ACROBAT QUTSOURCING
TSC GROUP
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Taborca ID: 3‘%5%(24
Date of Hire: ﬁ_/ J—.-ﬁj ZQLOI

Date of Re-Act;  / /

o Y

/fnc Right EF | |
Hire Right internal (upload any list A

Check Taborca Profile {All fields)

¥ Upload Resume and Skills Tests {one
Uocs) doe)
%tice to Employee Completed . wd Upload Food Handier’s Card
M Added to Crientation Time Sheet 4 Presented
‘Jgaekground Check

3 Emailed

He Act emplovee set ug (See

Re Act Process for more detail)

Fite and 19 pulled (new one created/done in Hire Right if oict ones are gone)
I Re-Act onbearding
4 Check for skills tests, app, F

HE, and resume (get new app, new rasume i€ hirad more
than 1 year ago) '

Complete Notice to Employee with unctated pay if necessary
W Verify pay option

Run new BGC if more than L year since last shift warked
""" New orientation/place on time sheet if it's heen over dyear since last shift
New Hire List it’s been ovar 3 year since last shif

Delete employee from the INA/TER spreadsheet if they are on it







Interview Note Sheet

interviewer; M%C—
Rate of Pay; If.ﬁ[Gj/LV/‘
Paosition (s) App ied'for: Referred by: '
Cor Slnter1 (avcessid s CL-

Server /35

% Bartender -~ /35 %|
Prep Cook , /20 %|Barista /15 %)
Grill Cook /40 % | Cashier /15 %
Dishwasher 1 "% Housekeeping

~0pen, prefors evenings but déf o/ all duif5
— 0 W/ week erds on-cad |
— R:::“Ied Aerdspace. /eﬂgfmfﬂd7/ b&v/’(’mcfwwf@(fC.

P.0.S, Experiencey v /[ M

Bistro Biack Bistro Tuxedo

Tuxedo Black \/est Long Black Tie
Chef Coat Chef Pants Knives 63(:!& Pant on-Slip S Bow Tie Other:__
Would you recormmend this applicant for Acrobat \\_)dﬁventionw Other Languages Spoken:
Academy?

Revised 06/04/2013
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Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices, Acrobat Qutsourcing selects the best qualified individual for the job based on job-related
qualifications regardless of race, age (40+), color, religion, gender, national origin, ancestry, marital status,
sexual orientation, disability or any other status protected by applicable law.

Full Name .@v/Oﬁ[M/ F/’/ﬂ‘%‘ et Date: ‘?//?//4

Home Telephone | ) L(/n‘ Other Telephone '(458) 7R-8397

Present Address [P0 ¥ :;@5”?, nzfg‘Q, KJ—,CH' qg’”&

Permanent Address, if different from present address;

”~

Email Address IAI / @ Ykwton . Cony
~J 7

Position applying for: __ CRUCETSI04LS Salary desired: ALDT

Are you currently registered with any staffing and/or employment agencies? if so, please list
I/ o

Are vou applying for: Full-time work? Yeslf_ No___ Part-time work? Yes_K No__

Temoorary work, e.g., summer or holiday work? Yesﬁ No___  From: Ta:

How did you find out about our open position? (Please check fill in proper name of source):
Referral [[] Mame of Referral Newspaper [ Job Fair (5 Agency [
Company Website [] Other Web Posting m Other Source [l

Could you work overtime, if necessary? Yes‘K'_No__ If hired, on what date could you start waorking?
A4

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the
hours may vary from week to week, depending on the company needs. Please list only the times/days you're
available to work below.

SPECIFY SUNDAY MONBAY TUESDAY WEDNESDAY | THURSDAY. FRIDAY SATURDAY
HOURS :

AVAILABLE e OFES T
DAILY

AM
P

Do you have any vacations or extended leaves planned in the next 12 months? If so, please list dates:
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Have you ever applied to or worked for Acrobat Qutsourcing before? Yes___ NO_K If ves, when?

Do you have friends or relatives working for Acrobat Cutsourcing? Yes#_NoX If yes, please state name and

relationship

If hired, would you have a reliable means of transportation to and from work? ’ Yes M No__
If hired, can you present evidence of your legal right to live and wark in this country? Yesjg Mo___
State age if you are under 18 _____. If you are under 18, hire is subject to verification that you are of minimum

legal age to work.
Are you able to perform the essential functions of the job for which you are applying? YesX No_

If no, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable

accommodation measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment
qualified applicants with arrest and conviction records.

NAME OF SCHOOL CITY & STATE GRADE QR DEGREE DID YOU GRADUATE?
LAIST (00 COUEGRE | arpa Cosas CA | COMPLETED
AA AL
Do you have any special licenses, certificates or special
iFa T [14 T r NO
training? If so please list under “Special”.
2,
Are you computer literate? If so, list software knowledge YES NO
under “Special.”
Are you proficient with Point of Sales Systems? If, so please
: . ‘, N YES NG
List which ones under “Special.
Do you have any cther experience, training, qualifications
or special skills, which you feel make you especiatly suited YES : NO

for work at Acrobat Qutsourcing? If so, please tist under
“Special.”

Special:
f) BrazEL DAL CCRTIEIOITE z) wez@/g' XEEC 33 Ant £29% / P

4\ Brorgwven [Fravsey exrenEcs

T T




Page 3 0f 5
The Service Companies

List below all present and past employment starting with your most recent employer (last 10 years is sufficient), Accourt for
unemployment periods of three months or more.

Are you currently employed? Yes____ NO_DQ If so, may we contact your current employei? Yes__ No____

Mame and Address of Employer F LAgtES 6‘?‘?&?2&[ , S A, AuerorT

EES T Atsns
Type of Business i Telephone No. | ) Urlic . Supervisor's Name _SOmipt  (WELTE2 S

' Your Position and Dutjes Eﬂﬁ-ﬁdm( P AT

Dates of Employment: From 2/20 1o 3/26 ¢4

Reason for Leaving: "PGOQ_ WORE. EX AL AEL LT \ﬁ/—‘;;é_E' Yéf.}))

Name and Address of Employer Pleese < RESvsae

Type of Business Telephone No, { } Supervisar's Name
Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No.  { ) Supervisor's Name
Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Tetephone No.  { ) Supervisor's Name
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Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explain: U/ﬁ}

Have you obtained any special skills or abilities as the result of service in the military? Yes_K' No___

If so, describe;  COTlGx  W(TY  TTRESS .

List below three persons not related to you who have knowledge of your work performance within the last
three years.

Name: REE Fl co Telephene No. 50, BSZ- bd %
Address U M

Occupation: VigiatTiont LEAD Relationship: £O - WoRKER_ Number of Years Acquainted: Z.O +

Name: [’(k“’“o &Mdm‘*‘d@ Telephone No. | c“fco') ng, ZZOol
Address Uﬂfﬁ :
Occupation: SEACECRATT MG/~ Relationship: £0 ~WIORL &Y  brer of Years Acquainted: 5

Name: sJgisd  WARAIAUSLAS Telephone No. ((5© ) BSZ -G8
Address Uihpe

Occupation: RAECAALICE  SUE,  Relationship: €2~ WEREER~\ mber of Years Acquainted: =+

[ AT A
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Please Read Carefully, Initiai Each Paragraph and Sign Below

I hereby certify that | have net knowingly withheld any information that might adversely affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further certify that |, the undersigned applicant, have personatly
completed this application. | understand that any omission or misstatement of material facts
on this application or on any document used to secure employment shall be grounds for
rejection of this application or for immediate discharge if | am employed, regardless of the
time elapsed before discovery.

I hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authaorize
the references | have listed to disclose to the company any ahd alt letters, reports and other
information related to my work records, without giving me prior notice of such disclosure. In
additien, | hereby release the company, my former employers and all other -persons,

corporations, partnerships and associations from any and all claims, demands or {iabilities

arising out of or in any way related to such investigation or disclosure.

| hereby authorize Acrobat Outsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be limited to, information about my
empioyment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and law enforcement agency and general public records history.

I understand that if selected for hire, it will he necessary for me to provide satisfactory evidence
of my identity and {egal authority to work in the United States, anc thaf federal immigration
laws require me to complete an I-9 form in this regard within three days of my hire date.

Acrobat Outsourcing is an at-will employer, i understand that nothing contained in the
application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an employment contract hetween me and the
company. In addition, | understand and agree that if | am employed, my employment is for no
definite or determinablé period and may be terminated at any time, with or without prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the company unless made
in writing and signed by me and the company's designated representative.

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature éDM/_ Date 9 [‘? (lal







John Hipolito

1060 South Third St. #159
San Jose, CA 95112
Phone: {(408) 219-8397

Email: jhip0@vahoo.com

Background 25 years successfully supporting manufacturing activities including environmentat testing,
product reliability, mechanical assembly, field service, customer service, and production
control. Possess strong organizational, interpersonal, and communication skills.

Work Experience  2000-2003/2004-2015 SSLMDA (Space Systems / Loraf) Palo Alta, CA
E;m‘ neer Assistant

Perform digitally controlled vibration testing of spacecraft and spacecraft sub-assemblies
using Ling 335, LDS V8, and LDS V994 shakers with M+P controllers and software.
Testing to include random, sine, and shock pulse. Duties also include fixture design and
modification, instaltation, accelerometer instrumentation, and generating all customer

documentation.

1998 — 2000 Bell Technologies Mountain View, CA
narnics Technician
Perform digitaily controlled vibration testing using Unholtz Dickie T560 and T1000 shakers
with Unholiz Dickie and Data Physics controlters and Unholiz Dickie UD400 and Data
Physics DP550 software. Tesling to include random, sine, random on random, sine on
random, and shock. Duties also include customer interface, and generating all customer
~ documentation,

7992 1998 Stanford Linear Accelerator Center Menlo Park, CA
Mechanical / Vacuum Technician

Fabrication, assembly, and installation of electron accelerator and associated experiment
companents, Self directed fiefd trouble-shooting and modification of mechanical and
vacuum assemblies. installation and maintenance of vacuum systems.

1987 — 1992 Loral / Rolm Mil-Spec Computers 8an Jose, CA
Field Service Coordinator

Coordination of repair and rework of armed forces customer returns. Guide technicians in
product repair. Calculation and tracking of repair and incidental costs, inventory
organization and maintenance for $3M in spare and refurbished parts.

Invertory Conirol Analyst (2 years)

Performed inventory analysis for $9M in materials, Kept inventory accurate during a five
week move while remaining fully operational.

1984 - 1987 Granger Associates Santa Clara, CA™
Eroduction Planner
Responsible for scheduling and production of PCB's to include lead times, finished-goods

retrofitting, and international orders. Coordinated shipment of production materials fo
Puerto Rico plant for production.

Education Mission College, Santa Clara, CA; Liberal Aris
. West Valley College, Saratoga; CA; general education
U.S Army - Europe

Training Fundamentals of Vibration for Test Applications (Tustin Technical Institute)
Vibration and Shock Test Control Techniques (Tustin Technical Institute)
Fixture Design for Vibration and Shack Testing (Tustin Technical Institute)
Instrumentation for Test and Measurement (Tustin Technical Institute)
Production Planning and Inventory Control (APICS)
Materfal Requirements Planning (APICS)







NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: \_) db\—i/l H.‘@ﬂ '}'Z/
Start Date: Q//%/’),o l"l
R ' . - EMPLOYER . -

L.egal Name of Hiring Employer: S.E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEO])? =Yes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Outsourcing

Physmal Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 94107

Hiring Employer’'s Mailing Address (if different than above):

Hiring Employer's Telephone Number; 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perfgrm'work: o
Name: _ A ¢y ’Z}m]" OUf‘ﬁdUt Qf 1<
Physical Address of Main Ofﬂce €1 ﬁ*’ /L"uqu/ Ao Bte fI6 San T G, CA G524
Mailing Address: l%‘” the Ao «{u Ste, 10 R \Lrb::’f CA AZ( 26
Telephone Number; Lvﬂ/?ﬁ YUY - O 172 |

_WAGE INFORMATION

- .| o Other (provide specifics):

Rate(s) of Pay: ‘$ /4/@/ Overtime Rate(s) of Pay: @23’5/4\«/

Rate by (check box): m’{ur o Shift o Day 0 Week o Salary oPiecerate o Commission

Does a written agreement exist providing the rate(s) of pay? (check box) @/‘?es o No
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? wm*fes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

{if the employee has signed the acknowledgment of receipt below, it does not constitute a "voluntary written
agreement” as required under the law between the employer and employee in order to credit any meats or iodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

RegU-lar Payday: F R{ DAY

DLSE-NTE (rev 9/2014)




Insurance Carrier’s Name: Integro USA Inc. dba Integro Insurance Brokers
Address: 1 State Street Plaza, 9" floor, New York, NY. 10004

Telephone Number: 212-205-5440

Policy No.: 'LDC4042608 AOS

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless exempt, the employee identified on this notice is entitled to minimum requirements for paid sick leave under state
taw which provides that an employee
a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year,
b. May not be terminated or retaliated against for usmg or reguesting the use of accrued paid sick leave; and
c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alieged viotation of this Article or opposing any paficy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The fellowing applies to the employee identified on this notice: (Check one box)
O 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
D 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.

0 3. Employer provides no less than 24 hours {or 3 days) of péid sick leave at the beginning of each 12-month pericd.
0 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption): '
ACKNUMEDGEMENT OF RECE]PT
R R _(Optional) = [' . ,;/ PR

!\ }M( L!o ‘ < Wiy Hci@w"v
{(PRINT NAME of Emplgyer representative) %%meployee)

waﬂ/v’l/&'/fji/’ | -
{SIGNATURE ofk D oyer Representative) (SIGNATURE of Employee)

2/13 (i3
(Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

L

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of ali changes is provided in another writing required by law within seven days of the
changes: :

DLSE-NTE (rev 9/2014)
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outsourcing

Your Hospitality Staffing Professionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most peaple

will be late or sick at one time or another. But when short-term absences become more
- frequent, they might signal personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at teast 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reporied to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will fead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

actumulates more than three points’ in a 90-day period can result in termination of
empioyment. :

Tardy — Anybody not signed/ clocked-in by their start time.

1 Point
Call OFf — Needing to be taken off a shift after schedules are sent
out. [t is your responsibility to request any desired time off in 1Point
adwance,
LM Call-Out — Failing to provide Acrobat with 24-hour notice 1 Points
before missing a shift. ; )
Ne Call No Show — Failing to provide Acrobat with any notice 3 Points
before missing a shift.

Name: Jol—ﬁd LV/JPOO-M?-’ Date: 9%5%9
Signature: féb// (
__ A







