NOTICE TO EMPLOYEE
Labor Code section 2810.5
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Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
: Company; or Professional Employer Organization [PEO])? oYes oNo
Other Names Hiring Employer is “doing business as” (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Offics:
303 Hegenberger Road Suite 300, Oakland, CA. 94621

Hiring Employer’s Maifing Address (if different than above):

Hiring Employer's Telephone Number: 415-431-8826

it the hiring employer is a staffing agencylbusiness (above box checked "Yes™), the following s the other entity
for whom this employee will perform work:

~ Name:
Physical Address of Main Office:
Malling Address:
Telephone Number:
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Rate by (check box): JHour o Shit oDay oWeek oSalary oPiecerale o Commission
o Other (provide specifics): '
Does & written agreement exist providing the rate(s) of pay? (checkbox) oYes o No

if yes, are all rate(s) of péy and bases thereof contained in that written agreement? oYes o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances).

(1f the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging

against the minimum wage. Any such voluntary written agreement must be avidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)



Insurance Carrier’s Name: Infegro USA Inc. dba Integro Insurance Brokers
Address:. 1 State Street Plaza, 8" floor, New York, NY. 10004

Telephone Number: 212-205-6440 :

Policy No.: LDC4042609 ADS

o Self-hsured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:
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Unless exempt, the employee identified on this notice is entitled to minirmm requirements for paid sick leave under state
law which provides that an employes: : .
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year; : S
b. May not be terminated or retallated against for using or requesting the use of accrued paid sick leave; and
¢ Has the right to file a complaint against an employer who retaliates or discrimiiiates against an employee for
1. requesting or using accrued sick days; .
2. attempting to exercise the right to use accrued paid sick days; _
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the Californla Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee Identified on this notice: (Check one box) '
O 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfles or exceeds the accrual, carryover, and use
requirements of Labor Code §246. : ’
0 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.
O 4. The employee Is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subseetion for exemption); :

Jowme€ Roculoct  __ CeRRC EgmlcE
(PRINT NAME of Employer representative) ' Z (PRINT NAME of Employee)
Jouine P § WX Q% e
(S/IGNATURE of Employer Representative) ( )SIGNATURE of Employee)
(2 /19 4 /12/14
(Date) , (Da'te)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.
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Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes. '
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" ACROBAT OUTSOURCING
TSC GROUP
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Employment Application

‘Acrobat. Outsourcing is an equal opportunity employer dedicated to non-discrimination in all empleyment
practices. Acrobat Outsourcing selects the best qualified individual for the job'based on job-related
qualifications regardless of race, age (40+), color, religion, gender, national origin, ancestry, marital status,
sexual orfentation, di_sabi_!i_ty or any other status protected by applicable faw.

Fult Name Bobe i Togine Drgnce. _vate: A /12714
Hote Telephone ( $1o_ ) (37--8180 ___ Other Telephone {___)

Present Address LP‘—{FQ) Betieyue ave e
Permanent Address, if different from present address:
Email Address Y@ mohert-86 @ doneil - Com

Pasttion.applying for: ' : ~ Salary desired:

Are you currently registered with any staffing and/or employment agencies? If so, please: list

Are you applying for: Full-time work? Yes____ No___ Part-time'work? Yes___ No___
Temporary work, e.¢., summer or holiday work? Yes. __ No___ From: _To:

How di'd.you find out about cur open position? (Please check fitl in pro per name of source):

Referral T3 Name of Referral Newspaper'[T] Job Fair [ Agency [}
Company Website ] Other Web Posting E} Other Source [J _

Could you work overtime, if necessary? Yes__ No___ If hired, on what date could you start working?

Please keep.in mind that schedules and sh:fts ‘may-vary depending on position. and season. Addmonaﬂy, the

hours may vary from week to week, depending on the company needs. Please lis¢ only the times/days. you're
avaitable to work below.

-SPECIFY SUNDAY ‘MONDAY TUESDAY - | WEDNESDAY: THTJ?(SDM’ -FRIDAY . TURDAY
HOURS i .
AVAILABLE
DAILY
AM
PM _
Do you have any vacations or extended leaves planned in the next 12 manths?'If sa, please list. dates;’

14750 mw 77 Court, Suite 100 | MiamiLakes, FL 33016
T 305.681.8800 « £ 105.681.8504 - thesetvicecomparies, cam
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The Service Companies

Have you ever applied to or worked for Acrobat Outsourcing before?. Yes_ No¥”_ if yes, when?,

Da'you have fiiends or relatives working for Acrobat Outseurcing? Yes__No '/ - If yes; please state' name and
relationship. _ : . .

If hired, would you have a reliable mesns of transportation to-and from work? - -Yés;_km/_ No__._
 if hiired, can you present evidence of your legal right to live-and work in.thils country? Ye'sr No__.
State age if you are under 18 . [E'you-are under 18, hire is subject to verification that yout are of. mintmum

legal ageto work. i
‘Are you able to perform the essentfal functions of the job for which you are applying? 'Yes__t_/ No__

If no, describe the functions that cannot be performed:. (Note: We comply with the ADA and cansider reasonable
accommedation measures that-may be necessary for eligible applicants/employees to perform essential functions. )

Pursuant to any and all Fair.Chance Ordinances, we will consrder for employment.
qualified applicants with arrest and conviction records.

NAME OF SCHOOL CITY & STATE GRADE OR DEGREE | DID YOU GRADUATE?
' COMPLETED

Do you have any special licenses, certificates or special

training? If so please list under “Special”. ¥eS - NO
Are you computer literate? if so, Ust software knowledge , YES NO
under "Special.” : .

Are'you proficfent with Point of Sales Systems? if, so please YES NO
list which ones under “Speciat.” .

Do you have any other experience, training, qualifications

or speclal skills, which you feel make you-especfally suited YES NO

for work at Acrobat Outsourcing? If so, please list under
uspecia[‘ ”

Special:

14750 BW 77 Court, Suite 160 | Miami Lakes, FL 33016
T-305.6B81.3800 » F 105.687.8804 « theseryicecompanias,com
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'_List_bglnw all present and past employment stasting with your most recent employer (last 10 years is sufficient). Account for
unemployment periods-of three months or more, .

Are you cusrently employed? Yes___ No If so, may we contact your current employer? Yes___. No___

Namig¢ and Address of Employer

Type of Business Telephdne Mo, {_._ )_

Your Position and Duties

Supervisar's Name

Pates of Employment: From To

_Reason for Leaving:

Name.and Address of Emplover

Type: of Business . Telephone No. ( )
Your Position and Duties

Supervisar’s Name

Dates of Employment: From To;

Reason for Leaving:

Name and Address of Employer

TypeofBusiness__________ Telephone No. ( )
Your Position and Duties

Supervisor’s Name .

Dates of Empltoyment: From To

Reason for Leaving:

Naime and Address of Employer

Typeof Business _____._ - TelephoneNo. {___ )

14750 BW-77™Coust, Suite 100 | Miarn: Lakes, FL 33016
T 305.681.3800" « £ 305.691.8804 » theservicecompanies.com

Supervisor's Name-
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‘Your Position and Duties

Dates of Empioyment: From. To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military?  Yes_ . No__
If so, describe:’

List befow three pérsnns not related to you who have knowledge of your work performance within the last
three years,

Name: ___ .  Telephone No. ( )
Address____
- Occupation: Relationship: Number of Years Acquainted: ___._
Name: ' Telephore No. { )
Address : .
Occupation: . Relationship: _ Number of Years Acqualrited:
Name:- . . Telephone No. ( ),
Address
Occupation: ____ Relationship: _______ Number of Years Acquainted:

14750 MW 77 Court, Suite 100 1 Miami takes, FLI3016
T305.681.8800 ~ F-305.681.8804 ~ theservicecompanies.com
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Please Read Carefu l{y_r, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withhetd-any iriformaticn that might adversely affect
‘my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. [ further certify that |, the undersigned applicant, have personally
completed this application. | understand that any omission or misstatement of material facts
on. this- application or on any document used to secure employment shall be grounds for
rejection of this application or for immediate discharge if § am employed, regardless of the
time élapsed before discovery. o .

[ hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references | have listed to disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disclosure. In
‘addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of or in any way related to such investigation or disclosure.

| hereby authorize Acrobat Qutsourcing and its authorized representatives tosolicit information
regarding my background, which may include but not be limited to, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and law enforcement agency and general public records history.

E }' | understand that if selected for hire, it will be necessary for me to provide satisfactory evidence

Applicant’s Signature

of my. identity and legal authority to work in the United States, and that federal immigration
laws require nie to complete an I-9 form in this regard within three days of my hire date.

Acrobat Outsourcing i an at-will employer. | understand that nothing coitained in the
application, or conveyed during any  interview, which may be granted or during my
employment, -if hired, is intended to create an employment contract’ between me and the
company. In addition, | understand and agree that if { am employed, my employment is for no
definite or determinable period ‘and may be terminated at any time, with or without prior
notice, with or without cause, at the option of ejther myself or the company, and that no.
promises of representations contrary to the foregoing are binding on the company unless made
in writing and signed by me and the company's designated representative. .

] hereby acknowledge that | havg re d undérstand the above statements.

14750 W 77 Cowrt, Suite 100 | Hhavm takes, L. 33016
T305.681.3800 » F 305.681.8804 - thesérvicecompanies.cat
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ROBERT FRANCE o

Da Iy Cit_y_, CA

EXPERTISE PROFESSIONAL EXPERIENCE CONT.

Mehu Planning. SOUS CHEF

- Francisca’s, San Francisco, CA | June 2013- October 2015

Presentation '

= Supported-the Executive Chef in routine and additional tasks,

+ ‘Assisted with planning menus and meals.

* Maintained high foed quality. and presentation.

+ Supervised the preparation and service of food.

+ Trained and oversaw kitchen workforce on recipe procedures, preparation, and
cleaning duties.

Kriife Skilis
Kitchen Management

Preparing Various Cuisines

SOUS CHEF
Roxy's. Cafe, San Francisco, CA { January 2013 — January 2014

Provided guidance and support to all kitchen: staff:
+ Ensured all food served was properly arranged and met quality standards.
- Secured that all kitchen work was completed in‘timely manner.
* Maintained hygienic standards of kitchen and restaurant-equipment.
- Verified food preparation procedures for quality uniformity and accurateness.

SUSHI CHEF
Basa Seafood Express, San Francisco, CA | March.2012 - March 2013

Cooked and presented all dispensed station menu food items:
+. largely contributed to the development of Sanitation and Hygiene program.
- Mentored kitchen employees to enhance work performance
+ Contributed to the creation of sushi recipes.
* Encouraged and prRVEIIERIEO0 B %itchen staff on equipment safety,

Ryan Mcliwraith Manny Torres Gimenez. Tung Nguyen

Corporate Executive Executive Chef Executive Chef
Chef Francisca’s Pinterest

Absinthe Group 415,375.1185 209.608.1890.

Brandon Lucero Ernesto Moreno
Sous Chef Exec. Sous Chef
Bellota Pinterest
626.806.6290 415.619.9388.
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ROBERT FRANCE =~ =

SKILLS
Communication
Organization

Time Management
Muititasking
Problem Solve
Attention o Detail
Business Sense
Culinary Expertise
Creativity
Fast-Paced Decision Making_
‘Motivational

‘Team Player
CERTIFICATION

Califernia Food Handler's
License
Renewed 2018

EDUCATION
GED General Education

Development
2007

Daly City, CA

PROFILE

Seasoned Line Cook with 9 years of culingry experience, Skillfully carried out food
preparation following prescribed menu and recipes. Excellent time management in
ensuring timely compietion of work. Fostered and maintained. positive: relationships
with- patrons-and staff. Proven organization skills with the ability to handle multiple
priorities effectively.

PROFESSIONAL EXPERIENCE

CAFE CHEF
Pinterest, San Francisco, CA | June 2017 — August 2019

Prepated and cooked meals daily in a high-volume establishment of 2,100

-employees.

Assisted managers with inventory and maintenance of food rotation.

Served as key member in providing support to culinary team shifts wheri

understaffed.,
Collaborated with managers on menu development.
Promoted to The Point cafe retail space, single handedly creating breakfast,

lunch, and weekly specials.

LEAD LINE COOK
Bellota, San Francisco, CA | May 2016 ~ February- 2017

Trained new employees to-work the hot and cold lines.

Maintained a safe and sanitary environment with regular cleaning schedufes.
Provided supportto other team -members by prepping items for service,
Proficient in safe operations and cleanliness of commercial food: service
equipment.

Provided FOH duties such as food runriing, bussing and table-side service from
the pintxo. cart.

CHEF DE PARTIE - POISSONIER

M MICHAEL MINA, San Francisco, CA (ONE MICHELIN STAR) | November 2015 -
February 2016

Prepared all food items in a hygienic: and-timely manner.
Cleaned and maintained service station
Assisted with cleaning, sanitary, and organization of kitchen and storage areas.



