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Are you applying for: Fulf-trme. woﬂc’-’ Yes __ﬁ Np Part-hma vrorki’ Yes.. No
Temporary work, e.g., summar or holicay work? Yes . No_}( From: » To:
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Cotdd you wo_rk overﬁme_-,_sf necessary? Yes M No_, If hlmd an what date couid you sfart working? !

- Ploass keep In minet that schedules and shiﬂs may vary dependmg or.position and season. Addftionally, the hours may vary from
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tHave you gver dpplied to grworkad forAmbatGutsoum?ng ﬁafore? Yes Na_ﬁ_ ¥ yves, when?

Do you have friends or ra?ahves working for Asmba}: 0uiséurch1,g? Ye_s___No X ¥yes, please state fiame and relationship,

i

If hired, would you have g rauab!e means of !imnsparhaﬁnnto and from woﬂc? Yos X No___

If hlred can you prasent agwidance of your leﬁa} tight to Ib/e and ;wcrk inthls country? Yasﬁ_ No ...

State age [f you are under 1 8 - Ifyou are under 18, h{re}a sub]ec.tto veﬂﬂcaﬁon that yau are of minrmum legal age to.work.

Ars you aibla to porfarm the essanﬁaﬁ fum:tlah‘is dFthe job thr wlﬁch you are applyfng? Yes K. Noo

if no,-teserlbe the functigns that qannat be paffofrasd, {Nate Wa camply with the ADA ahd copsidsf reasonabia accpmmnc!ahen
maasres thafmsybe nébass’ary or eligitile: ;pptlaants!employges ta paiform essentiat furtetiong.) - : _ ‘




Pursuant to any anil all Fair Ghanca q:ﬁinance&. we will consider for sinployment qualified applicants with arrest
“and convicton recards. .
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wonths 6T mors, .
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Typaof Business ______ Telephnne N_a ( )~ - - Stiperyisdrs Name
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Name,aﬂa,Addi"ﬂss of E;r’np.!nyer F’MW'95 @Eﬂ 7’7@6 ﬁLC- ; 'DMPA—/ b{',& v E’

Typo.of Buslness GEN . TH4PING Telgpharie N, (r ) —— SupprisorsName .
Your Pogition and Duﬂes : ?{'DH!MY‘:‘;WW f‘rmHTi—» , ) '

Dates of Employment: From __ 3*0’ vd Té ;"*0/ ‘V ‘.
Hmw CotRACT, - )
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Dates of Empioyment: From _ 2007 To b 9!
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Have you sver beer: ﬁred from any previeus placa of a{pp!o}mant? 1 so, please explaln: |

Have you obtalned any speclal skills ar abli‘mes asthe restm of sarvice inthe milstsry? Yos . No.X
if 30, describe: _ — A ae S L -
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misstatement of material facts on this. application or on any docsument used fo secure employment shall b groynds
gfr rejection of this application or for i‘;mn‘-;ediaige Hischarge if 1 am employed, regardiass of the time elapsed before
scovery. . ‘ . apeRg s _

. . 3 o
| hereby authorize Acrobat Dirtsaurcing fo thojoughly Investigate my refarances,
matters rlatéd to my.suita_zbilf_ky for amploy me%{ and, further, authorize the referances | have listed to disclose to the
company any and all lelters, roports and otherinformation relatad o my work records, without giving e prier hotice
of such disclosura, in addition, | qucﬁby rgloase the company, my former employers and’ gil other persons,
Cerporations, partnerships andl assoglatiéhs from any and all clalms; demands or liahififles arising out of or In any
way related ta such investigation or disclgsure; : :

Work record, aducation and other

1 hereby ;auﬁjarizs Acrobat &':Butsourcing andg s authoiized represantatives to. soliejt information regarding my
* hackground, which may Include hut not be. ﬁrﬁcj to, inforrhation ahout my emplayment, education, and/or crimitial

history, whi?h ‘may be in the files of any fed state, .or logal criminal Justice and law snforeement agency a‘th
general public regords history! :

‘ﬂ?ﬂ’; | Linderstqhq,‘ihat__if sefected for hire, it wiil be i‘;eces;é.aﬁy for me to provide satisfactory evidénos of my identity and.
legal authosdty to work in the United Statgs, ard that faderal immigsation Jaws fequire' g to completean 19 form in »
this regard within three days off my hirs ddte. |

. . ' 5 . .

P - Acrobat Quisourcing fs an atwlll emplaysr. “f understand that nothing sentained in 4he. application, or sonyeyed
during any iisrview, which may be :sm%g orduring my employment, # hired, s tended d crvate. art mmploymiant -
confract belwesn me and the company. 4n addition, | understand end agres that # | am eniploped, Ty employment
Is for o definite or determindble pefiod.and Inay be terminatad at any time, with or wWithout prior Rotlce, with or
without cause, -at the option df efther myself gr the company, and that fio promises of iepraseniations-contrary. to

the foregoing zre binding on the company unléss made fn writing #nd signed by s angd fhe company's deglgnated
repregentative, P i1 (

1 herghby gckpowledge that | he:zve- reaql.anfi unéemmnd the ahove statements,
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Form W-4 {2018)

Future davelopnietd, Fof the jatast
Infarmation abut eny futura developments
related to Fori W-4, mich as legislation
enacted after it was published, go to
www.lrs.goviFonmvvd,
Purpose. Complets Form W-4 50 that your
employer can Withhold the corredt federal
Intome tax from yolr pay. Consider
completing 2 new Form W-4 each year and
when your parsonal orfinanclal shuation
changas, -,
Exemption from withholding. Youmay
clalm exemption from withholding for 2048
if hoth of tha folloiving. apply.
* For 2017 you had & right to & refund of all
fedaral Income tax withteld because you
had no tax lablity, snd
* For 2018 you expect 4 refund of alf
federal Income tax Withheld because you
expect to have no tak fability,
If you'ra exempt, carpiste'only lines 1, 2,
3, 4, and 7 and sign the form to validate .
Your exernption for 2018 explres Fabruary
15, 2010. See Pub. 505, Tax Withholding
and Estimated Tax, to léam more shout
whether vou qualify for axemption from
withholding, :
General Instructions
If you aren’t exempt, foflow the rest of
these Instructions to determine the number
of withheiding allowances you shauld clalm
for withholding for 2018and any additional
amount of tax o Have withheld, For reqular
- Wages, withholding muost be hased on
allowares you chaimed and may not be a
Hat amount or percentags of wages.
You can also use the galeulator at
www.les.gor/WaAop to determine your
tax withholding more sgcurstely. Gonsider

Duparioeed of ta Troasury
Intuial Revritue Sandoe

- Wheithor vou're eltitied to :
v (RS, Yigk

using s cafeulator i you heve a mors
camilfoated tax sttuation, such as If vou
have avorking spouss, more than one job,
or a lafge amodnt of nonwage incarms
outsida uf your'lob. After your Forin Wed
takes éffact, yout oan also usethig
catculalor to sde how the amount of tax
you're having viithheld comparas to your
projectad totel tax for 2018, If you use the
calculator, youdon't need th camplete gny
ofthe WOrkshe?tg.mr'qu W, .
Note that i you have too much tax
withheld, you-will recelve & refund when youl
Tle your tex retum. If you have too Bttie tax
withhald, vou will owe tax wheh you fife your
tax retutn, and you might ows & penalty.
Fllers with tditipte jobs or working
spouses. if you have moje than ong fob.at
atime, or f ya're manted and your
spousals also warking, read afl of the
instructlons Indluding the nstructions for
the Twd-Eamers/Muttiple Jobs Worksheet
heforg beginning,
Nonwige Income. if you have a large
amounf of nonwage Incame, such as
Interest or q(yigjends; consided making
estimated tax payments using Form 1040+
ES, Esfimatad Tax for {ndividuals,
Ctherwlse, you inight awe addilional tax,
Or, youcan use the Deductions,
Adjustinents, and Other fncomme Workshest
on pagh 3ot the caloulator i wiiirs,gov/
WiApp to make sire you have shough tax
withhald from Your payeheck. if you haye
penslon-or annitty Income, see Pub. 505 pr
usethe calculdtor at www.irv.gov/Mi4Ape
to find qut B you shauld adiyst your -
withhelging on Form Wed4 br W4P.
Nenresident ailen., It you're & nonresident
allon, sgo Ndtlce 1392, Suppleméntal Form
W-4 Ingtructions for Nonresident Aliens,
before Gompleting this form. |

Separats herd and give Form Wit to your employer, Keep the workshesiis} far your records,

Employes’s Withholding Allowsnce Certificate

miptln from withholdioy ts
tlefomiotheing,

clalifia cdﬁhmmgagowam;nrm

SpedHic Instructions
Persongl Allowances Worksheet
Complate this workshest on page 3 first to
determine tha numbet &1 withholding
dliowances 1o cleim,

e, Head of household plesss nota:

Generally, you can claim heed of
housshold fillng status on Yourtax retum
only if you're unmatried andt pay more than

50% of tha costs of keeping op & home for
ind

yoursalf and a quallfying individual, See

Pub, 581 for more information about filing
status, .
Line E Chitg R credit. When you file
your fax retutn, you might bs eligile to
claim a eradit for each Hf Your gy g
childiren. To qualify, the chifd musst be
under age ¥7 ds of Decamber 87 and must
be yaur dapsiident wha livee with you:for
more than half the year, Tg leam more
fbout this credit, 8e8 Pub, 672, Ghitd Fax
Gredit, 7o reduce the tax withhgid fom -
Yaur pay by-taking this credit nfo.acecount,
fallow the Instrizctions on e £ of the
warkshest. Orr the workshast yau-will ba
askad abont your totat Income: For this
purposs, tatal incoms fhcludes.alfl of your
Wwages.afid cther Income, inciading Icome-

- eamed by a spouss; during the year.
Line . Grddit for other dependents,
When you fils youy fax ralinh, vl might be
eligible’to clalp a eredh for sash of your
dapendants that donft qualify for the child
tak chedit, such as any dependenit children
age 17 and pider. To leaim mora about this
credit; see P, 505, Ta redyce the tax
withheld:from your pay by taking this cradh
Into account, follow the inshrirctions on line
Fofthe worksheet. On fhe wiwkshest, you
will ba asked abaut your tots] inaome. For
thls purpase, t6tal lnedifie indludes all of

I , OMB No. 1545-D074
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| Note: iFmaried fing aeparate a.chatk’i&mﬁedvbmwwzhddamws#mm:éf_
Gy o town, stale, 4nd ZIF coda » 4 "#yoitlast pama itfari from 1 tiown on ol sach] sacurty card,
N = UNIDN NI g0 e Loi | eheckhura. Yol mast ol i 775 1319 for g seplaceinenteird, W[
L_gj‘i“ptal number of allowances you'te clalming irontthe applicable Workshéet on the Tollawing pages) . . . 18] S

Hamp stitireds fiembel and strae? or rura rpista)

2479 PEyrmn  Ae. g [t

-

Addhtanat am_m_mti If any, you want withhald froi’{t sachpaysheck . ..., . . . . e
7 iclaim exemption from withhalding for 2018, and:] cerlfy that1 mest both of the following gonditions for sxemptig
* Lagt yoar  hay aiﬂghtto arefund of all federa! thcoms tax withhald bgause | had no tax llabiliy, and
+ This year expe& arafund of alt faders) Incometax withheld becayse.| #xpactio have no tax e .
If you mest both conditions, write “Exermpi® herg . 4 . . MENCNPERR ISR 3 L 3 I ) -
Under penalice of pacfury, tdeclare that § havd examined this cerliicats and, 1o e bast of ty ktiowledde fid-bellet, & s frue, comeot, and complera,

S Eniployes's slgogtire . Datey. /0/0’5‘//7 - |

T [T Torm 1s e e uniisslyoy slgn > ool ffo
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; ‘s harpe and aclcrss (Employef: Comblete boxes B 2 mrr‘i‘anamgr,dma}nmm‘ dte ""e‘ﬂm:'uaréof 10 Ergpld, teicatio
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_[ CONSENT FORM
ACKNOWLEDGMENT ANDAUTHORIZATION FOR BACKGROUND CHEGK

| authorize COMPANY and the Absolute Background Search, Inc. to obtain consumer reports andior
Investigative consumer reports regarding me from time to time for employment purposes throughout the
time of employment, in compliance with the Fair Gredit Reporting Act, as amended by the Consumer Credit
Reporiing Refop'n Act of 2008, Absolute Background Search, Int. neads my authorization to obtain such a
report. To this|end, | hereby authorize, without reservation, any law enforcement agency, administrator

state or federal agency, institution, schoo_! or universily (publc or private), information servics bureau: :

New York applicants only: Upon request, you will be informed whether or not a consumer report was

requested by the Company, and If such report was requested, informed of the name and address of the

cansumer replarpng agency that furnished the report. You have the right to Inspect and recelve a copy of

any Invesfigative consumer report requested by the Company by tontacting the consumer reporting agency

i_gientiﬁcetaid aﬁmvé directly. By signing below, you acknowledge receipt of Article 23-A of the New York
Srredlion Law,’

~ Washington State applicants only: You also have the right to reqﬁest from the consumer reparting agency
& written summalry of your rights and remedies under the Washington Fair Gredit Reporting Act.

Minnesota and C:}klahoma appiicants anly:

.-l acknowledge that | understand that | will have access to my completed report by logging back in ta this
applicant screafn[ng system any time wihin the next 60 days,

California a\pplicénts only; ' .
Under CaliforniaClvil Code section 1786.22, you are entitied to find out what is in the CRA's file on you
with proper identification, as follows:

In person, by visual Inspection of your file during normal business hours and on reasonable notice, You
also may request a copy of tha information in person. The CRA miay not charge you more than the actual
copying costs foriproviding you with a sopy of your file, )

A summary of|all Information contained In the GRA file on you that is required to be provided by the
California Civil Code will be provided to you via telephone, if you have made a written request, with proper
Identification, for telephone disclosure, and the toli charge, # any, for the telephone call is prepaid by or
charged directly to you. ) )

By requesting a copy be sentto a specified addressee by certified mail. CRAs complying with requests
for certifieu mailiq‘gs shall not be liable for disclosures to third parties caused by mishandling of mail after
“such mallings leave the CRAs. '

s RS A, RppoL FO , CERTIFY THAT | HAVE RECEIVED A COPY OF “A
SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT” and have read and

andorstand the documents ***
*This information will mt:be used for the purpose of discimmation. The Federal Age

Discrimination in Employ Act of 1967 prohibus diserurunation on the bavs of'age, ) , . .
o /)7

Signature: : d Date; J . ] / 7 f

Pr-int Name: MARESILL A PODOLFD - Pate of Birth; 05 / ? "Z‘/ 7O :

Additional Names =psad (Maiden):

Addraess:;

City.: i : . State & Zip
B
Drivars Licanse Number & State {if applicable):

S;:c!él Security #: 292 - 15-0597 . ‘

Updated 10/61/2015'
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| Absenteeism & Tardiness Policy

All Acrobat Outsourcing employees are expected to be at their client site prepared to work at the scheduled time, Regardiess of the
reason, absenteeism and tardiness are subject to disciplinary action. Employees must clock in and ont at ail clent sites.

z;fbsenteeism: is defined as failure to report for work without prior approval of the Acrobat Outsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or retnmﬁng late from breaksfineals, or eerly departure from work. Walking off of an.
assignment may lead io disciplinary action up to termination,

Policy

Calling Off/Absent: If you are not able to make it to your scheduled ghift, you are required to give us 24-hour notice for a
cancelation!

iness: If you are sick, yon are required to contact your Staffing Mansger at Acrobat Outsourcing np less than 3 honrs
before your scheduled shift. :

NO CALL/NO SHOW: Crounds for automatic termination.

Clocking INOUT: You are tequired every time to clock in and out of your shift. If there is no timeshset present at the time of
clocking infout, you mwust notify your staffing manager immediately.

i

Disciplinary Action

First Oceurrence: Verbal W;aming from Staffing Manager.
Second Occurrence: Employee will receive & written counscling form and placed on suspension. Any ndditional cecurrences mgy -
Tegult in fiwther disciplinary action up to and including termination.

Injury Reporﬁng Acknowledgement

Acrobat Outsourcing is com:;::nittad to providing and maintaining a safe werk environment, All emplayees play an immartant role fn
the safety and protection of other smployses, clients, gu%tf; and property. You must always sot a good example to other emzpioyees
and client’s employees by following proper procedurss, Yon must immediately teport unsafe conditions a4 well a3 aceidents. If your
branch is Ipcated in Orlande; Atlgnta or Auburn, all persqnel injuries, régardless of severity, shoyld be raperted imimediately to 1-
£90-252-5275 and give the murse the Acrobat code: D89B00. If your branch is in snother Acrohat location the isjary must be
roported immediately to 1-_430&253-53?5 and give'thoinurse the Acrobat code: 981100, Additionally; you must notify your
supervisor or Acrobat réprestntative. Furthermore, the fnjury will be ivestigated and you will bo asked detatls shout hev thel injury

Acrobat Outsonrcing resem‘é}s the right to test any employes, subject to state law and/or other contractual obligations, including but

not limited to preemploymeit (including newly hired, rehired or reinstated employess), job transfirs, ressopehle canse, sooident
with property damage or ini[ this case, injuties requiting profegsional medical treatment. In complisnce with all applizable laws,
geparation of employment m}ay tesult after: IS e

= a pogitive test for any irug nat preseribed by 2 physg.ician
» adeliberately tamperes] with or adultsrated saraple;:
» arefusal to take the test. o

4
3

hitps:Hwww.taborea.net’empDocs.aspx lid=50858 14
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5!‘1 5018 - ‘ hitps:/iwvinw.tabonca. netempbacs.aspx?lid=r ™ "9
\Asking ‘another person to take the test, or taking the test for another employee will result in Separation of Ernployment for all
employees involved in the intident.

Please note, providing false information, or omitting pertinent information regarding a work-related injury will lead to termination,
Any employes discovered to be making a fraudulent report will be reported to the Department of Insurance Regulation and
prosecuted to the full extent of the law.

1, the undersigned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or illness must be reported immediately to 1-800-252-5275 and the Acrobat supervisor.

><§ignatzﬁxlre: M% . 5,;%@ /&3

Unlawful Harassmem & Sexual Harassment Policy

Acrobat Outsourcing is committed to & work environment in which all individuals are treated with regpect and dignity. Fach
individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits unlawiil
diseriminatory practices, including harassment. Therefore, Acrobut Outsowrcing expects that all relationships among persons in the
office will be business-like and free of bias, prejudice, and harassment,

Acrobat Outsanrcing has developed this policy to ensure that all its employees can work in an enviromment freo from mlgwiil
harassment, discrimination, fnd retaliation. Acrobat Outscircing will make every reasonable effort to ensure that all concenesd ére
familiar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
appropriataly.

Any employes who has questions or concerns about these: policies should talk with the Diractor of Human Resources or 8 member
of Acfobat Outsourcing management. '

These policies should not, and may not, be used &5 a basis for excluding or separating individusls of a particular gender, or any other
protected characteristic, from participating in busincss or work-related sucial activities or discussions. In other words, no one should
meke the mistake of engaging in discrimination or exclusion to avoid allegations of harassmant. The law and tha policies of Acrobat
Outsourcing prohibit disparate treatment on the hasis of SEX. OF BRYy other protected chagscteristie, with rogard to terms, cenditlons,
privileges, and perquisites of employment. The prohibitions against harasseoent, discrimination, énd rotalistion are intended fo
complement and furiher those policies, not to form the basis of an exception to them. T

Equal Empleyment Opporiunity

It i the policy of Acrobat Ouisourcing to ensure squal employment epportunity without discrimination or hamssment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, dissbility, marital statuy, citizenship, national

origin, genetic infarmation, or any other characteristic pretected by law. Actobat Qutsourcing probibits any suoh disprimination or
haragsment. . o .

Retaliation .
Acrobat Qutsourcing encourages reporting of all perceived incidents of discrimination or hatasament. It is the policy of Actobat -

Outsonrcing to promptly and thorcbghly investigaty reports. Acrobat Outsgircing probibits retaliation against any indiwidtal
who reparts discrimination or hatassment or participates if an investigation of such reports.

Sexual Harassment .
Sexual heressment constitutes discrimination and i illegal under ficleral, stato and local laws. For the purposes of this policy,

“sexua] harassment” is defihed, as in the Bqual Employpient @chmm Guidalines, as ynwelcome sexual advégiess,
requests for sexual favors afid other verbal or phiysigal coaduot of g sexuil fature Whn, for example s) submissicn to such conduct
is made either explicitly of implicitly a term or cofidition of an individual's employment; b) submission to or mjection of much
concust by an individual is ised gs the basis for employnient decisions affecting such individual, or ¢} such sonduct has the purpose
ar effect of unredsonsbly interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment. : :
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vidaals who belicve they am being subjected 5 such condoct in prosepfly advise
e mmmuaumm@ummmmm
ddusl may prefer to puspe the mutter fSyough complain

cpmplaints or concerms so thet rapid 2nd constructive sotion can be taken
MMMMMMBMMMWM

petntistion will be investigsted promptiy. Employecs will be provided a
MWM&WMMMM
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faparty toa oomplamt doea not agree with its resolution, that party may sppeal fo Steve Scner, Chief Executive Gfficer,

False and malicions complamts of harassment, discrimination or retaliation (as opposed to complainis that, sven if erfoneous, are
made in good faith) may be the subject of an appropriate dxsc!phnary action,

Acknowledgment
I have read and understand all sbove policies

)(?igﬂfﬂlff = W . i’%/@%f 7 _

Confidentiality & Non-Disclosure Agreement

I; the undersigned emplayee, understand that in the course ‘of my employment with Acrobat Quisourcing, T may have access to and
tecome acqueinted with mfe;mauon of a confidential, pmﬁrxctm'y or secret nature which is or may be sither applicable or related to

present or future business of Acrobat Outsonrcing, its research and development, or the business of its castomers, Such trade
secret information includes, but is not limited to, software, inventions, processes, commpilations of information, recotds,
specifications and infarmaiiob concerning customers and/ot vendors.

Iagmsﬁmlwﬂlnotdxsclusganyofthe shove mentigned trade secrets, directly or indirectly, or use themm in any way, either during
the term of my employment or st any time thereafter, except as required in the course of my employment with Acrobst Cutsoyreing.
I understand that I am immune from civil or criminal lisbility for discloging trade secrets for the purpose of reporting or
investigating a suspected violation of law, erfordmclesmgltrade secrets in & Jegal procoading if the information is Hled under xeal..

I also understand that client l}sts of Acrobat Outsourcing, ﬁar whxch 1 have, or'may have, access to during my exployment, are t:ade
secrets and shall be solaly the property of Acrobat Oul agroe that I shall neithier dirnetly nor indirecily splicit business as
1o products or services competitive with those of [Acrabat O hssed an information from the client Hsts,

Fma!ly,IunderstandthatIamanat-wﬂlcmplnyuofmba&zﬁsmncmgmdm&mmmmmtobanmas
constituting a promise of continued employment. .

! ”/ "'7//”7__
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