ACROBAT OUTSOURCING
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Tahorca ID: g?ﬁ%
pate of Hire: B /S /. 201¢1

Date of Re-Act: / /

i‘\///rify E,‘Jn//(@w Hire List {All felds)
.Yﬁ/l\lﬁ Right £E Ml _gheck Taborca Profile (Al fields)
4 H

t

Y Hire Right Internal (upload any fist A S%Eioad Resume and Skills Tests (one
/:s) doc)

Y Motice to Employee Completed 1 Upload Food Handier’s Card
;/Gciad to Orientation Time Sheet 1 Presented

A Background Check 1 Emailed

Re Act emplovee set up [See Re Act Process for more dataill

W Fite and 19 pulled {new one created/done in Hire Right if old ones are gone)

L4 Re-Act onboarding

4 Check for skills tests, app, FHC, and resume (get new app, new resume if hired more
than 1 year ago)

LI Complete Netice to Employee with updated pay if necessary

2 Verify pay option ' '

L Run new BGC if more than L vear since last shift worked

LI New orientation/place on time sheet if it’s been over a year since last shift

I New Hire List it’s been over a year since last shift

L Delete employee from the INA/TER spreadsheet if they are on it
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¥ ACROBAT OUTSOURCING
Tl TSC GROUP

Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices. Acrobat Qutsourcing selects the best qualified individual for the job based on job-related
qualifications regardless of race, age (40+), color, religion, gender, national origin, ancestry, marital status,
sexual orientation, disability or any other status protected by applicable law.

Home Telephoﬁe {70_7_ ) q‘fa I 3 4 3 Other Telephone

Present Address 273 Se uth (01" Sire F’r /}ﬂ’/
Permanent Address, if different from present address:
email address __{amdale watkins @ gmail. com

Position applying for: P(LSI’HQ(’ Conceossing Salary desired: f 19/ hr

Are you currently registered with any staffing and/or employment agencies? If so, please list
VL

Are you applying for: Full-time work? Yes___ No___ Part-time work? Yes___ No___

Temporary work, e.g., summer or holiday work? Yes¥Y_ _ No. From: To:

How did you find out about our open position? (Please check fill in prbper narne of source):
Referral [ Name of Referral : Newspaper [1 Job Fair [ Agency [
Company Website E| Other Web Posting CZ( Other Saurce [

© Could you work overtime, if necessary? Yes__ No___ If hired, on what date could you start working?

Mais Sﬁ,mﬂ- Q}I[ g o

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the
hours may vary from week to week, depending on the company needs. Please list only the times/days you're

available to work below. dhic S o< e Aoty

SPECIFY SUNDAY MONDAY TUESDAY WEDNESDAY | THURSDAY . FRIDAY SATURDAY
HOURS - »

AVAILABLE
DAILY

AM
PM

Do you have any vacations or extended leaves planned in the next 12 months? If 50, please list dates:
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If yes, when?

Have you ever applied to or worked for Acrabat Qutsourcing before? Yes___ Nol

Do you have friends or relatives working for Acrobat Outsourcing? Yes_NoZ If yes, please state name and
‘relationship

If hired, would ybu_ have a reliable means of transportation to and from work? Yes\4 No___
If hired, can you present evidence of your legal right to live and work in this country? Yesi/ No__
State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum

legal age to work.
Are you able to perform the essential functions of the job for which you are applying? Yesz No___

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable

accommodation measures that may be necessary for eligible applicants/employees to perfofm essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment
qualified applicants with arrest and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?

San J 050 SMJQ, San fj ose, ()| COMPLETED

Do you have any special licenses, certificates or special YES @
training? If so please list under “Special”. :

. .
Are you computer literate? If so, list software knowledge YES NO

under “Special.”

Are you proficient with Point of Sates Systems? If, so please

list which ones under “Special.” \ YES . NO
Do you have any other experience, training, qualifications '

or special skilts, which you feel make you especially suited NO
for work at Acrobat Outsourcing? If so, please tist under

“Special.” 7 :

Special:

T Court, Suite 160
COOSLABEROD « F 30548185

T

T

T TUEITY
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List below all present and past employment starting with your most recent employer (last 10 years is sufficient). Account for
unemployment periods of three months or ?1ore. :

Are you currentl'y employed? Yes No If so, may we contact your current emgployer? Yesl” No

Name and Address of Employer % ’S @%&”Aur rj(m/ * gfﬂ VIJ[VO% 5S¢

Type of Business _| es’_{aﬂ Y049 Telephone No. ( Y Supervisor's Name Qabe fu{é [Q.g
Your Position and Duties Lood (Unner ; Ser\Rr, 'Q'n ished beer S;/pr alisT

Dates of Employmént:' From —7/ Q'LTO {ﬂf" Z Sffd'

. /-_"—
Reason for Leaving:

Name and Address of Employer J/VI ﬂ’lPI U;)L:n § 206 L}' S(llf‘{/ﬁ ﬁﬂf& AV{ 5&,”’1’4 /26-“{?
Type of Business 5 ﬁi{\hd Telephene No. a@)MSuperwsors Name GSQ—\/ C/ﬂa {éﬂ&({f”

Your Position and Duties___ Make & de {rver kaﬂalw (C-Ll Q«f fum femﬁff f

. Dates of Employment: From /af(gOETo AUJO ZO"g
Reason for Leaving: Schnof /(Q - {UC%L/W‘

Name and Address of Employer

Type of Business . Telephone No. ( ) Supervisor's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Empiloyer

Type of Business Telephone No. ( ) Super\?isor;s Name

TSGR T Qo Suite 10 1 Minmd Lakes, F )
TR05.681.3800 ¢ FO0S.S01EBE ¢ theservicecompanias. com

L i 1
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Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain: M )

Have you obtained any speciat skills or abilities as the resutt of service in the military? Yes_ _ No

If so, describe:

List below three persons not related to yeu who have knowledge of your work performance within the last
three years, '

Name: N;Ok MW t‘t(f’r : Telephone No. (]ﬂ) L{'(O (‘H 4/
Address - |

Occupation: (ie,ll‘\fﬂf‘y _dfoQfRelationship: \—Pﬁ-éﬁd Number of Years Acquainted: é

Name: KG:Z- ma/h;%h!‘/l'}ﬂ Telephone No, (707) 7QI 0{7/ 0{

Address.
Occupation: Gm Relationship: _Qf‘ {{hc’{ Number of Years Acguainted: g

Name: q\ﬁ( -& 7 ef"'ﬂl 0[ Telephone No. (707 } 7;7 O ‘20 2
Address T

Occupation: U{’% [6‘!/’rc Gl 14 Qc’lc?f Relationship: ’}‘ean e Number of Years Acquainted: .5

Ud o thasen
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Please Read Carefully, Initial Each Paragraph and Sign Below

RDW | hereby certify that | have not knowingly withheld any information that might adversely affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further certify that I, the undersigned applicant, have. personally
completed this application. | understand that any omission or misstatement of material facts
on -this application or on any document used to secure employment shall be grounds for
rejection of this application or for immediate dlscharge if | am employed, regardless of the
time elapsed before discovery.

DW I hereby authorize Acrobat Qutsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references | have listed to disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disctosure. In
addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of or in any way related to such investigation or disclosure.

M I hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be limited to, information about my

. employment, education, and/or criminal history, which may be in the files of any federal,

state, or local criminal justice and law enforcement agency and general public records history.

w

| understand that if selected for hire, it will be necessary for me to provide satisfactory evidence
of my identity and legal authority to work in the United States, and that federal immigration
laws require me to complete an (-9 form in this regard within three days of my hire date.

;)V\j Acrobat Outsourcing is an at-will employer. 1 understand that nothing contained in the
application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an employment contract between me and the
company. In addition, { understand and agree that if | am employed, my employment is for no
definite or determinable period and may be terminated at any time, with or without prior
notice; with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the company.unless made
in writing and signed by me and the company's designated representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature : Efk@_ Mmte ‘? 5" }c(

V478G MW T Coure, Stitte 100 Mlami Lakas, FL 330048

PEGDA81 BROC « F 305 6B1ERN4 ¢ rheservicacumpanias.com

TE T ORITT Jh o

T
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DALE WATKINS

278 South 10th Street, Apt 8, San Jose, California, 95112 | (707) 480-1343 | iamdalewatkins@gmail.com

OBJECTIVE

A temporary cashier/concessions position for the 4%rs game at Levi’s Stadium.

EDUCATION

San Jose State University, San Josg, CALIFORNIA

BacHeror oF ArRT's DEecree IN Rabio-TV-Fiim CANDIDATE, DeceEmBER 2019

o Related Coursework: Media and Culture, Film/TV Production, Sound Production, KSJS On-Air

e Involved Member of Clubs: 90.5 KSJS, Akbayan (Filipino-American Organization}, Christians on
Campus, Alpha Sigma Phi Fraternity, Intramural Basketball League

s 32GFPA

Santa Rosa Junior CoLLEGE, SanTA Rosa, CaLiFornIA -
Associate v Arrs Decree, CoMMUNICATION STUDiEs, May 2017

WoRrk EXPERIENCE

90.5 FM KSJS, San Josg, CALIFORNIA

5PORTS BROADCASTING AsSISTANT | FaLL 2017 - PRESENT

e Play-by-play and color commentator for SJSU Athletics (Feb 2018 - present)

e  Run camera, graphics, audio board, spot numbers, record statistics for live streams of SJ5SU games
e Conduct own radio show and sports talk show as on-air DJ for the campus radio station

Jimmy Johns’ Gourmet Sandwiches, Santa Rosa, CALIFORNIA
Drevvery Driver | Arri 2015 - Aucust 2018
o Make and deliver sandwiches, run register, take orders, unload produce, maintain store cleanliness

RincoN Varrey CHRISTIAN ScHOOL, SaNTA Rosa, CALIFORNIA

BaskersarL PA Announcer | Novemser 2014 - Marcr 2019

¢  Bring fun and exciting atmosphere to alma mater's varsity high school basketball games; enhance
gameday experience, enthusiastically announcing players' names, who scored, fouls, promotions,
etc.; hypeman for starters

YSN365, SanTa Rosa, CALIFORNIA

Propucrion INTERN | SepTemBER 2016 - May 2017

e  Ran camera, graphics, replays, etc. for live radio/internet broadcasts, caught footage for voiceover
highlights

e Covered high school/college games as a journalist; wrote game summary articles for website

e Served as social media admin for Facebook and Instagram accounts, posting live scores, news, etc.

AwaRrDs AND HONORS

e  voted “Best Sports Broadcaster” and “KSJS MVP” in Fall 2018 semester
*  "Most Promising Newcomer" award in first semester at 90.5 KSJS
¢ Dean’s Scholar for 2017-18 academic school year at San Jose State University

1 -a——







Interview Mote Sheet

T L

Name: Dade, iMsblins

Interviewer: MQDC_, [ ,
L] . / o
Date: Q//qf/?ﬂ 14 Rate of Pay: & !41,/L1V,-
Position (s) Appiiep! for: Referred by: ~/
(-’471 ) [/\M

Full-Time

Server %|Bartender

Prep Cook /20 %|Barista : /15 %
Grill Cook /40 % Cashier /15 %
Dishwasher /10 % |Housekeeping /14 %

Y
-»Mreft\[ﬁ,%@f tevis

P.0.S. Experience: Y /@demh’s:

Total of |

Part-Time

Bistro Black Bistro Tuxedo 1/2 Tuxedo Black Vest Long Black Tie
Chef Coat  ChefPants  Knives 5@ /NO/WS]ESI') s BowTie  Other
Would you recommaend this applicant for Acrobat Conventioﬁa:te?

n Food Sce/Hospiﬂ'aﬁi‘y

Academy?

Other Languages $poken:

Revised 06/04/2013

TIPTITE

T

MLttt
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NOTICE TO EMPLOYEE

Labor Cede section 2810.5

Employee Name: Drﬁ? fe [/l MLiﬂS
Start Date: & /%/’29 i

EWMPLOVER 7 2T

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? cYes o No

Other Names Hiring Employer is "doing‘business as" (if applicabie):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work:

Name: ﬁmm&' (\U%&DUTCJ“O\

Physical Address of Main Office: {BU ' ' (ﬁjil‘(’, ”B &Qﬂ 'JE.&’.

Mailing Address: ___ 4 ‘!

Telephone Number' ng 844 071 3‘
E - WAGE INFORMATIOI

Rate(s) of Pay: ﬁ’ / 7/ W"' Overtlme Rate(s) of Pay: %ZQ'S'/ m/

Rate by (check hox): z’ﬁkur aoShit oDay oWeek o©Salary o Piece rate o Commission
o Other {provide specifics): '

Does a writien agreement exist prowdlng the rate(s) of pay? (check box) m’(s o No
if yes, are all rate(s) of pay and bases thereof contained in that written agreement? \Mes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a "voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Peyday: FRIDAY

DLSE-NTE (rev 9/2014)




Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers

Address: 1 State Street Plaza, 9% floor, New York, NY. 10004

Telephone Number; 212-295-5440
Policy NQ_; LDC4042609 AOCS

0 Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt, the employee identified on this notice is entitled to minimum requirements for paid sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or apposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: {Check one box)
o 1. Accrues paid-sick leave only pursu'ant to the minimum requirements stated in Labor Code §245 et seq. with na
other employer policy providing additional or different terms for accrual and use of paid sick leave.
D 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption}:

o
B

4 N L i e 1 S K' A o 3 5
M@Qc..‘ He Dale  Wadkins
(PRINT NAME of Employer representative) P T NAIVI f Em%%o%fe
(SIGNATU Rl;;%f?ﬂmpresentative) (SIGNATURE of Employee)

/%2419 g/% 24

(Date) {Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

KL L3 L L

DLSE-NTE (rev 9/2014)
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outsourcing

Your Hospitality Staffing Professionals

Dolicy

The cost of absenteeism and lateness is difficult to estimate, no one tan calculate the
cost of the burden this puts on othe'rs who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
freguent, they might signal personal, medical, or job-related probtems.

it is your responsibility to notify your supervisor at least 24 hours grior to your shiff of
any anticipated tardiness or absence. All tardiness or absences shouid be reported to the
Emergency Line at 800.236.2275 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciglinary action.

Below is a breakdown of how infractions will be measured. Any employee who

actumulates more than three points' in a 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by thelr start time. 1 Point

Call Off -~ Neading to be taken off a shift after schedules are sent
out. Itis your responsibility to request any desired time off in 1 Point
advance. - '

L Call-Out — Failing to provide Acrobat with 24-hour notice

1 Points
befora missing a shift. ‘ !

Ne Call No Show — Falling to pFovida Acrobat with any notice
before missing a shift,

Name: b&\@ | \/\}\O&k’dﬂg Date: C g /Q’

Signature: O\%O\«Oy i‘ ,%

3 Points

TOT T

Hi







