Netson Claros-Lee

150 Ridgewood Ave..

San Francisco,CA 94112
1(415) 424-6340
Nelsonclaros66@yahoo.com:

Objective: To obtain a position in your company where a may hone my skills to benefit your
company.

SUMMARY OF QUALIFICATIONS:

- Good sense of urgency

- Good Verbal/Written Communication skills, fluent in Spanish and English

- Self Motivated, Quick Learner, Multi-task Otientated, & Clean worker

SKILLS AND EXPERIENCE
Culinary Arts
Knowledge in Preparation and Cooking of Beef, Fish, Poultry, Pork and Vegstables
3+ years fine dining expetience.
Foh and Boh managerial experience
Proficient in-safety and sanitation procedures

WORK HISTORY

Employer: Namu Gaji

Job Title: Line cook.

8an Francisco, Ca

Duties: Workmg sauté station, prepping station for service, taking inventory of product,.
creating small dishes daily for service.

Employer: The Elite Café

Job Title: Sous Chef

San Francisco, Ca

Duties: Working prep, expo, dishwasher, grill, sauté stations, creating specials and menu
items, leading the line, managing food cost, labor and quality control.

Employer: 4505 Burgers and BBQ

Job Title: Line Cook

San Francisco, Ca

Duties: in charge of meat in two 500lb smokers {brisket, pork shoulder, ribs and chicken),
cutting meat pottions for service, Expo Working any other station as needed (fryer, flat top,
pantry), Training new employees.

Employer: La Urbana

Employer: La Urbana

Job title: Line cook

San Francisco, Ca

Duties: Taking inventory & Ordermg food orders from purveyors, training new employees on
multiple stations, working in a fast ¢lean efficient manner, preppfng & working pantry, pastry,
fryer, platlng, and sauté stations, Creating specials daily.



Employer: Lolinda

Job title: Line cook

8an Francisco, Ca

Duties: Preparing my own station, cutting fish sashimi style for ceviche, working pantry; pastry,
and fryer stations, training new employees, taking inventory of ingredients needed for next day.

EDUCATION AND TRAINING

Mission Language and Vocational School
2929 19th St. San Francisco., CA

Treasure [sland Job Corps.
351 H Ave. Building 442, San Francisco, Ca

GED



% ¥ ACROBAT OUTSOURCING
' fbﬂfﬁ{ TSE GROUP

Employment Application

Acrobat. Cutsourcing §5 an equal opportunity employer dedicated to non-discrimination in all employment
practices, Acrobat Outsourcing selects the best qualified individual for the job based on job-relatad
qualifications regardless of race, age (40+), color, religlon, gender, national origin, ancestry, maritaf status,
sexual orfentation, disability or any other status protected by applicable law.

Fﬁl_l Name | "’4-’5_-‘4‘1 clafos - L é.ﬁf- Date: g Zq’ crcf
Horne Telephone {415 ) 474 €340 Other Telephone { )

Present Address {92 Rdgetrou,l Ava
Permanent Address, if different from present address:

Email Address _ 7 2S£ iaros €407 Ao, com

Position applying for: __ £ zoow salary desired: 47, @70
Arg you currently registered with any staffing and/or employment agencies? if so, please list:

© _ _ .
Are you applying for: Full-time work? Yes A No___ Part-time work? Yes No_____
Temporary work ©.8., summer or holiday work? Yes@®_ No__  From: To:

How did you find out about our open position? (Please check fill'in proper name of source):
Referral O Name of Referral Newspaper [1 Job Fair IZ1 Agency [}
Company Website lﬂ()ther Web Posting [1  Other Source [

Could you wark overtir me, .if necessary? Yes. A No__ If hired, on what date could you start workmg?

9/ s/

Please keep in mind that schedules and shrfts may vary depending on position and-season. Addrtronatly, the
hours may vary from week to week depending on the company needs. Piease list only the times/days you're
‘avaitable to work below.

SPECIFY SUNDAY : MONDAY TUESDAY WEDNESDAY '| THURSDAY FRIDAY TURDAY
HOURS . B LY : : el .
AYAILABLE
DALY, _ _ _ .
AW /\///.-1 {J:;w— 739 é{n 2% b_km ,7:3:5{?_,‘ H@M - 3 Khm-z’.ﬁ% &fﬁaﬂjzf"ﬁ" —_ F’(ﬁ FQCQEJ
PM A |2 B e B3 |03 -1 r3e- | 2130 -1 [ Ze )
Do you have any vacations or axtended leaves planned in the next 12 months? If sa, please list dates:

I4750 MW 775 Court, Suite 100§ Mfamiiakes. FL-32016
T 5 ABLERGG- & F 305 5818804 - theservrcel.omparsies cone
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The Service Companies

Have you-ever applied to or worked for Actobat Outsourcing before? Yes No‘A'_ If vas, whei?

Do you have friends or relatives working for Acrobat Outsourcing? Yes___,tio_é_ .. If yes, please state name and

retationship.
If hired, wouild yeu have a retlable means of transportation to-and frem work? * .Ye'si No
- If hired, can you present evidence of your legal right to live and work in this country? Yes” . No__

State age if youare under 18 _____, If you are under 8, hire is subject to verification that vou are of minfmurm
legat age to work. -

Are you able to perform the essentfal furctions of the-job forwhich you are applying? YesZi No___

If:no, describe the functions.that cannot be-performed. (Note: We comply with the ADA and consider reasanable:
acconifmodation measures that may be necessary for eligible applicants/emplayees to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment
qualiﬁed applicants with arrest and conviction records.

“NAME OF SCHOOL CITV & STATE GRADE OR DEGREE | LD YOU GRADUATE?
' COMPLETED

P8 lapgung | po catenal| S Kancsas A

Do you have any special licenses, certificates or special o
training? If so please Hst under “Special”, ) _

@

Are you. computer literate? If 50, list software knowledge: @7 NO
under "Special.® :

Are your proficient with Point of Sales Systems? [f, so please ' @ NO
list wtiich ones under “Special.” '

Do you hive any other experience, training, qualifications

or special skills, which you feel make you-especially suited @ NO

for work at:Acrobat Outsourcing? If 50, please list under
ﬂspeciai- .rl

Special; .E;(r_-'.cl'L; v ofcd, SP{gad Shaa ', P—vs 3}5%«4 §, Erelianca ym CoxCdaTa
Fetchans.

14750 HW ¥7° Court, Suite 100 | Miamni Lakes, FL 33016
T305,681, 8800+ F 305.681.2804 - theséryicecompanies, com
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The Service Cofnpanies

List betow all present and past employment starting mth your most recent employer (last 10 years is sufﬂcient} Acoount far
vnemployment periods of three months or more:

Are you currently employed? Yes___ No___  if'so, may we-confact your current employer? Yes___ No___

Name and Address of Employer

Type of Business - Telephone No, { } . Supervisor's Name

Your Pasition and Duties

Dates of Employment; From Ta

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No, { ) Supervisar's Narne
Your Position and Duties

Dates _CI_f;'ElT!plOym_ent; From . To-

Reason for Leaving:

Name and Address of Employer

Type of Business______ ____ Telephone No, ( b} Sipervisoi's Name
Your Position and Duties

Pates of Employment: From To

Reasen for Leaving:

Name and Address of Employer

Typeof Business .~ Telephone No. ( ] Superviso_r‘iNam_é

14750-Mw- 77™-Court, Suite 100 1 Miam: Lakes. FL 33016
T;G:; 581.8800 « £ 105,681.8804 = rheaemcecompames éom
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Your Position and Duties,

Dates of Employment: From —To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skilis or abi_li_tigs_ as the result.of service in the military? Yes_ . No___

if s0; describe:

List below fhree-pérsuns not related to.you who have knowledge of your work performance within the last

three years.

Name: __ N ~ Telephone No. (. )

Address ‘

Gccupation: Relationship: Number of Years Acquainted: ___
Name: ' , Telephone No.  ( )

Address .

Occupation: Refationship:....° Number of Years Acquainted:
Name: , . Telephone No. {, ]

Addiess

Occupation: ___ Relationship: . . Nurber of Years Acquainted:

14750 MW 77 Court, Suite 180 | Miainl Lakes. FL33078
T 305,681.8800 » F 309,681,8304 « theseryicecomipamies,com-
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Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingty withheld any information that might adversely affect
my chances for employrmient and that the answers given by me are true and correct to the best
of my knowledge. | further certify that |, the undersigned applicant, have personally
completed this application. ['understand that any omission or misstatement of material facts
on this application or on any document used to secure employment shall be grounds for
rejection of this apphcatmn or for immediate discharge if 1 am employed, regardless of the
time efapsed before discovery,

)( |- hereby authorize Acrobat Qutsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references | have listed to.disclose to the company any and all letters, reports and other
informaticn related to my work records, without giving me prior notice of such disclosure: [n
‘addition, | hereby release the company, my former employers and alt other persons,
corporations, partnerships and associations from any.and ail claims, demands or liabilities
arising out of or in any way related to such investigation or disclosure.

X
. | hereby-authorize Acrobat Outsourcing and its authorized representatives to solicit: mforrnahon
regarding my background, which may include but not be limited to, information about my
employment, education, and/or criminat history, whlch may be in the files of any federal,
state, or local criminal justice and law enforcement agency and general public records history

X

Iunderstand that if selected for hire, it will be. hecessary for'me.to provide satisfactory evidence
of my identity and legal authority to work in the United States, and that fedéral immigration
laws require me to complete an I-9 form in this regard within three days of my hire date.

__ 7 Acrobat Outsourcmg is an at-will employer. | understand: that nothing contained in the
* application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an empluyment contract between. me and the
company. In addition, | understand and agree that if | am employed, my employment. is for no
definite or determinable period and may be terminated at any time, with or withotit prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the company unless made
in writing and signed by me and the company's designated representative.

I hereby acknowledge that | have read and understand thie above statements.

Applicant’s Signature

11:52 ww 77 Court, Suits’ 100 b oaam Lakes, FL 33016
T 05,68 1.3800 ¢ 'FI05.681,8804 + thestryicecompanies,com



NOTICE TO EMPLOYEE
Labor Code section 28105

Enmployes Name: /Ue', [Son . (/{m@f‘_" L{Q’
Start Date: %/’M’/

b T

Lega[ Name of Hiring Employer: SE Scher

Is hiring employer & staffing agency/business (e.g., Temporary Semces Agency,. Ernployee Leasing
. Compay; or Professional Employer Organization [PEO])? oYes O No.
- Other Names Hiring Employér Is "doing buslness as” (i applicable}):
Acrobat Outsourcing
Physical Addmss of Hiring Employer's Maln Office:
303 Hegenberger Road Suite 300, Oakland CA. 84621

Hiring Emp!oyer’s Maifing Address (if differant than above):

Hifing Employer's Telephorie Number; 415-431-8826

If-the hiring emgiloyer i a siaffing agency/business (above box checked "Yeg", the following ls the other entity
for whom fhis employee wilt perform work:

Name:
Physical Address of Main Office:.
Malling Address:
‘Telephone Number,.

".f_”“'_, y O ETIT 2

TR "J LaE 5 ‘{ r\-‘- R R SR T ST T Et
At S o L W S ey 5 e

- oA Erecie ,.
N ..e‘;}-&;'vh}n 3 p‘_.u L -Eé' gv e Q:’. ! ‘1.5“1_‘,}

Rate(s) of Pay: =140 $ (1/ M Overtime Rate(s) of Pay: Af [s
Rate by {check box): Fﬁ‘iaur-- oShift o Day oWeek noSalary oPisce rg_te o Commission
o Other (provide specifics): _ '

Does a written agreement s:qst providing the rate(s) of pay? (checkbox} nYes o No
I yes, are all rate(s) of pay and bases thereof contained in that written agresment? oYes o No
Allowances, i any, claimed as part of minimum wage {including meal or lodging allowances):

(if the employee has sighed tha ackncrw!edgment of receipt below, it does- not consfltutea "vnluntary wiitten
agreement” as rsquired under the law batween the employer and employee In orddar to credit any meals or lodging
against the minimur wage. Any such voluntary written agreementmust be svidenced by a separate document.)

Reguiar f#‘*'ayc:lay_:__F.F"tl DAY

DLSE-NTE (rev 5/2014)



Insurance Carrier's Namg: Infegro USA fnc. dba:integro Insurance Brokers

- Addregs:_ 1 State Strest Plaza, 8% fioor, New York, NY, 10004
Telophone Number: 2122965440 '
Policy No.: LDC4042608 ADS

0 Self-hsured (Labor Code 3700) and Certificate Number for Consent to Self-fnsure:,

Unless exempt, the employee identified on fhis notice s entitled fo mininmm requirements for paid sick leave vader state
Jaw which provides that an employee: \ o .
' a. May accrue paid sick leave and may request and-use up to 3 days or 24 hours of accrued paid sick leave per
year; . o
b. May not be terminated or retaifated against for using or requesting the use of acerued pald sick leave; and
¢. Has the right to file a complaint against an employer who retaliates'or dlscriminates against an employee for-
1. requesting or using accrued sick days;
2. attempting to exerilse the nght to use accrued paid sick days;
3. filing a camplaint or alleging a violation of Article 1.5 section 245 et seq, of the Californla Labor Code;
4. cooperating in an investigation or prosecution of an aileged-viclation of this Article or opposingany policy
_ or practice or act that is probibited by Asticle 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box) '
10 1. Accrues pald sick leave only pursuant to the minimum requiréntents stated In Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of pald sick leave.
[ 2. Accrues paid sick feave pursuant to the employer’s policy which satisfies or excaeds the acerual, carryover, and use
requirements of Labor Code §246. '
-a 3, Employer provides nig less than 24 hours {or 3.days) of paid sick leave atthe beginning of each 12-menth period.
D 4. The einployee Is axempt from paid sick leave protection by:Labor Code §245.5. (State exemption and specific
sihseetion for exemption);

a5,

DO Racwhocd

{PRINT NAME of Employer representative) " {PRINT oyee)
(BIGNATURE &f Employer Representative) g(}GNA‘TURE of Employae}
it | Z9 /10

{Date} ' . {Date}

The employee’s signature on this notice merely constitutes-acknnwledgement'cf receipt.

o T T T e T

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (2) Al changes are reflected on  timely wage statement firnished in accordance with Lebor Code
section 226; (b) Notice of all changss is provided in another writing required by law within seven days of the
changes. '

DLSE-NTE (rev 9/2014)



