin 1Y
Occupation: PATUEANT QuieQ. __ Relationship: AL Number of Years Acquainted: %)

-
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Acrobat

: sutsourcing
Your Hosphality Staffing Professionais

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect my chances for
smployment and that the answers given by me are trus and correct to the best of my krowledge. | further certify
that |, the undersigned applicant, have personally completed this application. | understand that any omission or
misstatement of material facts on this application or on any document used to sacure employmant shall be grounds

for rejection of this application or for immadiate discharge if | am amployed, regardiess of the time elapsed before
discovary.

I hereby authorize Acrobat Outsourcing to thoroughly investigats my referencas, work record, education and other
matters related to my suitabiiity for smployment and, further, authorize the references | have listed to disclose to the
company any and all letters, reports and other information related to my work records, without giving me prior notice
of such disclosure. In addition, | hereby release the company, my former employers and all other persons,
corporations, parinerships and associations from any and all claims, demands or labifities arising out of or in any
way related to such investigation or disclosure. A

I hereby authorize Acrobat Outsourcing and s authorized representatives to solicit information regarding my
background, which may Include but not be limited 1o, information about my employment, education, andior criminal
history, which may be in the files of any federal; state, or lacal criminal justice and law enforcement agency and

general public records history. 5
!i E vdarstand st selected for hire, It will be necessary for me to provide satisfactory evidence of my identity and

legal authority to work In the United States, and that federal immigration laws require ma o complete an 18 form in

: this regard within thres days of my hire date.
;@_}?_ Acrobat Outsourcing Is an at-will employer. | understand that nothing contained In the application, or conveyed

Pt

during any interview, which may be granted or during my employment, If hired, Is Intended to create an employment
contract batween me and the company. In addition, | understand and agree that If | am employed, my employment
s for no definite or determinable perlod and may be terminated at any time, with or without prior notice, with or
without cause, at the option of either myself or the company, and that no promisas or representations contrary to
the foregolng are binding on the company unless made in writing and signed by me and the company's designated
representiative. :

H

| hereby acknowledge that | have read and ﬁRUEf§taﬁd the above statements,

Date &/2/19

Applicant’s Signature




Absenteeism & Tardiness Policy

All Acrobat Qutsourcing employees are expected to be at their client site prepared to work at the scheduled time. Regardless of the
Teason, absentesism and tardiness are subject 1 disciplinary action. Employees must clock in and out at all client sites.

Absenteeism; is defined as failure to report for work without prior approval of the Acrobat Qutsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it © vour scheduled shift, vou are required to give us 24-hour notice for a
canceliation!

Tness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 hours
before your scheduled shitft.

NO CALL/NO SHOW: Grounds for automatic termination.

Clecking IN/OUT:You are required every time to clock in and out of yvour shift. If there is no timesheet present at the time of
clecking in/out, you must notify your staffing manager immediazsly.

Disciplinary Action

First Occurrence: Verbal Waming from Staffing Manager.

Second Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional occurrences may
result in further disciplinary action up to and including termination.

57
Signature: W{‘

ﬁljury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintaining a safe work environment. All employees play an important role in
the safety and protection of other employees, clients, guests, and property. You must always set a good example to oﬂ_ler employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, all personnel injuries, regardless of severity, should be reported immediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9800. If your branch is in znother Acrobat location the injury must be
reported immediately to 1-800-252-5275 and give the murse the Acrobat code: 981169. Additionally, you must noﬁfy' your
sapervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
ooourred.

Acrobat Qutsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, includix}g but
not limited to preemployment (including newly hired, rehired or reinstated employees), job transfe_rs, reasc_mable cause, accidents
with property damage or in this case, injuries requiring professional medical treatment. In compliance with all applicable laws,
separation of employment may result after:

¢ apositive test for any drug not prescribed by a physician
¢ a deliberately tampered with or adulierated sample;
e arefusal to take the test.

https//www.taborca.net/empDocs.aspx?iid=50858 /4



I PO Y

Asking another person to take the test, or” 'ng the test for another smployes will resulti  paration of Employmens for all
emoloyees involved in the incident.

Pl:ase note, providing false information, or omitting pertinent information regarding 2 work-related injury will lead to termination,

Arw smployee discovered to be making a fraudulent report will be reporied to the Department of Insurance Regulation and
prosecuted to the full extent of the law.

I, the undersigned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or ‘liness must be reported immediately to 1-800-252-5275 and the Acrobat suparviscr.

Sigmnature:

Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsourcing is commiited to a work environment in which all individuals are weated with respect and dignity. Each
individual has the right to wozk in a professional atmosphere that promoies equal employment opportunities and prohibits unlawfigl
daseriminatory practices, inciuding harassment. Therefore, Acrobat Cuzsourcing expects that 21l relationships among persons in the
office will be business-like and free of bias, prejudice, 2nd harassment

Acrobat Outsourcing has developed this policy to ensure that all its employees can work in an environment free from unlawful
hérassment, discrimination, and retaliation. Acrobat Outsourcing will make every reasonable effort to ensure that zll concerned are

funiliar with these policies and are aware that any complaint in violaton of such policies will be investigated and resolved
afpropriately.

Any employee who has questions or concerns about these policies should talk with the Director of Human Resources or a rmember
0. Acrobat Outsourcing rmanagement.

These polcies should not, znd may not, be used as 2 basis for excluding or separating individuais of 2 particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimination or exclusion to 2void allegations of harassment. The law and the policies of Acrobat
Outsourcing prohibit disparate weatment on the basis of sex or any other protected characteristic, with regard to terms, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and retaliation are intended to
complement and further those policies, not to form the basis of an exception 1o them.

Egual Employment Opportunity

R is the policy of Acrobat Outsourcing o ensure equal employment opportunity withour discrimination or harassment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic information, or any other characteristic protecied by law. Acrobar Outsourcing prohibits any such discrimination or
harassment.

Retaliation

Acrobat Outsourcing encourages reporting of all perceived incidents of discrimination or harassment. It is the policy of Acrobat
Outsourcing to promptly and thoroughly investigate such reports. Acrobat Ouisourcing prohibits retaliation against eny individual
w10 reports discrimination or haressment or participates in an investigation of such reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, stete and local laws. For the purposes of this policy,
“sexual harassment” is defined, as in the Equal Employment Opportunity Commission Guidelines, as unwelcome sexual advances,
Tequests for sexual favors and other verbal or physical conduct of a sexual nature when, for example &) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduet by an individual is used as the basis for employment decisions affecting such individual, or ¢) such conduct has the purpose

or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environtrent.

hitpsiwww.taborea. netlempbocs. aspx 7iid=50959 2/4




B

Tit's VII of the Civil Rights Act of 17 recognizes two types of sexuzl herassme 1) quid pro quo and b) hostile work
enviromment. Sexual harassment may incluge a range of subtle and not-so-subsle behaviors and may invelve individuals of the same
or different, gender. Depending on the circumstances, these behaviors may include unwanzed sexual advances or Tequests for sexual
fayors; sexual jokes and innuendo; verbal zbuse of 2 sexual nemre; commentary about an individual’s body, sexual browess or
sexual deficiencies: leering, whistling or touching; insuling or obscene comments or gestures; display in the workplage of sexualty
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual narure,

Harassment

Rarassment on the basis of any other protected charzcteristic is also suicily prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward en individuel beeause of his or her race, color,
Ie'igion, sex, sexual orientation, gender identity or expression. petional origiz, age, disability, marital status, citizenship, genetic
intormation, or any other characieristic protecied by iaw, or that of his or her reletives, fiends or assoclates, and that: a) has the
purpose or effect of creating an Intimidating, hostile or oFensive Work environment, b) hes the purpose or effect of unreasonably
Anterfering with an individual’s work performance, or ¢) otherwise adversely affects an individual’s employment opportunities,

Ha;assing conduct includes epithers. slhurs or negative stereotyping; threstening, intimidaring or hostile acts; denigrating jokes; and
Writien or graphic material that denigrates or shows hostility or aversion toward an individual or group that is placed on walls or
elsewhere on the employer’s premises or circulzted in the workplace, on company time or using company equipment by e-rmail,
phone (including voice messages), text messages, social networking sites or other mesans.

Individuals and Conduct Covered

T_h&se policies apply to all applicants and employees, whether relaed to conduc: engaged in by fellow employees or by someone not
directly connected to Acrobat Outsourcing (e.g., 2n owside vendor, consultant or custorner).

Ci_n}duct prohibited by these policies is unacceptable in the workplace and in any work-related setting outside the workplace, such ag
tring business wips, business meetings, and business-related social evenrs,

Raporting an Incident of Harassment, Discrimination or Retaliation

Acrobat Qutsourcing encourages reporting of 2ll perceived incidents of discrimination, harassment or retaliation, Tegardless of the
Gffender’s identity or position. Individuals who believe that they bave been the victim of such conduct should discuss their concerns
with their immediate supervisor, any member of Acroba: Outsourcing management, Human Resources or any ombudsman. Acrobat
Outsourcing also encourages employees to report any activity to (866)326-4571. See the complaint procedure deseribed below.,

I addition, Acrobat Outsourcing encourages individuals who believe they are being subjected to such conduct to promptly advise
the offender that his or her behavior is unwelcome and to request that it be discontinued. Often this action alone will resolve the

‘problem. Acrobat Outsourcing Tecognizes, however, that an individual may prefer to pursue the matter through complaint
procedures,

In.lividuals who believe they have been the victims of conduct prohibited by this policy or believe they have witmessed such conduct
should discuss their concerns with their immediate supervisor, Himan Resourcsas, any member of Acrobat Outsourcing management
Or any ombudsman. Individuals may also report suspicicus activity to {866) 326-4571.

Acrobat Qutsourcing encourages the prompt reporting of complaints or concems so thar rapid and constructive action can be taken -
before relationships become irreparably strained. Therefore, while no fixed reporting period has been established, early reporting
and intervention have proven to be the most effective method of resolving actual or perceived incidents of harassment.

Any reported allegations of haressment, discrimination or retaliation will be mvestigated promptly.. Employees will be provided a
Hjrassment Reporting Form. The investigation may include individual interviews with the parties involved and, where necessary,
with individuais who may have observed the alleged conduct or may have other relevant knowledge. -

Acrobat Outsourcing will maintain confidentiality throughout the investigatory process to the extent consistent with adequate
investigation and appropriate corrective action.

_ﬁetaliaﬁon against an individual for reporting harassment or discriminztior or for participating in an investigatiqn of a claim of
farassment or discrimination is a serious violation of this policy and, like harassment or discrimination itself will be subjeet to
diseiplinary action. Acts of retaliation should be reported immediately and will be promptly investigated and addressed,

?isconduct constituting harzssment, discrimination or rezaliation will be dealt with appropriately. Responsive action may include,
JTor example, training, referral to counseling or disciplinary action such as z warning, reprimand, wi?hho!ding ofa promotion or pay
increase, reassignment, temporary suspension without pay, or termination, as Acrobat Quisourcing believes appropriate under the
circumstances.

hitpsifwww.taborca.netempDocs.aspx?iid=50959 3/4




Ifapartytoa complaint does not agree v its resolution, that barty may appeelio Steve  er, Chief Executive Officer.

False and malicious complamis of harassment, discrimination or retaliation (as opposed to complaints thet, e

: ven if erroneous, are
made in good faith) may be the subject of an eppropriate disciplinary action.

Acknowledgment

I Bave read and understand all above policies

Signature /|

e

© @ T °
Conﬁdenﬁahaﬁy & Non-Disclosure Agreement
L the undersigned employee, understand that in the course of my employment with Acrobat Outsourcing, I may have aceess to and
"oeome acquainted with information of a confidential, PIOpriStary or secret nature which is or may be either applicable or related o
the present or future business of Acrobat Outsourcing, its research and development, or the business of its customers. Such trade

secret information includes, but is not limited to, sofrware, inventions, Processes, compilations of information, records,
Specifications and information concerning customers and/or vendors.

Finally, I understand that T am an at-wi]] employee of Acrobar Oursourcing and that this agieement is not 1o be construed as
constituting 2 promise of continued employment.

Sig 1ature: ™

P vww.taborca.netlempDocs. aspx?iid=50859 4/4
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/" Form W-4 (2019)

Future developments, For the latest
information about any fulure developments
ralated to Form W4, such as legistation
enacted after It was published, go to
www.irs.goviFormWwia,

. Purpose. Complate Form W-4 so that your
employer can withheld the corract federnl

* income tax from your pay. Consider
comgleting a new Form W-4 sach year and
when your parsonal or financial situation
changes.

Exemption from withholding, You may
clalm exemption from withholding for 2040
if both of tha following apply,

s For 2(}13 you had a right 1o a refund of all
federal Incorme tax withheld becayse you
had no 1ax liabillty, and

* For 2019 you sxpact a rafund of alf
federal income tax withheld bacause you
axpect to have no tax lability,

If you're exempt, complete only lines 1, 2,
3, 4, and 7 and sign the form to validate It.
Your exemption {or 2019 expires February
17, 2020, Sea Pub. 505, Tax Withholding
and Estimated Tax, {o leam more about
whethar you qualify for exemption from
withholding.

General Instructions

i you aren't exempt, follow the rest of
thess instructions to determine the number
of withholding allowances you should ¢laim
for withholding for 2019 and any additional
amount of tax to have withheld, For ragular
wages, withholding must be based on

- altowances you claimod and may notbe a
flat armount or percentage of wages.

You can also use the calculptor at

www.irs.goviW4App to determine your
ax withholding more accurately, Consider

Ferm W""4

using tis caloulator if you have a more
complicated tax situation, such as # you
have & working spousa, more than ons job,
or a farge amount of nonwags income not
subject o withholding sutside of your job.
After your Form W-4 takes effect, you can
also use this calcuintor to ses how the
amount of tax you're having withheld
compares to your projected total tax for
2019, I you use the caleulator, you don’t
need 1o complote any of the worksheets for
Form W-4,
Note that if you have too much tax

vithheld, you will recelve a refund when you
fils your tax return, If you have oo litlhe lax
withheld, you wifl owe tax when you file your
tax raturn, and you might owe a penalty.
Filars with multiple Jobs or working
spouses, If vou have more than ons job at
4 time, or if you're marred flling jointly and

your spouse Is alse working, read all of the |

instructions intluding the Instructions for
the Two-Eamers/Multiple Jobs Workshaet
belora beginaing.

Nenwage income. If you have a large
amount of nonwages income not subject 1o
withholding, such as interest or dividends,
consider making ostimated tax payments
using Form 1040-E5, Estimatad Taxddor
individuals, Otherwise, you might owe
additional tax. O, you can usa the
Deductions, Adiustments, and Additional
Incorme Workshest on page 3 or the
salculator at wyav.irs.goviWidApp to maks
sure you have snough tax withheld from
your paycheck. if you have pension or
annulty Inceme, ses Pub. 505 or use the
caleulator at wiw.irs.gov/VWHADp 1o find
out if you should adjust your withhelding
on Form We4 or We4pP,

Nonresident alien. If you're a nonrasident
aliers, ses Notice 1392, Supplemental Form
W-4 Instructions for Nonresident Aliens,
before completing this form.

Specific Instructions
Personal Allowances Worksheet

Gomplate this worksheet on page 3 first o
daterming the number of withhoiding
allowances to claim.

Line €. Head of househofd please note:
Generally, you may claim head of hpusa@o!d
filing status on your tax return only if you're
unmarried and pay more than 50% of the
costs of kesping up a homa for yoursalf and
& qualifying individual. See Pub. 501 for
miors Information about filing status.

Line E. Ghild tax credit, When you fils your
tay raturn, you may be eligible to laim a
ahild tax credit for each of your gligible
ehildren, To qualily, the child must be under
aga 17 as of Decamber 31, st be your
depandent who fves with you for more §h;m
alf the year, and must have a valid social
security rumbar, To learn more am.gt this
eredit, see Pub, 972, Child Tax Credit. To
reducs the tax withheld from your pay By
taking this cradit into acoount, follow the
instruetions on fine € of the workshest. On
the worksheet vou will be asked about your
tatal income. For this purpose, total income
includas all of your wages and other
Income, Including income earnad by 8
spouse if you are filing a joint return.

Line F. Credit for other dependents.
When vou file your tax retum, you may be
efigible to claim a credit for other )
dependents for whom a child tax credit
can’t b claimed, such s a qualifying child
who dossn’t meet the age or social
security number requirement for the ¢child
tax grodit, or a qualifylng relative. To learn
more about this credit, see Pub, 872, To
reduce the tax withheld from your pay by
tnking this credit into account, follow the
instructions on line F of the workshest. On
the worksheat, you will be asked about
your total income. For this purpose, total

-« Separate here and give Form W-4 to your emplayer. Keep the worksheat(s) for your L I

Employee’s Withholding Allowance Certificate

# Whether you're entitled to clalm a certain number of allowances or exemption from withholding is

OMB No, 16450074

2019

ool subject 16 raviaw by the IRS, Your smgloyar may be required 1 send a copy of this form to the RS.
T Your frel name Gnd migdia Nt Last name ) 2 Your social seGuUrily numbar
“Homas A Rorrscu 3Uug &4 7875

Home address fnumber and streot of rural routa)

27277 NOSTRAND Ave APT L

3 mgingze

T IMarded  [[]Married, but withho!d at higher Single rate.
Noto: It married fling separately, chock “Married, but withhold at higher Single rate.”

City or towin, stite, and ZIP sode
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EVerify

Case Verification Number: 2019218150131EM

Report prepared: 08/06/2019

E-Verify Case Processing: View/Print [ “Is

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Thomas A. Roltsch
Unrestricted Social Security Number; ***-+x.7875
Citizenship Status: U.S. Citizen

Document Information

List A Document: U.S. Passport or Passport Card
Document Number: 489724704

Case Information

Case Status: Closed

Current Case Result: Employment Authorized

hitps://everify.uscis.gov/c/cases/2019218150131 EMiview

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 10/22/1989

Employee’s First Day of Employment: 08/06/2019

1

Expiration Date: 09/19/2021

Case Submitted By: Debbie McKee

Reason for Closure: Employment Authorized Auto
Close

1N



