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Wl Upload Food Handler’s Card
dded to Grientation Time Sheet wd Presented
Ihckgxound Check ' 1 Emailed

Re Act emplovee set up (See Re Act Process for more detail}

W4 File and 19 pulled {(new one created/dene in Hire Right if old ones are gone)

I Re-Act onboarding

1 Check for skills tests, app, F%—iC and resume {get new app, new resume if hired more
than 1 year ago) '

-1 Complete Notice to Employee with updated pay if necessary

w Verify pay option

Ll Run new BGC if more than 1| year since last shift worked

I New orientation/place on time sheet if it's been over a year since last Jbrﬁ

L New Hire List it’s been over a year since iast shift

1 Delete employee from the INA/TER spreadsheet if they are on it
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P.0.S. Experience: Y ,@ details :

Details:
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Serv-Safe

1/2 Tuxedo Black Vest Long Black Tie
Chef Coat Chef Pants Knives Black Pants Non-Siip Shoes Bow Tie Other: .
Would you recommend this applicant for Acrobat ! Conventien Candidate?
Academy?

Bistro

Black Bistro

Tuxedo

Revised 06/04/2013

Other Languages Spoken:




Mino Lafo

San Jose, CA 95132
pesaminolafot_sb2@indesdemall.com
(408} 770-6957

Work Fxperisnce
Flex Security Officer

Sted Unlversal Ssouaty Services, Bystaras snd Solutions - San jose, (4
August 2018 (0 Prasent

Produce Associate
Yalmeart - San lose, 1A
Auguss 2017 o Present

House Cleaning
Saff Owny Business - San joss, &
Judy 2007 o Frasant

Dishwasher{DMO)
Elagenm Faciity Servicss - San jose, Ca
sugust 2018 to August 2017

Soup kitchen volunteer
Most Holy Trinity Chareh - Sare lose, C4
Movernpear 2010 o 018

Pegasus recycling program
Pagasus High Schoot - San josa, CA
Cetaber 2045 o Gotobsr 205

Church Velunteer

Most Mody Trinily Oharod - Soo Jose, O4
Smptemper 2010 to 2015

Carnival security

Sapoan youth grouy - San fose, CA
Septemier 2008 1o 2002

Frucation

Pegasus High School
May 2018




Shills

* Adobe Photoshop {1 year}

+ Leadership skills {2 years)

+ Microsoft PowerPoint (1 year)
* Microseft Word (1 year)

+ Photoshop (Less than 1 year)

Additional infarmation

Skiils
® Leadership skills
@ Communication skills

@& Computer Literacy { Microsoft Word, Microsoft PowerPoint, Adobke Photoshop )
@ Problem Solvihg / Reasoning

@ Flexibility / Adaptability / Multi-Tasking
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C Dishwasher Test - SCOH"@/M
1)

After washing your hands, which item sh@uld be used to dry them?
a} Clean apron .

b) Sanitized wiping cloth -

c} Single use paper towel

d} Common used cloth - (! I a
C 2} While washing dishes by hand, which item shouid you wear? . OC /éj

a} Cutting glove
b)  Oven Mitt

c} Rubber glove
d) Nothing

3} When should you wash your hands?
a} Before you start work

) After handling non-food items (garbage, money, cleaning chemicals)
¢) After using the restroom

} All of the above

If you need (0 move a heavy load, you shouid PULL and not PUSH the cbject.
a) True |
b) False

t 5) Which of the following could you be af risk for getting burmad from?
a} Steam from boiling pots .
b Hot ligulds {coffee, soup, tea)

G2

oo e

o Hot equipment | (ovens pats, chafﬁng dlshes) I

di Harsh chemicals

oM

[y

e} All of the above _
! K ' 6) Al worl-related injuries, accidents or ilinesses should be reported immediately to the supervisor on duty.
a) True

b} False
Q .7t What sheuld you do if you spill liguids or see 3 liguid spill?
a) Leave it for someone else to clean-up
b}  Walt until the end of your shift to clean it
¢) Flagthe spill and clean it immediately

C d) Notsure

- 8) When handling hot itams you should?
a) Wear rubber gloves

1 No need to wear anything

¢} Usean oven mitt or dry cloth towel

} Nothing
E i 9) i you are using a three-compartment sink far cleaning and saiitizing, the second sink is used for?
a) Rinsing . _ .
b) Scraping
}

- ¢} Washing
Q ~d) Sanitizing
: 10} What is the proger method for cleaning and sanitizing stationary equipment?
T a) Spraywith astrong cleaning solution and wipe with a sanitized gloth
b) Spray with a sanitizing solution, then rinse with clean water and dry
¢} Wash and rinse, then wipe or spray with a chemical-sanitizing selution

d} Brush off loose soil with a clean cloth, then wipe with a sanitizing solution .

-

TEST_Dishwasher (rev. 2013.07.31)




NOTICE TO EMPLOYEE
Labor Code section 2810.5

EMPL@YEE

Employee Name: pr 3AdmM l-’k?} (-0\ gr)
Start Date: ____ a/ﬁ’/ﬁl?

_ EMPLOYER - .- -

Legal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Emplovee Leasing
Company; or Professional Employer Organization [PEO])? aYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing '

Physical Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer’s Mailing Address (if different than above):

Hiring Employer's Teleghone Number: 41 5“43,"1 -8826

If the hiring employer is a staffing agency/business {above box checked "Yes"), the following is the other entity
for whom this employee will perform work: ' '

Name: ,f){( rr){ﬂaﬂl (Jﬁc;oumm C:
Physical Address of Main Office: %71 Ih? Alernedd o ::("{L U Ran Sese, CA 95124

Mailing Address: 1%71 The ﬁf{mwwim Ste. {10 Ran Jose (A 95126
Telephone Number: (HOS ) Bt - & 77 7.

WAGE INFORMATION

‘Rate(s) of Pay: &% /M _ Overtime Rate(s) of Pay: ﬁ’éﬁ/hr’

Rate by (check box); m’ﬁlour ocShift o Day oWeek 0 Salary oPiecerate o Commission
o Other (provide specifics):

L

Daoes a written agreement exist providing the rate(s) of pay? (check box) m’@ o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? m’%s o No

Allowances, if any, ctaimed as part of minimum wage {including meal or lodging allowances}:

(If the employee has signed the acknowledgment of receipt below, it does not constituie a "voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regullar Payday: FRIDAY

DLSE-NTE (rev 9/2014)
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~ Attendance Policy

The cost of absenteeism and lateness s difficutt to estimate, no one can caiculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
freguant, they might signal personal, medical, or job-related probtems.

it is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated fardiness or absence. All tardiness or absences should be reported to the .
Emergency Line at 800.236.2276 x2207. You should provide the general rezson for your ‘
absence, and understand that excessive absences and lateness wiil lead to disciplinary action, ' :

Below is a breakdown of how infractions will be measured. Any empioyee who

acumulates more than three points in a 90-day perfod can result in termination of
_employment. '

Tagedy -~ Anybody not signed/ clocked-in by their start time. 1 Peint i

Cali Off — Needing to be taken off.a shift after schedules are sent

out. it is your responsibility to request any desired time off in 1 Point
advance. '

LM Call-Out — Failing to provide Acrobat with 24-hour netice : )
R . ‘ L Points
befora missing a shift.

Mo Call No Show — Failing to provide Acrobat with any notice 3 Points
before missing a shift.

Name: %M‘Wfol iaﬂw ' Date: 7/5/%/4

Signature: /%WW




